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OPENING CALENDAR 
 
 

September 30, 2021 
 
 
PUBLIC SESSION 

 
 

Moment of Silence 
Damaryz R. Vazquez 

Retired Parent Liaison, Elmora School No.12 
 

Paul Baez 
Former student Elizabeth High School-Frank J. Cicarell Academy 

 
 

Presentation of the Colors 
Admiral William F. Halsey, Jr. Health & Public Safety Academy JROTC 

 
 
 

Pledge of Allegiance 
 
 
 

Star Spangled Banner by Francis Scott Key 
 
 
 

Pledge of Ethics 
 
 
 

VIRTUAL PERFORMANCES 
 
 

In Honor of Hispanic Heritage Month 
Join the Celebración! A Hispanic Heritage Month Original Song 

Performed by 2nd Grade Students, Terence C. Reilly School No.7  
 

 
“Spring Song” 

Performed by G&T Chamber Orchestra students from 
                           Terrence C. Reilly School No.7 and William F. Halloran School No.22 
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PRESENTATIONS 
 
 
 
 
STUDENT EXCELLENCE 

 
Port Authority Bus Terminal Advisory Council (PABTAC) Poster Contest Winners 
Edwardo De Jesus 4th Grade Student, Woodrow Wilson School No. 19 
Elijah Pena 6th Grade Student, Nicholas S. La Corte-Peterstown School No. 3 
Julius Ullisse 5th Grade Student, Dr. Orlando Edreira Academy School No. 26 

 
 
 
STARS OF EXCELLENCE 
 

50th Career Win as Varsity Boys Soccer Head Coach 
Jacques Gonzales Vice Principal, Alexander Hamilton Preparatory Academy Annex 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



            2a 
C          Personnel Report 
  O          Leaves of Absences, etc. 
    P          Elizabeth, NJ. 
      Y          September 30, 2021 
 
 
BOARD OF EDUCATION 
 
 The Superintendent of Schools recommends approval of the following recommendations. 
 
 
LEAVES OF ABSENCE 
 
 Recommended:  That the following requests for leave of absence be granted, without pay, as 
below written. 
 
Instructional Department 
 

Certified Staff 
 
Michelle E. Heilmann, Teacher-Sixth Grade (Social Studies) (No. 5185), School No. 3 – effective 
January 19, 2022 through April 13, 2022 (NJFLA); and April 14, 2022 through April 29, 2022. 
 
Erna Letemps, Teacher-Fifth Grade (No. 0211), School No. 23 – effective May 20, 2021 through June 
30, 2021. 
 
Stacey L. Moore, Teacher-ESL In Class Support (No. 1893), School No. 14 – effective September 16, 
2021 through December 17, 2021 and December 20, 2021 through December 31, 2021. 
 
Nicole Matos Rodrigues, Teacher-Resource Center (No. 1362), School No. 12 – effective November 
29, 2021 through February 28, 2022. 
 
 Registered Nurse 
 
Nathalie Gustave, Registered Nurse (No. 2752), School No. 23 (Annex) – effective September 17, 2021 
through October 29, 2021 (Thursdays and Fridays Only); and September 15, November 3, 9 & 10, 2021 
(Total 17 days). 
 
 Assistants 
 
Marian J. Crawford, Assistant-Learning/Language Disabilities (No. 4878), School No. 21 – effective 
October 12, 2021 through October 22, 2021. 
 
Aileen J. Gliwa, Assistant-Personal (No. 0766), School No. 21 – effective October 12, 2021 through 
December 31, 2021. 
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Catherine Oyola Garcia, Assistant-Personal, School No. 28 – effective January 18, 2022 through June 
23, 2022 (with the exception of 4/19, 4/21 and 5/3), Tuesdays and Thursdays Only (43 Days). 
 
 Child Development Associate 
 
Flor E. Megala, Child Development Associate (No. 3997), School No. 28 – effective September 16, 
2021 through December 16, 2021. 
 
Business Office 
 
 Custodian 
 
Nelson Vilela, Custodian (No. 4261), School No. 7 – effective September 13, 2021 through September 
24, 2021. 
 
 Food Service 
 
Ana A. Dagostino, Food Service Worker 2 Hour (No. 0969), ECC School No. 52 – effective October 1, 
2021 through December 23, 2021. 
 
 
REQUEST TO RESCIND PRIOR LEAVES OF ABSENCE 
 
 Recommended:  That the following request to rescind the leave of absence be granted, without 
pay, as below written. 
 
Business Office 
 

Food Service 
 
Ana A. Dagostino, Food Service Worker 2 Hour (No.0969), ECC School No. 52. From: September 1, 
2021 through September 28, 2021. 
 
 
EXTENSION OF A LEAVE OF ABSENCE 
 

Recommended:  That the following assignment of personnel extending from leave of absence 
be granted without pay as below written. 
 
Instructional Department 
 

Certified Staff 
 
Justine K. McConkey, Supervisor of Special Services (No. 3350), Division of Special Services, 
presently on a leave of absence, extension from September 1, 2021 through December 15, 2021. 
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Marisol Mendez, Teacher-ESL In Class Support (No. 3624), School No. 2, presently on a leave of 
absence, extension from September 1, 2021 through November 30, 2021. 
 
 Assistant 
 
Isabel Caviedes Quintero, Assistant-Kindergarten (No. 3627), School No. 25, presently on a leave of 
absence, extension from September 1, 2021 through October 29, 2021. 
 
Business Office 
 
 Custodian 
 
Orlando Gonzalez, Custodian (No. 4189), School No. 9, presently on a leave of absence, extension 
from October 1, 2021 through December 31, 2021. 
 
 Security Guard 
 
Philip Pietrangeli, Security Guard (No. 2417), School No. 27, presently on a leave of absence, 
extension from July 1, 2021 through December 31, 2021. 
 
 Food Service 
 
Evelyn Altobelli, Food Service Worker 2 Hour (No. 3307), School No. 12, presently on a leave of 
absence, extension from September 1, 2021 through December 3, 2021. 
 
 Painter 
 
Norberto Tamayo Quintero, Painter (No. 0256), 95A Warehouse Annex, presently on a leave of 
absence, extension from September 6, 2021 through September 30, 2021. 
 
 
CHANGE OF LEAVE OF ABSENCE 
 
 Recommended:  That the following change in date of leave of absence be granted as below 
written. 
 
Instructional Department 
 

Certified Staff 
 
Name    Assignment   From   To   
Purna B. Patel   Teacher-Mathematics  9/13/21 to 12/3/21 9/1/21 to 12/3/21 
    (No. 3434)   (w/o/p NJFLA) (w/o/p NJFLA) 
    Alexander Hamilton Preparatory 
    Academy 
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Melissa Ivelis Rabess  Teacher-Instructional Coach 9/1/21 to 11/30/21 9/1/21 to 10/29/21 

(ELA)    (w/o/p NJFLA) (w/o/p NJFLA) 
(No. 5698) 
School No. 1 

 
Assistant 

 
Name    Assignment   From   To   
Catalina Victoria  Assistant-Bilingual  9/1/21 to 4/30/21 9/1/21 to 10/29/21 

Kindergarten   (w/o/p personal) (w/o/p personal) 
    (No. 5562) 
    School No. 18 
 
Business Office 
 

Security Guard 
 
Name    Assignment   From   To   
Geovanna Marita Perez Security Guard  7/1/21 to 10/29/21 7/1/21 to 8/31/21 
    (No. 5379)   (w/o/p NJFLA) (w/o/p NJFLA) 
    Thomas Jefferson Arts Academy 
 
 
RETURNING FROM LEAVE OF ABSENCE 
 
 Recommended:  That the following assignment of personnel returning from leave of absence 
be granted, as below written. (pending salaries new EEA contract negotiations) 
 
Instructional Department 
 

Certified Staff 
 
Name    Assignment    Salary   Date  
Lauren Alyse Beato  Teacher-Pre-Kindergarten  $78,431  9/1/21 
    (No. 3711) 
    ECC School No. 52 
    Account No. 20-218-100-101-52-02 
 
Michelle E. Heilmann  Teacher-Sixth Grade   $69,272  5/2/22 

(Social Studies) 
(No. 5185) 
School No. 3 
Account No. 15-130-100-101-03-00 
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Erna Letemps   Teacher- Fifth Grade   $95,424  9/1/21 
    (No. 0211) 
    School No. 23 
    Account No. 15-120-100-101-23-00 
 
Justine K. McConkey  Supervisor of Special Services $114,500  12/16/21 

(No. 3350) 
Division of Special Services 

    Account No. 11-000-221-102-00-00 
 
Marisol Mendez  Teacher-ESL In Class Support $71,272  12/1/21 

(No. 3624) 
School No. 2 
Account No. 15-244-100-101-02-00 

 
Stacey L. Moore  Teacher-ESL In Class Support $77,095  1/3/22 

(No. 1893) 
School No. 14 
Account No. 15-244-100-101-14-00 

 
Melissa Ivelis Rabess  Teacher-Instructional Coach (ELA) $82,204  11/1/21 
    (No. 1772) 
    School No. 1 
    Account No. 20-234-200-100-01-00 
 

Assistants 
 
Name    Assignment    Salary   Date  
Isabel Caviedes Quintero Assistant-Kindergarten  $45,301  11/1/21 

(No. 3627) 
School No. 25 
Account No. 15-190-100-106-25-01 

 
Aileen J. Gliwa  Assistant-Personal   $43,616  1/3/22 
    (No. 0766) 
    School No. 21 
    Account No. 11-000-217-106-00-00 
 
Catalina Victoria  Assistant-Bilingual Kindergarten $44,794  11/1/21 
    (No. 5562) 
    School No. 18 
    Account No. 15-241-100-106-18-01 
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 Child Development Associate 
 
Name    Assignment    Salary   Date  
Flor E. Megala  Child Development Associate $44,062  12/17/21 

(No. 3997) 
School No. 28 
Account No. 20-218-100-106-28-02 

 
Business Office 
 

Custodian 
 
Name    Assignment    Salary   Date  
Nelson Vilela   Custodian    $63,465  9/27/21 
    (No. 4261) 
    School No. 7 
    Account No. 11-000-260-110-07-00 
 

Security Guard 
 
Name    Assignment    Salary   Date  
Geovanna Marita Perez Security Guard   $35,996  9/1/21 
    (No. 5379) 
    Thomas Jefferson Arts Academy 
    Account No. 15-000-260-110-84-30 
 

Food Service  
 
Name    Assignment    Salary   Date  
Evelyn Altobelli  Food Service Worker 2 Hour  $9,836   12/6/21 
    (No. 3307) 
    School No. 12 
    Account No. 50-910-310-110-12-00-35 
 
 
RETIREMENTS 
 
 Recommended:  That the following notices of retirement be accepted, as below written. 
 
Instructional Department 
 

Certified Staff 
 
Wilfredo Romero, Teacher-World language (Spanish), Division of Bilingual/ESL Education – effective 
May 1, 2021. 
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 Child Development Associates 
 
Andrea Clavijo, Child Development Associate (No. 4274), School No. 18 (Annex) – effective January 
1, 2022. 
 
 Assistants 
 
Barbara Colon, Assistant-Kindergarten (No. 2009), School No. 19 – effective October 1, 2021. 
 
Business Office 
 
 Custodians 
 
Alberto Abuin, Custodian (Head), (No. 3581), School No. 5 – effective January 1, 2022. 
 
 Food Service 
 
Tomasa Cardoza, General Worker 6 Hours (No. 2179), Thomas A. Edison Career and Technical 
Academy – effective August 1, 2021. 
 
 
CORRECTION OF RESIGNATION DATE 
 
 Recommended:  That the correction of resignation date of the following personnel be 
corrected, as below written. 
 
Instructional Department 
 
 Certified Staff 
 
Shaun Francis E. Dacanay, Teacher Eighth Grade (Math) (No. 2272), School No. 19 – effective 
September 15, 2021. 
 
Michele Veronica Morano, Teacher-Sixth & Seventh Grade (Science) (No. 2897), School No. 12 – 
effective September 1, 2021. 
 
Ashley VanDeMark, Teacher-Fourth Grade (No. 3244), School No. 18 – effective October 10, 2021. 
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RESCIND OF RESIGNATIONS 
 

Recommended:  That the following notices of rescind of resignation be accepted, as below 
written. 
 
Instructional Department 
 

Certified Staff 
 
Lauren Clark Depp, Teacher-Fifth Grade (No. 0265), School No. 12 – effective October 18, 2021. 
 
 
RESIGNATIONS 
 

Recommended:  That the following notices of resignation be accepted, as below written. 
 
Instructional Department 
 

Certified Staff 
 
Christopher Belcuore, Teacher-Resource Center (No. 4039), Thomas A. Edison Career & Technical 
Academy – effective September 1, 2021. 
 
Kevin Fallon, Teacher-Physical Education and Health (No. 0070), School No. 6 – effective October 29, 
2021. 
 
Gary H. Shur, Teacher-Music (Instrumental) (No. 3274), School No. 4 – effective November 1, 2021. 
 
Marissa Rose Sprofera, Teacher-Music (No. 2627), School No. 19 – effective September 1, 2021. 
 
 Registered Nurse 
 
Pamela Parker, Registered Nurse (No. 5119), School No. 9 (Annex) – effective September 1, 2021. 
 
 
DECEASED 
 
 Recommended: That the following deceased be remembered, as below written. 
 
Instructional Department 
 

Certified Staff 
 
Amany Yanie, Assistant-Personal, effective June 30, 2021. 
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REAPPOINTMENTS 
 

Recommended:  That the following reappointments of personnel be granted, as below written, 
September 1, 2020 through June 30, 2021. Subject to correction of errors  
 
Instructional Department 
 
 Certified Staff 
 
Name    Assignment    Salary   Date  
Brenda L. Fernandez  Teacher-Pre-Kindergarten  $70,091  9/1/21 
    (No. 2917) 
    School No. 12 
    Account No. 20-218-100-101-12-02 
 
Jacqueline Lupones  Teacher-Bilingual Self  $72,541  9/1/21 
    Contained Grade 1 
    (No. 5434) 
    School No. 15 
    Account No. 15-241-100-101-15-00 
 
 
ABANDONMENT OF POSITION 
 

Recommended:  That the following noticed of abandonment of position be granted, as below 
written, 
 
Business Office 
 

Multipurpose Bus Attendant 
 
Name    Assignment     Effective Date  
Tony Nivar   Multipurpose Bus Attendant   9/1/21 
    95A Warehouse Annex 
 
 
DECLINATION OF APPOINTMENTS 
 

Recommended:  That the following declination of appointment be approved, as below written. 
Subject to correction of errors 
 
Instructional Department 
 

Certified Staff 
 
Andrea B. Veloso, Teacher-Resource Center (No. 0417), School 12 – effective September 1, 2021. 
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APPOINTMENTS 
 

Recommended:  That the following appointments of personnel be approved, as below written. 
Subject to correction of errors 
 
Instructional Department 
 

Certified Staff 
 
Rosana Cerejo Cardoso, graduate of Montclair State University, NJ (BA 2006).  Teacher-ESL In Class 
Support (No. 5424), Toussaint L'Ouverture-Marquis de Lafayette School No. 6.  Certification:  Teacher 
of English as a Second Language CE 7/2021 (alternate route). Salary: $61,296, effective October 1, 
2021. 
Account No. 15-242-100-101-06-00 
 
Meghan K. Courtney, graduate of Montclair State University, NJ (MA 2021).  Social Worker (Schools) 
(No. 0435), Winfield Scott School No. 2.  Certification:  School Social Worker (Standard 9/21).  
Salary:  $71,085, effective September 20, 2021. 
Account No. 15-000-211-100-02-00-25 
 
Sara L. Dessino, graduate of The College of New Jersey, NJ (BA 2021).  Teacher-Seventh & Eighth 
Grade (Social Studies) (No. 3628).  Christopher Columbus School No. 15.  Certification:  Teacher of 
Social Studies CEAS 6/2021 (advance standing).  Salary:  $61,296, effective September 21, 2021. 
Account No. 15-130-100-101-15-00 
 
Nicholas Eduardo, graduate of Kean University, NJ (MA + 36 2019).  School Psychologist (No. 0193), 
Division of Special Services.  Certification:  School Psychologist (Standard 9/2021). Salary:  $82,360, 
effective September 1, 2021. 
Account No. 11-000-219-104-00-00-01 
 
Chiara Aguirre Espasa, graduate of Saint Peter’s University, NJ (MA 2020).  Teacher-Sixth Grade (No. 
5547), Toussaint L'Ouverture-Marquis de Lafayette School No. 6.  Certification:  Elementary School 
Teacher in Grades K-6 (Standard 7/2020).  Salary:  $68,771 + $2,000, effective September 1, 2021. 
Account No. 15-130-100-101-06-00 
 
Abubakar Mohammed Habib, graduate of Kean University, NJ (MA 2005).  Teacher-
Learning/Language Disabilities (No. 0246), Thomas A. Edison Career & Technical Academy.  
Certification: Teacher of The Handicapped (Standard 7/2005).  Salary:  $77,095, effective September 
17, 2021. 
Account No. 15-204-100-101-87-00 
 
Nathaniel P. Heyman, graduate of Kean University, NJ (BA 2019).  Teacher-English (No. 0970), John 
E. Dwyer Technology Academy.  Certification:  Teacher of English CEAS 7/2019 (advance standing).  
Salary:  $61,296, effective September 21, 2021. 
Account No. 15-140-100-101-82-00 
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Vanessa W. Landaverde, graduate Rowan University, NJ (BA 2019).  Teacher-Seventh Grade (ELA) 
(No. 4341).  Abraham Lincoln School No. 14.  Certification:  Teacher of English CEAS 7/2019 
(advance standing).  Salary: $61,296, effective September 17, 2021. 
Account No. 15-130-100-101-14-00 
 
Sarah C. Laveratt, graduate of Rutgers University, NJ (MA 2019).  Teacher-Fourth Grade (No. 4776), 
Joseph Battin School No. 4.  Certifications:  Elementary School Teacher in Grades K-6 (Standard 
7/2018); Reading Specialist (Standard 9/2019).  Salary:  $74,541, effective November 1, 2021. 
Account No. 15-120-100-101-04-00 
 
Bruno Mayoria, graduate of William Paterson University, NJ (BA 2014).  Teacher-Music (No. 1032), 
Nicholas S LaCorte – Peterstown School No. 3 (.5) & Benjamin Franklin School No. 13 (.5).  
Certification:  Teacher of Music CEAS 2/2014 (advance standing).  Salary:  $62,296, effective 
September 17, 2021. 
Account No. 15-120-100-101-03-00-20 (.5) 
Account No. 15-120-100-101-13-00-20 (.5) 
 
Seanette Gail Motayne, graduate of Grand Canyon University, AZ (MA 2021).  Teacher-Fourth Grade 
(No. 0073), Dr. Orlando Edreira Academy School No. 26 @ 31.  Certification:  Elementary School 
Teacher CE 8/2003 (alternate route).  Salary:  $65,096, effective September 21, 2021. 
Account No. 15-120-100-101-26-00 
 
Caitlin J. Norek, graduate of Kean University, NJ (BA 2021).  Teacher-Third Grade (No. 5697), Dr. 
Orlando Edreita Academy School No. 26 @ 31.  Certification:  Elementary School Teacher in Grades 
K-6 CEAS 7/2019 (advance standing).  Salary:  $61,296, effective September 13, 2021. 
Account No. 15-120-100-101-26-00 
 
Ana Ruiz, graduate of Kean University, NJ (BA 2021).  Teacher-Autism (No. 5713), Dr. Orlando 
Edreira Academy School No. 26 @ 31.  Certifications:  Teacher of Students with Disabilities CEAS 
9/20121 (advance standing); Elementary School Teacher in Grades K-6 CEAS  9/2021 (advance 
standing).  Salary:  $61,296, effective September 1, 2021. 
Account No. 15-214-100-101-26-00 
 
Tristan A. Shafran, graduate of Rutgers University, NJ (BA 2021).  Teacher-Music (No. 2627), 
Woodrow Wilson School No. 19.  Certification:  Teacher of Music CEAS 6/2021 (advance standing). 
Salary:  $61,296, effective September 1, 2021. 
Account No. 15-120-100-101-19-00-20 
 
Devere Small, graduate of Kean University, NJ (MA 2019).  Teacher-ESL Self Contained (No. 5617), 
EHS-Frank J. Cicarell Academy.  Certifications:  Teacher of English as Second Language (Standard 
6/12); Teacher of English (Standard 5/13); Supervisor (standard 1/18); Principal CE 1/2020 (alternat 
route); School Business Administrator CE 3/21 (alternate route).  Salary:  $85,997, effective December 
5, 2021. 
Account No. 15-242-100-101-89-00 
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Markorie St. Fleur, graduate of Kean University, NJ (MA 2016).  Teacher-Health Occupations (No. 
3449), Admiral William F. Halsey, Jr. Health & Public Safety Academy.  Certification:  Teacher of 
Occupations (Standard 8/2014).  Salary:  $103,985, effective October 18, 2021. 
Account No. 15-140-100-101-83-00 
 
Katarzyna Szewczyk, graduate of Pennsylvania State University, PA (BA 2005).  Teacher-Computer 
Literacy (No. 3013), Dr. Antonia Pantoja School No. 27 (.6) and Benjamin Franklin School No. 13 (.4) 
Certification:  Elementary School Teacher in Grades K-6 (Standard 6/2011).  Salary: $78,431, effective 
December 1, 2021. 
Account No. 15-120-100-101-27-00-20 (.6) 
Account No. 15-120-100-101-13-00-20 (.4) 
 
Melvin Thomas, graduate of New jersey City University, NJ (BA 1997).  Teacher-Mathematics (No. 
5670), EHS- Frank J. Cicarell Academy.  Certifications:  Teacher of Mathematics CEAS 10/2011 
(advance standing); Teacher of Computer Science Technology CE 4/2008 (alternate route).  Salary:  
$61,296, effective September 23, 2021. 
Account No. 15-140-100-101-89-00 
 
 Assistant 
 
Ina K. Tassi Moya, attended Inca Garcilaso de la Vega University, Peru (Completed 87 College 
Credits) (Evaluated by Josef Silny & Associates, Inc 5/20/2016).  Assistant-Bilingual Kindergarten 
(No. 4267), John Marshall School No. 20.  Salary: $41,851, effective October 1, 2021. 
Account No. 15-241-100-106-20-01 
 
Business Office 
 
 Computer Technician 
 
Ramon A. Munoz, graduate of Union Catholic High School, NJ (High School Diploma 2014). 
Computer Technician (No. 0895), 94 Mitchell-Business Technology and I.S.  Salary: $55,112, effective 
October 1, 2021. 
Account No. 11-000-252-105-00-41-40 
 
 Custodians 
 
Nilsa Iras Lazu, Custodian (No. 3906).  EHS-Frank J. Cicarell Academy (Annex).  Salary:  $56,232, 
effective October 1, 2021. 
Account No. 11-000-260-110-89-00 
 
Jakiel L. Stanley, Custodian (No. 2039), Toussaint L'Ouverture-Marquis de Lafayette School No. 6.  
$56,232, effective October 1, 2021. 
Account No. 11-000-260-110-06-00 
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 Security Guards 
 
Marc A. Rivera, graduate of The Patrick, NJ (High School Diploma 2017).  Security Guard (No. 4829).  
iPrep Academy School No. 8.  Salary:  35,260, effective October 1, 2021. 
Account No. 15-000-260-110-08-30 
 
Kadijirah M. Williams, graduate of Elizabeth High School, NJ (High School Diploma 2005).  Security 
Guard (No. 0524). Chessie Dentley Roberts Academy School No. 30.  Salary: $35,260, effective 
October 1, 2021. 
Account No. 15-000-260-110-30-30 
 
 Food Service 
 
Mary Rosario Barriga Quispe, General Worker 6 Hours (No. 3271), Nicholas S. LaCorte Peterstown 
School No. 3.  Salary:  $13,176, effective October 1, 2021. 
Account No. 50-910-310-110-03-00-30 
 
Zamira Placeres-Molina, Food Service Worker 2 Hour (No. 3245), Chessie Dentley Roberts Academy 
School No. 30.  $5,463, effective October 1, 2021. 
Account No. 50-910-310-110-30-00-35 
 
 Truck Driver/Utility Person 
 
Edwin S. Roldan, Truck Driver/Utility Person (No. 3466) 95A Warehouse Annex.  Salary:  $61,328, 
effective October 12, 2021. 
Account No. 11-000-260-110-00-00 
 
 
TRANSFERS 
 
 Recommended:  That the following transfer of personnel be approved, as below written. 
 
Instructional Department 
 

Certified Staff 
 
Name    From    To    Date  
Louis Argondizza  Teacher-Physical Education Teacher-Physical Education 9/1/21 
    & Health   & Health 
    (No. 5471)   (No. 5471) 
    Admiral William F. Halsey, Admiral William F. Halsey. Jr. 
    Jr. Health & Public Safety Health & Public Safety 
    Academy (.5)   Academy 
    EHS- Frank J. Cicarell Account No. 15-140-100-101-83-00-20 

Academy (.5) 
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Lidia Rosa Berrocal  Teacher-Bilingual Self Teacher-Bilingual In  9/1/21 
    Contained Grade 1  Class Support 
    (No. 5434)   (No. 5264) 
    School No. 15   School No. 15 
        Account No. 15-243-100-101-15-00 
 
Karla M. Blanco  Teacher-ESL In Class  Teacher-ESL In Class  9/1/21 
    Support   Support 
    (No. 0301)   (No. 0301) 
    School No. 4 (.5)  School No. 4 (.5) 
    School No. 5 (.5)  School No. 22 (.5) 
        Account No. 15-244-100-101-04-00 (.5) 
        Account No. 15-244-100-101-22-00 (.5) 
 
Leonardo Caramazana Teacher-Sixth, Seventh Teacher-Sixth, Seventh 9/1/21 
    & Eighth Grade (Science) & Eighth Grade (Science) 
    (No.  3753)   (No. 1377) 
    School No. 28 (.5)  School No. 15 (.5) 
        Account No. 15-130-100-101-15-00 
 
Michelle Elizabeth Charles Teacher-Sixth, Seventh & Teacher-Sixth, Seventh & 9/1/21 
    Eighth Grade (Science) Eighth Grade (Science) 
    (No. 1783)   (No. 4930) 
    School No. 20   School No. 9 
        Account No. 15-130-100-101-09-00 
 
Amanda M. Chiarello  Teacher-Dance  Teacher-Dance  9/1/21 
    (No. 5584)   (No. 2853) 
    Division of Bilingual/  John E. Dwyer Technology  
    ESL Education  Academy 
        Account No. 15-140-100-101-82-00-20 
 
Shaun Francis E. Dacanay Teacher-Eighth Grade  Teacher-Eighth Grade  9/1/21 
    (Math)    (Math) 
    (No. 2272)   (No. 0347) 
    School No. 19   School No. 5 
        Account No. 15-130-100-101-05-00 
 
Lara L. Fillippello  Teacher-Sixth, Seventh & Teacher-Sixth, Seventh & 9/1/21 
    Eighth Grade (Science) Eighth Grade (Science) 
    (No. 4930)   (No. 1783) 
    School No. 9   School No. 20 
        Account No. 15-130-100-101-20-00 
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Barry Gastelu   Teacher-Computer Literacy Teacher-Computer Literacy 9/1/21 
    (No. 1734)   (No. 2066) 
    School No. 2 (.5)  School No. 25 (.5) 
    School No. 5 (.5)  School No. 8 (.5) 
        Account No. 15-130-100-101-25-00-20 (.5) 
        Account No. 15-130-100-101-08-00-20 (.5) 
 
Lisa A. Gilmore  Teacher-Sixth, Seventh & Teacher-Sixth, Seventh & 9/1/21 
    Eighth Grade (Science) Eighth Grade (Science) 
    (No. 4083)   (No. 0158) 
    School No. 30   School No. 23 
        Account No. 15-130-100-101-23-00 
 
Marilin Jean-Phillippe  Teacher-Third Grade  Teacher-ESL In Class  9/1/21 
    (No. 4838)   Support 
    School No. 20   (No. 1723) 
        School No. 23 
        Account No. 15-244-100-101-23-00 
 
Robert W. Liquori  Teacher-Art   Teacher-Art   9/1/21 
    (No. 2022)   (No. 1000) 
    School No. 18   John E. Dwyer Technology Academy 
        Account No. 15-140-100-101-82-00-20 
 
Diego S. Lopes Da Graca Teacher-Physical Education Teacher-Physical Education 9/1/21 
    & Health   & Health 
    (No. 0806)   (No. 0806) 
    Admiral William F. Halsey, EHS- Frank C. Cicarell Academy 
    Jr. Health & Public Safety Account No. 15-140-100-101-89-00-20 
    Academy (.5) 
    EHS- Frank J. Cicarell 

Academy (.5) 
 
Erin M. McCracken  Teacher-English  Teacher-Instructional Coach 12/1/21 
    (No. 0970)   (ELA) 
    John E. Dwyer Technology (No. 4048) 

   Academy (Annex)  John E. Dwyer Technology 
       Academy 

        Salary:  $80,722 
        Account No. 20-234-200-100-82-00 
 
 
 
 
 
 
 
 



2a Personnel Report  September 30, 2021 16 
 
Uri Perez   Teacher-Bilingual  Teacher-Bilingual  9/1/21 
    Mathematics   Mathematics 
    (No. 5537)   (No. 5537) 
    Admiral William F. Halsey Admiral William F. Halsey, Jr. 
    Jr., Health & Public Safety Health & Public Safety 
    Academy (.5)   Academy (.5) 
    Thomas Jefferson Arts STEM Academy (.5) 

Academy (.5)   Account No. 15-241-100-101-83-00-(.5) 
        Account No. 15-241-100-101-92-00-(.5) 
 
Anthony A. Pires  Teacher-Physical Education Teacher-Physical Education 9/1/21 
    & Health   & Health 
    (No. 5696)   (No. 2581) 
    John E. Dwyer Technology School No. 2 (.2) 
    Academy   School No. 8 (.4) 
        School No. 18 (.2) 
        School No. 25 (.2) 
        Account No. 15-120-100-101-02-00-20 (.2) 
        Account No. 15-120-100-101-08-00-20 (.4) 
        Account No. 15-120-100-101-18-00-20 (.2) 
        Account No. 15-120-100-101-25-00-20 (.2) 
 
John Milton Rose  Teacher-Computer Literacy Teacher-Computer Literacy 9/1/21 
    (No. 2066)   (No. 1734) 
    School No. 25 (.5)  School No. 2 (.5) 
    School No. 8 (.5)  School No. 5 (.5) 
        Account No. 15-130-100-101-02-00-20 (.5) 
        Account No. 15-130-100-101-05-00-20 (.5) 
 
Melissa R. Saporito  Teacher-Art   Teacher-Art   9/1/21 
    (No. 1000)   (No. 5650) 
    John E. Dwyer Technology EHS- Frank J. Cicarell Academy 
    Academy   Account No. 15-140-100-101-89-00-20 
 
Luis Quito   Teacher-Bilingual  Teacher-Bilingual  9/1/21 
    Mathematics   Mathematics 
    (No. 5628)   (No. 5628) 
    Alexander Hamilton  Alexander Hamilton 
    Preparatory Academy (.5) Preparatory Academy (.5) 
    Admiral William F. Halsey, STEM Academy (.5) 
    Jr. Health & Public Safety Account No. 15-241-100-101-80-00-(.5) 
    Academy (.5)   Account No. 15-241-100-101-92-00-(.5) 
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Ani Zurnaci   Teacher-Seventh & Eighth Teacher-Eighth Grade  9/1/21 
    Grade (Mathematics)  (Mathematics) 
    (No. 1444)   (No. 2272) 
    School No. 28   School No. 19 
        Account No. 15-130-100-101-19-00 
 

Child Development Associate 
 
Name    From    To    Date  
Jenny M. Paniagua  Child Development  Child Development  9/13/21 
    Associate   Associate 
    (No. 5331)   (No. 4274) 
    School No. 5A (Annex) School No. 18 (Annex) 
        Account No. 20-218-100-106-18-02-02 
 

Assistants 
 
Name    From    To    Date  
Susana G. Aviles  Assistant-Personal  Assistant-Learning/  9/13/21 
    (No. 0421)   Language Disabilities 
    School No. 16   (No. 0421) 
        School No. 16 
        Account No. 15-204-100-106-16-00 
 
Nivin Safwat-Hafez  Assistant-Special Education Assistant-Personal  9/13/21 
Mohamed   (No. 5679)   (No. 5679) 
    School No. 3 (Annex)  School No. 21 
        Account No. 11-000-217-106-00-00 
 
Melissa A. Harrison  Assistant-Personal  Assistant-Personal  9/15/21 
    (No. 0298)   (No. 0298) 
    School No. 27   School No. 21 
        Account No. 11-000-217-106-00-00 
 
Business Office 
 

Food Service 
 
Name    From    To    Date  
Magda M. Gutierrez  Food Service Worker 2 Food Service Worker 2 9/1/21 
    Hour    Hour   
    (No. 3264)   (No. 2148) 
    School No. 28   School No. 29 
        Account No. 50-910-310-110-29-00-35 
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CHANGES OF SALARIES 
 
 Recommended:  That the salary of the following personnel be adjusted, as below written. 
 
Instructional Department 
 
 Certified Staff 
 
Valerie Calderon, Teacher-Bilingual Self-Contained Grade 1(No. 5304), School No. 3. Change in 
salary due to completion of her master’s degree 8/21, submitted paperwork 8/21, University:  Kean 
University, NJ. Accredited by: CHEA Council for Higher Education Accreditation), salary from 
$71,272 to $74,541, effective September 1, 2021. 
 
Mary Ellen Guarin, Teacher-Third Grade (ABL) (No. 5005), School No. 9.  Change in Salary due to 
completing 36 graduate credits after her master’s degree, submitted paperwork 8/21, University: Grand 
Canyon University, AZ.  Accredited by: Council for Higher Education Accreditation (CHEA).  Salary 
from $95,426 to $99,311, effective September 1, 2021. 
 
Jessica N. Weiner, Teacher-Third Grade (No. 4621), School No. 8. Change in salary due to completion 
of her master’s degree 8/21, submitted paperwork 8/21, University:  American College of Education, 
IN. Accredited by: CHEA Council for Higher Education Accreditation), salary from $64,641 to 
$68,541, effective September 1, 2021. 
 
 
CORRECTION OF SALARY 
 
 Recommended:  That the salary of the following personnel be corrected, as below written. 
 
Instructional Department 
 
 Certified Staff 
 
Aura M. Agustin, Teacher-Bilingual Self-Contained Grade 2 (No. 1628), School No. 16.  Correction of 
salary, error due to the incorrect salary guide, from $75,678 to $76,045 effective November 1, 2021. 
 
Jensyn Nicole Modero, Teacher-Drama (No. 4066), School No. 22. Correction of salary, due to 
employee verification from previous districts. Salary from $65,096 to $74,541 effective November 8, 
2021. 
 
Tameka Lee Walton, Assistant-Personal (No. 1135), School No. 26 @ 31.  Correction of salary, due to 
employee was place on the wrong step. Salary from $43,027 to $43,616 effective September 1, 2021. 
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CORRECTION OF EFFECTIVE DATE 
 
 Recommended:  That the effective date of the following personnel be corrected, as below 
written. 
 
Instructional Department 
 
 Certified Staff 
 
Mashawnda Austin Bell, Social Worker (CST) (No. 3585), Division of Special Services.  Correction of 
effective date due not released earlier from her previous district, from September 1, 2021 to November 
1, 2021. 
 
Katherine Mosquera, Teacher-Pre-School Disabilities (No. 5707), School No. 18 (Annex).  Correction 
of effective date due to released earlier from her previous district, from September 20, 2021 to 
September 17, 2021. 
 
 
ADDITIONAL SERVICES 
 
Division of Bilingual/ESL Education 
 
 Recommended:  That h following personnel be employed to work the Title III ESL Summer 
Enrichment Program Nurse at School No. 29 for Grades K-11 from July 6, 2021 to July 29, 2021, 
Monday through Thursday from 8:15 a.m. to 12:45 p.m. 
 
Nurses:  Salary:  $53.57 per hour, not to exceed 67.5 hours per person: Total: $3,615.98 
Account No. 20-242-200-100-00-01 
 
Nicole M. Crincoli 
 
 
Division of Curriculum and Instruction 
 
 Recommended:  That the following personnel be employed as the CTE Skills USA Head 
Advisor for the 2021-2022 school year from September 8, 2021 through June 30, 2022, outside regular 
school hours. 
 
Account No. 20-362-100-100-00-00 
Name Activity Striped 
Virginia Tantow Skills USA Head Advisor $6,300.00 
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 Recommended:  That the following personnel be employed as the CTE Skills USA Advisors 
for the 2021-2022 school year from September 8, 2021 through June 30, 2022, outside regular school 
hours. 
 
Account No. 20-362-100-100-00-00 
Name Activity Striped 
Dennis Leonel Caceres Skills USA Advisor $5,250.00 
Michael John Chang Skills USA Advisor $5,250.00 
Penelope Rae Hudeen Skills USA Advisor $5,250.00 
Faheemah Anyea Walton Skills USA Advisor $5,250.00 
Stephen P. Yaniak Skills USA Advisor $5,250.00 
 
 
 Recommended:  That the following employed be employed to work as HOSA Club Advisor 
for the 2021-2022 school year from September 8, 2021 through June 30, 2022 outside regular school 
hours Monday through Friday, 2:30 p.m. to 6:00 p.m. and Saturdays 8:30 a.m. to 3:30 p.m. 
 
Teachers:  Salary:  $53.57 per hour, not to exceed 80 hours per person: Total: $4,286.00 
Account No. 20-362-100-100-00-00 
 
Faheemah Anyea Walton 
 
 
 Recommended:  That the following employed be employed to work as WBL Advisor for the 
2021-2022 school year from September 8, 2021 through June 30, 2022 outside regular school hours 
Monday through Friday, 2:30 p.m. to 6:00 p.m. and Saturdays 8:30 a.m. to 3:30 p.m. 
 
Teachers:  Salary:  $53.57 per hour, not to exceed 80 hours per person: Total: $21,428.00 
Account No. 20-362-200-100-00-00 
 
Jennifer Feliciano  John A. Markowitz  Donald L. Stewart 
Faheemah Anyea Walton Yuriy Zeykan 
 
 
Division of Elementary & Secondary Education 
 
 Recommended:  That the following personnel be employed for Science High School 
Curriculum Revisions, September 8, 2021 through January 30, 2022, Monday through Friday, after 
school hours until 8:00 p.m. and Saturdays from 9:00 a.m. to 1:00 p.m. 
 
Teachers:  Salary:  $53.57 per hour, not to exceed 45 hours per person: Total: $2,410.65 
Account No. 11-140-100-101-94-83-61 
 
Pernilla Royster (Environmental Science/Environmental Science Honors) 
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 Recommended:  That the following personnel be employed for Science High School 
Curriculum Revisions, September 8, 2021 through January 30, 2022, Monday through Friday, after 
school hours until 8:00 p.m. and Saturdays from 9:00 a.m. to 1:00 p.m. 
 
Teachers:  Salary:  $53.57 per hour, not to exceed 60 hours per person: Total: $3,214.20 
Account No. 11-140-100-101-94-83-61 
 
Solomon Franklin Victor (Biology/Biology Hours) 
 
 
 Recommended:  That the following personnel be employed for Science High School 
Curriculum Revisions, September 8, 2021 through January 30, 2022, Monday through Friday, after 
school hours until 8:00 p.m. and Saturdays from 9:00 a.m. to 1:00 p.m. 
 
Teachers:  Salary:  $53.57 per hour, not to exceed 25 hours per person: Total: $2,678.50 
Account No. 11-140-100-101-94-83-61 
 
Rubina Saghir (AP Biology) 25 hours Rubina Saghir (Forensics) 25 hours 
 
 
 Recommended:  That the following personnel be employed for Science High School 
Curriculum Revisions, September 24, 2021 through January 30, 2022, Monday to Friday, after school 
hours until 8:00 pm. 
 
Teachers:  Salary:  $53.57 per hour, not to exceed 60 hours per person: Total: $3,214.20 
Account No. 11-140-100-101-94-83-61 
 
Malcom A. Williams (Physics/Physics Honors) 
 
 
Division of Staff Development & Innovative Programs 
 
Admiral William F. Halsey, Jr. Health & Safety Public Safety Academy 
 
 Recommended:  That the following personnel be employed to instruct high school students in 
the 2021-2022 Title 1 SIA Apex Credit Recovery Program, September 13, 2021 through June 30, 
2022, afterschool hour, not to exceed 170 hours per person. 
 
Administrators:  Salary:  $60.82 per hour, not to exceed 170 hours per person: Total: $10,339.40 
Account No. 20-235-200-100-83-00 
 
Dalia Morssi Elrakaybie 
 
Substitutes: 
Michael Stephen Robel IV Christopher Van Vliet  Anthony A. Ziobro 
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Teachers:  Salary:  $53.57 per hour, not to exceed 170 hours per person: Total: $36,427.60 
Account No. 20-235-100-100-83-00 
 
Paul D. DePascale  Jacqueline Dixon  Deborah J. Ferrao 
Sheri Lynette Norville 
 
Substitutes: 
Bettsy Evelyn Baum  Sharon M. Demayo-Moutis Brandi Lynne Donnelly 
Kiran Kalia 
 
 
Admiral William F. Halsey, Jr. Health & Safety Public Safety Academy 
 
 Recommended:  That the following personnel be employed to instruct high school students in 
the 2021-2022 Title 1 SIA Attendance Task Force Team, September 13, 2021 through June 30, 2022, 
afterschool hour, not to exceed 180 hours per person. 
 
Administrators:  Salary:  $60.82 per hour, not to exceed 180 hours per person: Total: $10,947.60 
Account No. 20-235-200-100-83-00 
 
Christopher R. Van Vliet 
 
Substitutes: 
Michael Stephen Robel IV Dalia Morssi Elrakaybie Anthony A. Ziobro 
 
Teachers:  Salary:  $53.57 per hour, not to exceed 180 hours per person: Total: $9,642.60 
Account No. 20-235-100-100-83-00 
 
Marisa Anne Lopez 
 
Substitutes: 
Veronica Vega 
 
 
Admiral William F. Halsey, Jr. Health & Safety Public Safety Academy 
 
 Recommended:  That the following personnel be employed to instruct high school students in 
the 2021-2022 Title 1 SIA Afterschool Tutoring Program, September 13, 2021 through June 20, 
2022, afterschool hour, not to exceed 90 hours per person. 
 
Teachers:  Salary:  $53.57 per hour, not to exceed 90 hours per person: Total: $14,463.90 
Account No. 20-235-100-100-83-00 
 
Anamaria Llanos  Josmel R. Orellana  Uri Lener Perez 
 
 
 
 



2a Personnel Report  September 30, 2021 23 
 
Thomas Jefferson Arts Academy 
 
 Recommended:  That the following personnel be employed to work as Theater Director for 
Fall Drama Performance at Thomas Jefferson Arts Academy effective July 1, 2021 through June 30, 
2022 (various hours subject to notification). 
 
Account No. 15-401-100-101-84-83 
Name Position Stipend 
Erika Denise Hicks Theater Director Fall $7,358 
   
Substitute:   
Sandra Toll   
 
 
DISTRICT SUMMER PROGRAMS K-7, K-8 & BL/ESL/K-8) (REVISED) 
 
 Recommended:  That the following personnel be employed to work on the 
following District Summer Programs BL/ESL/K-8: 
 
Promotion/Retention – Nurse Grades K-8 (Substitute) 
July 6, 2021 through August 5, 2021 (Monday through Thursday) 
8:00 a.m. – 12:45 p.m. (not to exceed 90.25 hours for instruction) 
Salary at the rate of $53.57 per hour 
 
Account No. 11-422-100-101-XX-87        Total not to exceed $4,834.69 per person 

FIRST NAME LAST NAME 
Veronica Valentine Frazier 

 
 
High School Promotion/Retention – Nurse Grades 9-12 (Substitute) 
July 6, 2021 through August 5, 2021 (Monday through Thursday) 
8:00 a.m. – 12:45 p.m. (not to exceed 90.25 hours for instruction) 
Salary at the rate of $53.57 per hour 
 
Account No. 11-422-100-101-XX-87        Total not to exceed $4,834.69 per person 

FIRST NAME LAST NAME 
Veronica Valentine Frazier 

 
 
PREPARATION OF THE OPENING OF SCHOOLS FOR 2021-2022 SCHOOL YEAR 
 

Recommended:  That the following personnel be employed for the Preparation of the Opening 
of Schools for the 2021-2022 School Year, from July 1, 2021 through August 31, 2021, from 8:00 a.m. 
to 4:00 p.m. (less one hour for lunch), Monday through Friday. 
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George Washington Academy of Science & Engineering School No. 1 
 
Teachers:  Salary:  $53.57 per hour, not to exceed 20 hours per person: Total: $1,071.40 
Account No. 15-120-100-101-01-81  (9/1/2021 and 9/2/2021) 
 
Jerika Fernandez (10 hours) Lorri-Anne Cummings (10 hours) 
 
 
Mabel G. Holmes School No. 5 
 
Teachers:  Salary:  $53.57 per hour, not to exceed 10 hours per person: Total: $1,607.10 
Account No. 15-120-100-101-05-81 
 
Takisha Abercrombia  Celsa Mabel Burgos  Fiona T. Simpson 
 
 
Christopher Columbus School No. 15 
 
Teachers:  Salary:  $53.57 per hour, not to exceed 10 hours per person: Total: $1,607.10 
Account No. 15-120-100-101-15-81 
 
Melissa D. Velovic  Mery Ann Di Ianni  Christine Da Silva Lucia 
 
 
Dr. Orlando Edreira Academy School No. 26 @ 31 
 
Teachers:  Salary:  $53.57 per hour, not to exceed 30 hours per person: Total: $1,607.10 
Account No. 15-120-100-101-26-81 
 
Erin D. Devaney 
 
 
Admiral William F. Halsey, Jr. Health & Safety Public Safety Academy 
 
Teachers:  Salary:  $53.57 per hour, not to exceed 30 hours per person: Total: $3,214.20 
Account No. 15-140-100-101-83-81 
 
Jessy Mathew (Halsey Main) (30 hours) 
Maria Petros Litos (Halsey Annex) (30 hours) 
 
 
CLASS & CLUB ADVISORS FOR THE 2021-2022 SCHOOL YEAR  
 

Recommended:  That the following personnel be employed as Class Advisor, for the 2021-
2022 school year, from September 8, 2021 through June 23, 2022. 
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Admiral William F. Halsey, Jr. Health & Safety Public Safety Academy 
 
Account No. 15-401-100-101-83-83 
Name Class Stipend 
Kathryn Grace Schirripa Freshman Class Advisor $2,662.00 
Gabriela B. Terlemezian Sophomore Class Advisor $2,662.00 
Brandi Lynne Donnelly Junior Class Advisor $2,662.00 
Deborah J. Ferrao Senior Class Advisor $2,662.00 
Nicole Denise Riggans Student Government Advisor $2,662.00 
Jeffrey David Koch Yearbook Advisor $3,855.00 
 
 
Admiral William F. Halsey, Jr. Health & Safety Public Safety Academy 
 

Recommended:  That the following personnel be employed as Club Advisor at Admiral 
William F. Halsey, Jr. Health & Safety Public Safety Academy, for the 2021-2022 school year, from 
September 14, 2021 through June 30, 2022. 
 
Teachers:  Salary:  $53.57 per hour, not to exceed 20 hours per person: Total: $4,285.60 
Account No. 15-401-100-101-83-83 
 
Name Club 
Nicole Denise Riggans National Honor Society 
Jacqueline Dixon Multicultural Club 
Sebastian M. Hill Online Journalism & News Club 
Kathryn Grace Schirripa RISE Club PBSIS 
 
 

Recommended:  That the following personnel be employed as Class Advisor, for the 2021-
2022 school year, from September 8, 2021 through June 23, 2022. 
 
Thomas Jefferson Arts Academy 
 
Account No. 15-401-100-101-84-83 
Name Class Stipend 
Mary L. Rivera Freshman Class Advisor $2,662.00 
Ana Gloria Pineiro Sophomore Class Advisor $2,662.00 
Dayana Gil Junior Class Advisor $2,662.00 
Sarah E. Satterfield Senior Class Advisor $2,662.00 
Rubina Saghir Student Government Advisor $2,662.00 
Mary L. Rivera Yearbook Advisor $3,855.00 
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BREAKFAST/LUNCH PROGRAM FOR THE 2021-2022 SCHOOL YEAR 
 
 Recommended:  That the following personnel be employed in the Breakfast/Lunch Program 
for the 2021-2022 School Year, September 9, 2021 through June 23, 2022. 
 
Mabel G. Holmes School No. 5 
 
Breakfast 
Teachers:  Salary:  $53.57 per hour not to exceed 90 hours per person: Total: $9,642.60 
Account No. 50-910-310-100-05-84  ($4,821.30) 
 
Gregory A. Mobus 
 
Account No. 11-120-100-101-05-83  ($4,821.30) 
 
Patrick John Kolar 
 
Substitutes: 
Ameerah Nichole Boone Jose G. Fernandez  Christine M. Hazuda 
Theresa M. Leonard  Michael Robert Serino Christie Ellen Yoder 
 
Lunch 
Teachers:  Salary:  $53.57 per hour not to exceed 180 hours per person: Total: $57,855.60 
Account No. 50-910-310-100-05-84  ($28,927.80) 
 
1st Lunch   2nd Lunch   3rd Lunch 
Fiona T. Simpson  Julissa Ynes Urena  Shereen Hassena Morris 
 
Account No. 11-120-100-101-05-83  ($28,927.80) 
 
1st Lunch   2nd Lunch   3rd Lunch 
Lucia Estevez   Ameerah Nichole Boone Christine Marie Abitanto 
 
 
Substitutes: 
Celsa Mabel Burgos  Krystal Jocelyn Brown Ana Carla Cobas 
Jose G. Fernandez  Christine M. Hazuda  Chantel Naomi Hernandez 
Michael S. Hinterstein Patrick John Kolar  Kathleen Patricia Kranick 
Teresa M. Leonard  Marisa L. Meola  Gregory A. Mobus 
Robin M. Schrotter 
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iPrep Academy School No. 8 
 
Breakfast 
Teachers:  Salary:  $53.57 per hour not to exceed 90 hours per person: Total: $4,821.30 
Account No. 50-910-310-100-08-84 
 
Caitlin A. Caulfield 
 
Substitutes: 
Lilian Blanco Aleman  Alicia S. Amaro  Sandra D. Amoedo Ferriera 
Christina Denise Arena Leonardo M. Avella  Joseph Catena 
Nicolas Joseph Chomko Nilda T. Cortes  Carlos Jose DeOleo 
Kristina Anne Eide  Lauren Margaret Esposito Cassandra L. Fenenic 
Tiffany Marie Ferreira Samantha Jane Fischetti Sigal Yafit Hasson 
Caroline S. Hoynowski Amanda L. Kiniery-Klaw Diane Marques Mitola 
Jacqueline Teresa Murtha Colleen J. Orlando  Latoshia Tonyette Person-Desir 
Saverina Porto   Jessica S. Privado  Lisa Ann Rappa 
Robyn Jennifer Schwartz Grace D. Serralheiro  Rebecca Faye Solomon 
Isabel C. Sousa  Nicole E. Sutherland  Denise C. Uniacke 
Jessica N. Weiner 
 
 
Elmora School No. 12 
 
Breakfast 
Teachers:  Salary:  $53.57 per hour not to exceed 90 hours per person: Total: $9,642.60 
Account No. 50-910-310-100-12-84   ($4,821.30) 
 
Stephen S. Marotta 
 
Account No. 11-120-100-101-12-83   ($4,821.30) 
 
Kelly Marie Spitzfaden 
 
Substitutes: 
Gabriela DaSilva  Sandra Liliana Gil  Tracy D. Jones 
Daniel E. Maldonado  Eric A. Price   Christina Louise Rios 
Vanessa Rodriguez 
 
 
Benjamin Franklin School No. 13 
 
Lunch 
Teachers:  Salary:  $53.57 per hour not to exceed 180 hours per person: Total: $38,570.40 
Account No. 50-910-310-100-13-84  ($19,285.20 
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1st Lunch   2nd Lunch 
Debbie Marcelline Jenkins Larry A. Morgan 
 
Account No. 11-120-100-101-13-83  ($19,285.20) 
 
1st Lunch   2nd Lunch 
Gregory Alvord  Cindy L. Goncalves 
 
Substitutes: 
Misha Y. Adams  Paola Amigon   Nijmah Ayesh 
Annice Mara Benamy  Ashley Berube   Winnie Kuang Wei Chang 
Chrissy Correia  Janice A. Correia  Vanessa Lynn Delago 
Maria Angela Fernandes Anthony J. Gagliano  Julissa M. Guerra 
Lakeya Simone Hix-Thompson Anna M. Hozain Daniel Thoya Kaingu 
Carolyn Kirkwood  Siria Marina Mata  Amanda Maribel Morocho-Torres 
Gisselle Nolasco  Kammie S. Phillips  Christy Rodriguez 
Ruth Yadira Saavedra  Kristina Caresse Salado Keri L. Saltarelli 
Danielle E. Teplicky  Megan T. Sheridan  Jessica A. Sompel 
Ann M. Tramuta 
 
 
Robert Morris School No. 18 
 
Breakfast 
Teachers:  Salary:  $53.57 per hour not to exceed 90 hours per person: Total: $9,642.60 
Account No. 50-910-310-100-18-84   ($4,821.30) 
 
Danielle Marie Doyle 
 
Account No. 11-120-100-101-18-83  ($4,821.30) 
 
Anton J. Tribel 
 
Substitutes: 
Andrea Marie Alcott  Fatima Barakat  Mary Anne Bartone 
Richard S. Bohach, Jr. Vanessa Caleiras  Kristi Joy Capindica 
Edyta Agata Cosgrove Monica Johana Acosta Keith D. DePre 
Jennyfer Espinoza  Tanisha Simone Ishmal Kenia Maritza Jimenez 
Michelle L. Kopec  Anthony J. Leone  Jon P. Lippi 
Elizabeth Lauren Loomis Michele A. Lourenco  Nancy M. Mac Farlane 
Margaret M. Margadonna Kevin S. McCormick  Joanne D. Moonsamy  
Linda Ann Moscynski Soldo Silvia Muniz   Adriannie Nardella 
John J. Parello   Angela D. Pereira  Julie Jean Rogers 
MaryLou E. Romano  Lindsey Rusin   Anne M. Seitzinger 
Anabela Silva   Erika Estefania Silva  Tequila S. Stuckey 
Lorena Thomas  Barbie Stefanie Thomas Williams 
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Lunch 
Teachers:  Salary:  $53.57 per hour not to exceed 180 hours per person: Total: $28,927.80 
Account No. 50-910-310-100-18-84 
 
Kristi Joy Capindica  John J. Parello   Anthony J. Leone 
 
Substitutes: 
Andrea Marie Alcott  Fatima Barakat  Mary Anne Bartone 
Richard S. Bohach, Jr. Vanessa Caleiras  Edyta Agata Cosgrove 
Monica Johana Acosta Keith D. DePre  Danielle Doyle 
Jennyfer Espinoza  Tanisha Simone Ishmal Kenia Jimenez 
Michelle L. Kopec  Jon P. Lippi   Elizabeth Lauren Loomis 
Michele A. Lourenco  Nancy M. MacFarlane Margaret M. Margadonna 
Kevin S. McCormick  Joanne D. Moonsamy  Linda Ann Moscynski Soldo 
Silvia Muniz   Adriannie Nardella  John J. Parello 
Angela D. Pereira  Julie Jean Rogers  MaryLou E. Romano 
Lindsey Rusin   Anne M. Seitzinger  Anabela Silva  
Erika Estefania Silva  Tequila S. Stuckey  Lorena Thomas 
Anton Tribel   Barbie Stefanie Thomas Williams 
 
 
Dr. Orlando Edreira Academy School No. 26 @ 31 
 
Breakfast 
Teachers:  Salary:  $53.57 per hour not to exceed 90 hours per person: Total: $4,821.30 
Account No. 50-910-310-100-26-84 
 
Michelle A. McGuire 
 
Substitutes: 
Amy Laura Boydston  Tiziana J. Cappuccia  Michael E. Cole 
Saturia Figueroa  Cheryl Lynn Hadwen  Nicholas A. Ingeri 
Ana M. Cayado-Leyva Arianna R. Matos  Paul West Ruffin 
Michelle Climent Weber 
 
Lunch 
Teachers:  Salary:  $53.57 per hour not to exceed 180 hours per person: Total: $28,927.80 
Account No. 50-910-310-100-26-84 
 
1st Lunch   2nd Lunch   3rd Lunch 
Megan Eileen Pires  Daine Victoria Bliss  William F. Clark 
 
Substitutes: 
Robin Kay Berberian  Jenna M. Cipolla  Michael E. Cole 
Nicholas Demarco  Theresa Fung-Ho Hou-Liang John Kumar 
Arianna R. Matos  Michelle A. Mc Guire  Vincent Moncayo 
Christine Cho Murphy Jamilette M. Rivas 
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AFTER SCHOOL DETENTION ADMINISTRATORS 
 
John E. Dwyer Technology Academy (Annex) 
 
 Recommended:  That the following personnel be employed to work as an After School 
Administrator at John E. Dwyer Technology Academy Main for the 2021-2022 school year, from 
September 9, 2021 through June 30, 2022, after school hours. 
 
Administrators:  Salary:  $60.82 per hour, not to exceed 180 hours per person: Total: $10,947.60 
Account No. 15-000-240-103-82-83 
 
Wilnes Jilus - Annex 
 
Substitutes: 
(Main & Annex)  (Main & Annex) 
Lauerin Heather Gareis Dr. Michelle Ann Panichi 
 
 
Thomas Jefferson Arts Academy 
 
 Recommended:  That the following personnel be employed to work as an After School 
Administrator at Thomas Jefferson Arts Academy for the 2021-2022 school year, from September 9, 
2021 through June 30, 2022, after  
 school hours. 
 
Administrators:  Salary:  $60.82 per hour, not to exceed 180 hours per person: Total: $10,947.60 
Account No. 15-000-240-103-84-83 
 
Cheryl Ann Popielarski 
 
Substitutes: 
Alexandra Mickens  Michael Ojeda  Danny J. Ortiz 
 
 
INTERSCHOLASTIC ATHLETIC PROGRAMS 
 
 Recommended:  That the following personnel be employed as athletic personnel for the 2021-
2022 Interscholastic Athletic Program, varied days and hours, July 1, 2021 through June 30, 2022. 
 
Security Guards:  $68.46 (1 Game) 
Account No. 11-402-100-100-00-01-64 
 
Johnny R. Kenner 
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 Recommended:  That the following personnel be employed to administer a strength and 
conditioning program for Grade levels 9-12.  Dates will be Monday through Friday varies hours from 
September 15, 2021 to November 19, 2021. 
 
Stipend to be changed to account No. 11-402-100-100-00-83-64 
 
Teachers:  Salary:  $53.57 per hour not to exceed hours stated below 
 
Name Sport Season Hours 
Phillip John Colicchio Boys’ Basketball Fall 2021 100 
Darrell Sharod Lampley, Jr. Boys’ Basketball Fall 2021 22 
Kwao J. Taylor Girls’ Basketball Fall 2021 42 
Angela D. Vaughn Girls’ Basketball Fall 2021 22 
Ishmal Hasson Medley Wrestling Fall 2021 42 
Jason Pryor Wrestling Fall 2021 22 
 
 
CHANGE OF NAMES 
 
 Recommended:  That the following change of names be received, as below written. 
 
Christina Marie Abitanto, Teacher-ESL in Class Support, School No. 5 to Christina Marie Madeira 
 
Donna Marie Cicalese, Teacher-Second Grade, School No. 4 to Donna Marie Holzer 
 
Jessica Coyne, Teacher-Learning/language Disabilities, School No. 9 to Jessica Erin Coyne Ritter 
 
Cristina DaSilva, Teacher-Sixth Grade (ABL), School No. 9 to Cristina Dasilva Cia 
 
Lindsay Marie DeMild, Teacher-Sixth Grade (ELA), School No. 28 to Lindsay Marie Bowen 
 
Nicole Renee Donahue, Teacher-Kindergarten, School No. 3 to Nicole Renee Ventura Schenk 
 
Elizabeth Hill, Teacher-Fourth Grade (ABL), School No. 5 to Elizabeth Cobas 
 
Jeannette Martinez, Teacher-Art, School No. 9 to Jeannette Madriz 
 
Adriana M. Matos, Teacher-Seventh & Eighth Grade (Math), School No. 28 to Adriana Wahid 
 
Krystal Anne Parker, Teacher-Learning/Language Disabilities, School No. 21 to Krystal Anne Conde 
 
Ana Milena Perdomo, Child Development Associate, School No. 27 to Ana Perdomo 
 
Jennifer A. Romero, Teacher-Bilingual Self-Contained Grade 5, School No. 27 to Jennifer A. 
Fernandez 
 
Michelle Renee Smith, Teacher-Kindergarten, School No. 14 to Michelle Renee Buska 
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Subject to correction of errors 
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            2b 
C        Supplemental Personnel Report 
  O        Change of Leave of Absence, etc. 
    P        Elizabeth, NJ. 
      Y        September 30, 2021 
 
 
BOARD OF EDUCATION 
 
 The Superintendent of Schools recommends approval of the following recommendations. 
 
 
CHANGE OF LEAVE OF ABSENCE 
 
 Recommended:  That the following change in date of leave of absence be granted as below 
written. 
 
Business Office  
 

Food Service 
 
Name    Assignment   From   To   
Sonia Patricia Martinez General Worker 6 Hours 3/26/21 to 6/30/21 6/1/21 to 6/30/21 
    (No. 2012)   (w/o/p medical) (w/o/p medical) 
    School No. 19 
 
 
RETIREMENTS 
 
 Recommended:  That the following notices of retirement be accepted, as below written. 
 
Instructional Department 
 

Certified Staff 
 
Gregory Alvord, Teacher-Physical Education and Health (No. 1360), School No. 13 – effective 
January 1, 2022. 
 
Joseph Peter Brady. Teacher-Music (Instrumental) (No. 1403), School No. 25 – effective January 1, 
2022. 
 
Melton Haymon, Teacher-Resource Center (No. 1909), Thomas Jefferson Arts Academy – effective 
October 1, 2021. 
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RESIGNATIONS 
 

Recommended:  That the following notices of resignation be accepted, as below write. 
 
Instructional Department 
 

Certified Staff 
 
Ines Caroca Rojas, Teacher-Pre-Kindergarten (No. 2818), School No. 16 – effective November 17, 
2021. 
 

Assistant 
 
Gloria Elizabeth Garcia, Assistant-Classroom (No. 5590), Division of Special Services – effective 
September 1, 2021 (personal). 
 
 
REAPPOINTMENTS 
 

Recommended:  That the following reappointments of personnel be granted, as below written, 
July 1, 2021 through June 30, 2022. Subject to correction of errors  
 
Instructional Department 
 
 Certified Staff 
 
Name    Assignment    Salary   Date  
Dr. Glenn Edward Langan Teacher-Seventh Grade (Math) $73,741 + $2,000 9/1/21 
    (No. 1605) 
    School No. 26 @ 31 
    Account No. 15-130-100-101-26-00 
 
 
APPOINTMENTS 
 

Recommended:  That the following appointments of personnel be approved, as below written. 
Subject to correction of errors 
 
Instructional Department 
 

Certified Staff 
 
Maureen G. Creagh, graduate of Seton Hall University, NJ (Doctorate 2003).  Guidance Counselor 
(No. 0630), Mabel G. Holmes School No. 5.  Certifications:  School Counselor (Standard 10/2005); 
School Psychologist (Standard 5/2006).  Salary:  $103,202 + $2,000 doctorate stipend, effective 
October 4, 2021. 
Account No. 15-000-218-104-05-00 



2b Supplemental Personnel Report  September 30, 2021 

10/8/2021 11:00 AM 

3 
 
 
Silene De La Paz, graduate New Jersey City University, NJ (MA 2004).  Teacher-Learning/Language 
Disabilities (No. 1264), Admiral William. Halsey, Jr. Health and Public Safety Academy.  
Certifications:  Teacher of the Handicapped (Standard 9/2004); Teacher of Social Studies (Standard 
8/2010); Learning Disabilities Teacher Consultant (Standard 7/2019).  Salary:  $95,426, effective 
November 16, 2021. 
Account No. 15-204-100-101-83-00 
 
Isbel Gonzalez Gonzalez, graduate of Rutgers University, NJ (MA 2021).  Teacher-Chemistry (No. 
4810), EHS- Frank J. Cicarell Academy.  Certification:  Teacher of Chemistry CE 6/2021 (alternate 
route).  Salary: $65,096, effective October 1, 2021. 
Account No. 15-140-100-101-89-00 
 
Tina Lubin, graduate of Hofstra University, NY (MA 1999).  Teacher-Art (No. 2347), Christopher 
Columbus School No. 15. Certification: Teacher of Art (Standard 7/16).  Salary: $82,204, effective 
September 1, 2021. 
Account No. 15-120-100-101-15-00-20 
 
Jessica Louise Lucarello, graduate of Touro College, NY (MA 2014).  School Psychologist (No. 
5714), Division of Special Services.  Certification:  School Psychologist (Standard 11/2014).  Salary: 
$93,818, effective November 1, 2021. 
Account No. 11-000-219-104-00-00-01 
 
Zacary D. Marzano, gradute of Kean University, NJ (BA 2021).  Teacher-Physical Education & 
Health (No. 1091), Elmora School No. 12.  Certification:  Teacher of Health & Physical Education 
CEAS 9/2021 (advance standing). Salary:  $61,296, effective September 1, 2021. 
Account No. 15-120-100-101-12-00-20 
 
Dana Marie Struble, graduate New Jersey City University, NJ (BA 2021).  Teacher-Art (No. 2707), 
Madison -Monroe School No. 16.  Certification:  Teacher of Art CEAS 7/2021 (advance standing) 
Salary:  $61,296, effective September 24, 2021. 
Account No. 15-120-100-101-16-00-20 
 
Luis Vazquez, III, graduate of Kean University, NJ (MA 2021).  Teacher-Mathematics (No. 0365), 
EHS-Frank J. Cicarell Academy.  Certification:  Teacher of Mathematics (Standard 4/2013).  Salary:  
$95,426, effective November 1, 2021. 
Account No. 15-140-100-101-89-00 
 
 Registered Nurse 
 
Marie Katia Celestin, graduate of Wagner College, NY (BA 2017).  Registered Nurse (No. 1687), 
Division of Early Childhood.  Registered Nurse Licensed (Exp. 5/31/2022), Salary:  $59,987, effective 
October 18, 2021. 
Account No. 20-218-200-104-00-00 
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Business Office 
 
 Custodian 
 
Natacha Germain LaFortune, Custodian (No. 0015), Winfield Scott School No. 2.  Salary:  $56,232, 
effective October 1, 2021. 
Account No. 11-000-260-110-02-00 
 
 
TRANSFERS 
 
 Recommended:  That the following transfer of personnel be approved, as below written. 
 
Instructional Department 
 

Certified Staff 
 
Name    From    To    Date  
Edward D. Brenckman Teacher-Resource Center Teacher-Resource Center 9/1/21 
    (No. 3053)   (No. 5666) 
    Alexander Hamilton  STEM Academy School No. 92 
    Preparatory Academy  Account No. 15-213-100-101-92-00 
 
Jennifer Gonzalez  Teacher-Tutor   Teacher-ESL Self  10/4/21 
    Interventionist K-5  Contained 
    (No. 4833)   (No. 2534) 
    School No. 5   Thomas A. Edison Career 
        Technical Academy 
        Account No. 15-242-100-101-87-00 
 
Jonathan Jeiner David  Teacher-Sixth & Seventh Teacher-Sixth & Seventh 9/1/21 
Gonzalez   Grade (Science)  Grade (Science) 
    (No. 1377)   (No. 4083) 
    School No. 15 (.5)  School No. 30 (.5) 
    School No. 29 (.5)  School No. 29 (.5) 
        Account No. 15-130-100-101-30-00 (.5) 
        Account No. 15-130-100-101-29-00 (.5) 
 
Michael Robert Serino Teacher-Learning/  Teacher-Resource Center 9/21/21 
    Language Disabilities  (No. 1116) 
    (No. 5074)   School No. 19 
    School No. 5   Account No. 15-213-100-101-19-00 
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Assistant 
 
Name    From    To    Date  
Cristina M. Cerullo  Assistant-Personal  Assistant-Personal  9/20/21 
    (No. 3775)   (No. 3775) 
    Admiral William F. Halsey School No. 28 

Jr., Health & Public Safety Account No. 11-000-217-106-00-00 
Academy 

 
Alberto Francisco Marsal Assistant-Personal  Assistant-Personal  9/1/21 
    (No. 5498)   (No. 5498) 
    School No. 21   School No. 30 
        Account No. 11-000-217-106-00-00 
 
Business Office 
 

Administrative Secretary 10 Months & II-12 Months 
 
Name    From    To    Date  
Ana L. Adames  Administrative Secretary Administrative Secretary 9/23/21 
    I-12 Months   II-12 Months 
    (No. 1172)   (No. 0682) 
    Division of Food Service School No. 19 
        Salary:  $61,208 
        Account No. 15-000-240-105-19-00 
 
Evelyn L. Washington Administrative Secretary Administrative Secretary 9/23/21 
    II-12 Months   I-12 Months 
    (No. 0682)   (No. 1172) 
    School No. 19   Division of Food Service 
        Salary:  $59,758 
        Account No. 50-910-310-105-96-00 
 

Custodians 
 
Name    From    To    Date  
Eugenio Rafael Blanco Custodian (Head)  Custodian (Head)  10/1/21 
    (No. 2940)   (No. 3255) 
    School No. 6   Thomas A. Edison Career 
        & Technical Academy (Annex) 
        Account No. 11-000-260-110-87-00 
 
Wanda McCormack  Custodian (Head)  Custodian (Head)  10/1/21 
    (No. 3255)   (No. 2940) 
    Thomas A. Edison Career School No. 6 
    & Technical Academy Account No. 11-000-260-110-06-00 

(Annex) 
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Lino Rodrigues  Custodian   Custodian (Head)  10/1/21 
    (No. 3035)   (No. 0033) 
    81 Welcome Center  EHS- Frank J. Cicarell 
        Academy (Annex) 
        Salary:  $65,548 

Account No. 11-000-260-110-89-00 
 
 
CHANGES OF SALARIES 
 
 Recommended:  That the salary of the following personnel be adjusted, as below written. 
 
Instructional Department 
 
 Certified Staff 
 
Victoria L. Dinis, Teacher-Autism (No. 3458) School No. 6.  Change in salary due to completion of 
her master’s degree 8/21, submitted paperwork 9/21, University:  Capella University, MN.  Accredited 
by: CHEA Council for Higher Education Accreditation), salary from $71,272 to $74,541, effective 
September 1, 2021. 
 
Eliana P. Garcia Escobar, Teacher-Bilingual Kindergarten (No. 1836), School No. 23. Change in 
salary due to completion of her master’s degree 8/21, submitted paperwork 8/21, University:  Rowan 
University, NJ.  Accredited by: CHEA Council for Higher Education Accreditation), salary from 
$69,272 to $72,541, effective September 1, 2021. 
 
 
CORRECTION OF SALARY 
 
 Recommended:  That the salary of the following personnel be corrected, as below written. 
 
Instructional Department 
 
 Certified Staff 
 
Marthelly Luc, Jr., Supervisor of Athletics (No. 4581), Division of Athletics. Correction of salary due 
to typo, from $124,980 to $124,960, effective August 1, 2021.  
 
Marisa Robles, Teacher-Physical Education & Health (No. 2662), School No. 13.  Correction of salary 
due to employment verification from previous districts from $61,796 to $64,641 effective November 
1, 2021. 
 
Evelyn Rosario, Teacher-Instructional Coach (ELA) (No. 2258), Thomas Jefferson Arts Academy. 
Correction of salary due to incorrect guide (position 11 months - not 10 months), from $84,758 to 
$92,932 effective September 1, 2021. 
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Mia S. Valente, Speech and Language Specialist (No. 0241), Division of Special Services. Correction 
of salary due to employment verification from previous districts from $78,518 to $79,123 effective 
July 1, 2021. 
 
 
ADDITONAL SERVICES 
 
Division of Bilingual/ESL Education 
 
 Recommended:  That the following personnel be employed for the Title III Point of Entry 
Program assessing students with EDL2, Evaluation del desarollo de la lectura, Assessment from 
October 1, 2021 through June 17, 2021, before and after school hours and Saturdays 8:00 a.m. to 1:00 
p.m. 
 
Teachers:  Salary:  $53.57 per hour, not to exceed 100 hours per person: Total: $5,357.00 
Account No. 20-242-100-100-00-00-08 
 
Edmee Valentin 
 
Substitutes: 
Karla M. Blanco  Jacqueline Dixon  Evelyn S. Hernandez 
AnaMaria Llanos  Claudia M. Pelaez  Judy Valencia 
 
 
Division of Curriculum and Instruction 
 
 Recommended:  That the following be employed as Girls Who Code Club Advisor for the 
2021-2022 school year from September 8, 2021 through June 30, 2022, outside regular school hours, 
Monday through Friday, 2:30 p.m. to 6:00 p.m. and Saturday 8:30 to 3:30 p.m. 
 
Teachers:  Salary:  $53.57 per hour, not to exceed 60 hours per person: Total: $3,214.20 
Account No. 20-362-200-100-00-00 (Perkin Secondary Federal Funds) 
 
Melissa R. Saporito 
 
 
 Recommended: That the following be employed for Printing Services, from September 8, 
2021 through Jun 30, 2022, Monday through Friday, after school hours until 6:00 p.m., and Saturdays, 
from 8:00 a.m. to 4:00 p.m. 
 
Teachers:  Salary:  $53.57 per hour, not to exceed 120 hours per person: Total: $12,856.80 
Account No. 11-140-100-101-94-83-68 
 
Anthony Kontos  Anthony Santo 
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 Recommended: That the following be employed as Perkins Liaisons for the 2021-2022 
school year from September 8, 2021 through June 30, 2022, outside regular school hours, Monday 
through Friday, after school hours until 6:00 p.m., and Saturdays, from 8:30 a.m. to 3:30 p.m. 
 
Teachers:  Salary:  $53.57 per hour, not to exceed 80 hours per person: Total: $8,571.20 
Account No. 20-362-200-100-00-00 
 
Cindy L. Goncalves  Marysella P. Mularz 
 
 
Division of Elementary & Secondary Education 
 
 Recommended:  That the following personnel be employed for Science High School 
Curriculum Revisions September 24, 2021 through January 30, 2022, Monday to Friday, after school 
hours until 8:00 p.m. and Saturdays from 9:00 a.m. to 1:00 p.m. 
 
Teachers:  Salary:  $53.57 per hour, not to exceed 60 hours per person: Total: $3,214.20 
Account No. 11-140-100-101-94-83-61 
 
Olivia-Ann Perez (AP Physics) 
 
 
 Recommended:  That the following personnel be employed for Science High School 
Curriculum Revisions, September 24, 2021 through January 30, 2022, Monday through Friday, after 
school hours until 8:00 p.m. and Saturdays from 9:00 a.m. to 1:00 p.m. 
 
Teachers:  Salary:  $53.57 per hour, not to exceed 25 hours per person: Total: $1,339.25 
Account No. 11-140-100-101-94-83-61 
 
Katherine Theresa-Jimenez Fisher (Physiology) 
 
 
Division of Special Services 
 
 Recommended: That the following teachers be appointed after-school home  
instructors for the school year 2021-2022, from September 13, 2021 to June 30, 2022, as the 
need arises at $53.57 per hour not to exceed a total amount of $100,000.00. 
 
Teachers:  Salary:  $53.57 per hour as needed not to exceed:  Total:  $100,000.00 
Account No. 11-150-100-101-94-83-60 
 
Name & Location Name & Location Name & Location 
Sohair Abdel-Hadi (Cicarell 89) Takisha Abercrombia (School 

No. 5) 
Munirathnam Bapuji Aineri 
(Dwyer Annex) 

Mary Beth Berry (Special 
Services) 

Alysia Michele Boyd (School 
No. 21) 

Ramona H. Christian (School  
No. 13) 
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Cesar Augusto Cisneros, Jr. 
(Cicarell 89) 

Lourdes Cordero Perez (School 
No. 6)  

Anila Eugene (Cicarell 89) 

Cheryl A. Ferry (Special 
Services) 

Johanna Garcia (School No. 27) Alison Joy Gibson (School No. 
19)  

Ovies M. Guadalupe (Special 
Services) 

Tanisha Simone Ishmal (School 
No. 18) 

Anna Jacob (Hamilton 80) 

Sharon Robin King Jones 
(Special Services) 

Cecilia Kayiwa (School No. 6) Robert R. Klier, Jr. (Edison 87) 

Kathleen Patricia Kranick 
(School No. 1) 

Grace K. Kumar (Cicarell 89) John Kumar (School No. 26) 
 

Leonardo Lazo (Cicarell 89) Suzanne M. Natale (Special 
Services) 

Lovely Pappachen (Cicarell 
Annex) 

Latoshia Tonyette Person-Desir 
(School No. 8) 

Jessica S. Privado (School No. 
8) 

Claudia Restrepo (School No. 
20) 

Andrew James Ruopp (Special 
Services) 

Howard Glenn Rudolf (Special 
Services) 

Rubina Saghir (Jefferson 84) 

Marie Luce Sajous (School No. 
23) 

Tamika Luz Sanabria (School 
No. 28) 

Solomon Franklin Victor 
(STEM 92) 

 
 
Division of Staff Development & Innovative Programs 
 
 Recommended:  That the following personnel be employed to plan, prepare, and provide 
technology professional development for the 2021-2022 Title IV New Teacher Technology 
Orientation Program from August 21, 2021 through August 31, 2021, from 8:00 a.m. to 6:00 p.m., 
not to exceed specified hours per person. 
 
Teachers:  Salary:  $53.57 per hour, not to exceed 124 hours total: Total: $6,642.68 
Account No. 20-283-200-100-00-00-03 (Title 4 2021/2022) 
 
Name Name Name 
Maryse Abigail Baird-8 hrs. Magdalena Maria Dabrowski-8 

hrs. 
Alice Debowski-8 hrs. 

Maria Elizabeth Johnson-13 hrs. John A. Markowitz-8 hrs. Colleen McNerney- 12.5 hrs. 
Hector J. Munoz-5.5 hrs. Nancy R. Ravaioli-8 hrs. Allison Rayano-8 hrs. 
Katie M. Serbeck-8 hrs. Drew J. Thomas-8 hrs. Omar Alejandro Veloz-13 hrs. 
Melissa J. Wells-8 hrs. David Yepez Alvear-8 hrs.  
 
 
 Recommended:  That the following personnel be employed to provide technology 
professional development during the 2021-2022 Title IV Afterschool Teacher Technology Training 
Program from September 13, 2021 through June 30, 2022, Monday to Friday, 3:00 p.m. 6:00 p.m., 
Saturdays, 8:00 a.m. to 1:00 p.m., not to exceed 100 hours per person. 
 
Teachers:  Salary:  $53.57 per hour, not to exceed 100 hours per person: Total: $101,783.00 
Account No. 20-280-200-100-00-00-03 (Title 4 2020-2021 (carryover) 
Account No. 20-283-200-100-00-00-03 (Title 4 2021-2022 
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Maryse Abigail Baird Ezzio R. Bustamante  Donato Coppola, Jr. 
Magdalena Maria Dabrowski Alice Debowski  Maria Elizabeth Johnson 
Jeffrey David Koch Christine Marisel Lefebre Hector J. Munoz 
John A. Markowitz Colleen McNerney  Nancy R. Ravaioli 
Allison Rayano Katie M. Serbeck  Rebecca Faye Solomon 
Drew J. Thomas Omar Alejandro Veloz Melissa J. Wells 
David Yepez Alvear 
 
 
 Recommended:  That the following Administrator, Guidance Counselor and Teachers be 
employed to instruct high school students in the 2021-2022 Title I Apex Credit Recovery Program 
for high school students, October 1, 2021 through June 30, 2022. After school hours and Saturdays, 
not to exceed 120 hours per person. 
 
Administrators:  Salary:  $60.82 per hour, not to exceed 120 hours per person: Total: $7,298.40 
Account No. 20-233-200-100-00-00-02 
 
Mona Wanis 
 
Substitute: 
Dalia Morssi Elrakaybie 
 
Teachers:  Salary:  $53.57 per hour, not to exceed 120 hours per person: Total: $64,284.00 
Account No. 20-233-100-100-00-00-02 
 
Abraham Hyungtae Ahn Paul C. Donnelly  Kenneth Charles Echezona 
Dayna Gil Ferreira Jason J. Goerge  Linda Gwizdz 
Anna Jacob Robert R. Klier, Jr  Jessy Mathew 
Nancy R. Ravaioli 
 
Substitutes: 
Sohair Abdel-Hadi Donato Coppola, Jr.  Sharon M. Demayo-Moutis 
Deborah J. Ferrao Katherine Theresa Jimenez Fisher 
Dayana Gil Heidy Guillaume  Diemecha Mechelle Harris 
Edgir Jean Jeffrey David Koch  Nelson Adelino Pires 
Matthew R. Ravaioli Marie Luce Sajous  Joseph Mathew Sanchez 
Adam L. Silberman Anne Vasanthi Suresh  Melissa J. Wells 
 
 
 Recommended:  That the following personnel be funded through ESEA/ESSA Consolidated 
Application for the 2021-2022 school year, effective July 1, 2021 through June 30, 2022. 
 
Title I A (12) Instructional Coaches 
Coaches Location Account No.  Salary Source Percentage 
Lorrie-Anne Cummings 1 20-233-200-100-01-00 $101,561 Title I A 100% 
Jerika Fernandez 1 20-233-200-100-01-00 $74,541 Title I A 100% 
Christine Concepcion 1 20-233-200-100-01-00 $100,658 Title I A 100% 
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Erin M. McCracken 82 20-233-200-100-82-00 $73,658 Title I A 100% 
Juan M. Flor 82 20-233-200-100-82-00 $110,637 Title I A 100% 
Norma Clarissa Cardona 83 20-235-200-100-83-00 $102,100 Title I A 100% 
Maria Petros Litos 83 20-233-200-100-83-00 $84,503 Title I A 100% 
Jessy Mathew 83 20-233-200-100-83-00 $106,614 Title I A 100% 
Evelyn Rosario 84 20-233-200-100-84-00 $84,758 Title I A 100% 
Adam Joseph Rodriguez 84 20-233-200-100-84-00 $84,503 Title I A 100% 
Joshua Benjamin Lay 87 20-233-200-100-87-00 $71,272 Title I A 100% 
Javier J. Valencia 87 20-233-200-100-87-00 $103,352 Title I A 100% 
Andrea Pereira District 20-233-200-100-98-00 $79,650 Title I A 100% 
 
Title I A (2) Adminitrative Salaries 
Administrator Location Account No.  Salary Source Percentage 
Kathleen Badalis District 20-233-200-100-98-00 $91,296 Title I A 60% 
Mary Jane Lefano-
Steinberg 

District 20-233-200-100-98-00 $75,021 Title I A 60% 

 
Title II A (1) District Instructional Coach 
Coaches Location Account No.  Salary Source Percentage 
Sara Goldblatt District 20-274-200-100-98-00 $95,150 Title II A 100% 
 
Title II A (3) Teacher Interventionists 
Teachers Location Account No.  Salary Source Percentage 
Nanette Conte-
Markowitz 

1 20-274-100-100-00-00 $104,061 Title II A 100% 

Kerry Ann Boyle 3 20-274-100-100-00-00 $101,811 Title II A 100% 
Lizzie Belvin-Flowers 9 20-274-100-100-00-00 $95,900 Title II A 100% 
 
Title II A (2) Teachers Reading Specialist 
Coaches Location Account No.  Salary Source Percentage 
Danielle Freeman District 20-274-100-100-00-00 $106,145 Title II A 100% 
Amy Vergara Rios District 20-274-100-100-00-00 $110,418 Title II A 100% 
 
Title II A (2) Bilingual Coaches 
Coaches Location Account No.  Salary Source Percentage 
Yolanda Aguiles District 20-242-200-100-94-00 $99,311 Title III 100% 
Open District 20-242-200-100-94-00  Title III 100% 
 
Title III A (1) Bilingual Psychologist 
Psychologist Location Account No.  Salary Source Percentage 
Helizhabeth Helidalia 
Cruz 

District 20-242-200-100-00-00 $88,373 Title III 100% 
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High School Student Activities 
 
 Recommended:  That the following personnel be hired to work as the High School Student 
Activities Administrators, from September 20, 2021 through June 30, 2022, after school hours, not to 
exceed 50 hours).  
 
Administrators:  Salary:  $60.82 per hour, not to exceed 50 hours per person: Total: $3,041.00 
Account No.  11-402-100-100-00-83-64
 
Sharon Calixto 
 
 
CLASS & CLUB ADVISORS FOR THE 2021-2022 SCHOOL YEAR  
 

Recommended:  That the following personnel be employed as Class Advisor, for the 2021-
2022 school year, from September 14, 2021 through June 23, 2022. 
 
EHS-Frank J. Cicarell Academy 
 
Account No. 15-401-100-101-89-83 
Name Class Stipend 
Wendy G. Greenberg Yearbook Advisor $3,855.00 
Scott David Donner Student Government Advisor $2,662.00 
Oliva-Ann Perez Freshman Class Advisor $2,662.00 
Chrystal Lynn Rinehold Sophomore Class Advisor $2,662.00 
Katherine Theresa-Jimenez Fisher Junior Class Advisor $2,662.00 
Steven Sedano Senior Class Advisor $2,662.00 
 
 
John E. Dwyer Technology Academy 
 

Recommended:  That the following personnel be employed as Class Advisor at John E. Dwyer 
Technology Academy he 2021-2022 school year, September 8, 2021 through June 23, 2022. 
 
Teachers:  Salary:  $53.57 per hour, not to exceed 20 hours per person: Total: $11,785.40 
Account No. 15-401-100-101-92-83 
 
Name Club 
Robert W. Liquori Arts Honor Society 
Tizianna Campbell NAF Future Ready Radio & Technology Club 
Daniel Alex Dominguez English Honor Society 
Jason S. Goldstein Environmental Club 
Megan C. Campbell Gay-Straight Alliance Clubs 
Edwige Nonez Haitian Club 
Kelly Mccraken-Villanueva Interact Club 
Allison Marie Rayano Mathematics Honor Society 
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Pauline Raposo Multi-Cultural Club 
Heidy Guillaume National Honor Society & Junior Honor Society 
Milena Fernandez Munoz Portuguese / Spanish Honor Society 
 
 
JVJ STEM Academy School No. 92 
 
 Recommended: That the following personnel be employed at JVJ STEM Academy School 
No. 92 for the following club positions for the 2021-2022 school year. 
 
Teachers:  Salary:  $53.57 per hour, not to exceed 20 hours per person: Total: $1,071.40 
Account No. 15-140-100-101-92-83 
 
Name Club 
Preeti Gagan Jain STEM Club 
 
 
BREAKFAST/LUNCH PROGRAM FOR THE 2021-2022 SCHOOL YEAR 
 
 
 Recommended:  That the following personnel be employed in the Breakfast/Lunch Program 
for the 2021-2022 School Year, September 9, 2021 through June 23, 2022. 
 
George Washington Academy of Science & Engineering School No. 1 
 
Breakfast 
Teachers:  Salary:  $53.57 per hour, not to exceed 90 hours per person. Total: $9,642.60 
Account No. 11-120-100-101-01-83 
 
John Mahon, Jr.  Isiah Jason Halsey 
 
Substitutes: 
Patricia Catherine Aponte Luvenie Marie Aubourg Jeanene Baylock 
Maryann Buitrago  Emil J. Bustamante  Tiffany Lyn Cassese 
Katharine Cruz  Lorri-Anne Cummings Qiana Chanel Davis 
Danielle Wegryn DiFiore Luciana O. Esteves  Michela Maria Farina 
Jerika Fernandez  Amanda M. Garcia  Tyneequa Keyetta Gonzalez 
Allison Mednick Harris Derek Lenard Holt, Jr. Mira Lee 
John Mahon   Sanjana Mehta   Guistina Joanna Mazza-Miraldo 
Francesca Daniella Mele Benedetta Bety Mosby Patricia Pesoli 
Liz Janneth Quijada  Sarah Regha   Brooke T. Spitzfaden 
Kerry Calvert Stubbs  Kathy Rodrigues Ventura Kari Ann Vita 
 
 
 
 
 



2b Supplemental Personnel Report  September 30, 2021 

10/8/2021 11:00 AM 

14 
 
 
Nicholas S. LaCorte Peterstown School No. 3 (Annex) 
 
Breakfast 
Teachers:  Salary:  $53.57 per hour, not to exceed 90 hours per person. Total: $4,821.30 
Account No. 50-910-310-100-03-84 
 
Damaris Blanco 
 
Substitutes: 
Barbara Maria Noda-Aponte Geraldine T. Calhoun  Jose Luis Drada 
Cynthia Delgado  Michel F. Piazza, III 
 
 
Elmora School No. 12 
 
Breakfast  
Teachers:  Salary:  $53.57 per hour, not to exceed 90 hours per person. Total: $4,821.30 
Account No. 11-120-100-101-12-83  (7:50 a.m. to 8:45 a.m.) 
 
Stephanie M. Cuccio 
 
 
Christopher Columbus School No. 15 
 
Lunch 
Teachers:  Salary:  $53.57 per hour, not to exceed 180 hours per person. Total: $28,927.80 
Account No. 11-120-100-101-15-83 
 
Thomas Kemeron Anderson Jimmy Lewis Hurt  Mery Ann Di Ianni 
 
Substitutes: 
Nube C. Barahona  Alexandra Barnat  Lidia Rosa Berrocal 
Lauren M. Bianco  Terri Jean Bradley  Debra Brower 
Gabriella M. Cavallo  Martha M. Cedeno  Daniel E. Cress 
Tyler V. Deverman  Melissa Jo Donlay  Alexandre M. Fernandes 
Ivette L. Figueroa  Angie Garcia   Stephania Gautieri 
William A. Kmec  Christina N. Kovacs  Elsy Landaverde 
Patricia Lapelosa  Rodrigo Dauba Lipon  Christine DaSilva Lucia  
Elizabeth Ann Mac Taggart Janine M. Manno  Noor E. Meky 
Claudia P. Plata Matamoros Gwendolyn A. Morris  Julie Lynn Mullen 
Timothy C. Nichols  Jessica V. Pereira  Jordann Perez 
Yadira I. Quinones  Anitha Raghavendra  Anna Maria Santelises 
Catherine M. Simon  Jennifer L. Snyder  Ana Isabel Tamayo 
Johane E. Tiru   Melissa D. Velovic  Nilaja Ifetayo Watkins 
Jennifer K. Whitford 
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Woodrow Wilson School No. 19 
 
Lunch 
Teachers:  Salary:  $53.57 per hour, not to exceed 180 hours per person. Total: $9,642.60 
Account No. 11-120-100-101-19-83 
 
John Zecchino 
 
Substitutes: 
Jeannine Alfano  Monica Alvarez  Carol Ann Di Girolamo 
Andrea Jewell   Emmanuel Pagan 
 
 
Admiral William F. Halsey, Jr., Health and Public Safety Academy & (Annex) 
 
Breakfast 
Teachers:  Salary:  $53.57 per hour, not to exceed 90 hours per person. Total: $9,642.60 
Account No. 50-910-310-100-83-84 
 
Halsey Main 
Anthony L. DePasquale 
 
Substitute: 
Keith M. Kielbasa 
 
Halsey Annex 
Daniel Robert DiStasi 
 
Substitute: 
Veronica Vega 
 
Lunch 
Teachers:  Salary:  $53.57 per hour, not to exceed 180 hours per person. Total: $57,855.60 
Account No. 50-910-310-100-83-84 
 
Halsey Main 
Brandi Lynne Donnelly Keith M. Kielbasa  Marisa Anne Lopez 
 
Substitute: 
Jacqueline Dixon  Robert Lee Geralds, Jr. 
 
Halsey Annex 
Cedric J. Jefferson  Kathryn Grace Schirripa Veroice Vega 
 
Substitute: 
Daniel Robert DiStasi 
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John E. Dwyer Technology Academy (Main) 
 
Breakfast 
Teachers:  Salary:  $53.57 per hour, not to exceed 90 hours per person. Total: $9,642.60 
Account No. 50-910-310-100-82-84  ($4,821.30) 
 
Erin M. McCracken 
 
Account No. 11-140-100-101-82-83  $4,821.30 
 
Carmin Joseph Scuderi, Jr 
 
Substitutes: 
Christina A. Aleman  Jack Michael Fay  Daniel Patronick 
Stephanie Ashok  Robert E. Fehon  Maria A. Pereira 
Sebastian O. Baison Pineiro Milena Fernandez Munoz Victor Daniel Pineda-Vasquez 
Braulio Batista, Jr.  Thomas S. Fischer  John S. Poulos 
Manohar L. Beri  Jason S. Goldstein  Paulina Raposo 
Maria I. Caballero  Angelica A. Goncalves Matthew R. Ravaioli 
Angel Carlos Caballero MartinezWilliam J. Gratacos, III Allison Marie Rayano 
Tizianna Campbell  Robert A. Grilli  Vandarra Robbins 
Joseph Cantatore  Monika K. Grzegorzek Jhon Eric Rojas 
Stephanie Cohen  Edgir Jean   Anthony Peter Rombarbo, Jr. 
Rogelio Fernandez  Lauren E. Kachnowski Andrew M. Rubinson 
Anthony Colangelo  Rashpal Kaur   Oscar Humberto Saavedra 
Claudia M. Corea  Kelly Ann Kielbasa  Michael J. Skrec 
Sagine Danso   Bernard Josef Kolbe  Evegelia Stavrakis 
Maritza De Oliveira-Almeida Ilya Kotlyar   Donald L. Stewart 
Sonia Cristina Marujo Dias Eric W. Miles   Mary Ann Taglialavore 
Maria Diaz   Pierre Nivardo Moise  Virginia Tantow 
Mary Elizabeth Doherty Marlene Naranjo Hernandez Sebastian Torres 
Daniel Alex Dominguez Maninder Kaur Nayyar Edmee Valentin 
Basma S. Douban  Edwige Nonez   Elizabeth Velasco 
Jean Clemerceau Dumont Marlon Dewayne Noyan Kurt Villani 
Diana Escandon Cardona Sean Christopher Ogden Prafullata Vuppulla 
Yuriy Zeykan 
 
 
John E. Dwyer Technology Academy (Annex) 
 
Breakfast 
Teacher:  Salary:  $53.57 per hour, not to exceed 90 hours per person.  Total:  $4,821.30 
Account No. 50-910-310-100-82-84 
 
Judy Valencia 
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17 
Substitutes: 
Munirathnam Bapuji Aineri Jose Ramon Garcia  Nancy P. Martinez 
Anju Batra   Katherine Mary Guglietti Manisha Mathkar 
 
 
Christopher Belcuore  Pedro Enrique Hernandez Michael Joseph Merlo 
Megan C. Campbell  Mark P. Hornoicek  Tonya F. Paul 
Adalberto Campo  Nelson N. Jacinto  Rosiris Perez 
Fabio I. Castelblanco  Alfredo Leyva   Nicole A. Senyszyn 
Paul C. Donnelly  Michael A. Luna  Meredith Vazquez-Morales 
 
 
John E. Dwyer Technology Academy (Main) 
 
Lunch 
Teachers:  Salary:  $53.57 per hour, not to exceed 180 hours per person.  Total:  $48,213.00 
Account No. 50-910-310-100-82-84  ($38,570.40) 
 
1st Lunch   2nd Lunch   3rd Lunch 
Thomas S. Fischer  Kelly Ann Kielbasa  William J. Gratacos, III 
 
4th Lunch 
Kurt Villani 
 
Account No. 11-140-100-101-82-83  $9,642.60 
 
Sebastian O. Baison Pineiro 
 
Substitutes: 
Christina A. Aleman  Jack Michael Fay  Victor Daniel Pineda-Vasquez 
Stephanie Ashok  Robert E. Fehon  John S. Poulos 
Braulio Batista, Jr.  Milena Fernandez Munoz Paulina Raposo 
Manohar L. Beri  Jason S. Goldstein  Matthew R. Ravaioli 
Maria I. Caballero  Angelica Goncalves  Allison M. Rayano 
Angel Carlos Martinez Monika K. Grzegorzek Vandarra Robbins 
Tizianna Campbell  Robert A. Grilli  Jhon Erick Rojas 
Joseph Cantatore  Edgir Jean   Anthony Rombardo 
Stephanie Cohen  Lauren E. Kachnowski Andrew Rubinsom 
Anthony Colangelo  Rashpal Kaur   Oscar Saavedra 
Claudia M. Corea  Bernard Josef Kolbe   Melissa Saporito 
Sagine Danso   Ilya Kotlyar   Carmin Joseph Scuderi, Jr. 
Maritza De Oliveira-Almeida Erin M. McCracken  Michael J. Skrec 
Sonia Cristina Marujo Dias Eric W. Miles   Evegelia Stavrakis 
Maria Diaz   Pierre Nivardo Moise  Donald L. Stewart 
Mary Elizabeth Doherty Marlene Naranjo Hernandez Mary Ann Taglialavore 



2b Supplemental Personnel Report  September 30, 2021 

10/8/2021 11:00 AM 

18 
 
 
Daniel Alex Dominguez Maninder Kaur Nayyar Virginia Tantow 
Basma S. Douban  Edwige Nonez   Sebastian Torres 
Jean Clemenceau Dumont Marlon Dewayne Noyan Edmee Valentin 
Diana Escandon Cardona Sean Christopher Ogden Elizabeth Velasco 
Braulio Batista, Jr.  Daniel Patronick  Prafullata Vuppulla 
    Maria A. Pereira  Yuriy Zeykan 
 
 
 
 
John E. Dwyer Technology Academy (Annex) 
 
Lunch 
Teachers:  Salary:  $53.57 per hour, not to exceed 180 hours per person.  Total: $28,927.80 
Account No. 50-910-310-100-82-84 
 
1st Lunch   2nd Lunch   3rd Lunch 
Felice Fabiano   Paul C. Donnelly  Michael Merlo  
 
Substitutes: 
Munirathnam Bapuji Aineri Jose Ramon Garcia  Nancy P. Martinez 
Anju Batra   Katherine Mary Guglietti Manisha Mathkar 
Christopher Belcuore  Pedro Enrique Hernandez Michael Joseph Merlo 
Megan C. Campbell  Mark P. Hornoicek  Tonya F. Paul 
Adalberto Campo  Nelson N. Jacinto  Rosiris Perez 
Fabio I. Castelblanco  Alfredo Leyva   Nicole A. Senyszyn 
Paul C. Donnelly  Michael A. Luna  Meredith Vazquez-Morales 
 
 
STEM Academy School No. 92 
 
Breakfast 
Teachers:  Salary:  $53.57 per hour, not to exceed 90 hours per person.  Total: $9,642.60 
Account No. 50-910-310-100-92-84  ($4,821.30) 
 
Cher Neil T. Pascual 
 
Account No. 11-140-100-101-92-83  $4,821.30 
 
Amber M. Rich 
 
Substitute: 
Preeti Gagan Jain 
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Lunch 
Teachers:  Salary:  $53.57 per hour, not to exceed 180 hours per person.  Total: $19,285.20 
Account No. 50-910-310-100-92-84 
 
Vincent M. Caldarulo  Jairo E. Labrador 
 
Substitute: 
Elliot K. Johnson 
 
 
 
 
 
 
 
 
MORNING AND AFTER SCHOOL BUS DUTY 
 
 Recommended:  That the following teachers be employed for the AM/PM District Bus 
Program for the 2021-2022 school year, Monday-Friday from 7:15 a.m. to 8:15 a.m. and 3:05 p.m. to 
3:35 p.m., and half days from 12:30 to 1:00 p.m. from September 9, 2021 through June 30, 2022, as 
written below. 
 
Nicholas S. La Corte Peterstown School No. 3 
 
AM/PM 
Assistants:  Salary:  $25.78 per hour, not to exceed 180 hours per person. Total: $9,280.80 
Account No. 15-190-100-100-03-83 (7:50 a.m. to 8:20 a.m.) (3:05 p.m. to 3:35 p.m.) 
 
Lamisha Renee Robinson Jeannette Calderon 
 
Substitutes: 
Mildred Cruz   LaMar C. Davis  Linda Louise Swaggerty 
 
 
Nicholas S. La Corte Peterstown School No. 3 (Annex) 
 
AM/PM 
Assistants:  Salary:  $25.78 per hour, not to exceed 180 hours per person. Total: $9,280.80 
Account No. 15-190-100-100-03-83 (7:50 a.m. to 8:20 a.m.) (3:05 p.m. to 3:35 p.m.) 
 
Cynthia Delgado 
 
Substitutes: 
Barbara Maria Noda-Aponte Damaris Aracelis Hidalgo Geraldine T. Calhoun 
Jose Luis Drada  Michael F. Piazza, III 
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Mabel G. Holmes School No. 5 
 
AM/PM 
Teachers:  Salary:  $53.57 per hour, not to exceed 90 hours per person. Total: $9,642.60 
Account No. 15-190-100-100-05-83 
 
A.M. 
Blair E. Wagner 
 
P.M. 
Tasheema Shemek Rembert 
 
Substitutes: 
Jose G. Fernandez  Shahidah L. Mack 
 
 
Mabel G. Holmes School No. 5 (Annex) 
 
AM/PM 
Teachers:  Salary:  $53.57 per hour, not to exceed 90 hours per person. Total: $9,642.60 
Account No. 15-190-100-100-05-83 
 
Ivia I. Lopez 
 
Substitutes: 
Meghan K. LaPolla 
 
 
Terence C. Reilly School No. 7 
 
A.M. 
Teachers:  Salary:  $53.57 per hour, not to exceed 90 hours per person. Total: $28,927.80 
Account No. 15-190-100-100-07-83 
 
Joseph Collins   Elisa H. Endara  Traci A. Freeman 
Rachel Cari Furhman  Beatriz Kong   Belinda Jimenez 
 
Substitutes: 
Melany Abuin   Steve Almeida   Janet Pilar Andrade 
Nelia Bastos   Roseann Blaszak  Caile Anne Brennan 
Rodney A. Briscoe  Tara Calisto   Priscilla Louise Camp 
Caitlin Marie Camuccio Diana R. Ceballos  Sonia Joseph Chacon 
Vanessa Clarke  Iman I. Coachman  Alisha P. Cornick 
William F. Culp  Lynnel Dawson-Edmundo Jesus Eguino 
Hsin-Ting Feng  Tina Marie Flesch  Sabina Sahari Garcia-Garcia 
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Roger Gonzalez  Michelle Alison Greene William Michael Hartz 
Evelyn S. Hernandez  Mary E. Hillebrenner  Jennifer Hoyer 
Juanita Jerez   Beverly Ann Jones  Uzma Kabir 
Danielle M. Lavecchia Samuel I. Lehman  Brenda L. Lowe 
Gary Howard Malkin  Rebeca Marino  Virginia Matos 
Kelly Jenene McHugh Madrudge Henriquez Miller Christopher L. Pagoota 
Kimberly Lynn Pantano Peter V. Pantano  Keeko Jessamine De La Pena 
Cindy Pereira   Jill Sherry Rappa  Brittany Ann Redler 
Michaelanne Sarah Regan Paula Yisel Ruiz  Michelle Rodriguez 
Marcelo Dos Santos  Sandra Lopes Saravia  Erica Therese Saullo 
Shaun Holly Seip  Cindy F. Serzan  Noelia Lizbeth Solis 
Ingrid Suarez   Virginia Szmitkowski  Claudia V. Taborda 
Tanya E. Tenturier  Kadejah P. Tillery-Davis Stephanie M. Torres 
Calogero C. Torretta  Gail Patrice Ulrich  Barbara Ann Veiga 
Holly A. Williams 
 
 
P.M. 
Teachers:  Salary:  $53.57 per hour, not to exceed 90 hours per person. Total: $33,749.10 
Account No. 15-190-100-100-07-83 
 
Roseann Blaszak  Keeko De La Pena  Marcelo Dos Santos 
Elisa H. Endara  Jennifer Hoyer   Cindy F. Serzan 
Michelle Rodriguez 
 
Substitutes: 
Melany Abuin   Steve Almeida   Janet Pilar Andrade 
Nelia Bastos   Caile Anne Brennan  Rodney A. Briscoe 
Tara Calisto   Priscilla Louise Camp  Caitlin Marie Camuccio 
Diana R. Ceballos  Sonia Joseph Chacon  Vanessa Clarke 
Iman I. Coachman  Joseph Collins   Alisha P. Cornick 
William F. Culp  Lynnel Dawson-Edmundo Jesus Eguino 
Hsin-Ting Feng  Tina Marie Flesch  Traci A. Freeman 
Rachel Cari Furhman  Sabina Sahari Garcia-Garcia Roger Gonzalez 
Michelle Alison Greene William Michael Hartz Evelyn S. Hernandez 
Mary E. Hillebrenner  Juanita Jerez   Belinda Jimenez 
Beverly Ann Jones  Uzma Kabir   Beatriz Kong 
Danielle M. Lavecchia Samuel I. Lehman  Brenda L. Lowe 
Gary Howard Malkin  Rebeca Marino  Virginia Matos 
Kelly Jenene McHugh Madrudge Henriquez Miller Christopher L. Pagoota 
Kimberly Lynn Pantano Peter V. Pantano  Cindy Pereira 
Jill Sherry Rappa  Brittany Ann Redler  Michaelanne Sarah Regan 
Paula Yisel Ruiz  Sandra Lopes Saravia  Erica Therese Saullo 
Shaun Holly Seip  Noelia Lizbeth Solis  Ingrid Suarez 
Virginia Szmitkowski  Claudia V. Taborda  Tanya E. Tenturier  
Kadejah P. Tillery-Davis Stephanie M. Torres  Calogero C. Torretta 
Gail Patrice Ulrich  Barbara Ann Veiga  Holly A. Williams 
 
 



2b Supplemental Personnel Report  September 30, 2021 

10/8/2021 11:00 AM 

22 
Benjamin Franklin School No. 13 
 
AM/PM 
Teachers:  Salary:  $53.57 per hour, not to exceed 180 hours per person. Total: $19,285.20 
Account No. 15-190-100-100-13-83 
 
Julissa M. Guerra  Amanda Maribel Morocho Torres 
 
Substitute: 
Nijmah Ayesh   Cindy L. Goncalves  Debbie Marcelline Jenkins 
Ann M. Tramuta  Siria Marina Mata 
 
 
Early Childhood Center Donald Stewart School No. 51 
 
AM/PM 
Teachers:  Salary:  $53.57 per hour, not to exceed 90 hours per person. Total: $24,106.50 
Account No. 20-218-100-100-51-83 
 
AM 
Julian Acebo   Milagrosa Sader  Jean-Louis Kong 
 
PM 
Maria E. Villar  Carla M. Valente-Gomes 
 
Substitutes: 
Dany Guerrero Vallee  Celia M. Millan-Berdu 
 
 
METAL DETECTOR PROGRAM 
 
 Recommended:  That the following personnel be employed for the Metal Detector position 
from 7:00 a.m. to 7:30 a.m. for the 2021-2022 School Year. 
 
Admiral William F. Halsey, Jr., Health & Public Safety Academy 
 
Teachers:  Salary:  $53.57 per hour, not to exceed 90 hours per person. Total: $9,642.60 
Account No. 15-140-100-101-83-83 
 
Robert Lee Geralds (Halsey Main)  Cedric J. Jefferson (Halsey Annex) 
 
 
EHS- Frank J. Cicarell Academy 
 
Teachers:  Salary:  $53.57 per hour, not to exceed 90 hours per person. Total:  $4,821.30 
Account No. 15-140-100-101-89-83 
 
Erica Forbes Lewis 
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Substitutes: 
Rosaria Patrizia Scaff 
 
 
John E. Dwyer Technology Academy (Main) 
 
 Recommended:  That the following personnel be employed for the Metal Detector position for 
the 2021-2022 School Year. 
 
 
 
 
 
Teachers:  Salary:  $53.57 per hour, not to exceed 90 hours per person. Total: $9,642.60 
Account No. 15-140-100-101-82-83 
 
Joseph Mathew Sanchez Edgir Jean 
 
Substitutes: 
Christina A. Aleman  Jack Michael Fay  Paulina Raposo 
Stephanie Ashok  Robert E. Fehon  Matthew R. Ravaioli 
Sebastian O. Baison Pineiro Jason S. Goldstein  Allison Marie Rayano 
Braulio Batista, Jr.  Angelica A. Goncalves Anthony S. Renda, Jr. 
Manohar L. Beri  William J. Gratacos, III Vandarra Robbins 
Maria I. Caballero  Monika K. Grzegorzek Jhon Erick Rojas 
Angel Carlos Martinez Rashpal Kaur   Anthony Peter Rombarbo, Jr. 
Tizianna Campbell  Kelly Ann Kielbasa  Andrew M. Rubinson 
Joseph Cantatore  Bernard Josef Kolbe  Oscar Humberto Saavedra 
Amanda M. Chiarello  Ilya Kotlyar   Carmin Joseph Scuderi, Jr. 
Stephanie Cohen  Robert W. Liquori  Michael J. Skrec 
Anthony Colangelo  Eric W. Miles   Evegelia Stavrakis 
Claudia M. Corea  Pierre Nivardo Moise  Donald L. Stewart 
Sagine Danso   Marlene Naranjo Hernandez Mary Ann Taglialavore 
Maritza De Oliveira-Almeida Maninder Kaur Nayyar Virginia Tantow 
Sonia Cristina Marujo Dias Edwige Nonez   Sebastian Torres 
Maria Diaz   Marlon Dewayne Noyan Edmee Valentin 
Mary Elizabeth Doherty Sean Christopher Ogden Elizabeth Velasco 
Daniel Dominguez  Daniel Patronick  Kurt Villani 
Basma S. Douban  Maria A. Pereira  Prafullata Vuppulla 
Jean Clemenceau Dumont Victor Daniel Pineda-Vasquez Yuriy Zeykan 
Diana Escandon Cardona John S. Poulos 
 
 
John E. Dwyer Technology Academy (Annex) 
 
 Recommended:  That the following personnel be employed for the Metal Detector position for 
the 2021-2022 School Year. 
 
Teachers:  Salary:  $53.57 per hour, not to exceed 90 hours per person. Total: $4,821.30 
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Account No. 15-140-100-101-82-83 
 
Michael Joseph Merlo 
 
Substitutes: 
Munirathnam Bapuji Aineri Jose Ramon Garcia  Nancy P. Martinez 
Anju Batra   Katherine Mary Guglietti Manisha Mathkar 
Christopher Belcuore  Pedro Enrique Hernandez Michael Joseph Merlo 
Megan C. Campbell  Mark P. Horniacek  Tonya F. Paul 
Adalberto Campo  Nelson N. Jacinto  Rosiris Perez 
 
 
Fabio I. Castelblanco  Lauren Kachnowski  Nicole A. Senyszyn 
Paul C. Donnelly  Alfredo Leyva   Judy Valencia 
Rogelio Fernandez  Michael A. Luna  Meredith Vazquez-Morales 
Jenny Del Carmen Otero 
 
 
INTERSCHOLASTIC ATHLETIC PROGRAMS 
 
 Recommended:  That the following personnel be employed to administer a strength and 
conditioning program for Grade levels 9-12.  Dates will be Monday through Friday varies hours from 
September 15, 2021 to November 19, 2021. 
 
Stipend to be changed to account No. 11-402-100-100-00-83-64 
 
Teachers:  Salary:  $53.57 per hour not to exceed hours stated below 
 
Name Sport Season Hours 
Anthony T. Williams Track Fall 2021 22 
 
 
 Recommended:  That the following personnel be employed to assist with organizing and 
administering the Interscholastic Athletic Programs of Elizabeth High School Monday through 
Sunday; varied hours August 16, 2021 to September 7, 2021. 
 
Teacher Salary:  $53.57 per hour as stated below 
 
Account No. 11-402-100-100-00-01-64 
Name Hours 
Frank Micheal Colabella, III 94 hours 
Crista A. Sciancalepore 126 hours 
 
 
  Recommended:  That the following personnel be employed to work in the Middle 
Summer Sports Athletic Camp Programs at various dates/ locations, from August 15, 2021 through 
August 27, 2021 as listed, Monday through Sunday, varied hours, pending enrollment. 
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Teacher Salary:  $53.57 per hour as stated below 
 
Account No. 11-402-100-100-00-01-64 
Name Position Hours 
Ivan Calderon Boys Middle School Soccer 17 
Byron G. Naranjo Boys Middle School Soccer 13 
 
 
 
 
 
 
 Recommended:  That the following personnel be employed as Security Event Staff; for the 
2021-2022 Interscholastic Athletic Program, varied days and hours, Dates will be Monday through 
Friday varies hours from September 15, 2021 to June 30, 2022. 
 
Security-Guard $68.46 (1 Game) 
Name Name Name 
Antonio Joao Ferreira Prince Ashaad Hollomon Arlisha T. Jeter 
Johnny R. Kenner Geovanna Marita Perez Gerosimo Spanos 
 
Scoreboard & Clock Operators Varsity/Junior Varsity $89.00 (1 Game) $143.77 (2 Games) 
    Freshman/Middle School $67.47 (1 Game) $102.70 (2 Games) 
 
Name 
Marc D. Henkel 
Devin Scott Dudas 
 
Ticket Seller/Takers:  $77.84 per session 
Account No. 11-402-100-100-00-01-64 
 
Name 
Cheryl Rugani 
Sharon Teresa Boone 
 
 
CHANGE OF NAMES 
 
 Recommended:  That the following change of names be received, as below written. 
 
Kelly A. Angus, Teacher-Autism, School No. 12 to Kelly Ann Haszko 
 
Monica F. De Carvalho, Teacher-Resource Center, School No. 5 to Monica Ferreira Kwiatek 
 
Sara Cristina Edreira Fidalgo-Penafiel, Teacher-Music (Vocal), School No. 20 to Sara C. Edreira 
Fidalgo 
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Natasha M. Morrissey, Guidance Counselor, Thomas Jefferson Arts Academy to Natasha M. 
Carter 
 
Fina Maria Sinicropi, Teacher-Resource Center, School No. 16 (Annex) to Fina Maria Smeraglia 
 
Michelle Renee Smith, Teacher-Kindergarten, School No. 14 to Michelle Renee Buska 
 
 
OFFICIAL LIST OF DAILY SUBSTITUTES 
 
 Recommended: That the Official List of Daily Substitutes, as filed in the Office of the School 
Business Administrator/Board Secretary, be employed for the 2021-2022 school year as needed. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Subject to correction of errors 



            2c 
C         2nd Supplemental Personnel Report 
  O         Retirements, etc. 
    P         Elizabeth, NJ. 
      Y         September 30, 2021 
 
 
BOARD OF EDUCATION 
 
 The Superintendent of Schools recommends approval of the following recommendations. 
 
 
RETIREMENTS 
 
 Recommended:  That the following notices of retirement be accepted, as below written. 
 
Instructional Department 
 

Certified Staff 
 
Stephanie Cohen, Teacher-ESL Self Contained (No. 0387), John E. Dwyer Technology Academy – 
effective February 1, 2022. 
 
 Assistant 
 
Rosa M. Mendez, Assistant-Personal (No. 4644), School No. 26 – effective January 1, 2022. 
 
Business Office 
 
 Food Service  
 
Angela Ariza, Food Service Worker 2 Hour (No. 0209), ECC School No. 50 – effective January 1, 
2022. 
 
 
APPOINTMENTS 
 

Recommended:  That the following appointments of personnel be approved, as below written. 
Subject to correction of errors 
 
Instructional Department 
 

Certified Staff 
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Alyssa Anne Erato, graduate of Kean University, NJ (BA 2020). Teacher-Kindergarten (No. 4900), 
Jerome Dunn Academy of Mathematics Technology & Arts School No. 9.  Certifications:  Teacher of 
Preschool through Grade 3 CEAS 6/2020 (advance standing); Teacher of Students with Disabilities 
CEAS 6/2020 (advance standing).  Salary: $61,296, effective October 4, 2021. 
Account No. 15-110-100-101-09-01 
 
Amber Sealy, graduate of Academy of Art University, CA (MA 2021).  Teacher Art (No. 3743), John 
Marshall School No. 20.  Certification: Teacher of Art CEAS 9/2021 (advance standing).  Salary:  
$65,096, effective September 1, 2021. 
Account No. 15-120-100-101-20-00-20 
 
Business Office 
 
 Custodian 
 
Maritza Elena Gonzalez, Custodian (No. 3035).  81 Welcome Center. Salary:  $56,232, effective 
October 4, 2021. 
Account No. 11-000-260-110-81-00 
 
 Food Service 
 
Lorenza A. Ovalles Garcia, General Worker 6 Hours (No. 2043), Dr. Albert Einstein Academy School 
No. 29.  Salary: $13,176, effective October 1, 2021. 
Account No. 50-910-310-110-29-00-30 
 
 
TRANSFERS 
 
 Recommended:  That the following transfer of personnel be approved, as below written. 
 
Instructional Department 
 

Certified Staff 
 
Name    From    To    Date  
Sheenaider Guillaume  Guidance Counselor  Guidance Counselor  10/1/21 
    (No. 0630)   (No. 3021) 
    School No. 5   EHS-Frank J. Cicarell Academy 
        Account No. 15-000-218-104-89-00 
 
Victoria A. Pepe-Lage Teacher-Sixth Grade (ELA) Teacher-Sixth, Seventh & 10/4/21 
    (No. 2288)   Eighth Grade (ELA) 
    School No. 9   (No. 4634) 
        School No. 8 
        Account No. 15-130-100-101-08-00 
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Kenan Nethaneel Pierre Teacher-Learning/  Teacher-Learning  9/1/21 
    Language Disabilities  Language Disabilities 
    (No. 0441)   (No. 1902) 
    School No. 13   School No. 14 
        Account No. 15-204-100-101-14-00 
 

Assistant 
 
Name    From    To    Date  
Ashley Kelly Noel  Assistant-Special Ed  Assistant-Kindergarten 10/1/21 
    (No. 5614)   (No. 2009) 
    Division of Special  School No. 19 
    Services   Account No. 15-190-100-106-19-01 
 
Business Office 
 

Food Service 
 
Name    From    To    Date  
Graciela Avila-Nivar  Food Service Worker 2 General Worker 6 Hours 10/4/21 
    Hour    (No. 2602) 
    (No. 0036)   School No. 28 
    School No. 28   Salary:  $13,176 
        Account No. 50-910-310-110-28-00-30 
 
 
CHANGES OF SALARIES 
 
 Recommended:  That the salary of the following personnel be adjusted, as below written. 
 
Instructional Department 
 
 Certified Staff 
 
Christina Marie DePasquale, Teacher-Seventh & Eighth Grade (ELA), (No. 3493), School No.18. 
Change in salary due to completion of her second master’s degree 9/2021, submitted paperwork 9/21, 
University:  Western Governor’s University, UT. Accredited by: CHEA Council for Higher Education 
Accreditation), salary from $77,095 to $80,826, effective September 1, 2021. 
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ADDITIONAL SERVICES 
 
Division of Special Projects 
 
 Recommended:  That the following school nurses be employed to provide emergency 
care/healthcare management on an as needed basis beyond the school day from September 1, 2021 
through June 30, 2022, after school hours at $53.57 per hour, not to exceed $10,000,00, Nurses may 
cover in different schools as needed. 
 
Nurses: Salary $53.57 per hour.  Total $10,000.00 
Account No. 11-000-213-104-94-83-69 
 
School: Name: 
School No. 1 Althea M. Hollis 
School No. 2 Dora Jones 
School No. 3 Christine Prettyman-Lucich 
School No. 3 (Annex) Cheryl Blackshear 
School No. 4 Maria A. Geiselhart 
School No. 4/28 Jill M. Sofia 
School No. 5 Alessandra Augustine 
School No. 5 Annex Dorothy Renee Haywood 
School No. 6 Jennifer Lobo Antunes 
School No. 6 Nancy Sterling-Pinzon 
School No. 7 Enez Rohan Disporto 
School No. 7 Natalia Malczynska 
School No. 8 Naimah Shakira Boone-Koon 
School No. 9 Martha C. Concepcion 
School No. 12 Lisa M. Gentile 
School No. 13 Donna M. Jones 
School No. 14 Anna Elizabeth Gillon 
School No. 14 (Annex) Roslyn Gourdine 
School No. 15 Devann Lynn Stisi 
School No. 16 Maureen LaBrutto 
School No. 16 Annex Anthony Torres 
School No. 18 Mary Louise Arnaud 
School No 19 Constance Kwarteng 
School No. 20 Jeniffer D. Lopez Masias 
School No. 21 Maria Adelina Lado 
School No. 22 Olga Lucia Enriquez 
School No. 22 Melanie A. Gallego 
School No. 23 Betty Felder-Brown 
School No. 23 Annex Nathalie Gustave 
School No. 25 LeSean Adele Moore 
School No. 26@31 Maureen Azu 
School No. 27 Liliana L. Pereira 
School No. 27 Linette Yanni Castro 
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Division of Special Projects 
 
Adult Basic Skills Program 2021-2022 
 
 Recommended:  That the following personnel be employed to work virtual during the Adult 
Basic Skills Program 2021-2022, September 28, 2021 through March 17, 2022, 6:00 p.m. to 8:00 p.m. 
not to exceed 134 hours person, Tuesdays, Wednesdays, and Thursdays. 
 
Guidance Counselor:  Salary: $53.57 per hour not to exceed 134 hours per person.  Total:  $7,178.38 
Account No. 20-619-200-100-00-00-00 
 
Valerie Renee Hendon 
 

 
School No. 28 Tonya C. McDowell 
School No. 29 Maria Antonia Zayas 
School No. 30 Aloysius Onyegbulem Eboh 
School No. 30 Dorothy Uzoma Agulefo 
School No. 50 ECC Nicole M. Crincoli 
School No. 51 ECC Denean Shameese Webb 
School No. 52 ECC Ann M. Green 
Academy of Finance Marguerite G. Mucha 
John E. Dwyer Technology Academy Joanmarie H. Korn 
John E. Dwyer Technology Academy  Nicole A. Hydock 
John E. Dwyer Technology Academy (Annex) Marlene Velasquez 
Thomas A. Edison Technology Academy Agata Luciano  
Thomas A. Edison Technology Academy (Annex) Sandra J. Baker 
Admiral William F. Halsey, Jr. Health & Public 
Safety Academy 

Oluwatomiwo Abisola Odefemi 

Admiral William F. Halsey, Jr. Health & Public 
Safety Academy 

Laura Nogueira Goncalves 

Admiral William F. Halsey, Jr. Health & Public 
Safety Academy (Annex) 

Alicia Aleman 

Alexander Hamilton Preparatory Academy Zenaida Resane Downey 
 
 

 

Alexander Hamilton Preparatory Academy (Annex) Sharon Melina Cardona 
Thomas Jefferson Arts Academy Frederick J. Lucich 
Thomas Jefferson Arts Academy (Annex) & FJC Robert A. Gohar 
Elizabeth High School – Frank J. Cicarell Academy 
(Annex) 

Madeline Marie Kelly 

Elizabeth High School – Frank J. Cicarell Academy Sivia Rina Lieberman 
STEM -92 Karen Louise Strahan 
Division of Early Childhood Float Nurses Yenny Vargas 
Community Centers Nurse Veronica Valentine Frazier 
Nursing Coordinator Marie Terese Noonan 
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Substitutes: 
Veronica Vega 
 
Secretaries:  Salary:  $27.69 per hour, not to exceed 125 hours per person. Total $6,922.50 
Account No. 20-619-200-100-00-00 
 
Isabel B. Diaz   Evelyn L. Washington 
 
Substitutes: 
Teresa Flora Scaturro 
 
 
 Recommended:  That the following personnel be employed to work virtual during the Adult 
Basic Skills Program 2021-2022 at John E. Dwyer Technology Academy, September 27, 2021 
through April 6, 2022, 6:00 p.m. to 8:00 p.m. not to exceed 134 hours person, Mondays, Tuesdays, 
Wednesdays, and Thursdays. 
 
Teacher Data Analyst:  Salary: $53.57 per hour not to exceed 195 hours per person.  Total:  $10,446.15 
Account No. 20-619-200-100-00-00-00 
 
John Kumar 
 
 
 Recommended:  That the following personnel be employed to work virtual during the Adult 
Basic Skills Program 2021-2022, September 28, 2021 through March 17, 2022, 6:00 p.m. to 8:00 p.m. 
not to exceed 134 hours person, Tuesdays, Wednesdays, and Thursdays. 
 
Teachers:  Salary: $53.57 per hour not to exceed 134 hours per person.  Total:  $57,427.04 
Account No. 20-619-200-100-00-00-00 
 
Abraham Hyungtae Ahn  Rahshen R. Barber  Tammy Roshell Jones 
Grace K. Kumar  Jessy Mathew   Debra Antoinette Pugh 
Harry Saint Fleur  Javier J. Valencia 
 
Substitutes: 
Julian Acebo   Ayesha Shaheen Ali  Cesar Augusto Cisneros, Jr. 
Carlos Jose De Oleo  Scott David Donner  Alison Joy Gibson 
 
 
PREPARATION OF THE OPENING OF SCHOOLS FOR 2021-2022 SCHOOL YEAR 
 

Recommended:  That the following personnel be employed for the Preparation of the Opening 
of Schools for the 2021-2022 School Year, from August 1, 2021 through August 31, 2021, from 8:00 
a.m. to 4:00 p.m. (less one hour for lunch), Monday through Friday. 
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Alexander Hamilton Preparation Academy 
 
Teachers:  Salary:  $53.57 per hour, not to exceed 60 hours per person: Total: $3,214.20 
Account No. 15-140-100-101-80-81 
 
Harry Sam Kelada  Brendan P. Meade 
 
 
CLASS & CLUB ADVISORS FOR THE 2021-2022 SCHOOL YEAR  
 

Recommended:  That the following personnel be employed as Class Advisor, for the 2021-
2022 school year, from September 14, 2021 through June 23, 2022. 
 
Alexander Hamilton Preparatory Academy 
 
Account No. 15-401-100-101-80-83 
Name Class Stipend 
Margaret A. Loftus Student Government Advisor $2,662.00 
Melissa J. Wells Yearbook Class Advisor $3,855.00 
Carolyn Beth Rosenfeld Freshman Class Advisor $2,662.00 
Giovanna Ventura Vaccaro Sophomore Class Advisor $2,662.00 
Brian T. Sullivan Junior Class Advisor $2,662.00 
Jennifer Mary Craven Senior Class Advisor $2,662.00 
 
 
Alexander Hamilton Preparatory Academy 
 

Recommended:  That the following personnel be employed as Class Advisor at Alexander 
Hamilton Preparatory Academy, for the 2021-2022 school year, September 8, 2021 through June 23, 
2022. 
 
Teachers:  Salary:  $53.57 per hour, not to exceed 20 hours per person: Total: $8,571.20 
Account No. 15-401-100-101-80-83 
 
Name Club 
Kristina N. Roszkowski Character Club 
David S. Ayd National Honor Society 
Nancy Jean Zimmerman AVID Leadership Club 
Beth A. Barber Creative Arts Club 
Amanda Camp Colon Esteves Performing Arts Appreciation  
Jay J. Roszkowski AVID READER (School Newspaper) 
Roberto J. Labaut Multi-Cultural Club 
Jennifer Mary Craven New Jersey Future Education Association 
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JVJ STEM Academy School No. 92 
 

Recommended:  That the following personnel be employed as Class Advisor at JVJ STEM 
Academy 92, 021-2022, for the 2021-2022 school year, September 8, 2021 through June 23, 2022. 
 
Teachers:  Salary:  $53.57 per hour, not to exceed 20 hours per person: Total: $2,142.80 
Account No. 15-401-100-101-92-93 
 
Name Club 
George Papadakis IT Club 
Bridget A. Peters E-Newspaper 
 
 
BREAKFAST/LUNCH PROGRAM FOR THE 2021-2022 SCHOOL YEAR 
 
 Recommended:  That the following personnel be employed in the Breakfast/Lunch Program 
for the 2021-2022 School Year, September 9, 2021 through June 23, 2022. 
 
Madison Monroe School No. 16 
 
Lunch 
Teachers:  Salary:  $53.57 per hour not to exceed 180 hours per person: Total: $36,407.00 
Account No. 50-910-310-100-16-84 
 
Main 
Evelyn Del Pilar Zeik 
 
Substitutes: 
Debra Lynn Alameda  Ann Marie Arifaj  Maritza Benton 
Rachel H. Bernard  Patricia A. Bittner  Deborah Ann Blow 
Denise Michelle Bonilla Joanna Britanak  Myraida Conceicao 
Jennefer Cruz Lynn  Julie E. Curry   Eve D. Dabrowski 
Kimberli Lyn Edwards Gayle A. Gesualdi  Catherine Marie Gilmartin 
Maria Dolores Lugo  Tanya R. Gilliam  Michele Hathryn Harrington 
Kelly Anne Hillier  Nicola Jeffery   Suzanne Kamienski 
Sabrein Shihdeh Khater Elizabeth Anne Kopnick Sonia I. Landaverde 
Stephanie C. Lanzano  Armenia I. Liranzo  Wendy L. Livingston 
Candace M. Martinez  Cristina Lyn Milanes  Nube Del Rocio Montero-Romero 
Gabrielle Rosa Nilla  Juliana Piedrahita Rojo Ines Venda Pinto 
Jessica Ruth Priolo  Kathryn Lynn Retsinas Paul B. Richter 
Marc D. Riemann  Alyssa L. Rodriguez  Ines Caroca Rojas 
Sandra Elena Roldan-Arango Rosanne Rosenbaum  Sonia Michelle Salermo 
Marienne McElroy Sasala Phyllis Taub   Cynthia Marie Villegas Renales 
Xavier Ysabel   Adriano Mauricio Zambrano 
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Alexander Hamilton Preparatory Academy 
 
Breakfast 
Teachers:  Salary:  $53.57 per hour not to exceed 90 hours per person: Total: $9,642.60 
Account No. 50-910-310-100-80-84 
 
Main 
Valerie Renee Hendon 
 
Substitute: 
Adam L. Silberman 
 
Annex 
Joseph T. Sellitto 
 
Substitute: 
Anuja A. Joshi 
 
Lunch 
Teachers:  Salary:  $53.57 per hour not to exceed 180 hours per person: Total: $67,498.20 
Account No. 50-910-310-100-80-84 
 
Main 
Jean Licaneau Bonheur Harry Sam Kelada  Brendan P. Meade 
Wendy L. Maravi 
 
Substitute: 
Margo K. Kelada  Anna Jacob   Jennifer Mary Craven 
Jessica L. Sofranko 
 
Annex 
David S. Ayd   Odeny Morisset  Nicholas Nicoletta, Jr. 
 
Substitute: 
Neil M. Day   Donato Coppola, Jr.  Stacy Neile Augustine  
 
 
MORNING AND AFTER SCHOOL BUS DUTY 
 
 Recommended:  That the following teachers be employed for the AM/PM District Bus 
Program for the 2021-2022 school year, Monday-Friday from 7:15 a.m. to 8:15 a.m. and 3:05 p.m. to 
3:35 p.m., and half days from 12:30 to 1:00 p.m. from September 9, 2021 through June 30, 2022, as 
written below. 
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Robert Morris School No. 18 
 
PM 
Teachers:  Salary:  $53.57 per hour, not to exceed 90 hours per person. Total: $4,821.30 
Account No. 15-190-100-100-18-83 (4:00 p.m. to 4:30 p.m.) 
 
Eileen Fallon Nahaczewski 
 
Substitutes:  
Sheila Ryan Maddaloni Melissa A. Mastrofilipo Christine Marie Corridon-Demarest 
Katherine Mosquera  Vanadine Payne  Lizette Pepin 
Patricia D. Salvato 
 
 
Nicholas Murray Butler School No. 23 
 
AM/PM 
Teachers:  Salary:  $53.57 per hour, not to exceed 90 hours per person. Total: $28,927.80 
Account No. 15-190-100-100-23-83 (7:50 a.m. to 8:20 a.m.) & (3:05 p.m. to 3:35 p.m.) 
 
AM      PM 
Edyta Drobniewska    Maryse Abigal Baird 
Marc D. Riemann    Kenyetta Evonne Jackson 
Wayne S. Donadio (Annex)   Marie Luce Sajous (Annex) 
 
Substitutes:     Substitutes: 
Eileen A. Doherty    Timothy McManus 
Courtney J. Glover    Christine Marie O’Neill 
Maribel Gabrielle Hincapie   Maria M. Sanchez 
Kimberly Jo Mattracion   Maythe Spillane 
 
 
Dr. Albert Einstein Academy School No. 29 
 
AM 
Teachers:  Salary:  $53.57 per hour, not to exceed 90 hours per person. Total: $4,821.30 
Account No. 15-190-100-100-29-83 (7:45 a.m. to 8:15 a.m.) 
 
Vicente A. Burbano 
 
Substitutes: 
Olga C. Branco  Jodi Brennan   Cathy A. Bundy 
Jennifer Calle   Lena Calle   Carol Cierpial 
Mary Elizabeth Clarke Charmara Davis  Christina De Sousa Simoes 
Kate DiFonzo   Heather Dill   Danielle Dorta 
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Pauline Dwyer   Azalea Evangelista  Jennifer Gavrielatos 
Shari Gershenfeld  Noemi Gianetta  Sean M. Glennon 
Micheal Gluck   William Glynn  Ellen Goldblatt 
Kimberly Golden  Priscilla Gomez  Ana Gonzalez 
Jonathan Gonzalez  Anita Hernandez  Mieko Inghilleri 
Scott A. Kauffman  Suzanne Kim   William Kmec 
Tracy LaValle   Evalyn Leonard  Matthew Madeira 
Kathryn Mazzella  Guneet Monga   Christina Nixon 
Katharine Peros  Kristine Picciano  Jessica Po 
Richard Pulsfort  Rui Reguinho   Sandra Relvas 
Silvia Ribau   Diana Rivera   Jorge Rocio 
Susan Rodriguez  Zainab Salaam   Stanley M. Schwartz 
Anabela Silva   Laura Smith   Brendee Solomon 
Lisa S. Stankiewicz  Hedy Stern   Virginia Tropeano 
Jannette M. Turano  Cathy Ann Velaj  Iraklis Vogiatzidakis 
Nancy Ynchaustegui  Maria Antonia Zayas 
 
 
METAL DETECTOR PROGRAM 
 
 Recommended:  That the following personnel be employed for the Metal Detector position 
from 7:10 a.m. to 7:40 a.m. from September 14, 2021 through June 30, 2022 for the 2021-2022 School 
Year. 
 
Alexander Hamilton Preparatory Academy 
 
Teachers:  Salary:  $53.57 per hour, not to exceed 90 hours per person. Total: $4,821.30 
Account No. 15-140-100-101-80-83 
 
Roberto J. Labaut (Main) 
 
Substitute: 
Michael Anthony Sacca 
 
 
AFTER SCHOOL DETENTION ADMINISTRATORS 
 
Admiral William F. Halsey, Jr. Health & Safety Public Safety Academy 
 
 Recommended:  That the following personnel be employed to work as Afternoon 
Administrator for 2021-2022 school year, September 14, 2021 through June 30, 2022. 
 
Administrators:  Salary:  $60.82 per hour, not to exceed 180 hours per person: Total: $10,947.60 
Account No. 15-000-240-103-83-83 
 
Michael Stephen Robel, IV 
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Substitutes: 
Christopher R. Van Vliet Dalia Morssi Elrakaybie Anthony A. Ziobro 
 
 
John E. Dwyer Technology Academy 
 
 Recommended:  That the following personnel be employed to work as an After-school 
Administrator at Dwyer 9th Grades Academy (Annex), for the 2021-2022 School Year, Monday 
through Friday from 3:00 p.m. to 4:00 p.m. 
 
Administrators:  Salary:  $60.82 per hour, not to exceed 180 hours per person: Total: $10,947.60 
Account No. 15-000-240-103-82-83 
 
Wilnes Jilus (Annex) 
 
Substitutes: 
Lauerin Heather Gareis  Dr. Michelle Ann Panichi 
 
 
JVJ STEM Academy School No. 92 
 
 Recommended:  That the following personnel be employed as an Administrator for the 
Detention school Detention Program from September 14, 2021 through June 30, 2022 for the 2021-
2022 School Year. 
 
Administrators:  Salary:  $60.82 per hour, not to exceed 180 hours per person. Total: $10,947.60 
Account No. 15-000-240-103-92-83 
 
Theodore Panagopoulos 
 
Substitute: 
Juan Camilo Metrio Sanchez 
 
 
INTERSCHOLASTIC ATHLETIC PROGRAMS 
 
 Recommended:  That the following personnel be employed as athletic coaches in the Fall 
Interscholastic Athletic Programs, Monday through Sunday, varies hours from August 12, 2021 to 
December 15, 2021. 
 
Stipend to be charged to account No. 11-402-100-100-00-01-64 
 
Name Position Stipend 
Tania Isabel Labrador 7th & 8th Grade Volleyball $5,401 
Byron G. Naranjo 7th & 8th Grade Soccer $5,401 
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Subject to correction of errors 



                 3 
 
C          Tuitions Report 
  O          Elizabeth, N.J. 
    P          September 30, 2021 
     Y  
 
 
The Superintendent of Schools recommends approval of the following: 
 

1. That tuition be paid for students for the 2021-2022 School Year, as filed in the office 
of the School Business Administrator/Board Secretary. 

 
2. That payment of tuition for students, as filed in the office of the School Business 

Administrator/Board Secretary, be and is hereby rescinded. 
 



                 4a 
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   O 
     P 
      Y 

Superintendent’s Report 
September 30, 2021 

 
CONSIDERATIONS 
 

 
1. Request from Julia Lehman, Supervisor of Curriculum & Instruction for the following 

personnel, Ameerah Boone, Lilyan Rajan and Tamika Sanabria to participate in a 5-day 
virtual training on Orton-Gillingham from October 18-22, at a cost not to exceed $3,825.00 
to be charged to Account Nos. 20-255-200-300-00-03 and 20-256-200-300-00-03. 

 
2. Request from Julia Lehman, Supervisor of Curriculum & Instruction for the following 

personnel, Jodi Bonacci, Stephanie Correia, Danielle Freeman, Jennifer King, Kathleen 
Kranick, Amy Rios and herself to participate in the Annual Dyslexia virtual workshop on 
October 21-23, 2021, at a cost not to exceed $4,053.00 to be charged to Account No. 20-
255-200-500-00-03. 
 

3. Request from Ileana F. Mena, Supervisor of World Languages K-12 for Emanuel Araujo, 
World Language teacher of Portuguese to participate in the PALCUS (Portuguese-
American Leadership Council of the United States), 2nd Virtual Portuguese-American 
National Conference on Tuesday, October 12, 2021, at no cost to the Board. 
 



C              4b 
  O 
     P 
       Y          Superintendent’s Report 
          September 30, 2021 
 
 
The Superintendent of Schools recommends approval of the following: 
 
 
USE OF FACILITIES 

 
1. Request from the Pat Perkins-Auguste Civic Association for use of the John E. Dwyer 

Technology Academy parking lot for a “Stop, Pop, Shop and Munch” event on Sunday, 
October 3, 2021 from 3:00 p.m. to 8:00 p.m., be approved.  Requested:  Waiver of fees.  
Recommendation:  10% of fees $54.00.  Approval based on compliance with all COVID-
19 regulations and any additional costs to the district. 

 
2. Request from the City of Elizabeth for use of Jerome Dunn Academy of Mathematics, 

Technology and the Arts School No. 9 gymnasium, nurse’s office, library and 7 classrooms 
for the Safe Haven After School Program every Monday through Friday beginning October 
4, 2021 through June 23, 2022 from 3:00 p.m. to 7:00 p.m., be approved.  Requested:  
Waiver of fees.  Recommendation:  10% of fees $3,021.00.  Approval based on compliance 
with all COVID-19 regulations and any additional costs to the district. 
 

3. Request from the City of Elizabeth for use of Nicholas Murray Butler School No. 23 
gymnasium, nurse’s office, library and 10 classrooms for the S.O.A.R. After School 
Program every Monday through Friday beginning October 4, 2021 through June 23, 2022 
from 3:00 p.m. to 7:00 p.m., be approved.  Requested:  Waiver of fees.  Recommendation:  
10% of fees $3,021.00.  Approval based on compliance with all COVID-19 regulations 
and any additional costs to the district. 
 

4. Request from the City of Elizabeth for use of EHS-Frank J. Cicarell Academy cafeteria, 
nurse’s office, library and 5 classrooms for the Building Future Leaders After School 
Program every Monday through Friday beginning October 4, 2021 through June 23, 2022 
from 3:00 p.m. to 7:00 p.m., be approved.  Requested:  Waiver of fees.  Recommendation:  
10% of fees $3,021.00.  Approval based on compliance with all COVID-19 regulations 
and any additional costs to the district. 
 



C            4d 
  O 
    P 
      Y 
         Superintendent’s Report 
         September 30, 2021 
 
 
HARASSMENT, INTIMIDATION AND BULLYING (HIB) INVESTIGATIVE REPORT 
 
File Number 
 
 
221996 
 
 
 
222038 
 
 
 

Investigation Results 
 
 
Founded  
 
 
 
Founded  
 
 
 

Actions Taken 
 
 
Contacted Parents, Counseling, Mediation, 
Students Conference, Seating Changed. 
 
 
Contacted Parents, Counseling, Suspension.  
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C        Authorizations Report 
  O        Authorization to Make Application, etc. 
     P        Elizabeth, NJ; September 30, 2021 
      Y 
 
 
ELIZABETH BOARD OF EDUCATION: 
 

The Superintendent of Schools recommends approval of the following recommendations. 
 
AUTHORIZATION TO ENTER INTO EXTERNSHIP AGREEMENT 
 
 Recommended:  That the Elizabeth Board of Education be authorized to ener into an 
Externship Agreement with Kean University in order to serve as an externship site for students in 
their graduate Combined School and Clinical Psychology Program (PsyD) for the time period 
commencing September 1, 2021 through August 31, 2022, at no cost to the Board. 
 
 
AUTHORIZATION TO APPROVE 
 
 Recommended:  That the Elizabeth Board of Education be authorized to approve the 
Corrective Action Plan for the 2021-2022 school year. 
 
 

DELAYED OPENING FOR DR. ORLANDO EDREIRA ACADEMY 
 
 Recommended: That Dr. Orlando Edreira Academy, School No. 26 have a delayed virtual 
opening starting at 8:15 a.m. for all students and faculty members in order to accommodate the district 
calendar on December 6, 2021 and February 14, 2022 for professional development.  Additionally, 
all 7:00 – 7:30 a.m. breakfast and bus stipends be amended for 7:45-8:15 a.m. accordingly. 
 
 
DONATIONS 
 
 Recommended:  That the Elizabeth Board of Education accept the following donations: 
 
$250.00 from the Partnership with the Elizabeth YMCA for Dr. Orlando Edreira Academy’s 
participation in the YMCA/United Health Care Annual Health Bee.  To be used for general school 
health and wellness projects. 
 
Classroom Materials from DonorsChoose for Victor Mravlag School No. 21 students to provide 
hands on multi-sensory approach to learning. 



               5a 
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  O        Authorization to Make Application, etc. 
     P        Elizabeth, NJ; September 30, 2021 
      Y 
 
 
ELIZABETH BOARD OF EDUCATION: 
 

The Superintendent of Schools recommends approval of the following recommendations. 
 
 
AUTHORIZATION TO MAKE APPLICATION 
 
 Recommended:  That the Elizabeth Board of Education be authorized to make application 
for the Strengthening Career and Technical Education for the 21st Century Act, Perkins V Grant 
for the 2021-2022 school year (FY22). 
 
 
AUTHORIZATION TO ACCEPT FUNDS 
 
 Recommended:  That the Elizabeth Board of Education be authorized to accept funds from 
the Strengthening Career and Technical Education for the 21st Century Act, Perkins V Grant for the 
2021-2022 school year (FY22) in the amount of $291,697.00. 
 
 
APPROVAL OF BUDGET 
 
 Recommended:  That the budget for the Strengthening Career and Technical Education for 
the 21st Century Act, Perkins V Grant for the 2021-2022 school year, in the amount of $291,697.00 
be approved as filed in the Office of the School Business Administrator/Board Secretary. 
 
 
BUDGET 
 
 Recommended:  That the budget for the Strengthening Career and Technical Education for 
the 21st Century Act, Perkins V Grant for the 2021-2022 school year, in the amount of $291,697.00 
for the period July 1, 2021 through June 30, 2022, be as filed in the Office of the School Business 
Administrator/Board Secretary. 
 
 Also recommended:  That the School Business Administrator/Board Secretary be 
authorized to make payments in accordance with said budget. 
 
 
AUTHORIZATION TO APPROVE THE SUBMISSION OF APPLICATIONS 
 
 Recommended:  That the Elizabeth Board of Education be authorized to make application for 
renewal of temporary instructional space (T.C.U.’s) and approval for alternate toilet room facilities 
for early intervention Pre-K and kindergarten classrooms for the 2021-2022 school year. 
 
 
 



5 Authorizations Report 2 September 30, 2021 
 
 
AUTHORIZATION TO ENTER INTO AGREEMENT 
 
 Recommended:  That the Elizabeth Board of Education be authorized to enter into an 
agreement with the City of Elizabeth to participate with the New Jersey Department of Transportation 
in the Safe Routes to School Program.   
 
 
AUTHORIZATION TO ENTER INTO PARTNERSHIP 
 
 Recommended:  That the Elizabeth Board of Education be authorized to enter into partnership 
with Groundwork Elizabeth to engage in a cooperative effort to promote vaccinations (Pfizer) for 
youth aged 12-18 years of age, at no cost to the Board. 
 
 
CHANGE IN MENTORS FOR PROVISIONAL TEACHER/ALTERNATE ROUTE 
 
 Recommended:  That the designation of mentor fees for Provisional Teacher, Marcela 
Mahecha Rojas be changed as follows: 
 
FROM: Andrea Pereira, Mentor/Support Team Teacher, for the period  

February 8, 2021 through February 8, 2022. $1,000.00 
 

 
TO:  Andrea Pereira, Mentor/Support Team Teacher, for the period  

February 8, 2021 through June 25, 2021. $368.48 
 

 
 
 Recommended:  That the designation of mentor fees for Provisional Teacher, Daniella 
Polmann be changed as follows: 
 
FROM: Nancy Ravioli, Mentor/Support Team Teacher, for the period  

April 26, 2021 through April 26, 2022. $500.00 
 

 
TO:  Nancy Ravioli, Mentor/Support Team Teacher, for the period  

April 26, 2021 through June 25, 2021. $115.80 
 
 
AUTHORIZATION TO HOLD 
 
 Recommended:  That Bartolomeo Candelino, Director of Athletics be authorized to hold 
the 1981 Elizabeth High School State Championship Football Team’s 40th Year Anniversary at 
half time on October 8, 2021.  Also use of Thomas A. Edison Career and Technical Academy’s 
cafeteria for a reception with food and refreshments donated by various vendors, at no cost to the 
Board. 
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DONATIONS 
 
 Recommended:  That the Elizabeth Board of Education accept the following donations: 
 
$500.00 from Colonial Pipeline Company, Alpharetta, Georgia to purchase bulletin boards for 
classrooms and instructional resources for students and teachers at Juan Pablo Duarte – Jose 
Julian Marti School No. 28. 
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CARL D. PERKINS, SECONDARY FEDERAL GRANT FY21 
 

BUDGET 
 

JULY 1, 2021 - JUNE 30, 2022 
 
 
 

 Account No.  Category      Amount 
 
20-362-100-100-00-00 Teacher Salaries     $  48,750.00 
 
20-362-100-300-00-00 Purchased Professional & Technical Services     33,967.00 
 
20-362-100-600-00-00 Instructional Supplies & Materials     115,285.00 
 
20-362-200-100-00-00 Salaries – Other Support Staff       27,000.00 
 
20-362-200-200-00-00 Employee Benefits           5,795.00 
 
20-362-200-300-00-00 Purchased Professional & Technical Services     10,500.00 
 
20-362-200-500-00-00 Other Purchased Services        11,000.00 
 
20-362-200-580-00-00 Travel             1,400.00 
 
20-362-400-731-00-00 Instructional Equipment        38,000.00 
 
       GRAND TOTAL:  $291,697.00 
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C        2nd Supplemental Authorizations Report 
  O        Revised 2021-2022 School Calendar 
     P        Elizabeth, NJ; September 30, 2021 
      Y 
 
 
ELIZABETH BOARD OF EDUCATION: 
 

The Superintendent of Schools recommends approval of the following recommendations. 
 
 

REVISED CALENDARS FOR THE 2021-2022 SCHOOL YEAR 
 
 Recommended:  That the Elizabeth Board of Education approve the revised 2021-2022 
school calendars as attached and as filed in the Office of the School Business Administrator/Board 
Secretary. 
 
 

 



 
JULY 

MON TUE WED THU FRI 

   1 2 

5 6 7 8 9 

12 13 14 15 16 

19 20 21 22 23 

26 27 28 29 30 

 
AUGUST  

MON TUE WED THU FRI 

2 3 4 5 6 

9 10 11 12 13 

16 17 18 19 20 

23 24 25 26 27 

30 31    

 
SEPTEMBER (13/12)   

MON TUE WED THU FRI 

  1 2 3 

6 7 8 9 10 

13 14 15 16 17 

20 21 22 23 24 

27 28 29 30  

 
OCTOBER (20/20) 

MON TUE WED THU FRI 

    1 

4 5 6 7 8 

11 12 13 14 15 

18 19 20 21 22 

25 26 27 28 29 

 
NOVEMBER (17/16) 

MON TUE WED THU FRI 

1 2 3 4 5 

8 9 10 11 12 

15 16 17 18 19 

22 23 24 25 26 

29 30    

 
DECEMBER (17/17) 

MON TUE WED THU FRI 

  1 2 3 

6 7 8 9 10 

13 14 15 16 17 

20 21 22 23 24 

27 28 29 30 31 

 
 

ELIZABETH PUBLIC SCHOOLS 

2021-2022 
SCHOOL CALENDAR  

7/5/21 Mon Independence Day Observance – Schools and District Closed 

8/31/21 Tue Opening Day for 10-Month Administrators  

9/2/21 Thu New Student Registration 

9/3/21 Fri Labor Day Weekend – Schools and District Closed 

9/6/21 Mon Labor Day – Schools and District Closed 

9/7/21 Tue Rosh Hashanah – Schools and District Closed 

9/8-10/21 Wed-Fri Schools Closed – Due to Storm 

9/13/21 Mon Schools Open for Team Members 

9/14/21 Tue Schools Open for Students 

9/16/21 Thu Yom Kippur – Schools and District Closed 

10/11/21 Mon Columbus Day Observance – Schools and District Closed 

11/2/21 Tue Election Day – Schools Closed – Professional Development 

11/4/21 Thu NJEA Convention – Schools and District Closed 

11/5/21 Fri NJEA Convention – Schools and District Closed 

11/11/21 Thu Veterans’ Day – Schools and District Closed 

11/24/21 Wed Schools Close at 12:15 p.m. for Thanksgiving Recess 

11/25/21 Thu Thanksgiving – Schools and District Closed 

11/26/21 Fri Thanksgiving Recess – Schools and District Closed 

12/6/21 Mon Schools Close at 12:15 p.m. for Professional Development  

12/24/21 Fri  Christmas Recess – Schools and District Closed 

12/27-31/21 Mon - Fri Christmas Recess – Schools and District Closed 

1/3/22 Mon Schools Reopen 

1/17/22 Mon Observance of Dr. Martin Luther King, Jr.’s Birthday – Schools and District Closed 

2/14/22 Mon Schools Close at 12:15 p.m. for Professional Development 

2/21/22 Mon Presidents’ Day – Schools and District Closed 

4/14/22 Thu Schools Close Regular Time for Easter Recess 

4/15/22 Fri  Schools and District Closed for Easter Recess 

4/18/22 Mon Schools and District Closed for Easter Recess 

4/25/22 Mon Schools Reopen 

5/3/22 Tue Schools and District Closed for Eid-al-Fitr 

5/30/22 Mon Memorial Day – Schools and District  Closed 

6/7/22 Tue Schools Closed – Primary Election – Professional Development 

6/17/22 Fri Schools and District Closed for Juneteenth 

6/28/22 Tue Schools Close for Students and Staff 

6/29/22 Wed Schools Close for 10-Month Administrators 

Key 

   Schools Closed  Schools and District Closed 
 Schools Close at 12:15 p.m. (xx/xx) Teachers/Students Total Days Per Month 

    

This calendar provides for 181 team member days, 180 student days, and 2 Professional Development Days.   
 
In the event that schools must close for inclement weather, etc., days will be made up commencing with  
June 28, 2022 with an additional day added to the calendar for each day missed through June 30, 2022 to  
fulfill the legal requirement of 180 days of school attendance for the regular school year.  If additional days  
are needed beyond June 30, 2022 days will come from Easter Recess commencing with April 22, 2022 and 
working backward from the end of that week.   
 
Administrative offices will remain open until 4:30 p.m. daily except Fridays during summer hours.  On Wed., 
November 24, 2021 all schools will close at 12:15 p.m. for Thanksgiving Recess; administrative offices will be 
open regular hours and all 12 month employees and all secretaries, security personnel, and custodians will 
follow their regular schedules. 
 

 
JANUARY (20/20) 

MON TUE WED THU FRI 

3 4 5 6 7 

10 11 12 13 14 

17 18 19 20 21 

24 25 26 27 28 

31     

 
FEBRUARY (19/19) 

MON TUE WED THU FRI 

 1 2 3 4 

7 8 9 10 11 

14 15 16 17 18 

21 22 23 24 25 

28     

 
MARCH (23/23) 

MON TUE WED THU FRI 

 1 2 3 4 

7 8 9 10 11 

14 15 16 17 18 

21 22 23 24 25 

28 29 30 31  

 
APRIL (15/15) 

MON TUE WED THU FRI 

    1 

4 5 6 7 8 

11 12 13 14 15 

18 19 20 21 22 

25 26 27 28 29 

 
MAY (20/20) 

MON TUE WED THU FRI 

2 3 4 5 6 

9 10 11 12 13 

16 17 18 19 20 

23 24 25 26 27 

30 31    

 
JUNE (19/18) 

MON TUE WED THU FRI 

  1 2 3 

6 7 8 9 10 

13 14 15 16 17 

20 21 22 23 24 

27 28 29 30  

 



 
JULY 

MON TUE WED THU FRI 

   1 2 

5 6 7 8 9 

12 13 14 15 16 

19 20 21 22 23 

26 27 28 29 30 

 
AUGUST  

MON TUE WED THU FRI 

2 3 4 5 6 

9 10 11 12 13 

16 17 18 19 20 

23 24 25 26 27 

30 31    

 
SEPTEMBER (13/12)   

MON TUE WED THU FRI 

  1 2 3 

6 7 8 9 10 

13 14 15 16 17 

20 21 22 23 24 

27 28 29 30  

 
OCTOBER (20/20) 

MON TUE WED THU FRI 

    1 

4 5 6 7 8 

11 12 13 14 15 

18 19 20 21 22 

25 26 27 28 29 

 
NOVEMBER (17/16) 

MON TUE WED THU FRI 

1 2 3 4 5 

8 9 10 11 12 

15 16 17 18 19 

22 23 24 25 26 

29 30    

 
DECEMBER (17/17) 

MON TUE WED THU FRI 

  1 2 3 

6 7 8 9 10 

13 14 15 16 17 

20 21 22 23 24 

27 28 29 30 31 

 
 

ELIZABETH PUBLIC SCHOOLS 
2021-2022 SCHOOL CALENDAR 

Wrap-Around Calendar 
 

7/5/21 Mon Independence Day Observance – Schools and District Closed 

8/31/21 Tue Opening Day for 10-Month Administrators  

9/2/21 Thu New Student Registration 

9/3/21 Fri Labor Day Weekend – Schools and District Closed 

9/6/21 Mon Labor Day – Schools and District Closed 

9/7/21 Tue Rosh Hashanah – Schools and District Closed 

9/8-10/21 Wed-Fri Schools Closed – Due to Storm 

9/13/21 Mon Schools Open for Team Members 

9/14 Tue Schools Open for Students 

9/16/21 Thu Yom Kippur – Schools and District Closed 

10/11/21 Mon Columbus Day Observance – Schools and District Closed 

11/2/21 Tue Election Day – Schools Closed – Professional Development  

11/4/21 Thu NJEA Convention – Schools and District Closed 

11/5/21 Fri NJEA Convention – Schools and District Closed 

11/11/21 Thu Veterans’ Day – Schools and District Closed 

11/24/21 Wed Schools Close at 12:15 p.m. for Thanksgiving Recess 

11/25/21 Thu Thanksgiving – Schools and District Closed 

11/26/21 Fri Thanksgiving Recess – Schools and District Closed 

12/6/21 Mon Schools Close at 12:15 p.m. for Professional Development  

12/24/21 Fri  Christmas Recess – Schools and District Closed 

12/27-31/21 Mon - Fri Christmas Recess – Schools and District Closed 

1/3/22 Mon Schools Reopen 

1/17/22 Mon Observance of Dr. Martin Luther King, Jr.’s Birthday – Schools and District Closed 

2/14/22 Mon Schools Close at 12:15 p.m. for Professional Development 

2/21/22 Mon Presidents’ Day – Schools and District Closed 

4/14/22 Thu Schools Close Regular Time for Easter Recess 

4/15/22 Fri  Schools and District Closed for Easter Recess 

4/18/22 Mon Schools and District Closed for Easter Recess 

4/25/22 Mon Schools Reopen 

5/3/22 Tue Schools and District Closed for Eid-al-Fitr 

5/30/22 Mon Memorial Day – Schools and District  Closed 

6/7/22 Tue Schools Closed – Primary Election – Professional Development 

6/17/22 Fri Schools and District Closed for Juneteenth 

6/28/22 Tue Schools Close for Students and Staff 

6/29/22 Wed Schools Close for 10-Month Administrators 

Key 

   Schools Closed  Schools and District Closed 
 Schools Close at 12:15 p.m. (xx/xx) Teachers/Students Total Days Per Month 

    

 
Hours of operation for the Wrap Around Program for Preschool Students are:  7:30 a.m. – 8:20 a.m. and 3:00 p.m. –5:30 
p.m. – certified teachers will teach all classes during the regular school day.  Licensed Childcare providers will care for 
students during the wrap-around hours.  Monday, September 13, 2021 Wrap Around Program will be available for students 
attending Schools No. 1, 2, 5, 5b, 7, 16, 21, 22, 26, 27, 28, 29, 30, 50, 51, 52.  Teachers will not be present on the 
following dates:  July 1-30, 2021, and August 1-20, 2021.  
 
 
 No wrap-around program will be in session on the following dates:  August 23-31, 2022, September 1-9, 2022 and 
June 24-30, 2022. 
 
 

 
JANUARY (20/20) 

MON TUE WED THU FRI 

3 4 5 6 7 

10 11 12 13 14 

17 18 19 20 21 

24 25 26 27 28 

31     

 
FEBRUARY (19/19) 

MON TUE WED THU FRI 

 1 2 3 4 

7 8 9 10 11 

14 15 16 17 18 

21 22 23 24 25 

28     

 
MARCH (23/23) 

MON TUE WED THU FRI 

 1 2 3 4 

7 8 9 10 11 

14 15 16 17 18 

21 22 23 24 25 

28 29 30 31  

 
APRIL (15/15) 

MON TUE WED THU FRI 

    1 

4 5 6 7 8 

11 12 13 14 15 

18 19 20 21 22 

25 26 27 28 29 

 
MAY (20/20) 

MON TUE WED THU FRI 

2 3 4 5 6 

9 10 11 12 13 

16 17 18 19 20 

23 24 25 26 27 

30 31    

 
JUNE (19/18) 

MON TUE WED THU FRI 

  1 2 3 

6 7 8 9 10 

13 14 15 16 17 

20 21 22 23 24 

27 28 29 30  
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C         Finance and Accounting Report 
  O         Authorization to Pay Vouchers, etc. 
    P 
      Y         Elizabeth, N.J., September 30, 2021 
 
 

The Superintendent of Schools recommends approval of the following: 
 
 

A. AUTHORIZATION TO PAY VOUCHERS 

1.  Bailey, Adriene Y. 
(Board Retreat/Governance Consultant Services) 

  
17,331.32 

2.  Brinkerhoff Environmental Services, Inc. 
(Environmental Services – School No. 16) 

  
7,547.65 

3.  Busch Law Group, LLC 
(Legal Services) 

  
1,120.00 

4.  Chiarello, Robin Taylor 
(31 Parker Road) 
(505-509 Westminster Ave.) 

 
41,400.00 
61,825.00 

 
 

103,225.00 
5.  D&H Alternative Risk Solutions, Inc. 

(Administrative Services 7/1/21-6/30/22) 
  

22,500.00 
6.  DiFrancesco Bateman Kunzman Davis Lehrer & Flaum, PC 

(Legal Services) 
  

31,940.95 
7.  Education Law Center 

(Professional Services) 
  

27,143.00 
8.  Egenolf Early Childhood Center 

(Pre-K Student Tuition – September 2021) 
  

231,723.50 
9.  Elizabethport Presbyterian Center 

(Pre-K Student Tuition – September 2021) 
  

147,345.00 
10.  Education Law Center 

(Professional Services) 
  

27,143.00 
11.  EPG Brokerage 

(Consulting Fee 9/1-30/21) 
  

7,083.33 
12.  EPIQ Ediscovery Solutions, Inc. 

(Legal Services) 
  

1,194.67 
13.  First Managed Care Option, Inc. 

(Case Management Fee 9/1/21-9/30/21) 
  

3,000.00 
14.  Florio, Perrucci, Steinhardt, Cappelli, Tipton & Taylor, LLC 

(Legal Services) 
(Legal Services) 

 
32,496.68 

759.21 

 
 

33,255.89 
15.  Interflex Payment, LLC 

(FSA Admin. Fee - 425690) 
(FSA Admin. Fees – 418901/444585) 

 
476.00 
960.00 

 
 

1,436.00 
16.  Jefferson Park Day Care Center 

(Pre-K Student Tuition – September 2021) 
  

121,484.50 
17.  Kantor, Antonelli, P.C. 

(Legal Services) 
  

840.00 
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18.  Kologi Simitz Counselors at Law 
(Legal Services) 

  
52.50 

19.  LaCorte, Bundy, Varady & Kinsella Attorneys at Law 
(Legal Services) 

  
18,115.00 

20.  Leaguers, Inc. 
(Pre-K Student Tuition – September 2021) 

  
136,349.50 

21.  Lerch, Vinci & Higgins, LLP 
(Accounting Services) 

  
11,270.00 

22.  Little School House 
(Pre-K Student Tuition – September 2021) 

  
130,865.30 

23.  Louis C. Mai, CPA & Associates 
(Treasurer of School Moneys – July 2021) 

  
4,000.00 

24.  Mandelbaum Salsburg, P.C. 
(Legal Services) 

  
2,292.50 

25.  Marshall, Dennehey, Warner, Coleman & Goggin 
(Legal Services) 

  
186.00 

26.  M & M Construction Technology, Inc. 
(Restoration of Building Envelope – School No. 4) 

  
35,280.63 

27.  Morgan Engineering, LLC 
(Property Survey Project) 

  
4,800.00 

28.  Netta Architects, LLC 
(Renovations and Alterations – STEM Academy) 

  
3,047.00 

29.  Proceed I Early Childhood Development Center 
(Pre-K Student Tuition – September 2021) 

  
91,439.60 

30.  Proceed II Early Childhood Development Center 
(Pre-K Student Tuition – September 2021) 

  
98,513.80 

31.  Renaud DeAppolonio, LLC 
(Legal Services) 

  
2,170.00 

32.  Riker, Danzig, Scherer, Hyland & Perretti, LLP 
(Legal Services) 

  
131.39 

33.  Rogut McCarthy, LLC 
(Legal Services) 

  
1,313.72 

34.  Strategic Message Management, Inc. 
(Services Rendered 8/25/21 to 9/22/21) 

  
13,462.50 

35.  USA Architects 
(Restoration of Building Envelope – School No. 4) 
(Roof Replacement – Dwyer Annex) 
(Roof Replacement – Edison Academy) 
(Replacement of Wood Floor System – Dunn Center) 
(Roof Replacement – School No. 4) 
(Roof Replacement – Edison Academy) 
(Roof Replacement – Dwyer Annex) 
(Restoration of Building Envelope – School No. 4) 
(Renovations and Alternations – School No. 3 Annex) 

 
1,696.60 

508.93 
364.74 
310.63 
73.78 

852.78 
1,138.54 
4,853.10 

55,127.77 

 
 
 
 
 
 
 
 
 

64,426.87 
36.  Whitman 

(Environmental Services – District) 
  

27,482.00 
37.  Wonder World 

(Pre-K Student Tuition – September 2021) 
  

72,940.10 
*Hand Checks  
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B. AUTHORIZATION TO TRANSFER FUNDS 
TO THE WORKERS’ COMPENSATION ACCOUNT 
 
Recommended:  That the School Business Administrator/Board Secretary be authorized to transfer  
$78,235.00 to the Workers’ Compensation Account for the 2021-2022 school year. 



 6a

Supplemental Finance Report
Transfer of Funds

September 30, 2021TRANSFER OF FUNDS 2021-2022
Account Number Description Amount

FROM:
11‐190‐100‐610‐00‐12‐61‐ SUPPLIES ‐ MATH ‐ REQUIRED (262,600)                

11‐402‐100‐100‐00‐81‐64‐ ATHLETIC COACHES ‐ SUMMER (1,500)                    

11‐000‐217‐101‐00‐83‐60‐ CURRICULUM WRITING (1,500)                    

11‐000‐221‐105‐94‐80‐64‐ SECRETARY ‐ OVERTIME (1,500)                    

12‐000‐266‐730‐94‐00‐‐ EQUIPMENT ‐ SECURITY (417)                        

11‐000‐100‐562‐94‐00‐‐ TUITION ‐ PUBLIC SCHOOL (IN STATE) SPEC. (24,000)                  

11‐000‐213‐610‐94‐00‐69‐ NURSE ‐ SUPPLIES (4,000)                    

11‐190‐100‐610‐94‐00‐68‐ TEACHER SUPPLIES (6,600)                    

11‐190‐100‐610‐94‐00‐68‐ TEACHER SUPPLIES (25,000)                  

11‐140‐100‐101‐00‐81‐68‐ GRADE 9‐12 ‐ SUMMER SALARIES (CTE) (6,000)                    

11‐000‐100‐562‐94‐00‐‐ TUITION ‐ PUBLIC SCHOOL (IN STATE) SPEC. (500,000)                

11‐000‐221‐610‐94‐00‐60‐ OFFICE SUPPLIES ‐ DIV OF SPECIAL SERVICES (1,753)                    

11‐000‐260‐441‐94‐00‐‐ RENTALS (10)                          

11‐000‐260‐441‐94‐00‐‐ RENTALS (50,000)                  

11‐000‐100‐562‐94‐00‐‐ TUITION ‐ PUBLIC SCHOOL (IN STATE) SPEC. (400,000)                

11‐000‐261‐420‐95‐00‐‐ SCHOOL FACILITIES MAINTENANCE (29,980)                  

(1,314,860)    
TO:
11‐190‐100‐320‐00‐12‐61‐ PURCHASE PROFESSIONAL SERVICES REQUIRED ‐ MATH 262,600                 

11‐000‐221‐105‐94‐80‐64‐ SECRETARY ‐ OVERTIME 1,500                      

11‐000‐221‐105‐94‐80‐60‐ SECRETARY ‐ OVERTIME 1,500                      

11‐402‐100‐100‐00‐81‐64‐ ATHLETIC COACHES ‐ SUMMER 1,500                      

12‐000‐260‐732‐95‐00‐‐ EQUIPMENT 417                         

11‐000‐100‐563‐94‐00‐44‐ TUITION TO COUNTY VOC. SCHOOL DIST. ‐ REGULAR 24,000                   

11‐000‐213‐890‐94‐00‐69‐ NURSE ‐ MISCELLANEOUS 4,000                      

11‐190‐100‐640‐94‐17‐68‐ TEXTBOOKS ‐ SOCIAL STUDIES 6,600                      

11‐140‐100‐101‐00‐81‐68‐ GRADE 9‐12 ‐ SUMMER SALARIES (CTE) 25,000                   

11‐190‐100‐610‐94‐00‐68‐ TEACHER SUPPLIES 6,000                      

11‐000‐100‐566‐94‐00‐‐ TUITION ‐ PRIVATE SCH. HANDICAPPED 500,000                 

11‐000‐260‐610‐94‐75‐60‐ FURNITURE/EQUIP UNDER $2000 ‐ SPED 1,753                      

11‐000‐251‐440‐95‐00‐‐ LEASE PAYMENTS WAREHOUSE 10                           

11‐000‐251‐420‐94‐00‐44‐ COMPTROLLER MAINTENANCE 50,000                   

11‐000‐100‐566‐94‐00‐‐ TUITION ‐ PRIVATE SCH. HANDICAPPED 400,000                 

11‐000‐260‐610‐01‐00‐‐ SUPPLIES ‐ PLANT/PROPERTY 29,980                   

1,314,860     

Total Fund 11 -                   
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FROM:
15‐000‐291‐270‐04‐00‐‐ EMPLOYEE BENEFITS (16,300)                  

15‐190‐100‐610‐06‐00‐44‐ SUPPLIES ‐ COMPTROLLER (8,000)                    

15‐000‐291‐270‐13‐00‐‐ EMPLOYEE BENEFITS (16,400)                  

15‐000‐291‐270‐15‐00‐‐ EMPLOYEE BENEFITS (15,600)                  

15‐000‐291‐270‐16‐00‐‐ EMPLOYEE BENEFITS (16,100)                  

15‐190‐100‐610‐02‐00‐‐ INSTRUCTIONAL ‐ SUPPLIES (30)                          

15‐190‐100‐610‐03‐00‐‐ INSTRUCTIONAL ‐ SUPPLIES (52)                          

15‐190‐100‐640‐92‐13‐00‐ TEXTBOOKS ‐ SCIENCE (6,720)                    

15‐190‐100‐610‐03‐00‐‐ INSTRUCTIONAL ‐ SUPPLIES (101)                        

15‐190‐100‐610‐27‐00‐44‐ SUPPLIES ‐ COMPTROLLER (700)                        

15‐000‐291‐270‐89‐00‐‐ EMPLOYEE BENEFITS (98,000)                  

15‐190‐100‐610‐84‐75‐‐ FURNITURE/EQUIP UNDER $2,000 (97,800)                  

15‐190‐100‐610‐28‐00‐44‐ SUPPLIES ‐ COMPTROLLER (3,000)                    

15‐190‐100‐610‐02‐00‐44‐ SUPPLIES ‐ COMPTROLLER (30)                          

15‐190‐100‐610‐83‐10‐00‐ INSTRUCTIONAL SUPPLIES ‐ IND ARTS/BUS (588)                        

15‐190‐100‐610‐03‐75‐‐ FURNITURE/EQUIP UNDER $2,000 (600)                        

15‐190‐100‐610‐13‐00‐44‐ SUPPLIES ‐ COMPTROLLER (2,500)                    

15‐190‐100‐610‐89‐00‐‐ INSTRUCTIONAL ‐ SUPPLIES (2,500)                    

15‐000‐291‐270‐89‐00‐‐ EMPLOYEE BENEFITS (13,000)                  

15‐190‐100‐610‐22‐00‐44‐ SUPPLIES ‐ COMPTROLLER (40)                          

15‐190‐100‐610‐03‐75‐‐ FURNITURE/EQUIP UNDER $2,000 (15,300)                  

15‐190‐100‐610‐03‐75‐‐ FURNITURE/EQUIP UNDER $2,000 (5,400)                    

15‐190‐100‐610‐01‐00‐44‐ SUPPLIES ‐ COMPTROLLER (85)                          

15‐190‐100‐610‐04‐00‐44‐ SUPPLIES ‐ COMPTROLLER (85)                          

15‐190‐100‐610‐06‐00‐44‐ SUPPLIES ‐ COMPTROLLER (85)                          

15‐190‐100‐610‐16‐00‐44‐ SUPPLIES ‐ COMPTROLLER (85)                          

15‐190‐100‐610‐18‐00‐44‐ SUPPLIES ‐ COMPTROLLER (85)                          

15‐190‐100‐610‐19‐00‐44‐ SUPPLIES ‐ COMPTROLLER (85)                          

15‐190‐100‐610‐23‐00‐44‐ SUPPLIES ‐ COMPTROLLER (85)                          

15‐190‐100‐610‐25‐00‐44‐ SUPPLIES ‐ COMPTROLLER (85)                          

15‐190‐100‐610‐27‐00‐44‐ SUPPLIES ‐ COMPTROLLER (85)                          

15‐190‐100‐610‐03‐00‐44‐ SUPPLIES ‐ COMPTROLLER (23,400)                  

(342,926)      
TO:
15‐241‐100‐610‐04‐00‐‐ BILINGUAL SELF CONTAINED ‐ SUPPLIES 16,300                   

15‐241‐100‐610‐06‐00‐‐ BILINGUAL SELF CONTAINED SUPPLIES 8,000                      

15‐241‐100‐610‐13‐00‐‐ BILINGUAL SELF CONTAINED ‐ SUPPLIES 16,400                   

15‐241‐100‐610‐15‐00‐‐ BILINGUAL SELF CONTAINED ‐ SUPPLIES 15,600                   

15‐241‐100‐610‐16‐00‐‐ BILINGUAL SELF CONTAINED ‐ SUPPLIES 16,100                   

15‐244‐100‐610‐02‐00‐‐ ESL IN CLASS SUPPORT ‐ SUPPLIES 30                           

15‐204‐100‐610‐03‐00‐‐ LLD ‐ SUPPLIES 52                           

15‐190‐100‐610‐92‐13‐00‐ SUPPLIES AND MATERIALS ‐ SCIENCE 6,720                      
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15‐204‐100‐610‐03‐00‐‐ LLD ‐ SUPPLIES 101                         

15‐000‐240‐105‐27‐81‐‐ SECRETARIAL SALARIES ‐ SUMMER 700                         

15‐190‐100‐610‐89‐75‐‐ FURNITURE/EQUIP UNDER $2,000 98,000                   

15‐000‐291‐270‐89‐00‐‐ EMPLOYEE BENEFITS 97,800                   

15‐000‐240‐105‐28‐81‐‐ SECRETARIAL SALARIES ‐ SUMMER 3,000                      

15‐000‐218‐600‐02‐00‐‐ GUIDANCE ‐SUPPLIES 30                           

15‐190‐100‐800‐83‐10‐00‐ MISCELLANEOUS 588                         

15‐190‐100‐610‐84‐75‐‐ FURNITURE/EQUIP UNDER $2,000 600                         

15‐190‐100‐610‐89‐00‐‐ INSTRUCTIONAL ‐ SUPPLIES 2,500                      

15‐190‐100‐610‐13‐00‐44‐ SUPPLIES ‐ COMPTROLLER 2,500                      

15‐000‐213‐600‐89‐00‐‐ NURSE ‐ SUPPLIES 13,000                   

15‐204‐100‐610‐22‐00‐‐ LLD ‐ SUPPLIES 40                           

15‐190‐100‐610‐84‐75‐‐ FURNITURE/EQUIP UNDER $2,000 15,300                   

15‐190‐100‐610‐82‐75‐‐ FURNITURE/EQUIPMENT 5,400                      

15‐401‐100‐800‐01‐00‐‐ SCHOOL SPONSORED COCURRICULAR ACTIVITIES 85                           

15‐401‐100‐800‐04‐00‐‐ SCHOOL SPONSORED COCURRICULAR ACTIVITIES 85                           

15‐401‐100‐800‐06‐00‐‐ SCHOOL SPONSORED COCURRICULAR ACTIVITIES 85                           

15‐401‐100‐800‐16‐00‐‐ SCHOOL SPONSORED COCURRICULAR ACTIVITIES 85                           

15‐401‐100‐800‐18‐00‐‐ SCHOOL SPONSORED COCURRICULAR ACTIVITIES 85                           

15‐401‐100‐800‐19‐00‐‐ SCHOOL SPONSORED COCURRICULAR ACTIVITIES 85                           

15‐401‐100‐800‐23‐00‐‐ SCHOOL SPONSORED COCURRICULAR ACTIVITIES 85                           

15‐401‐100‐800‐25‐00‐‐ SCHOOL SPONSORED COCURRICULAR ACTIVITIES 85                           

15‐401‐100‐800‐27‐00‐‐ SCHOOL SPONSORED COCURRICULAR ACTIVITIES 85                           

15‐241‐100‐610‐03‐00‐‐ BILINGUAL SELF CONTAINED ‐ SUPPLIES 23,400                   

342,926        

Total Fund 15 -                   

FROM:
20‐483‐200‐300‐00‐61‐‐ CRRSA ACT‐ESSER II GRANT 20/21: PROFESSIONAL SERVICES (1,080,000)            

20‐483‐100‐100‐00‐61‐‐ CRRSA ACT‐ESSER II GRANT 20/21:INSTRUCTIONAL SALRARIES ‐ LITER (2,850)                    

20‐487‐100‐100‐00‐61‐‐ ESSER AMERICAN RESCUE PLAN 21/22: INSTRUCTIONAL SALARIES (62,595)                  

20‐487‐100‐600‐00‐61‐‐ ESSER AMERICAN RESCUE PLAN 21/22: INSTRUCTIONAL SUPPLIES (7,400)                    

20‐477‐200‐100‐00‐00‐‐ FEDERAL CARES ACT C/O 20/21: SUPPORT SALARIES (42,200)                  

20‐477‐200‐100‐00‐00‐‐ FEDERAL CARES ACT C/O 20/21: SUPPORT SALARIES (250,000)                

20‐477‐200‐600‐00‐00‐‐ FEDERAL CARES ACT C/O 20/21: SUPPLIES AND MATERIALS (250,000)                

20‐477‐200‐100‐00‐00‐‐ FEDERAL CARES ACT C/O 20/21: SUPPORT SALARIES (70,000)                  

20‐487‐200‐200‐00‐00‐‐ ESSER AMERICAN RESCUE PLAN 21/22: BENEFITS (16,653,466)          

20‐487‐200‐200‐00‐00‐‐ ESSER AMERICAN RESCUE PLAN 21/22: BENEFITS (28,076)                  

20‐487‐100‐100‐00‐67‐‐ ESSER AMERICAN RESCUE PLAN 21/22: INSTRUCTIONAL SALARIES (1,040)                    

(18,447,627)  
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TO:
20‐483‐200‐100‐00‐61‐‐ CRRSA ACT‐ESSER II GRANT 20/21: SUPPORT SALARIES 2,850                      

20‐483‐100‐300‐00‐61‐‐ CRRSA ACT‐ESSER II GRANT 20/21:PURCHASED SERVICES 1,080,000              

20‐487‐200‐300‐00‐61‐‐ ESSER AMERICAN RESCUE PLAN 21/22: PROFESSIONAL DEVELOPMEN 7,400                      

20‐487‐200‐100‐00‐61‐‐ ESSER AMERICAN RESCUE PLAN 21/22: SUPPORT SALARIES 62,595                   

20‐477‐200‐300‐00‐00‐‐ FEDERAL CARES ACT C/O 20/21: PROFESSIONAL SERVICES 42,200                   

20‐477‐200‐600‐00‐00‐‐ FEDERAL CARES ACT C/O 20/21: SUPPLIES AND MATERIALS 250,000                 

20‐477‐200‐100‐00‐00‐‐ FEDERAL CARES ACT C/O 20/21: SUPPORT SALARIES 250,000                 

20‐477‐200‐600‐00‐00‐‐ FEDERAL CARES ACT C/O 20/21: SUPPLIES AND MATERIALS 70,000                   

20‐487‐100‐600‐00‐68‐‐ ESSER AMERICAN RESCUE PLAN 21/22: INSTRUCTIONAL SUPPLIES 12,000                   

20‐487‐100‐600‐00‐67‐‐ ESSER AMERICAN RESCUE PLAN 21/22: INSTRUCTIONAL SUPPLIES 381,155                 

20‐487‐200‐200‐00‐61‐‐ ESSER AMERICAN RESCUE PLAN 21/22: BENEFITS 546,917                 

20‐487‐200‐100‐00‐61‐‐ ESSER AMERICAN RESCUE PLAN 21/22: SUPPORT SALARIES 1,000,000              

20‐487‐200‐200‐00‐60‐‐ ESSER AMERICAN RESCUE PLAN 21/22: BENEFITS 1,000,000              

20‐487‐200‐200‐00‐68‐‐ ESSER AMERICAN RESCUE PLAN 21/22: BENEFITS 1,000,000              

20‐487‐100‐300‐00‐61‐‐ ESSER AMERICAN RESCUE PLAN 21/22: OTHER PURCHASE SERVICES 1,079,750              

20‐487‐200‐100‐00‐68‐‐ ESSER AMERICAN RESCUE PLAN 21/22: SUPPORT SALARIES 1,539,238              

20‐487‐200‐100‐00‐60‐‐ ESSER AMERICAN RESCUE PLAN 21/22: SUPPORT SALARIES 1,851,146              

20‐487‐100‐600‐00‐61‐‐ ESSER AMERICAN RESCUE PLAN 21/22: INSTRUCTIONAL SUPPLIES 2,801,556              

20‐487‐200‐300‐00‐61‐‐ ESSER AMERICAN RESCUE PLAN 21/22: PROFESSIONAL DEVELOPMEN 5,441,703              

20‐487‐200‐300‐00‐67‐‐ ESSER AMERICAN RESCUE PLAN 21/22: PROFESSIONAL DEVELOPMEN 200                         

20‐487‐200‐100‐00‐61‐‐ ESSER AMERICAN RESCUE PLAN 21/22: SUPPORT SALARIES 28,916                   

18,447,627    
Total Fund 20 -                     



    7 
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  O        Award of Contracts, etc. 
     P 
       Y        Elizabeth, N.J., September 30, 2021 
 
 
BOARD OF EDUCATION 
 
The Superintendent of Schools recommends approval of the following: 
 
 

CONTRACT WITH VISION TO LEARN 
 

As recommended by Rafael Cortes, Assistant Superintendent for Schools, that the 
Elizabeth Board of Education Enter into contract with Vision to Learn, Los Angeles, CA, to 
provide Pre-K to 3rd grade students with corrective vision services, on October 08, 2021 through 
June 30, 2022, at no cost to the Board, in accordance with N.J.S.A.18A:18A-1 et seq. 
 
 

CONTRACT WITH LAN ASSOCIATES  
 

As recommended by Luis Couto, Director of Plant, Property and Equipment, that the 
Elizabeth Board of Education enter into a professional services contract with Lan Associates, 
Midland, NJ, for architectural/engineering services related to the investigation of water infiltration 
at the following district schools: Winfield Scott School No. 2, Christopher Columbus School No. 
15, Woodrow Wilson School No. 19 and Sonia Sotomayor School No. 25, in an amount not to 
exceed $16,500.00, ($15,000.00 plus $1,500.00 reimbursable), in accordance with 
N.J.S.A.18A:18A-5a(1). 
 
 

CONTRACT WITH LAN ASSOCIATES  
 

As recommended by Luis Couto, Director of Plant, Property and Equipment, that the 
Elizabeth Board of Education enter into a professional services contract with Lan Associates, 
Midland, NJ, for architectural/engineering services related to an evaluation of Mechanical, 
Electrical and Plumbing Equipment (MEP) due to Hurricane Ida at the following district schools: 
Dr. Orlando Edreira Academy School No. 26 @ 31 and Dr. Antonia Pantoja School No. 27, in an 
amount not to exceed $8,800.00, ($8,000.00 plus $800.00 reimbursable), in accordance with 
N.J.S.A.18A:18A-5a(1). 
 
 

CONTRACT WITH SYSTEMS ELECTRONICS, INC. 
 

As recommended by Luis Couto, Director of Plant, Property and Equipment, that the 
Elizabeth Board of Education enter into contract with Systems Electronics, Inc., Haledon, NJ, for 
the replacement of a damaged fire alarm system due to Hurricane Ida at Dr. Antonia Pantoja School 
No. 27, in an amount not to exceed $18,895.00, in accordance with N.J.S.A.18A:18A-3. 
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CONTRACT WITH THE MANHATTAN WELDING COMPANY 
 
As recommended by Luis Couto, Director of Plant, Property and Equipment, that the 

Elizabeth Board of Education enter in to contract with Manhattan Welding Company Inc, Hillside, 
NJ, to provide for lease of one (1) Easco mobile boiler unit for Elmora School No. 12 to provide for 
temporary heat to the building during the replacement of the new boilers damaged by Hurricane Ida 
for the period commencing October 1, 2021 thru April 30, 2022 at cost of $10,000 for every four 
weeks plus $5,000.00 for delivery and set of this mobile boiler unit, in an total amount not to exceed 
$75,000.00, in accordance with N.J.S.A.18A:18A 7 & N.J.A.C 5:34-6.1 (emergency contracts). 
 
 

CONTRACT WITH THE MANHATTAN WELDING COMPANY 
 
As recommended by Luis. Couto, Director of Plant, Property and Equipment, that the 

Elizabeth Board of Education enter in to contract with Manhattan Welding Company Inc, Hillside, 
NJ, to provide for lease of one (1) Easco mobile boiler unit for Dr. Orlando Edreira Academy School 
No. 26 to provide for temporary heat to the building during the replacement of the new boilers 
damaged by Hurricane Ida for the period commencing October 1, 2021 thru April 30, 2022 at cost 
of $10,000 for every four weeks plus $5,000.00 for delivery and set of this mobile boiler unit, in an 
total amount not to exceed $75,000.00, in accordance with N.J.S.A.18A:18A 7 & N.J.A.C 5:34-6.1 
(emergency contracts). 
 
 

CONTRACT WITH THE 360AOR, LLC ORGANIZATION  
 

As recommended by Matthew Glackin, Director of Security, that the Elizabeth Board of 
Education enter into contract with The 360AOR, LLC, Organization, Rahway, NJ, to conduct 
training for school district security guards on the following topics: School Safety, Response and 
Risk Management, State of NJ School Search Policy Manual Highlights and Confrontational De-
Escalation techniques, this training took place September 1-2, 2021, at cost not to exceed $4,000.00, 
in accordance N.J.S.A. 18A:18A-3. 

 
 

CONTRACT WITH NED’S KINDNESS ADVENTURE 
 

As recommended by Daphne Marchetti, Director of Elementary and Secondary Education,  
that the Elizabeth Board of Education Enter into contract with Ned’s Kindness Adventure, 
Lynnwood, WA, requested by Gina Donahue to enter into contract with Ned’s Mindset Mission-
Monday October 4, 2021, for K-8th grade students at 2:00 p.m. to 2:45 p.m., the presentation will 
be virtual, a free social emotional learning assembly, emphasizing Character building, and 
attracting growth mindset to overcome social, emotional, and academic challenges, at no cost to 
the Board, in accordance with N.J.S.A.18A:18A-1 et seq. 
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CONTRACT WITH CALTA21 INC., 
 

As recommended by Sandra Nunes of Bilingual & ESL Education, that the Elizabeth Board 
of Education enter into contract with CATA21 Inc., Dallas, TX, to design and provide for literacy 
visual specialists through professional development sessions involving coaching to 32 ESL High 
School Teachers. In addition, to research and develop curriculum materials for ESL High School 
students (Point of Entry, EB and BDE) in alignment with social studies theme, using art images 
that represent and are relevant to the participating student demographic. This program will be 
developed and implemented for a two-year period commencing during the current school year of 
2021-2022 at a cost not to exceed $23,800.00 and potentially for the 2022-2023 school at a cost 
not to exceed $37,020.00 for a total amount not to exceed $60,820.00, in accordance with 
N.J.S.A.18A:18A-3. 
 
 

CONTRACT FOR GUEST SPEAKERS  
 

As recommended by Christopher Van Vliet, Principal of Admiral William F. Halsey, Jr. 
Health & Public Safety Academy, that the Elizabeth Board of  Education enter into a contract with 
the following Guest Speakers: Allison Bressler, Oradell, NJ; Jean Semelfort, Jr., Oradell, NJ; 
Carrie Speiser, Oradell, NJ and Jesse Kraft, Oradell, NJ, to conduct two workshops either in person 
or virtual on teen dating and domestic violence for the students at Admiral William Halsey, Jr. 
Health & Public Safety Academy on October 5 and 8, 2021, at no cost to the Board, in accordance 
with N.J.S.A.18A:18A-1 et seq. 
 
 

CONTRACT WITH BREAKING THE CYCLE    
 

As recommended by Peter Vosseler, Supervisor of Anti-Bullying/EEOC, that the Elizabeth 
Board of Education enter into a contract with Breaking the Cycle, Ulster, NY to conduct various 
virtual or in person school-wide anti-bullying assemblies throughout various district schools, 
scheduled to be determined by each school, from September 8, 2021 through June 30, 2022, at no 
cost to the Board, accordance with N.J.S.A.18A:18A-1 et seq. 
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BOARD OF EDUCATION: 
 
 
The Superintendent of Schools recommends approval of the following 
 
 

RENEW CONTRACT WITH LEARNING SCIENCES INTERNATIONAL, LLC 
 
As recommended by Kathy Badalis, Director of Staff Development & Innovative 

Programs, that the Elizabeth Board of Education enter into contract with Learning Sciences 
International, LLC, Blairesville, PA, to renew the “Full Package Danielson FFT and Library” from 
July 1, 2021 through June 30, 2022, in an amount not to exceed $73,500.00, in accordance with 
N.J.S.A. 18A:18A-3. 

 
 

CONTRACT WITH HEIDI G. KADUSON, PH.D. 

As recommended by Kathy Badalis, Director of Staff Development & Innovative 
Programs, that the Elizabeth Board of Education enter into a contract with, Heidi G. Kaduson, 
Ph.D., Monroe Township, NJ, to provide in-person professional development for mental health 
professionals, specific dates/time to be determined, from October 1, 2021 through June 30, 2022, 
at a cost not to exceed $10,000.00, in accordance with N.J.S.A. 18A:18A-5a(1). 

 
 

CONTRACT FOR 2021-2022 WINTER SPORTS ATHLETIC EQUIPMENT & SUPPLIES 
 

As recommended by Bartolomeo Candelino, Director Of Athletics, that the Elizabeth 
Board of Education enter into contract with Varsity Brands Holding Co., dba BSN/Sports, 
Jenkintown, PA, in an amount of $76,978.58; Riddell/All American, North Ridgeville OH, in the 
amount of $1,177.00, Metuchen Center Sports, Sayville, NJ, in the amount of $329.70 and George 
L. Heider Inc dba Sportsman’s, Johnstown, PA, in the amount of $55,591.09 for the purchase of 
2021-2022 winter sports athletic equipment and supplies, the lowest responsible bidders, in a total 
amount not to exceed $134,076.37, in accordance with N.J.S.A. 18A:18A-4a. 
 
BSN/Sports, Jenkintown, PA       Unit Prices Submitted 
Riddell/All American, North Ridgeville, Ohio    Unit Prices Submitted 
Sportsman’s Johnstown, PA       Unit Prices Submitted 
MFAC, LLC West Warwick, RI      Unit Prices Submitted 
School Health Corp, Rolling Meadows, IL (bid not in order)  Unit Prices Submitted  
Metuchen Center Sports, Sayreville, NJ     Unit Prices Submitted 
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CONTRACT WITH ALL FOR KIDZ, INC. 
 
As recommended by Arlene Campbell, Principal of Chessie Dentley Roberts Academy 

School No. 30, that the Elizabeth Board of Education Enter into contract with All for Kidz, Inc., 
(Virtual The NED Show), Lynnwood, NJ, to present a virtual performance “Kindness Adventures 
Show” for all grades, pre-kindergarten through 8th grades, on October 7, 2021, at cost not to exceed 
$250.00, paid with student activity funds, at no cost to the Board, in accordance with 
N.J.S.A.18A:18A-1 et seq. 
 
 

CONTRACT WITH USA ARCHITECTS 
 

As recommended by Luis Couto, Director of Plant, Property and Equipment, that the 
Elizabeth Board of Education enter into a professional services contract with USA Architects, 
Somerville, NJ, for architectural/engineering services related to a feasibility study, preparation and 
submittal of DOE applications and construction documents for St. Genevieve School, in an amount 
not to exceed $27,500.00, ($25,000.00 plus $2,500.00 reimbursable), in accordance with 
N.J.S.A.18A:18A-5a(1). 
 
 

CONTRACT WITH MANHATTAN WELDING COMPANY, INC. 
 
As recommended by Luis Couto, Director of Plant, Property and Equipment, that the 

Elizabeth Board of Education enter into a contract with Manhattan Welding Company Inc., Hillside, 
NJ, for the replacement two (2) Domestic Hot Water Heaters at Juan Pablo Duarte-Jose Julian Mari 
School No. 28 (under The Educational Services Commission of New Jersey Co-op #ESCNJ Bid 
#19/20-32), in an amount not to exceed $76,750.00, in accordance with N.J.S.A.18A:18A-10. 
 
 

CONTRACT WITH THE HONEYWELL INTERNATIONAL INC. 
 
As recommended by Luis Couto, Director of Plant, Property and Equipment, that the 

Elizabeth Board of Education enter in to contract with Honeywell International Inc, Morristown, 
NJ, to provide for emergency flood repairs/replacement of all boiler control components in the 
existing enclosures for two boilers, dissemble gas train and reassemble with all new controls and 
safety components on the existing boilers, furnish and install two new boiler burner assemblies, 
furnish and install four pumps on the condensate vacuum systems, related to Hurricane Ida at 
Thomas A. Edison Career & Technology Academy, in an amount not to exceed $238,528.00, in 
accordance with N.J.S.A.18A:18A 7 & N.J.A.C 5:34-6.1 (emergency contracts) 
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CONTRACT WITH THE HONEYWELL INTERNATIONAL INC. 
 
As recommended by Luis Couto, Director of Plant, Property and Equipment, that the 

Elizabeth Board of Education enter in to contract with Honeywell International Inc, Morristown, 
NJ, to provide for emergency flood repairs/replacement of boiler control components in the existing 
boiler, dissemble gas train and reassemble with all new controls and safety components on one 
existing boiler, furnish and install one new boiler burner assembly, related to Hurricane Ida at 
Jerome Dunn Academy of Mathematics, Technology and the Arts School No. 9 Annex, in an 
amount not to exceed $36,123.00, in accordance with N.J.S.A.18A:18A 7 & N.J.A.C 5:34-6.1 
(emergency contracts). 
 
 

CONTRACT WITH THE HONEYWELL INTERNATIONAL INC. 
 
As recommended by Luis Couto, Director of Plant, Property and Equipment, that the 

Elizabeth Board of Education enter in to contract with Honeywell International Inc, Morristown, 
NJ, to provide for emergency flood repairs, furnish & install two boiler burner assemblies, 
disassemble gas train and reassemble with all new controls and safety components on two existing 
boilers, furnish and install two condensate water pumps and high/low float controls, furnish and 
install one domestic hot water heater, related to Hurricane Ida at John E. Dwyer Technology 
Academy Annex, in an amount not to exceed $101,939.00, in accordance with N.J.S.A.18A:18A 7 
& N.J.A.C 5:34-6.1 (emergency contracts) 
 
 

CONTRACT WITH THE HONEYWELL INTERNATIONAL INC. 
 
As recommended by Luis Couto, Director of Plant, Property and Equipment, that the 

Elizabeth Board of Education enter in to contract with Honeywell International Inc, Morristown, 
NJ, to provide for emergency flood repairs/replacement of two boiler circulating boilers, furnish 
and install all flame safeties on two existing boilers, furnish and install two hot water pump motors, 
furnish and install one domestic hot water heater, related to Hurricane Ida at Madison Monroe 
School No. 16, in an amount not to exceed $20,705.00, in accordance with N.J.S.A.18A:18A 7 & 
N.J.A.C 5:34-6.1 (emergency contracts). 
 
 

CONTRACT WITH THE HONEYWELL INTERNATIONAL INC. 
 
As recommended by Luis Couto, Director of Plant, Property and Equipment, that the 

Elizabeth Board of Education enter in to contract with Honeywell International Inc, Morristown, 
NJ, to provide for emergency flood repairs, furnish & install two main chilled water pump motors, 
furnish and install three dual temp pump motors, furnish and install frequency drivers for five 
pumps, furnish and install two domestic hot water heaters with associated pumps and controls, 
related to Hurricane Ida at Dr. Orlando Edreira Academy School No. 26, in an amount not to exceed 
$145,033.00, in accordance with N.J.S.A.18A:18A 7 & N.J.A.C 5:34-6.1 (emergency contracts). 
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CONTRACT WITH THE HONEYWELL INTERNATIONAL INC. 
 
As recommended by Luis. Couto, Director of Plant, Property and Equipment, that the 

Elizabeth Board of Education enter in to contract with Honeywell International Inc, Morristown, 
NJ, to provide for emergency flood repairs, furnish & install one domestic hot water heater, related 
to Hurricane Ida at John Marshall School No. 20, in an amount not to exceed $9,838.00, in 
accordance with N.J.S.A.18A:18A 7 & N.J.A.C 5:34-6.1 (emergency contracts). 
 
 

CONTRACT WITH THE HONEYWELL INTERNATIONAL INC. 
 
As recommended by Luis Couto, Director of Plant, Property and Equipment, that the 

Elizabeth Board of Education enter in to contract with Honeywell International Inc, Morristown, 
NJ, to provide for emergency flood repairs/replacement of boiler control components in the existing 
two boilers, dissemble gas train and reassemble with all new controls and safety components on the 
existing boilers, furnish and install two new boiler burner assemblies, furnish and install one 
domestic hot water heater, related to Hurricane Ida at Abraham Lincoln School No. 14, in an amount 
not to exceed $94,373.00, in accordance with N.J.S.A.18A:18A 7 & N.J.A.C 5:34-6.1 (emergency 
contracts). 
 
 

CONTRACT WITH THE HONEYWELL INTERNATIONAL INC. 
 
As recommended by Luis Couto, Director of Plant, Property and Equipment, that the 

Elizabeth Board of Education enter in to contract with Honeywell International Inc, Morristown, 
NJ, to provide for emergency flood repairs, furnish & install one domestic hot water heater, related 
to Hurricane Ida at Woodrow Wilson School No. 19, in an amount not to exceed $21,030.00, in 
accordance with N.J.S.A.18A:18A 7 & N.J.A.C 5:34-6.1 (emergency contracts). 
 
 

CONTRACT WITH THE HONEYWELL INTERNATIONAL INC. 
 
As recommended by Luis Couto, Director of Plant, Property and Equipment, that the 

Elizabeth Board of Education enter in to contract with Honeywell International Inc, Morristown, 
NJ, to provide for emergency flood repairs/replacement of two existing boiler control components, 
furnish and install three condensate water pumps, furnish and install one domestic hot water heater, 
related to Hurricane Ida at Robert Morris School No. 18, in an amount not to exceed $50,335.00, in 
accordance with N.J.S.A.18A:18A 7 & N.J.A.C 5:34-6.1 (emergency contracts). 
 
 

CONTRACT WITH THE HONEYWELL INTERNATIONAL INC. 
 
As recommended by Luis Couto, Director of Plant, Property and Equipment, that the 

Elizabeth Board of Education enter in to contract with Honeywell International Inc, Morristown, 
NJ, to provide for emergency flood repairs, furnish & install three ductless split condensers, furnish 
and install one domestic hot water heater and controller, related to Hurricane Ida at Dr. Antonia 
Pantoja School No. 27, in an amount not to exceed $120,735.00, in accordance with 
N.J.S.A.18A:18A 7 & N.J.A.C 5:34-6.1 (emergency contracts). 
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CONTRACT WITH THE HONEYWELL INTERNATIONAL INC. 
 
As recommended by Luis Couto, Director of Plant, Property and Equipment, that the 

Elizabeth Board of Education enter in to contract with Honeywell International Inc, Morristown, 
NJ, to provide for emergency flood repairs/replacement of all boiler control components in the 
existing boilers, dissemble gas train and reassemble with all new controls and safety components 
on two existing boilers, furnish and install one domestic hot water heater related to Hurricane Ida 
at Mable G. Homes School No. 5, in an amount not to exceed $55,690.00, in accordance with 
N.J.S.A.18A:18A 7 & N.J.A.C 5:34-6.1 (emergency contracts). 
 
 

CONTRACT WITH THE GILLESPIE GROUP   
 
As recommended by Luis Couto, Director of Plant, Property and Equipment, that the 

Elizabeth Board of Education enter in to contract with The Gillespie Group, Dayton, NJ, to provide 
for the replacement and installation VCT floors at 6 trailers at Madison Monroe School No. 16, 
under (The Educational Service Commission of New Jersey Co-op #65MCESCCPS, ESCNJ BID 
#19/20-05) in an amount not to exceed $58,428.90, (9,738.15 per floor X 6 floors = $58,428.90), in 
accordance with N.J.S.A.18A:18A 10. 
 
 

CONTRACT WITH P.G. PICERNO GIORDANO CONSTRUCTION 
 

As recommended by Luis Couto, Director of Plant, Property and Equipment, that the 
Elizabeth Board of Education enter into a contract with P.G. Giordano Construction., Kenilworth, 
NJ, for the replacement of existing interior poured rubber playground at Dr. Orlando Edreira 
Academy School No. 26, due to water damage caused by Hurricane Ida, in the amount of 
$39,600.00 (under the New Jersey State Contract #16-FLEET- 0126), in accordance with 
N.J.S.A.18A:18A-10. 
 
 

CONTRACT WITH CATAPULT LEARNING, LLC 
 
As recommended by Tracy Crosby, Director of Early Childhood Education, that the 

Elizabeth Board of Education enter into a contract with Catapult Learning, LLC, Camden, NJ, to 
provide wrap around services for the following district schools: George Washington Academy of 
Science & Engineering School No. 1, Winfield Scott School No. 2, Mabel G. Holmes School No. 
5 and No. 5 Annex, Terence C. Reilly School No. 7, Madison-Monroe School No. 16, Monsignor 
Joao Antao School No. 21, Dr. Orlando Edreira Academy No. 26, Dr. Antonio Pantoja School No. 
27, Juan Pablo Duarte-Jose Julian Marti School No. 28, Dr. Albert Einstein Academy School No. 
29, Chessie Dentley Roberts Academy School No. 30, Francis C. Smith Early Childhood Center 
School No. 50, Donald Stewart Early Childhood Center School No. 51, Dr. Martin Luther King Jr., 
Early Childhood Center School No. 52, during the 2021-2022 academic year, commencing 
September 1, 2021 thru June 30, 2022, in an amount not to exceed $93,691.26, as an Extraordinary 
Unspecifiable Service (EUS), in accordance with N.J.S.A.18A:18A-5a(2). 
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CONTRACT WITH RONALD ORR 
 

As recommended by Anthony DiDonato, Supervisor of Guidance, that the Elizabeth Board 
of Education enter into contract with Ronald Orr, Educational Consultant, Elizabeth, NJ, to 
develop and oversee a mentorship for District ninth and tenth grade students during the 2021-2022 
academic school year. The mentorship will address Academic Success, Transitional Planning 
(College and Career) and Mental Health Support, commencing October 2021, in an amount not to 
exceed $15,570.00, in accordance with N.J.S.A.18A:18A-3. 
 
 

CONTRACT WITH DLH ENTERPRISES (DAVIDA LINDSAY-HAREWOOD) 
 

As recommended by Aaron Goldblatt, Director of Curriculum and Instruction, that the 
Elizabeth Board of Education enter into a contract with DLH Enterprises (Davida Lindsay-
Harewood), Clifton, NJ, to  continue with Elizabeth Public Schools commitment in furthering its 
implementation of the Amistad Mandate by providing curriculum enhancements, professional 
development and an end of the year evaluation, school year 2021-2022, at a cost not to exceed 
$38,000.00, in accordance with N.J.S.A.18A:18A-5(a)1. 
 
 

CONTRACT WITH CHILDREN’S LITERACY INITIATIVE  
 

As recommended by Daphne Marchetti, Director of Elementary & Secondary Education 
& Sandra Nunes, Director of Bilingual & ESL Education, that the Elizabeth Board of Education 
contract with Children’s Literacy Initiative, Philadelphia, PA, to provide for Job-Embedded 
Coaching and Professional Development Services to support Literacy instruction. These services 
will be provided to K-5 general education and bilingual education teachers in twenty-six (26) 
District Schools for the 2021-2022 school year, in an amount not to exceed $3,772.387.00 (sole 
responsible bidder), based on the RFP (submitted Request for Proposal of September 15, 2021), in 
accordance with N.J.S.A.18A:18A-4a. 
 
 

CONTRACT WITH ADAM RECYCLING, INC., 
 

As recommended by Alberto Marsal, Chief Information Officer (Technology), that the 
Elizabeth Board of Education, enter into contract with Adam Computer Recycling, Inc., East 
Brunswick, NJ , to pick-up and dispose of obsolete computer equipment located on 40 Morrell 
Street,  Elizabeth, NJ, to be recycled in compliance with state and federal regulations, vendor put 
a value of $8,710.00 on the equipment, in receipt of a bank check made payable the Elizabeth 
Board of Education, in accordance with N.J.S.A. 18A-18A-45. 
 
Adam Computer Recycling Co, East Brunswick, NJ                                                     $8,710.00 
Imaan International, Fredericksburg, VA                                                                       $7,650.00 
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CONTRACT WITH ADAM COMPUTER RECYCLING, INC, 
 

As recommended by Alberto Marsal, Chief Information Officer (Technology), that the 
Elizabeth Board of Education, enter into contract with Adam Computer Recycling, Inc. East 
Brunswick, NJ, to pick-up and dispose of obsolete computer equipment located on 533 Division 
Street,  Elizabeth, NJ, to be recycled in compliance with state and federal regulations, vendor put 
a value of $2,510.00 on the equipment, in receipt of a bank check made payable the Elizabeth 
Board of Education, in accordance with N.J.S.A. 18A-18A-45. 
 
Adams Computer Recycling Inc. East Brunswick, NJ                                                   $2,510.00 
 
 

CONTRACT WITH F. JONES CONSULTING & TEAM, LLC 
 

As recommended by Diana Pinto-Gomez, Director of Special Services, that the 
Elizabeth Board of Education enter into a contract with F. Jones Consulting & Team, LLC., 
Holmdel, NJ, to provide Database Management and Cleanup and Professional Development / 
Training for the 2021-2022 school year, at a cost not to exceed $14,450.00, in accordance with 
N.J.S.A.18A:18A-3. 
 
 

CONTRACT WITH ALEX MORENO 
 

As recommended by Sandra Nunes, Director of Bilingual/ESL Education that the Elizabeth 
Board of Education enter into contract with Alex Moreno, Lyndhurst, NJ, as the Head Music 
Instructor for the Fall 2021-2022 Elizabeth High School Marching Band, in an amount not to 
exceed $3,482.05, in accordance with N.J.S.A.18A-3. 
 
 

CONTRACT WITH EDWARD DOSCHER 
 

As recommended by Sandra Nunes, Director of Bilingual/ESL Education that the Elizabeth 
Board of Education enter into contract with Edward Doscher, Springfield, NJ, to provide services 
as the Assistant Visual Instructor for the Fall 2021-2022 EHS Marching Band, in an amount not 
to exceed $3,482.05, in accordance with N.J.S.A.18A-3. 
 
 

CONTRACT WITH WHITE GLOVE COMMUNITY CARE INC 

As recommended by Diana Pinto-Gomez, Director of Special Services, that the Elizabeth 
Board of Education enter into a contract with, White Glove Community Care Inc., Brooklyn, NY,  
to provide nursing services during the 2021-2022 school year, for S.W., a special education student 
that is attending NJ Institute for Disabilities-Lakeview School, Edison, NJ, (8 hours) at the rate of 
$50.00 LPN or $60.00 RN per hour, effective September 7, 2021, at a cost not to exceed 
$87,840.00, in accordance with N.J.S.A. 18A:18A-5a(1). 

 
 



7a  Supplemental Award of Contracts Report    September 30, 2021 
Award of Contracts, etc.       Page 8 
 
 

CONTRACT WITH HANDLE WITH CARE BEHAVIOR MANAGEMENT SYSTEM, INC. 
 

As recommended by Diana Pinto-Gomez, Director of Special Services, that the Elizabeth 
Board of Education enter into contract with Handle with Care Behavior Management System, Inc., 
Gardiner, NY, to provide a one day instructor certification training for 12 special education staff 
members to support the district’s Behavioral Disabilities and Autism Program for 2021-2022 
academic school year, effective September 1, 2021 through June 30, 2022, at a cost not to exceed 
$4,500.00(including expenses), in accordance with N.J.S.A.18A:18A-3. 
 
 

CONTRACT WITH THE NEW JERSEY COMMISSION FOR THE BLIND AND VISUALLY 
IMPAIRED 

 
As recommended by Diana Pinto-Gomez, Director of Special Services, that the Elizabeth 

Board of Education enter into contract with The New Jersey Commission for the Blind and Visually 
Impaired, to approve payment for services to be provided by the New Jersey Commission for the 
Blind and Visually Impaired, for student S.D.S., effective September 1, 2021 through June 30, 2022, 
at no cost to the Board, in accordance with N.J.S.A.18A:18A-1 et seq. 
 
 

RESCIND CONTRACT WITH PREFERRED HOME CARE SERVICES 

As recommended by Diana Pinto-Gomez, Director of Special Services, that the Elizabeth 
Board of Education rescinds a contract with, Preferred Home Care Services, North Brunswick, NJ, 
to provide nursing services for special education student A.H., at the recession cost of $54,600.00, 
effective July 1, 2021. 

Please Note: Originally approved at the July 15, 2021 Board Mtg in the amount not to exceed $54,600.00. 

 
CONTRACT WITH PREFERRED HOME CARE SERVICES 

As recommended by Diana Pinto-Gomez, Director of Special Services, that the Elizabeth 
Board of Education enter into a contract with, Preferred Home Care Services, North Brunswick, 
NJ, to provide nursing services for S.A., a special education student that is attending NJ Institute 
for Disabilities-Lakeview School, at the rate of $52.00 LPN or $57.00 RN per hour, at a cost not 
to exceed $83,448.00, effective September 9, 2021, in accordance with N.J.S.A. 18A:18A-5a(1). 

 

RESCIND CONTRACT WITH STARLIGHT HOMECARE AGENCY  
d/b/a STAR PEDIATRIC HOMECARE AGENCY 

 
As recommended by Diana Pinto-Gomez, Director of Special Services, that the Elizabeth 

Board of Education rescinds a contract with, Starlight Homecare Agency d/b/a/ Star Pediatric 
Homecare Agency, Saddle Brook, NJ, to provide nursing services for special education student 
S.A., at the recession cost of $86,400.00, effective September 7, 2021. 

Please Note: Originally approved at the August 26, 2021 Board Mtg in the amount not to exceed $102,240.00. 
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CONTRACT WITH STARLIGHT HOME CARE AGENCY, INC dba STAR PEDIATRIC 
HOME CARE AGENCY 

 
As recommended by Diana Pinto-Gomez, Director of Special Services, that the Elizabeth 

Board of Education enter into a contract with Starlight Home Care Agency, Inc., d/b/a Star 
Pediatric Home Care Agency, Saddle Brook, NJ, to provide personal nursing services for M.S., a 
special education student that is attending EPS #1 (7 hours), effective September 9, 2021, at the 
rate of $52.00 LPN or $60.00 RN per hour, at a cost not to exceed $75,600.00, in accordance with 
N.J.S.A.18A:18A-5a(1). 
 
 

CONTRACT WITH KEAN UNIVERSITY 
 
As recommended by Diana Pinto-Gomez, Director of Special Services, that the Elizabeth 

Board of Education enter into a contract with Kean University, Union, NJ, for an externship 
agreement in order to serve as an externship site for students in their graduate Combined School 
and Clinical Psychology Program (PsyD) for the time period commencing September 1, 2021 and 
ending on August 31, 2022, no cost to the Board, in accordance with N.J.S.A.18A:18A-1 et seq. 
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BOARD OF EDUCATION 
 

RESOLUTION  
 

WEEK OF RESPECT 
 

 
 WHEREAS, the Anti-Bullying Bill of Rights, Assembly Bill 3466, was approved by the New 
Jersey Legislature in November 2010 and signed into law as P.L. 2010, c. 122, by Governor Chris Christie 
on January 5, 2011; and 
 
 WHEREAS, the statute is intended to protect students from harassment and intimidation that 
would substantially interfere with their education; and 
 
 WHEREAS,  in a 2009 survey by the National Centers for Disease Control, one in five New Jersey 
students indicated they had been the subject of bullying on school grounds during the previous year; and 
 
  WHEREAS, the Anti-Bullying Bill of Rights places expanded responsibilities on teachers, school 
administrators and boards of education to protect students from incidents of bullying, harassment and 
intimidation; and 
 
  WHEREAS, the Anti-Bullying Bill of Rights designates the week beginning with the first Monday 
in October as “Week of Respect” throughout New Jersey”; and 
 
 WHEREAS, the law directs school districts to observe the “Week of Respect” through age-
appropriate instruction in accordance with New Jersey’s core curriculum content standards; and 
 
 WHEREAS, the Elizabeth Board of Education recognizes the harmful impact of harassment and 
bullying on children and is committed to providing all of its students with warm, safe learning environments 
free from intimidation; and 
 
 WHEREAS, the Elizabeth Board of Education supports the intent of the Anti-Bullying Bill of 
Rights to protect our children, as well as the goal of previous law to enhance training and instruction to 
prevent harassment, intimidation and bullying. 
 
 NOW, THEREFORE, BE IT RESOLVED, that the Elizabeth Board of Education declares October 
7-11, 2021 as a “Week of Respect” in all district schools. 
 

BE IT FURTHER RESOLVED, that the Week of Respect will be a part of the Elizabeth Public 
Schools’ ongoing efforts to foster respect among students and staff for the diverse cultures and personalities 
represented in our school community, and that the resolution be spread on the official agenda of the 
Elizabeth Board of Education. 
 
 
 
 
 
Elizabeth, New Jersey 
September 30, 2021          21-78 
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BOARD OF EDUCATION 
 

RESOLUTION 
 

CHRISTOPHER COLUMBUS DAY 
 
 
 WHEREAS, over 500 years ago, Christopher Columbus bravely embarked on a 
journey west across the Atlantic Ocean in search of a sea route to the eastern stretches of 
Asia, and 
 
 WHEREAS, with the support of Queen Isabella of Spain, Columbus’s three 
vessels, the Nina, the Pinta, and the Santa Maria, followed a route that he mapped, and 
 
 WHEREAS, Columbus and his crew of ninety endured an arduous journey of 
thirty-three days before reaching the New World on October 12, 1492, and 
 
 WHEREAS, history remembers Christopher Columbus as an outstanding 
navigator and an organizer of expeditions, and 
 
 WHEREAS, a Columbus Day celebration was first held in 1792 and, in 1971, 
Columbus Day became a legal federal holiday now celebrated on the second Monday in 
October, and   
 
 WHEREAS, the Elizabeth Board of Education recognizes the courage, bravery, 
and spirit of adventure that Christopher Columbus demonstrated as an explorer and as a 
navigator. 
 
 NOW, THEREFORE, BE IT RESOLVED, that during the month of October 
appropriate studies, activities, and displays be planned in all of our district’s schools to 
remember and honor Christopher Columbus, a man whose spirit and determination truly 
changed man’s vision of his world. 
 
 BE IT FURTHER RESOLVED, that the resolution be spread on the official 
agenda of the Elizabeth Board of Education. 
 
 
 
 
 
 
Elizabeth, New Jersey 
September 30, 2021         21-79 
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BOARD OF EDUCATION 
 

RESOLUTION 
 

ITALIAN-AMERICAN HERITAGE MONTH 
 
 
 WHEREAS, Italians and Italian-Americans have made great contributions to 
America's society economically, culturally, and politically, and 
 

WHEREAS,  Italian-Americans have won prestigious prizes, such as the Nobel 
Prize, the Pritzker Award for architecture, and the Fields Medal for mathematics, and 
 
 WHEREAS, Italians and Italian-Americans invented pianos, violins, calendars, 
radios, telescopes, compasses, microscopes, thermometers, eye glasses, steam engines, 
typewriters, and batteries, and 
 
 WHEREAS, Italian-Americans have toiled and labored while helping to build our 
nation’s infrastructure, including railroads, tunnels, highways, and subways, and 
 
 WHEREAS, the Elizabeth Board of Education recognizes that it is within the 
school community that pride in our nation’s history and an appreciation for the experiences 
and contributions of men and women of all racial, religious, and ethnic groups are 
developed. 
 
 NOW, THEREFORE, BE IT RESOLVED, that the month of October 2021 be 
designated as: 

“ITALIAN-AMERICAN HERITAGE MONTH” 
 
to promote awareness of the valuable contributions of Italian-Americans, past and present, 
to all aspects of American life. 
 

BE IT FURTHER RESOLVED, that the resolution be spread on the official 
agenda of the Elizabeth Board of Education. 
 
 
 
 
 
 
 
Elizabeth, New Jersey 
September 30, 2021         21-80 
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BOARD OF EDUCATION 

 
RESOLUTION 

 
NATIONAL HISPANIC HERITAGE MONTH 

 
 
 
 WHEREAS, throughout our nation’s history, men and women of Spanish and Latin 
American descent have played important roles in the growth, development, and success of our 
country, and 
 
 WHEREAS, time and time again, Hispanic-Americans have come to the United States, 
often in search of the freedoms denied them by the repressive regimes controlling their homelands, 
and 
 
 WHEREAS, adopting this country as their own, Hispanic-Americans have consistently 
demonstrated their dedication to the ideals upon which the United States is founded, and 
 
 WHEREAS, with faith and hard work, these individuals have built strong families and 
proud communities and have earned positions of leadership in business, education, sports, the 
sciences, and the arts, and have assumed leadership roles in government, and 
 
 WHEREAS, Hispanic-Americans have made their mark across the country and on 
virtually every aspect of American life. 
 
 NOW, THEREFORE, BE IT RESOLVED, that the members of the Elizabeth Board of 
Education hereby proclaim September 15, 2021 through October 15, 2021 as 
 

“NATIONAL HISPANIC HERITAGE MONTH” 
 
 BE IT FURTHER RESOLVED, that the resolution be spread on the official agenda of 
the Elizabeth Board of Education. 
 

 
 
 
 
 
Elizabeth, New Jersey 
September 30, 2021          21-81 
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BOARD OF EDUCATION 
 

RESOLUTION 
 

SCHOOL VIOLENCE AWARENESS WEEK 
 

 
 WHEREAS, school safety is always a top priority of educational officials, and 
 

  WHEREAS, promoting school safety is of the utmost importance to all, and  
 
  WHEREAS, schools must be safe places where students can learn and grow without fear 

of violence, and 
 
  WHEREAS, age appropriate opportunities and programs are provided for students 

including discussions on conflict resolution, issues of student diversity and tolerance, and 
 
  WHEREAS, schools provide opportunities for students, parents, and school district and 

law enforcement personnel to discuss methods for preventing school violence and vandalism. 
 
  NOW, THEREFORE, BE IT RESOLVED, that the members of the Elizabeth Board of 

Education hereby proclaim the week of October 22, 2021 as: 
 

“School Violence Awareness Week” 
 
 BE IT FURTHER RESOLVED, that the resolution be spread on the official agenda of 
the Elizabeth Board of Education. 
 
 
 
 
 
 
 
 
 
 
 
 
 
Elizabeth, New Jersey  
September 30, 2021          21-82 
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BOARD OF EDUCATION 

 
RESOLUTION 

 
NATIONAL DISABILITY EMPLOYMENT AWARENESS MONTH 

 
 

 WHEREAS, people with disabilities have, throughout the history of this country, made 
remarkable contributions to countless fields of endeavor including medicine, education, the arts, 
journalism, government service, and science, and 
 
 WHEREAS, this year marks the sixteenth anniversary of the Americans with Disabilities 
Act and the thirtieth anniversary of the Individuals with Disabilities Education Act: two landmark 
pieces of legislation that transformed our country’s disability policy and set a standard for other 
nations of the world, and 
 
 WHEREAS, in the United States of America, we define ourselves in many ways … not 
only by our families and communities, but also by our work, and 
 
 WHEREAS, it is incumbent upon all of us as employers, employees, educators, and 
especially as fellow humans to recognize and tap into the enormous potential of individuals with 
disabilities and to do everything possible to integrate Americans with disabilities into this 
country’s working force, and 
 

WHEREAS, it is especially important that all students with disabilities in the Elizabeth 
Public Schools are given all of the help they need to master the skills they must have to successfully 
seek gainful and rewarding employment. 
 
 NOW, THEREFORE, BE IT RESOLVED, that the Elizabeth Board of Education joins 
with the President of the United States in designating October 2021 as  
 

NATIONAL DISABILITY EMPLOYMENT AWARENESS MONTH 
“America’s Recovery: Powered by Inclusion” 

 
BE IT FURTHER RESOLVED, that teachers in all of our schools plan activities and 

programs that will bring about awareness of the fact that people with disabilities are ready, willing, 
and able to contribute to the growth and development of this nation and should be given every 
opportunity to do so. 
 
 
 
 
 
Elizabeth, New Jersey  
September 30, 2021          21-83 
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BOARD OF EDUCATION 
 
 

RESOLUTION  
 
 

APPROVAL OF EMPLOYMENT CONTRACTS 
 
 

 WHEREAS the Interim Executive County Superintendent for the County of Union is required by 
State regulations to conduct a review of the District’s 2021-2022 employment contracts pursuant to 
N.J.A.C. 6A:23A-3.1; and,  
 

WHEREAS the attached employment contracts have been provided to the Interim Executive 
County Superintendent for the County of Union for his review and approval;  

 
NOW, THEREFORE, BE IT RESOLVED, upon the recommendation of the Superintendent, the 

Board of Education of the City of Elizabeth hereby approves the attached employment contracts for the 
following employees, as approved and stipulated by the Interim Executive County Superintendent for the 
County of Union:  
 

Dr. Jennifer Cedeno, Assistant Superintendent for Teaching and Learning (Salary: $198,249.00) 
Mr. Rafael Cortes, Assistant Superintendent for Schools;  (Salary: $202,215.00) 
Mrs. Judy Finch-Johnson, Assistant Superintendent for Schools  (Salary: $198,249.00) 
Mr. Harold E. Kennedy, Jr., School Business Administrator/Board Secretary  (Salary: $256,510.00) 

 

This resolution and related employment contracts shall be maintained in the file of the Elizabeth 
School District and shall be made available for public inspection at the offices of the Elizabeth Board of 
Education.   

 
 
 
 
 
 
 
 
 
 
 
Elizabeth, New Jersey 
September 30, 2021          21-84 



            10g 
C 
   O 
      P 
        Y 
 

BOARD OF EDUCATION 
 

RESOLUTION 
 

REQUISITION FOR TAXES 
 
 
 RESOLVED, that the amount of district taxes, exclusive of debt service requirements 
needed to meet the obligations of the Board for the next eight weeks is $16,443,765.00 and that the 
City of Elizabeth is hereby requested to place in the hands of the Treasurer of School Moneys that 
amount within the next thirty days in accordance with the statutes relating thereto. 
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BOARD OF EDUCATION 
 

RESOLUTION 
 

THE ELIZABETH BOARD OF EDUCATION AUTHORIZES THE EXECUTIION OF AN 
ENERGY SERVICES CONTRACT WITH HONEYWELL INTERNATIONAL, INC. IN 

CONNECTION WITH THE DISTRICT’S ENERGY SAVINGS IMPROVEMENT PROGRAM 
 

WHEREAS, the Elizabeth Board of Education (the “Board”) completed a Local 
Government Energy Audit (the “Audit”) through a no-cost program administered by the Board of 
Public Utilities Office of Clean Energy (“BPU”); and  

 
WHEREAS, on July 9, 2020, the Board, pursuant to the competitive contracting provisions 

of the Public School Contracts Law, N.J.S.A. 18A:18A-4.1 et seq., issued a Request for Proposals to 
Select an Energy Services Company to Develop and Implement an Energy Savings Plan through an 
Energy Savings Improvement Program for the Elizabeth School District, Elizabeth Board of 
Education, 500 North Board Street, Elizabeth, NJ 07208 (the “RFP”) in accordance with the 
requirements of N.J.S.A. 18A:18A-4.6 et seq.; and 

WHEREAS, on October 15, 2020, the Board received two legally compliant proposals from 
the following firms: 

• Willdan Energy Services, 
• Honeywell; and  

 
WHEREAS, the Board’s Evaluation Team evaluated both proposals, and prepared an 

Evaluation Report, dated December 14, 2020, recommending a Successful Respondent; and  

 WHEREAS, via Resolution dated December 17, 2020, the Board voted to accept the 
recommendation contained in the Evaluation Report and selected Honeywell International Inc., 
(“Honeywell”) as the District’s Energy Services Company; and  
 

WHEREAS, Honeywell and the District have worked diligently to advance the Energy 
Savings Improvement Program (“ESIP”) process; and   
 

WHEREAS, the Board, via Resolution dated August 26, 2021, adopted Honeywell’s final 
Energy Savings Plan (“ESP”), which was reviewed and accepted by the NJBPU and the District’s 
independent third-party reviewer, Gabel Associates; and 
 
 
 
 



 
 WHEREAS, Honeywell and the District have negotiated an Energy Services Agreement, a 
copy of which is attached hereto and made a part hereof as Exhibit A, which contains the exact scope 
of work that the Honeywell is to perform for the District’s ESIP; and 
 
 WHEREAS, the total cost for the scope of work to be performed by Honeywell under the 
Energy Services Agreement shall be an amount not to exceed $75,015,211.00 (“Total Contract 
Price”); and  
 
 WHEREAS, as set forth in Section 6.1.1.2 of the Energy Services Contract, and consistent 
with From V of Honeywell’s initial ESIP proposal to the District, Honeywell shall be paid an amount 
not to exceed $14,954,994 for performing the scope of work, which amount is included in the Total 
Contract Price referenced above; and  
 
 WHEREAS, pursuant to Attachment E of the Energy Services Contract, Honeywell will not 
receive any payment from the District until such time as the financing is finalized by the District; and  
 
 WHEREAS, the Energy Services Contract include a three-year savings guarantee; and  
 
 WHEREAS, the District obligations under the Energy Services Contract shall be subject to 
receipt of all necessary funding.   
 

NOW, THEREFORE, BE IT RESOLVED by the Board of Education of the Elizabeth 
Public School District as follows: 

1. That the Board hereby authorizes and directs the Business Administrator, 
with the advice and counsel of General Legal Counsel, Energy Consultant, Auditor 
and Architect, to execute the Energy Services Contract between the District and 
Honeywell International, Inc., in a form substantially similar to the form attached 
hereto as Exhibit A.  

2. That the Board further authorizes and directs the Business Administrator 
and the Board’s professional team, working with Honeywell, to identify and obtain 
the funding necessary to address the Total Contract Price associated with the 
Energy Services Contract. 

3. That this Resolution shall take effect upon adoption. 
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BOARD OF EDUCATION 
 

RESOLUTION 
 

PAYMENT FOR UNUSED SICK DAYS 
 
 Recommended:  That payment for accumulated and unused sick days for retired employees in 
accordance with collective negotiations agreements and state law, be approved. 
 

 
Maria Esteves   $     685.00 
Susan Lehman   $     712.50 
Linda McLean   $21,175.63 
Rosa Paz   $  5,399.55 
Jeffrey Roszkowski  $56,550.00 
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BOARD OF EDUCATION 
 

RESOLUTION 
 

APPROVING ENTRY INTO CONTRACT WITH CHILDREN’S LITERACY INITIATIVE, INC. TO 
PROVIDE JOB EMBEDDED COACHING AND PROFESSIONAL DEVELOPMENT IN EARLY 
LITERACY FOR TEACHERS IN GENERAL EDUCATION AND BILINGUAL CLASSROOMS  

 
WHEREAS, the Board, having determined that, in order to carry out its business and responsibilities, 

and in order to aid in the acceleration of early literacy among District students, will require coaching and 
professional development for the District’s K-5 elementary and bilingual teachers, during the 2021-2022 school 
year (the “Service”); and 
 
 WHEREAS, a Request for Proposals was initiated on August 31, 2021 utilizing the competitive bidding 
process in compliance with the Public School Contracts Law; and 
 
 WHEREAS, the Bid Opening was conducted on September 15, 2021 in accordance with N.J.S.A. 
18A:18A-21b which opening resulted in the submission of one (1) response; and 
 
 WHEREAS, Daphne Marchetti, Director of Elementary & Secondary Education & Sandra Nunes, 
Director of Bilingual & ESL Education, recommend that the Board appoint Children’s Literacy Initiative, Inc. a 
501(c)(3) non-profit corporation, the sole responsible bidder, to supply the Service in accordance with the terms 
of the contract attached hereto, in an amount not to exceed Three Million Seven Hundred Seventy-Two 
Thousand Three Hundred Eighty-Seven and No/100 Dollars ($3,772,387.00) in accordance with N.J.S.A. 
18A:18A-4a. 
 

NOW, THEREFORE, BE IT RESOLVED by the Elizabeth Board of Education as follows: 
 

1. The aforesaid recitals are incorporated herein as if set forth at length. 

2. Children’s Literacy Initiative, Inc., is appointed to provide the Service upon execution of the 
attached contract and receipt of a notice to proceed. 

3. The Board approves the contract attached hereto by and between the Board and Children’s Literacy 
Initiative, Inc.to provide the Service during the 2021 – 2022 school year, commencing October 1, 
2021, in a total amount not to exceed $3,772,387.00 and authorizes and directs the Board President 
and School Business Administrator/ Board Secretary to execute the same in normal fashion. 

4. All previous Resolutions and/or orders and directives of Board employees or officials which are 
contrary or inconsistent with the terms of this instant Resolution are hereby rescinded, repealed and 
otherwise deemed ineffectual to the extent of their inconsistency. 

5. This Resolution shall take effect immediately.  
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BOARD OF EDUCATION 
 

RESOLUTION 
 

APPOINTING BSN SPORTS, LLC, GEORGE L. HEIDER, INC. t/a SPORTSMAN’S, ALL 
AMERICAN SPORTS CORPORATION t/a RIDDELL ALL AMERICAN, AND METUCHEN 

CENTER, INC. TO PROVIDE ATHLETIC EQUIPMENT AND SUPPLIES FOR WINTER SPORTS  
 
 WHEREAS, in order to carry out the business and responsibilities of the Board, the Board has 
determined that it will require the services of companies to provide athletic equipment and supplies, for the 
District’s Winter Sports Programs during the 2021 – 2022 school year (the “Services”); and  

 WHEREAS, an RFP was initiated on August 23, 2021 utilizing the competitive bidding process in 
compliance with the Public School Contracts Law; and 

 WHEREAS, the Bid Opening was conducted on September 14, 2021 in accordance with N.J.S.A. 
18A:18A-21b which opening resulted in the submission of six (6) responses; and 

 WHEREAS, Bartolomeo Candelino, Director of Athletics recommends that the Board enter into 
four (4) contracts for the Services, in the forms attached hereto, with the following companies, the lowest 
responsible bidders, in the following amounts which, in the aggregate, shall not exceed One Hundred Thirty-
Four Thousand Seventy-Six and 37/100 Dollars ($134,076.37), in accordance with N.J.S.A. 18A:18A-4a. 

a. BSN Sports, LLC             - $ 76,978.58 
b. George L. Heider, Inc., t/a Sportsman’s - $ 55,591.09 
c. All American Sports Corporation t/a Riddell All American - $ 1,177.00 
d. Metuchen Center, Inc. - $ 329.70 

 
 NOW, THEREFORE, BE IT RESOLVED by the Elizabeth Board of Education as follows:  

1. The aforesaid recitals are incorporated herein as if set forth at length. 

2. BSN Sports, LLC, George L. Heider, trading as Sportsman’s, All American Sports Corporation, 
trading as Riddell All American, and Metuchen Center, Inc. are each appointed to provide specific 
portions of the Services upon execution of contracts substantially in the form attached hereto for the 
Services in the amounts set forth above and in a total amount not to exceed $134,076.37 and receipt 
of a notice to proceed.  The Board authorizes and directs the Board President and School Business 
Administrator/Board Secretary to execute the final contracts in the normal fashion. 

3. All previous Resolutions and/or orders and directives of Board employees or officials, which are 
contrary or inconsistent with the terms of this instant Resolution, are hereby rescinded, repealed and 
otherwise deemed ineffectual, to the extent of their inconsistency.  

4. This Resolution shall take effect immediately. 
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BOARD OF EDUCATION 
 

RESOLUTION 
 

 
PAYMENT FOR UNUSED VACATION DAYS 

 
 
Recommended: That payment for accumulated and unused vacation days for employees in 
accordance with collective negotiations agreements and state law, be approved: 
 
 
 
 
 
 

Linda McLean   $     884.15 
Jeffrey Roszkowski   $  2,790.69 
Anthony Parenti   $  1,070.95 
Michael Joseph Vena   $  9,263.98 
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BOARD OF EDUCATION 
 

RESOLUTION  
 

APPROVING ENTRY INTO PURCHASE AGREEMENT WITH OLUWATOSIN OGUN 
D/B/A ICT RESOURCES FOR 1,100 KEYBOARD MOUSES  

 
WHEREAS, the Board, having determined that, in order to carry out its business and 

responsibilities, will require the acquisition of wireless keyboard mouses for District students, for the 2021-
2022 academic year; and 

 
WHEREAS, the District has received federal Cares Act funding for the acquisition of the wireless 

keyboard mouses;  
 
 WHEREAS, a Request for Proposals was initiated on June 7, 2021 utilizing the competitive 
bidding process in compliance with the Public School Contracts Law; and 
 
 WHEREAS, the Bid Opening was conducted on June 23, 2021 in accordance with N.J.S.A. 
18A:18A-21b which opening resulted in the submission of four (4) responses; and 
 

WHEREAS, Alberto Marsal, Chief of Information Technology recommends that the Board 
appoint Oluwatosin Ogun, individually and doing business as ICT Resources, the lowest responsible bidder, 
to supply 1,100 keyboard mouses in accordance with the terms of the contract attached hereto, in an amount 
not to exceed Twenty-Seven Thousand Three Hundred and Forty-Six/100 Dollars ($27,346.00) in 
accordance with N.J.S.A. 18A:18A-4a. 
 

NOW, THEREFORE, BE IT RESOLVED by the Elizabeth Board of Education as follows: 
 

1. The aforesaid recitals are incorporated herein as if set forth at length. 

2. Oluwatosin Ogun, individually and doing business as ICT Resources, is appointed to provide 
the Services upon execution of the attached contract and receipt of a notice to proceed. 

3. The Board approves the contract attached hereto by and between the Board and Oluwatosin 
Ogun, individually and doing business as ICT Resources to provide and deliver 1,100 keyboard 
mouses to the District Technology Department for use by District students in a total amount 
not to exceed $27,436.00 and authorizes and directs the Board President and Board 
Secretary/School Business Administrator to execute the same in normal fashion. 

4. All previous Resolutions and/or orders and directives of Board employees or officials which 
are contrary or inconsistent with the terms of this instant Resolution are hereby rescinded, 
repealed and otherwise deemed ineffectual to the extent of their inconsistency. 

5. This Resolution shall take effect immediately.  
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BOARD OF EDUCATION 
 

RESOLUTION 
 
 

WHEREAS, Jacques Gonzales assumed the role of head coach of the Elizabeth High School varsity 
boys soccer team starting with the 2018 season after previously serving as the team’s assistant coach, and 

 
WHEREAS, in his first season, Jacques Gonzales guided the Minutemen to its first state sectional 

championship in a decade, defeating rival Scotch Plains-Fanwood 2-1 in the NJSIAA North 2, Group 4 Final, and 
 
WHEREAS, the success of the 2018 Elizabeth High School varsity boys soccer team earned Jacques 

Gonzalez a Soccer Coaches Association of New Jersey (SCANJ) Coach of the Year Award, and 
 
WHEREAS, Jacques Gonzales led an even more formidable team in 2019 as he guided the program 

to a share of the Union County Championship, a repeat as North 2, Group 4 state champions, and an 
undefeated record all the way up to the Group 4 semifinals, finishing the season at 20-1-4 and a ranking of 
No. 3 in New Jersey, and 

 
WHEREAS, in a pandemic shortened 2020, Jacques Gonzales led his club to the Central East\, 

Group 4 (Middlesex/Union) final and a third straight top-15 finish in the state, and 
 
WHEREAS, in 2021, the Elizabeth High School Boys soccer team is once again proving its mettle 

as a team contending for county and state championships, highlighted by a 4-1 victory over Union at 
Williams Field in Elizabeth on September 16 that earned Jacques Gonzales his 50th career win, and 

 
WHEREAS, in three plus seasons, Jacques Gonzales has already accumulated 50 wins and his teams 

have not lost more than 3 games in a season, going 50-7-9 with him as head coach at the time of his 50th 
victory. 

 
NOW, THEREFORE, BE IT RESOLVED, that the Elizabeth Board of Education recognizes 

Jacques Gonzales for the exceptional skill and knowledge he has demonstrated in leading his teams to great 
success while drawing out the full potential of his players as individuals and as a team in his journey to the 
50 career victories. 

 
BE IT FURTHER RESOLVED, that the resolution be spread on the official minutes of the Board 

of Education and a copy of this resolution be presented to Jacques Gonzales with the Board of Education’s 
warmest congratulations and gratitude. 
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BOARD OF EDUCATION 
 

RESOLUTION 
 

AMENDMENT OF LONG RANGE FACILITY PLAN 
 

 
 
 WHEREAS, the Elizabeth Board of Education Long Range Facility Plan designated the 
construction of new schools and renovations and additions to district schools; and  
 
 WHEREAS, facing uncertainty as to future availability of school construction funding,  
the Elizabeth Board of Education has entered the project specific planning stage to address 
alternative solutions to the continued lack of educational space to meet the needs of its students; 
and 
 
 WHEREAS, the Elizabeth Board of Education has identified and approved the 
acquisition of real property including an educational facility to meet those needs located in the 
City of Elizabeth and designated as: 824-864 North Broad Street, Block 11, Lot 1091; and  
 
 WHEREAS, The Board now seeks to take steps in order to proceed with the project and 
comply with NJAC 6A:26-5.2 and 5.3 and related sections of the code as an “other capital 
project” and must prepare a Submission Package to the New Jersey Department of Education for 
review and approval.  
 
 NOW, THEREFORE, BE IT RESOLVED, that the Elizabeth Board of Education 
authorizes the preparation of the Department of Education Submission Package and that the 
Superintendent of Schools and School Business Administrator/Board Secretary be authorized to 
amend the approved Elizabeth Board of Education Long Range Facility Plan to acquire 
classroom space to increase capacity above existing schools. 
 
 BE IT FURTHER RESOLVED, that the Elizabeth Board of Education authorizes the 
submission of the Submission Package for the project to the New Jersey Department of 
Education for consideration and approval. 
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BOARD OF EDUCATION 
 

RESOLUTION 
 

 
SUPPORTING THE CITY OF ELIZABETH 

SAFE ROUTES TO SCHOOL PROJECT AND THE APPLICATION FOR SAFE ROUTES TO 
SCHOOL FUNDING TO ENHANCE PEDESTRIAN AND TRAFFIC ASSISTANCE 

MEASURES TO MAKE BICYCLING AND WALKING TO SCHOOL A SAFER AND MORE 
APPEALING TRANSORTATION ALTERNATIVE FOR STUDENTS 

 
 

WHEREAS, it is our understanding that the City of Elizabeth proposes to apply for grant funds 
with the New Jersey Department of Transportation’s Safe Routes to School Project that will provide 
for installation of pedestrian hybrid beacons, pavement markings, signage at three (3) locations where 
the Elizabeth River Trail crosses local streets as follows: Summer Street at the Elizabeth River; South 
Broad Street at the Elizabeth River; West Jersey Street at the Elizabeth River; and   
 

WHEREAS, this project will improve safety and access for the children attending schools in  
the City of Elizabeth and will clearly provide a much safer transportation experience for student 
walkers and bike riders, as well as students with disabilities and the general population of pedestrians 
and bicyclists in the City under the goals of the Safe Routes to Schools program; and 
 

WHEREAS, it is our belief that the proposed activities are consistent with the goals of the Safe 
Routes to Schools program and the policies of the Elizabeth Public School District and that funding 
this project would provide a significant opportunity for the City of Elizabeth to improve student safety 
in the municipality. 
 

NOW, THEREFORE, BE IT RESOLVED by the Elizabeth Board of Education that the 
Elizabeth Public Schools fully supports the City of Elizabeth’s efforts in seeking New Jersey 
Department of Transportation Safe Routes to Schools funds and will collaborate to support the goals of 
the project, namely, to improve safety, encourage walking and biking to school and to improve the 
walking and biking environment for students of the district and other users of the routes. 
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BOARD OF EDUCATION 
 

RESOLUTION 
 

WHEREAS, Damaryz Vazquez, a professional ballerina, emigrated to the United States from Cuba in the 
1960s, settling in Elizabeth, New Jersey as she pursued the American Dream, and  

 
WHEREAS, Damaryz Vazquez believed she could make an impact in her community by sharing her passion 

of dance with others, opening Damaryz Dance Studio on Elizabeth Avenue with the intent of preserving traditional Latin 
dance while using it as a vehicle to provide a growing Hispanic community within Elizabeth a social space to embrace 
their Latin culture, and 

 
WHEREAS, the love, energy, and charisma that Damaryz Vazquez devoted to teaching dance transcended 

generations, turning countless aspiring dancers into a large extended family while empowering those who entered her 
studio with the confidence and belief that they could achieve anything, and 

 
WHEREAS, Damaryz Vazquez was influential beyond the walls of her dance studio, seemingly volunteering 

or being involved everywhere in the Elizabeth community, including the coordination of debutant balls and charity 
events while also serving as a leader in various social clubs, and 

 
WHEREAS, the contributions of Damaryz Vazquez to her community also extended to the school community, 

serving with great passion and dedication as an Elizabeth Public Schools team member for 15 years, including at 
Madison-Monroe School No. 16 and Elmora School No. 12, before retiring in 2014, and 

 
WHEREAS, as a parent liaison, Damaryz Vazquez was able to use her great talent for building bridges 

among community members to assist families in communicating with school team members, and 
 
WHEREAS, the Elizabeth Board of Education and Elizabeth Public Schools Professional Learning 

Community were very saddened to learn of Damaryz Vazquez’s passing on September 21, 2021, and express their 
sympathy and heartfelt sorrow to all those who loved her and were inspired by her, and 

 
WHEREAS, the Elizabeth Board of Education and Elizabeth Public Schools Professional Learning 

Community takes solace in knowing that the legacy of Damaryz Vazquez will live on in the those whose dreams she 
helped realize and in the generations of lives she impacted who will continue to make contributions to our community 
and society now and in the years ahead. 

 
NOW, THEREFORE BE IT RESOLVED, that the spirit, devotion, and purpose with which Damaryz 

Vazquez lived each day of her life and served others be held in the highest regard. 
 
BE IT FURTHER RESOLVED, that the resolution be spread on the official minutes of the Board of 

Education as we reflect upon the memory of a truly special and unique woman who was known throughout the City 
of Elizabeth as a teacher, a friend, and for so many young girls whose lives she changed, a mom. 

 
 
 
 

Elizabeth, New Jersey 
September 30, 2021           21-95 



            10r 
 
C 
  O 
     P 
       Y 
  

BOARD OF EDUCATION 
 

RESOLUTION 
 
 
 

 
RECOMMENDED: That S. A. be returned to work effective October 1, 2021 to Chessie 
Dentley Roberts Academy School No. 30. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
*Subject to corrections 
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