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July 27, 2022 

 

 

PUBLIC SESSION 

 

 

Moment of Silence 

 

Abdul Qahar Afzali, Student 
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Maurice Cornell Pridgen, Security Guard 

Thomas Jefferson Arts Academy 

 

Joseph Peter Brady 

Retired Music Teacher, Sonia Sotomayor School No. 25 

 

 

 

 

Pledge of Allegiance 

 

 

Star Spangled Banner by Francis Scott Key 

 

 

Pledge of Ethics 

 

 



            2a 
C         Personnel Report 

  O         Leaves of Absences, etc. 

    P         Elizabeth, NJ. 

      Y         July 27, 2022 

 

 

BOARD OF EDUCATION 

 

 The Superintendent of Schools recommends approval of the following recommendations. 

 

LEAVES OF ABSENCE 

 

 Recommended:  That the following requests for leave of absence be granted, without pay, as 

below written. 

 

Subject to EEA negotiation and correction of errors  

 

Instructional Department 

 

Certified Staff 

 

Caitlin Marie Camuccio, Teacher-Speech Arts/Dramatics (No. 1731), School No. 7 – effective  

October 19, 2022 through January 16, 2023. 

 

Nicholas Joseph Chomko, Teacher-Physical Education and Health (No. 4638), School No. 8 – effective 

October 3, 2022 through January 11, 2023. 

 

Carol Ann Di Girolamo, Teacher-First Grade (No. 3618), School No. 19 – effective January 18, 2022 

through June 30, 2022. 

 

Amanda Camp Colon Esteves, Teacher-Dance (No. 2465), Alexander Hamilton Preparatory Academy 

– effective September 1, 2022 through November 30, 2022. 

 

Lucia Estevez, Teacher-Bilingual In Class Support (No. 2977), School No. 5 – effective June 8, 2022 

through June 30, 2022. 

 

Stephanie Theresa Gardner, Guidance Counselor (No. 2032), Admiral William F. Halsey, Jr. Health & 

Public Safety Academy – effective July 1, 2022 through October 31, 2022. 

 

Tyneequa Keyetta Gonzalez, Teacher-Pre-Kindergarten (No. 3949), School No. 1 – effective 

September 1, 2022 through November 30, 2022 and December 1, 2022 through December 31, 2022. 

 

Laura Mary Guidera, Teacher-Seventh & Eighth Grade (Social Studies) (No. 3587), School No. 6 – 

effective September 13, 2022 through December 15, 2022 and December 16, 2022 through January 31, 

2023. 
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Jessica Marie Corsaro Kaingu, Teacher-Seventh & Eighth Grade (ELA) (No. 1509), School No. 20 – 

effective September 1, 2022 through December 8, 2022 and December 9, 2022 through December 31, 

2022. 

 

Gregory W. Marsal, Teacher-Fourth Grade (No. 4023), School No. 21 – effective September 1, 2022 

through September 30, 2022. 

 

Sonia Cristina Marujo Dias, Teacher-English (No. 2485), John E. Dwyer Technology Academy – 

effective September 16, 2022 through December 8, 2022. 

 

Stacey Lynn McCann, Teacher-Third Grade (ABL) (No. 0424), School No. 28 – effective November 

16, 2022 through February 28, 2023. 

 

Susana Mendiola, Teacher-Bilingual Self-Contained Grade 1 (No. 0383), School No. 19 – effective 

May 27, 2022 through June 30, 2022 and September 1, 2022 through September 26, 2022. 

 

Erika E. Moniz, Teacher-ESL In Class Support (No. 5001), Thomas Jefferson Arts Academy – 

effective September 1, 2022 through November 30, 2022. 

 

Shereen Haseena Morris, Teacher-Fourth Grade (No. 3619), School No. 5 – effective June 15, 2022 

through November 22, 2022 and November 23, 2022 through November 30, 2022. 

 

Melanie Padilla, Guidance Counselor, School No. 1 – effective September 1, 2022 through December 

7, 2022. 

 

Genny A. Pena, Teacher-Bilingual Self-Contained Grade 2 (No. 4782), School No. 6 – effective 

October 11, 2022 through January 16, 2023. 

 

Cindy Pereira, Teacher-Second Grade (No. 4412), School No. 7 – effective September 1, 2022 through 

November 30, 2022. 

 

Mary H. Reilly, Teacher-Art (No. 1937), Thomas Jefferson Arts Academy – effective September 14, 

2022 through December 15, 2022. 

 

Nicole Santos Reis, Teacher-Pre-Kindergarten (No. 3894), School No. 6 – effective September 16, 

2022 through December 20, 2022 and December 21, 2022 through December 31, 2022. 

 

Claudia Roberts, Guidance Counselor (No. 3018), School No. 18 – effective October 25, 2022 through 

February 1, 2023. 

 

Crystal Paula Rodriguez, Teacher-Third Grade (No. 2250), School No. 12 – effective September 1, 

2022 through December 8, 2022. 
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Giovanni N. Rodriguez, Teacher-Physical Education and Health (No. 0520), School No. 6 – effective 

October 3, 2022 through January 11, 2023. 

 

Erika M. Stinson, Teacher-Autism (No. 5285), School No. 21 – effective September 1, 2022 through 

November 30, 2022. 

 

Nicole E. Sutherland, Teacher-Sixth Grade (Social Studies) (No. 4633), School No. 8 – effective 

September 14, 2022 through December 31, 2022. 

 

Assistant 

 

Magdalena Guzman, Assistant-Bilingual Kindergarten (No. 3368), School No. 15 – effective May 27, 

2022 through June 22, 2022. 

 

Business Office 

 

 Administrative Secretary I-12 Months 

 

Jennifer Sylvie Laranjeira, Administrative Secretary I-12 Months (No. 3342), 94-Mitchell Business-

Payroll – effective May 9, 2022 through June 30, 2022. 

 

 Computer Technician 

 

Kenneth Mak, Computer Technician (No. 5727), 94-Mitchell Business Technology and I.S. – effective 

August 8, 2022 through August 22, 2022. 

 

 Custodians 

 

John W. Lewis, Custodian (No. 0653), Welcome Center – effective June 2, 2022 through June 30, 

2022. 

 

Rosa Esther Perez, Custodian (No. 0539), ECC School No. 50 – effective June 27, 2022 through July 

25, 2022. 

 

Iris O. Rodriguez, Custodian (No. 4865), Thomas A. Edison Career & Technical Academy – effective 

August 8, 2022 through August 19, 2022. 

 

Isabel Rodriguez, Custodian (No. 3114), Thomas A. Edison Career and Technical Academy – effective 

June 15, 2022 through June 30, 2022 and August 24, 2022 through September 15, 2022. 

 

 Security Guards 

 

Olvin J. Castellanos, Security Guard (No. 2228), 94- Mitchell Business – effective July 15, 2022 

through December 31, 2022. 
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Wilson Datilus, Security Guard (No. 2069), Admiral William F. Halsey, Jr. Health & Public Safety 

Academy – effective June 20, 2022 through September 20, 2022. 

 

Samone Anyea Fullman, Security Guard (No. 3756), School No. 1 – effective June 20, 2022 through 

July 29, 2022. 

 

Debra R. Graham, Security Guard (No. 1212), School No. 5 – effective June 20, 2022 through August 

31, 2022. 

 

Sade Lekiera Tamika Raymond, Security Guard (No. 2164), ECC School No. 52 – effective June 24, 

2022 through December 12, 2022. 

 

 Bus Driver/Utility Person 

 

Maribel Almonte, Bus Driver/Utility Person (No. 0197), 95A Warehouse Annex – effective July 27, 

2022 through August 24, 2022. 

 

Diana Vanessa Garcia, Bus Driver/Utility Person (No. 5740), 95A Warehouse Annex – effective 

August 1, 2022 through September 5, 2022. 

 

Maria G. Romero, Bus Driver/Utility Person (No. 3031), 95A Warehouse Annex – effective September 

27, 2022 through January 5, 2023. 

 

Eric Vera, Bus Driver/Utility Person (No. 5546), 95A Warehouse – effective August 1, 2022 through 

August 31, 2022. 

 

 

EXTENSION OF A LEAVE OF ABSENCE 

 

 Recommended:  That the following assignments of personnel extending from a leave of 

absence be granted, without pay, as below written. Subject to EEA negotiation and correction of 

errors  

 

Instructional Department 

 

Certified Staff 

 

Christina A. Aleman, Teacher-Resource Center (No. 2331), John E. Dwyer Technology Academy, 

presently on a leave of absence, extension from September 1, 2022 through November 30, 2022. 

 

Jennifer Lobo Antunes, School Nurse (No. 5535), School No. 6, presently on a leave of absence, 

extension from September 1, 2022 through September 30, 2022. 
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Kristen Elisa Bradley, Teacher-First Grade (No. 4909), School No. 9, presently on a leave of absence, 

extension from September 1, 2022 through October 27, 2022 and October 28, 2022 through November 

30, 2022. 

 

Meghan Renee Camb, Teacher-Fourth Grade (No. 2561), School No. 16, presently on a leave of 

absence, extension from September 1, 2022 through November 30, 2022. 

 

Tizianna Campbell, Teacher-Digital Video and Graphic Design (No. 0115), John E. Dwyer Technology 

Academy presently on a leave of absence, extension from September 1, 2022 through October 31, 

2022. 

 

Alisha P. Cornick, Teacher-Sixth Grade (ELA) (No. 1745), School No. 7, presently on a leave of 

absence, extension from September 1, 2022 through October 31, 2022. 

 

Chiara Aguirre Espasa, Teacher-Sixth Grade (ABL) (No. 5547), School No. 6, presently on a leave of 

absence, extension from September 1, 2022 through October 10, 2022. 

 

Gabrielle Kuzio, Teacher-ESL Self Contained (No. 1512), Alexander Hamilton Preparatory Academy, 

presently on a leave of absence, extension from September 1, 2022 through October 31, 2022 and 

November 1, 2022 through December 15, 2022. 

 

Tia Maria LaBruno Miller, School Psychologist (No. 3750), Division of Special Services, presently on 

a leave of absence, extension from July 1, 2022 through September 30, 2022 and October 1, 2022 

through March 10, 2023. 

 

Colleen J. Orlando, Teacher-Fourth Grade (No. 4622), School No. 8, presently on a leave of absence, 

extension from September 1, 2022 through September 30, 2022. 

 

Daniella Marie Piegaro Nabbi, Teacher-English (No. 3728), Thomas Jefferson Arts Academy, 

presently on a leave of absence, extension from September 1, 2022 through October 31, 2022. 

 

Amanda Maribel Rodriguez Morocho, Teacher-Learning/language Disabilities (No. 4101), School No. 

13, presently on a leave of absence, extension from September 1, 2022 through September 30, 2022. 

 

Evelyn Rosario, Teacher-English, Thomas A. Edison Career & Technical Academy, presently on a 

leave of absence, extension from September 1, 2022 through December 31, 2022. 

 

Kathleen E. Schuyler-Figler, Teacher Special Education (Science) (No. 4821), Thomas Jefferson Arts 

Academy, presently on a leave of absence, extension from September 1, 2022 through September 30, 

2022. 

 

Vernon Aberanton Spencer, Sr., Teacher-Mathematics (No. 3267), Thomas Jefferson Arts Academy, 

presently on a leave of absence, extension from September 1, 2022 through September 30, 2022. 

 

Kwao J. Taylor, Teacher-Physical Education and Health (No. 4937), School No. 9, presently on a leave 

of absence, extension from September 1, 2022 through September 30, 2022. 
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Theresa Zucosky, Guidance Counselor (No. 2704), School No. 26, presently on a leave of absence, 

extension from July 1, 2022 through August 31, 2022. 

 

 Assistant 

 

Zenayda Elena Noel, Assistant-Learning/Language Disabilities (No. 5060), School No. 30, presently on 

a leave of absence, extension from September 1, 2022 through September 14, 2022 and September 15, 

2022 through December 2, 2022. 

 

 Administrative Secretary I-12 Months 

 

Nicole Marie Avila-Santos, Administrative Secretary I-12 Months (No. 5131), 81 Welcome Center 

(Elem/Secondary), presently on a leave of absence, extension from July 1, 2022 through July 29, 2022. 

 

Business Office 

 

 Custodians 

 

Monica Susana Flores Pesantez, Custodian (No. 4127), Alexander Hamilton Preparatory Academy, 

presently on a leave of absence, extension from June 1, 2022 through August 31, 2022. 

 

Maria T. Melgar, Custodian, School No. 18, presently on a leave of absence, extension from June 1, 

2022 through August 31, 2022. 

 

Sandra A. Smith, Custodian, School No. 9, presently on a leave of absence, extension from July 1, 2022 

through August 31, 2022. 

 

 Security Guard 

 

Quanesha Gibbs, Security Guard (No. 3454), School No. 5, presently on a leave of absence, extension 

from July 1, 2022 through July 31, 2022. 

 

 Food Service 

 

Carol N. Tirador, Cook Manager I (No. 3310), School No. 21, presently on a leave of absence, 

extension from September 1, 2022 through September 23, 2022. 

 

 

CHANGE IN DATE OF LEAVES OF ABSENCE 

 

 Recommended:  That the following change in date of leave of absence be granted, as below 

written. 

 

Instructional Department 

 

Certified Staff 
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Name    Assignment   From   To    

Cecilia M. Arce  Assistant-Personal  3/16/22 to 6/15/22 3/16/22 to 5/31/22 

    (No. 0123)   (w/o/p NJFLA) (w/o/p NJFLA) 

    Admiral William F. Halsey, 

Jr. Health & Public Safety 

Academy 

 

Tizianna Campbell  Teacher-Digital Video and 5/24/22 to 6/30/22 6/1/22 to 6/30/22 

Graphics Design  (w/o/p NJFLA) (w/o/p NJLFA) 

    (No. 0115) 

    John E. Dwyer Technology Academy 

 

 

RETURNING FROM LEAVE OF ABSENCE 

 

 Recommended:  That the following assignment of personnel returning from leave of 

absence be granted, as below written. Subject to EEA negotiation and correction of errors  

 

Instructional Department 

 

Certified Staff 

 

Name    Assignment    Salary   Date  

Christian A. Aleman  Teacher-Resource Center  $82,204  12/1/22 

    (No. 2331) 

    John E. Dwyer Technology Academy 

    Account No. 15-213-100-101-82-00 

 

Sonya Francis Ameli  Teacher-Sixth & Seventh Grade $99,311  9/1/22 

    (ELA) 

    (No. 2725) 

    School No. 23 

    Account No. 15-130-100-101-23-00 

 

Jennifer Lobo Antunes School Nurse    $82,204  10/3/22 

    (No. 5535) 

    School No. 6 

    Account No. 15-000-213-100-06-00 

 

Kristen Elisa Bradley  Teacher-First Grade   $76,241  12/1/22 

    School No. 9 

    Account No. 15-120-100-101-09-00 

 

Jillian Aldona Busch  Teacher-Mathematics   $76,045  9/1/22 

    (No. 0108) 

    EHS-Frank J. Cicarell Academy 

    Account No. 15-140-100-101-89-00 
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Meghan Renee Camb  Teacher-Fourth Grade   $76,045  12/1/22 

    School No. 16 

    Account No. 15-120-100-101-16-00 

 

Tizianna Campbell  Teacher-Digital Video and  $73,658  11/1/22 

Graphics Design 

    (No. 0115) 

    John E. Dwyer Technology Academy 

    Account No. 15-140-100-101-82-00 

 

Caitlin Marie Camuccio Teacher-Speech Arts/Dramatics $66,507  1/17/23 

    (No. 1731) 

    School No. 7 

    Account No. 15-130-100-101-07-00-20 

 

Lina M. Castro Yarpaz Teacher-Pre-Kindergarten  $72,541  11/1/22 

    (No. 3498) 

    School No. 5 

    Account No. 20-218-100-101-05-02 

 

Nicolas Joseph Chomko Teacher-Physical Education and $73,658  1/12/23 

    Health 

    (No. 4638) 

    School No. 8 

    Account No. 15-120-100-101-08-00-20 

 

Alisha P. Cornick  Teacher-Sixth Grade (ELA)  $84,758  11/1/22 

    (No. 1745) 

    School No. 7 

    Account No. 15-130-100-101-07-00 

 

Christina Marie DePascuale Teacher-Eighth Grade ELA  $80,826  9/1/22 

    (No. 1619) 

    School No. 18 

    Account No. 15-130-100-101-18-00 

 

Melanie Drake   Teacher-Kindergarten (Special Ed) $62,296  9/1/22 

    School No. 19 

    Account No. 15-213-100-101-19-00 

 

Chara Aguirre Espasa  Teacher-Sixth Grade (ABL)  $68,771  10/11/22 

    (No. 5547) 

    School No. 6 

    Account No. 15-241-100-101-06-00 
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Amanda Camp Colon Esteves Teacher-Dance   $82,204  12/1/22 

    (No. 2465) 

    Alexander Hamilton 

    Preparatory Academy 

    Account No. 15-140-100-101-80-00-20 

 

Lucia Estevez   Teacher-Bilingual In Class Support $99,311  9/1/22 

    (No. 2977) 

    School No. 5 

    Account No. 15-243-100-101-05-00 

 

Samantha Nicole Figueroa Teacher-Social Studies  $64,641  9/1/22 

    (No. 5431) 

    Thomas A. Edison Career & 

    Technical Academy 

    Account No. 15-140-100-101-87-00 

 

Stephanie Theresa Gardner Guidance Counselor   $95,523  11/1/22 

    (No. 2032) 

    Admiral William F. Halsey, Jr. 

    Health and Public Safety 

    Academy 

    Account No. 15-000-218-104-83-00 

 

Catherine Marie Gilmartin Teacher-Second Grade  $70,091  9/1/22 

    (No. 3276) 

    School No. 22 

    Account No. 15-120-100-101-22-00 

 

Tyneequa Keyetta Gonzalez Teacher-Pre-Kindergarten  $70,091  1/1/23 

    (No. 3949) 

    School No. 1 

    Account No. 20-218-100-101-01-02 

 

Laura Mary Guidera  Teacher-Seventh & Eighth Grade $80,818  2/1/23 

    (Social Studies) 

    (No. 3587) 

    School No. 6 

    Account 15-130-100-101-06-00 

 

Terumi Hiromitsu  Teacher-Mathematics   $69,272  9/1/22 

    JVJ STEM Academy 

    Account No. 15-140-100-101-92-00 
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Jessica Marie Corsaro Kaingu Teacher-Seventh & Eight Grade ELA $74,541  1/1/23 

    (No. 1509) 

    School No. 20 

    Account No. 15-130-100-101-20-00 

 

Gabrielle Kuzio  Teacher-ESL Self Contained  $72,541  12/16/22 

    (No. 1512) 

    Alexander Hamilton Preparatory 

    Academy 

    Account No. 15-242-100-101-80-00 

 

Tia Maria LaBruno Miller School Psychologist   $88,373  3/13/23 

    (No. 3750) 

    Division of Special Services 

    Account No. 11-000-219-104-00-00-01 

 

Gregory W. Marsal  Teacher-Fourth Grade   $71,272  10/3/22 

    (No. 4023) 

    School No. 21 

    Account No. 15-120-100-101-21-00 

 

Sonia Cristina Marujo Dias Teacher-English   $82,204  12/9/22 

    (No. 2485) 

    John E. Dwyer Technology Academy 

    Account No. 15-140-100-101-82-00 

 

Stacey Lynn McCann  Teacher-Third Grade (ABL)  $82,204  3/1/23 

    (No. 0424) 

    School No. 28 

    Account No. 15-241-100-101-28-00 

 

Maria J. Mendes  Teacher-Bilingual Self   $73,658  9/1/22 

    Contained Grade 3 

(No. 5617) 

    School No. 4 

    Account No. 15-241-100-101-04-00 

 

Susana Mendiola  Teacher-Bilingual Self  $74,541  9/27/22 

    Contained Grade 1 

    (No. 0383) 

    School No. 19 

    Account No. 15-241-100-101-19-00 

 

Nancy Mikheil  Teacher-ESL In Class Support $74,541  9/1/22 

    (No. 2183) 

    School No. 23 

    Account No. 15-244-100-101-23-00 
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Matthew Angelo Mongiello Teacher-ESL Self Contained  $77,095  9/1/22 

    (No. 4345) 

    Thomas Jefferson Arts Academy 

    Account No. 15-242-100-101-84-00 

 

Erika E. Moniz  Teacher-ESL In Class Support $84,758  12/1/22 

    (No. 5001) 

    Thomas Jefferson Arts Academy 

    Account No. 15-244-100-101-84-00 

 

Kimberly Naranjo  Teacher-Bilingual Mathematics $70,091  9/1/22 

    (No. 5428) 

    School No. 26 

    Account No. 15-241-100-101-26-00 

 

Colleen J. Orlando  Teacher-Fourth Grade   $80,826  10/3/22 

    School No. 8 

    Account No. 15-120-100-101-08-00 

 

Melanie Padilla  Guidance Counselor   $88,373  12/8/22 

School No. 1 

Account No. 15-000-218-104-01-00 

 

Britany A. Palunniak  Teacher-Resource Center  $79,650  9/1/22 

    (No. 5236) 

    J. Christian Bollwage Finance Academy 

    Account No. 15-213-100-101-90-00 

 

Genny A. Penna  Teacher-Bilingual Self  $70,091  1/17/23 

    Contained Grade 2 

    (No. 4782) 

    School No. 6 

    Account No. 15-241-100-101-06-00 

 

Cindy Pereira   Teacher- Second Grade  $72,541  12/1/22 

    (No. 4412) 

    School No. 7 

    Account No. 15-120-100-101-07-00 

 

Daniella Marie Piegaro Teacher-English   $79,650  11/1/22 

Nabbi    (No. 3728) 

    Thomas Jefferson Arts Academy 

    Account No. 15-140-100-101-84-00 
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Mary H. Reilly  Teacher-Art    $88,434  12/16/22 

    (No. 1837) 

    Thomas Jefferson Arts Academy 

    Account No. 15-140-100-101-84-00-20 

 

Claudia Roberts  Guidance Counselor   $77, 913  2/2/23 

    (No. 3018) 

    School No. 18 

    Account No. 15-000-218-104-18-00 

 

Nicole Santos Reis  Teacher-Pre-Kindergarten  $76,045  1/1/23 

    (No. 3894) 

    School No. 6 

    Account No. 20-218-100-101-06-02 

 

Amanda Maribel Rodriguez Teacher-Learning/Language  $76,241  10/3/22 

Morocho   Disabilities 

    (No. 4101) 

    School No. 13 

    Account No. 15-204-100-101-13-00 

 

Crystal Paula Rodriguez Teacher-Third Grade   $62,296  12/9/22 

    (No. 2250) 

    School No. 12 

    Account No. 15-120-100-101-12-00 

 

Giovanni N. Rodriguez Teacher-Physical Education and $76,241  1/12/23 

    Health 

    (No. 0520) 

    School No. 6 

    Account No. 15-130-100-101-06-00-20 

 

Evelyn Rosario  Teacher-English   $84,758  1/1/23 

    Thomas A. Edison Career & 

    Technical Academy 

    Account No. 15-140-100-101-87-00 

 

Tara Lee Santilli  Teacher-Art    $82,204  9/1/22 

    (No. 1218) 

    School No. 5 

    Account No. 15-130-100-101-05-00-20 

 

Kathleen E. Schuyler-Figler Teacher-Special Education  $73,658  10/3/22 

    (Science) 

    (No. 4821) 

    Thomas Jefferson Arts Academy 

    Account No. 15-213-100-101-84-00 
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Erika M. Stinson  Teacher-Autism   $79,650  12/1/22 

    (No. 5285) 

    School No. 21 

    Account No. 15-214-100-101-21-00 

 

Nicole E. Sutherland  Teacher-Sixth Grade   $76,045  1/1/23 

    (Social Studies) 

    (No. 4633) 

    School No. 8 

    Account No. 15-130-100-101-08-00 

 

Kwao J. Taylor  Teacher-Physical Education and $80,818  10/3/22 

    Health 

    (No. 4937) 

    School No. 9 

    Account No. 15-120-100-101-09-00-20 

 

Rebecca L. Wood  Teacher-Autism   $76,045  1/1/23 

    School No. 30 

    Account No. 15-214-100-101-30-00 

 

 Administrative Secretary I-12 Months 

 

Name    Assignment    Salary   Date  

Nicole Marie Avila-Santos Administrative Secretary I-12  $46,296  8/1/22 

Months 

(No. 5131) 

81 Welcome Center 

(Elem/Secondary) 

    Account No. 11-000-221-105-00-00 

 

Assistants 

 

Name    Assignment    Salary   Date  

Cecilia M. Arce  Assistant-Personal   $44,794  6/1/22 

    (No. 0123) 

    Admiral William F. Halsey, Jr. 

    Health & Public Safety Academy 

    Account No. 11-000-217-106-00-00 

 

Magdalena Guzman  Assistant-Bilingual Kindergarten $49,103  6/23/22 

(No. 3368) 

School No. 15 

    Account No. 15-241-100-106-15-01 

 

 

 



2a Personnel Report  July 27, 2022 14 

 

 

Isabeta Jimenez  Assistant-Kindergarten  $45,301  9/1/22 

    (No. 1674) 

    School No. 5 

    Account No. 15-190-100-106-05-01 

 

Zenayda Elena Noel  Assistant-Learning/Language  $43,027  12/5/22 

    Disabilities 

    (No. 5060) 

    School No. 30 

    Account No. 15-204-100-106-30-00 

 

Maria Fernanda Perez  Assistant-Kindergarten  $49,103  9/1/22 

    (No. 4853) 

    School No. 21 

    Account No. 15-190-100-106-21-01 

 

Lucero E. Velasquez  Assistant-Personal   $42,439  9/1/22 

    (No. 5563) 

    School No. 21 

    Account No. 11-000-217-106-00-00 

 

Business Office 

 

 Computer Technician 

 

Name    Assignment    Salary   Date  

Kenneth Mak   Computer Technician   $55,112  8/23/22 

    (No. 5727) 

    94 Mitchell Business 

    Technology and I.S. 

    Account No. 11-000-252-105-00-41-40 

 

 Administrative Secretary I-12 Months 

 

Name    Assignment    Salary   Date  

Jennifer Sylvie Laranjeira Administrative Secretary I-12  $59,758  7/1/22 

Months 

(No. 3342) 

94-Mitchill Business-Payroll 

    Account No. 11-000-251-105-00-00 

 

 

 

 

 

 

 



2a Personnel Report  July 27, 2022 15 

 

 

 Custodians 

 

Name    Assignment    Salary   Date  

Monica Susana Flores  Custodian    $57,599  9/1/22 

Pesantez   (No. 4127) 

    Alexander Hamilton Preparatory 

    Academy 

    Account No. 11-000-260-110-80-00 

 

John W. Lewis  Custodian    $57,432  5/11/22 

    (No. 0653) 

    Welcome Center 

    Account No. 11-000-260-110-81-00 

 

John W. Lewis  Custodian    $57,432  7/1/22 

    (No. 0653) 

    Welcome Center 

    Account No. 11-000-260-110-81-00 

 

Rosa Esther Perez  Custodian    $56,999  7/26/22 

    (No. 0539) 

    ECC School No. 50 

    Account No. 11-000-260-110-50-00 

 

Iris O. Rodriguez  Custodian    $57,432  8/22/22 

    (No. 4865) 

    Thomas A. Edison Career & 

    Technical Academy 

    Account No. 11-000-260-110-87-00 

 

Isabel Rodriguez  Custodian    $66,677  7/1/22 

    (No. 3114) 

    Thomas A. Edison Career & 

    Technical Academy 

    Account No. 11-000-260-110-87-00 

 

Isabel Rodriguez  Custodian    $66,677  9/16/22 

    (No. 3114) 

    Thomas A. Edison Career & 

    Technical Academy 

    Account No. 11-000-260-110-87-00 
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 Security Guards 

 

Name    Assignment    Salary   Date  

Olvin J. Castellanos  Security Guard   $38,532  1/1/23 

    (No. 2228) 

    94-Mitchell- Business 

    Account No. 11-000-266-110-00-00 

 

Wilson Datilus  Security Guard   $36,408  9/21/22 

    (No. 2069) 

    Admiral William F. Halsey, Jr. 

    Health & Public Safety Academy 

    Account No. 15-000-260-110-83-30 

 

Samone Anyea Fullman Security Guard   $35,260  8/1/22 

    (No. 3756) 

    School No. 1 

    Account No. 15-000-260-110-01-30 

 

Quanesha Gibbs  Security Guard   $36,408  8/1/22 

    (No. 3454) 

    School No. 5 

    Account No. 15-000-260-110-05-30 

 

Debra R. Graham  Security Guard   $46,964  9/1/22 

    (No. 1212) 

    School No. 5 

    Account No. 15-000-260-110-05-30 

 

Sade Lekiera Tamika  Security Guard   $36,408  12/13/22 

Raymond   (No. 2164) 

    ECC School No. 52 

    Account No. 11-000-266-110-52-30 

 

 Food Service 

 

Name    Assignment    Salary   Date  

Carol N. Tirador  Cook Manager I   $29,226  9/26/22 

    (No. 3310) 

    School No. 21 

    Account No. 50-910-310-110-21-00-20 
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 Bus Driver/Utility Person 

 

Name    Assignment    Salary   Date  

Maribel Almonte  Bus Driver/Utility Person  $59,611  8/25/22 

    (No. 0197) 

    95A Warehouse Annex 

    Account No. 11-000-270-160-00-00 (.5) 

    Account No. 11-000-270-161-00-00 (.5) 

 

Diana Vanessa Garcia  Bus Driver/Utility Person  $59,611  9/6/22 

    (No. 5740) 

    95A Warehouse Annex 

    Account No. 11-000-270-160-00-00 (.5) 

    Account No. 11-000-270-161-00-00 (.5) 

 

Maria G. Romero  Bus Driver/Utility Person  $66,690  1/6/23 

    (No. 3031) 

    95A Warehouse Annex 

    Account No. 11-000-270-161-00-00 

 

Eric Vera   Bus Driver/Utility Person  $60,511  9/1/22 

    (No. 5546) 

    95A Warehouse Annex 

    Account No. 11-000-270-162-00-00 (.5) 

    Account No. 11-000-270-161-00-00 (.5) 

 

 Multipurpose Bus Attendant 

 

Name    Assignment    Salary   Date  

Sherrece Yvonne Allen Multipurpose Bus Attendant  $23,101  9/1/22 

    (No. 0328) 

    95A Warehouse Annex 

    Account No. 11-000-270-161-00-00 

 

 

RETIREMENTS 

 

 Recommended:  That the following notices of retirement be accepted, as below written. 

 

Instructional Department 

 

Certified Staff 

 

Mary Louise Arnaud, School Nurse (No. 4312), School No. 18 – effective October 1, 2022. 

 

Adilia M. Coimbra-Costa, Teacher-World Language (Portuguese) (No. 4410), EHS-Frank J. Cicarell 

Academy – effective June 1, 2022. 
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Nanette Conte-Markowitz, Teacher-Tutor Interventionist K-5 (No. 5034), School No. 1 – effective 

September 1, 2022. 

 

Tracey Ellen Gale, Teacher-Art (No. 3746), School No. 4 – effective March 1, 2022. 

 

Sylvia Muniz, Teacher-Resource Center (No. 2835), School No. 18 – effective October 1, 2022. 

 

Vincent Slavin, Jr., Teacher-Carpentry (No. 4334), Thomas A. Edison Career & Technical Academy – 

effective September 1, 2022. 

 

Vernon Aberanton Spencer, Sr., Teacher-Mathematics (No. 3267), Thomas Jefferson Arts Academy – 

effective October 1, 2022. 

 

Business Office 

 

 Custodians 

 

Gerardo Arcela Morales, Custodian (No. 1522), School No. 27 – effective November 1, 2022. 

 

Gilberto Tomas Diaz, Custodian, ECC School No. 52 – effective June 1, 2022. 

 

Diane Murray, Custodian, School No. 15 – effective June 1, 2022. 

 

 Food Service 

 

Maria Isabel Almeida, Food Service Worker 2 Hour (No. 0827), School No. 13 – effective September 

1, 2022. 

 

 Painter 

 

Norberto Tamayo Quintero, Painter (No. 0256), 95A Warehouse Annex – effective September 1, 2021. 

 

 Bus Driver/Utility Person 

 

Frank A. Marinaccio, Bus Driver/Utility Person (No. 2448), 95A Warehouse Annex – effective July 1, 

2022. 

 

 

RESIGNATIONS 

 

Recommended:  That the following notices of resignation be accepted, as below write. 

 

Instructional Department 

 

Certified Staff 
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Sandra D. Amoedo Ferreira, Teacher-Bilingual In Class Support (No. 4844), School No. 8 – effective 

September 1, 2022. 

 

Lydia Yvonne Collins, Teacher-English (No. 2132), J. Christian Bollwage Finance Academy – 

effective September 1, 2022. 

 

Lisa M. Czernikowski, Teacher-Art (No. 1000), John E. Dwyer Technology Academy – effective 

September 1, 2022. 

 

Sara L. Dessino, Teacher-Seventh & Eighth Grade (Social Studies) (No. 3628), School No. 15 – 

effective July 1, 2022. 

 

Jonathan Jeiner David Gonzalez, Teacher-Sixth & Seventh Grade (Science) (No. 4083), School No. 30 

(.5) & School No. 29 (.5) – effective July 1, 2022. 

 

David S. Finkelstein, Teacher-Music (Instrumental) (No. 0046), School No. 12 – effective July 1, 2022. 

 

Rachel Japa, Teacher-Fifth Grade (ABL) (No. 5393), School No. 14 – effective September 1, 2022. 

 

Maria Petros Litos, Teacher-Instructional Coach (ELA) (No. 3475), Admiral William F. Halsey, Jr. 

Health & Public Safety Academy – effective July 1, 2022. 

 

Mildred E. Lorenzo, Teacher-Bilingual Self-Contained Grade 4 (No. 1987), School No. 14 – effective 

July 1, 2022. 

 

Melissa Monestime, Teacher-Learning/Language Disabilities (No. 0244), School No. 13 – effective 

September 1, 2022. 

 

Jennifer Stanislaski Moy, Teacher-Art (No. 5705), School No. 3 (Annex) – effective September 1, 

2022. 

 

Katie M. Serbeck, Teacher-Computer Literacy (No. 4552), School No. 22 – effective August 1, 2022. 

 

Tristan A. Shafran, Teacher-Music (No. 2627), School No. 19 – effective July 1, 2022. 

 

Brendee Kay Solomon, Teacher-Fifth Grade (No. 3615), School No. 29 – effective July 1, 2022. 

 

Gabriela B. Terlemezian, Teacher-Mathematics (No. 4343), Admiral William F. Halsey, Jr. Health & 

Public Safety Academy – September 1, 2022. 

 

Yalitza Torres, Principal (No. 4885), School No. 9 – effective August 29, 2022. 

 

Haley Venezia, Teacher-English (No. 4813), Admiral William F. Halsey, Jr. Health & Public Safety 

Academy – effective July 1, 2022. 
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Harriet Spiros Villarrubia, Teacher-ESL In Class Support (No. 5039), School No. 9 – effective July 1, 

2022. 

 

Michelle Climent Weber, Teacher-Fifth Grade (No. 3106), School No. 26 – effective July 1, 2022. 

 

Samantha Marie Zoklu, Teacher-Pre-Kindergarten, School No. 2 – effective July 1, 2022. 

 

 Assistants 

 

Alberto Francisco Marsal, Assistant-Personal (No. 5498), School No. 30 – effective September 1, 2022. 

 

Olivia Sarmiento-Salgado, Assistant-Kindergarten (No. 0027), School No. 19 – effective July 1, 2022. 

 

 

CORRECTION OF REAPPOINTMENTS 

 

Recommended:  That the following correction of reappointments of personnel be granted, as 

below written, July 1, 2022 through June 30, 2023. Subject to EEA negotiation and correction of 

errors  

 

Business Office 

 

 Custodians 

 

Name    Assignment    Salary   Date  

Romana De Luna  Custodian    $56,232  7/1/22 

    (No. 4144) 

    School No. 2 

    Account No. 11-000-260-110-02-00 

 

Andrea Duran   Custodian    $56,232  7/1/22 

    (No. 1448) 

    81 Welcome Center 

    Account No. 11-000-260-110-81-00 

 

Aldo Abel Ortiz  Custodian    $56,232  7/1/22 

    (No. 5323) 

    School No. 28 

    Account No. 11-000-260-110-28-00 

 

 Security Guard 

 

Name    Assignment    Salary   Date  

Darline Joseph Mexil  Security Guard   $35,260  7/1/22 

    (No. 2673) 

    School No. 2 

    Account No. 50-910-310-110-02-00-30 
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REAPPOINTMENTS 

 

Recommended:  That the following reappointments of personnel be granted, as below written, 

July 1, 2022 through June 30, 2023. Subject to EEA negotiation and correction of errors  

 

Instructional Department 

 

 Certified Staff 

 

Name    Assignment    Salary   Date  

Paola Amigon   Teacher-ESL In Class Support $73,741  9/1/22 

    (No. 0433) 

    School No. 13 

    Account No. 15-244-100-101-13-00 

 

Anel M. Brennan  Teacher-ESL In Class Support $61,796  9/1/22 

    (No. 3427) 

    School No. 6 

    Account No. 15-244-100-101-06-00 

 

Jonathan I. Cutler  Teacher-ESL    $61,796  7/1/22 

    Social Studies 

    (No. 5181) 

    School No. 26 

    Account No. 15-242-100-101-26-00 

 

Carolina Guzman Gomez Teacher-Bilingual Self  $61,796  7/1/22 

    Contained Grade 4 

    (No. 3208) 

    School No. 28 

    Account No. 15-241-100-101-28-00 

 

Daniela Idarraga Gomez Teacher-Bilingual Self  $64,641  7/1/22 

    Contained Grade 3 

    (No. 2037) 

    School No. 27 

    Account No. 15-241-100-101-27-00 

 

Yuriko Hiromitsu-Medina Teacher-Seventh Grade (Math) $61,796  7/1/22 

    (No. 1166) 

    School No. 14 

    Account No. 15-130-100-101-14-00 
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Emmanuel A. Kostis  Teacher-Physical Education  $61,796  7/1/22 

    and Health 

    (No. 1039) 

    School No. 2 

    Account No. 15-120-100-101-02-00-20 

 

Konstantinos A. Kostis Teacher-Seventh & Eighth Grade $61,296  7/1/22 

    (Social Studies) 

    (No. 3202) 

    School No. 19 

    Account No. 15-130-100-101-19-00 

 

Ruth Yadira Saavedra  Teacher-Bilingual in Class  $61,796  7/1/22 

    Support 

(No. 5224) 

    School No. 13 

    Account No. 15-243-100-101-13-00 

 

 Assistants 

 

Name    Assignment    Salary   Date  

Naglaa Ahmed  Assistant-Classroom   $41,851  9/1/22 

    (No. 5590) 

    Division of Special Services 

    Account No. 11-204-105-106-03-00-60 

 

Lamiaa A. Anwar  Assistant-Personal   $41,851  9/1/22 

    (No. 0510) 

    Admiral William F. Halsey, Jr. Health 

    & Public Safety Academy 

    Account No. 11-000-217-106-00-00 

 

 

APPOINTMENTS 

 

Recommended:  That the following appointments of personnel be approved, as below written. 

Subject to EEA negotiation and correction of errors  

 

Instructional Department 

 

Certified Staff 

 

Adliah N. Ahmad, graduate of Seton Hall University, NJ (MA 2022). Speech and Language Therapist 

(No. 0068), Division of Special Services.  Certification:  Speech/Language Specialist (Standard 

7/2022).  Salary:  $77,913, effective September 1, 2022. 

Account No. 11-000-216-101-00-00 
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Jonathan Alvarez, graduate of Kean University, NJ (MA 2022).  Teacher-Biology (No. 4509), Admiral 

William F. Halsey, Jr. Health & Public Safety Academy.  Certification:  Teacher of Biological Science 

CEAS 6/22 (advance standing.)  Salary:  $65,096, effective September 1, 2022. 

Account No. 15-140-100-101-83-00 

 

Melissa Barandica, graduate of Kean University, NJ (BA 2020).  Teacher-Pre-Kindergarten (No. 0393),  

Toussaint L'Ouverture-Marquis de Lafayette School No. 6. Certifications:  Teacher of Preschool 

through Grade 3 (Standard 5/2022); Teacher of Student with Disabilities (Standard 5/2022).  Salary:  

$62,296, effective September 1, 2022. 

Account No. 20-218-100-101-06-02 

 

Ana Gabriel Da Silva Jesus, graduate of Drew University, NJ (BA 2017).  Teacher-Bilingual 

Mathematics (No. 5604), JVJ STEM Academy.  Certifications:  Teacher of Mathematics (Non-Citizen 

Standard 8/2019-8/2024); Teacher of Bilingual/Bicultural Education (Non-Citizen Standard 8/2019-

8/2024).  Salary:  $78,431, effective September 1, 2022. 

Account No. 15-241-100-101-92-00 

 

Thomas J. Dougher, graduate of Montclair State University, NJ (MA 2022).  Teacher-Sixth, Seventh & 

Eighth Grade (Science) (No. 2642), Winfield Scott School No. 2 (.5) & Toussaint L’Ouverture-

Marquis de Lafayette School No. 6 (.5).  Certification: Earth Science CEAS 7/22 (advance standing).  

Salary:  $65,096, effective September 1, 2022. 

Account No. 15-130-100-101-02-00 (.5) 

Account No. 15-130-100-101-06-00 (.5) 

 

Steven J. Heunermund, graduate Montclair State University, NJ (MA 2022).  Teacher-Physical 

Education & Health (No. 2662), Benjamin Franklin School No. 13.  Certification: Teacher of Health & 

Physical Education CEAS 6/22 (advance standing).  Salary: $65,096, effective September 1, 2022. 

Account No. 15-120-100-101-13-00-20 

 

Summer S. Herzog, graduate of Kean University, NJ (BA 2022).  Teacher-Learning/Language 

Disabilities (No. 5215), Nicholas S. La Corte School No. 3.  Certifications:  Elementary School 

Teacher in Grades K-6 CEAS 6/22 (advance standing) & Students with Disabilities CEAS 6/22 

(advance standing).  Salary:  $61,296, effective September 1, 2022. 

Account No. 15-204-100-101-03-00 

 

Holly Dorothy Jester, graduate of Montclair State University, NJ (MA 2022).  Teacher-Art (No. 0279), 

Abraham Lincoln School No. 14 (.5) & Dr. Antonia Pantoja School No. 27 (.5).  Certification:  Teacher 

of Art CEAS 6/22 (advance standing); Teacher of Student with Disabilities CEAS 6/22 (advance 

standing).  Salary:  $65,096, effective September 1, 2022. 

Account No. 15-120-100-101-14-00-20 (.5) 

Account No. 15-120-100-101-27-00-20 (.5) 
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Kevin A. Kerby, graduate of Widener University, PA (BA 2019).  Teacher Sixth, Seventh & Eighth 

Grade (Mathematics) (No. 5747), Toussaint L’Ouverture -Marquis de Lafayette School No. 6 (.5) 

Abraham Lincoln School No. 14 (.5).  Certification:  Elementary School Teacher with Mathematics 

Specialization in Grades 5-8 CE 5/2022 (alternate route).  Salary:  $61,296, effective September 1, 

2022. 

Account No. 15-130-100-101-06-00 (.5) 

Account No. 15-130-100-101-14-00 (.5) 

 

Cheyanne L. Kerchner, graduate Kean University, NJ (BA 2022).  Teacher -Learning/Language 

Disabilities (No. 3111), William F. Halloran School No. 22.  Certification: Elementary School Teacher 

in Grades K-6 CEAS 6/22 (advance standing); Teacher of Student with Disabilities CEAS 6/22 

(advance standing).  Salary:  $61,296, effective September 1, 2022. 

Account No. 15-204-100-101-22-00 

 

Nicholas G. King, graduate of William Paterson University, NJ (BA 2022).  Teacher-Physical 

Education & Health (No. 1638), Nicholas S. La Corte – Peterstown School No. 3.  Certification:  

Teacher of Health & Physical Education CEAS 2/2022 (advance standing).  Salary:  $61,296, effective 

September 1, 2022. 

Account No. 15-120-100-101-03-00-20 

 

Erica Llaverias, graduate of Kean University, NJ (MA 2022).  Bilingual Social Worker (No. 4351), 

Division of Bilingual/ESL Education.  Certifications: School Social Worker (Standard 5/2022); 

Teacher of Bilingual/Bicultural Education (Standard 6/2020); Teacher of English as a Second 

Language (Standard 11/2021); Elementary School Teacher in Grades K-6 (Standard 6/2020). Salary: 

$77,913, effective September 1, 2022. 

Account No. 20-245-200-100-00-00 

 

Stacy Wilson Lodge, graduate of Rutgers University, NJ (BA 1988).  Teacher-Art (No. 2777), Nicholas 

S. La Corte – Peterstown School No. 3 (Annex).  Certification:  Teacher of Art CE 5/2022 (alternate 

route).  Salary:  $61,296, effective September 1, 2022. 

Account No. 15-120-100-101-03-00-20 

 

Maria Del Mar Lopez, graduate of Department Institute of Fine Arts, Colombia (BA 2011) (evaluated 

by WES 2022).  Teacher-First Grade (No. 2354), George Washington Academy of Science & 

Engineering School No. 1.  Certification:  Teacher of Preschool through Grade 3 CE 6/2022 (alternate 

route).  Salary: $61,296, effective September 1, 2022. 

Account No. 15-120-100-101-01-00 

 

Lucy Mamaeva, graduate of Academy of Budget and Treasury of the Ministry of Finance of the 

Russian Federation, Russia (6th Year Level) (Evaluated by International Education Research 

Foundation, Inc).  Teacher-ESL In Class Support (No. 4781).  Dr. Albert Einstein Academy School No. 

29 (.5) and Chessie Dentley Roberts Academy School No. 30 (.5).  Certifications:  Teacher of English 

as a Second Language CE 4/2022 (alternate route); Teacher of Bilingual/Bicultural Education CE 

4/2022 (alternate route).  Salary:  $68,771, effective September 1, 2022. 

Account No. 15-244-100-101-29-00 (.5) 

Account No. 15-244-100-101-30-00 (.5) 
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Shalonda Lateese Martin, graduate of Fordham University, NY (MA 1999).  Social Worker (CST) (No. 

4648), Division of Special Services.  Certification:  School Social Worker (Standard 11/2003).  Salary:  

$118,152, effective September 19, 2022. 

Account No. 11-000-219-104-00-00-02 

 

Nicole Munoz, graduate Kean University, NJ (BA 2022).  Teacher-First Grade (No. 1184), Chessie 

Dentley Roberts Academy School No. 30.  Certification: Certifications: Preschool through Grades 3 

CEAS 6/22 (advance standing); Students with Disabilities CEAS 6/22 (advance standing). Salary:  

$61,296, effective September 1, 2022. 

Account No. 15-120-100-101-30-00 

 

Wenedy Thanairy Paulino, graduate Kean University, NJ (BA 2022).  Teacher-English (No. 4330), 

John E. Dwyer Technology Academy (Annex).  Teacher of English CEAS 6/22 (advance Standing); 

Teacher of Students with Disabilities CEAS 6/22 (advance standing).  Salary:  $61,296, effective 

September 1, 2022. 

Account No. 15-140-100-101-82-00 

 

Lewis John Peccarelli, graduate of American College of Education, IN (MA 2018).  Teacher-Physical 

Education & Health (No. 1746), John E. Dwyer Technology Academy.  Certification:  Teacher of 

Health & Physical Education (Standard 8/2014).  Salary:  $84,758, effective September 1, 2022. 

Account No. 15-140-100-101-82-00-20 

 

Makenzie Rose Powell, graduate of Kean University, NJ (BA 2022).  Teacher-Second Grade (No. 

4575), Winfield Scott School No. 2.  Certifications:  Elementary School Teacher in Grades K-6 CEAS 

7/2022 (advance standing); Teacher of Student with Disabilities CEAS 7/2022 (advance standing).  

Salary:  $61,296, effective September 1, 2022. 

Account No. 15-120-100-101-02-00 

 

Joel Alberto Ramirez, graduate of American Public University System, WV (AA 2022).  Teacher-Sr. 

Marine Inst./Military Ed. Coord. (No. 0402), Admiral William F. Halsey, Jr. Health & Public Safety 

Academy.  Certification:  Teacher of Military Science (Standard 6/2022).  Salary:  $91,150, effective 

September 1, 2022. 

Account No. 15-140-100-101-83-00 

 

Keishla M. Ramirez, graduate of Kean University, NJ (BA 2017).  Teacher-Second Grade (No. 3879), 

John Marshall School No. 20.  Certifications:  Teacher of Preschool through Grade 3 (Standard 

6/2019); Elementary School Teacher in Grades K-6 (Standard 6/2019).  Salary: $69,272, effective 

September 1, 2022. 

Account No. 15-120-100-101-20-00 

 

Giselle Salas, graduate of Montclair State University, NJ (BA 2021).  Teacher-Bilingual Self-

Contained Grade 5 (No. 4787), Abraham Lincoln School No. 14.  Certifications:  Teacher of 

Bilingual/Bicultural Education CEAS 7/2021 (advance standing); Teacher of English as a Second 

Language CEAS 7/2021 (advance standing); Elementary School Teacher in Grades K-6 CEAS 7/2021 

(advance standing).  Salary: $61,796, effective September 1, 2022. 

Account No. 15-241-100-101-14-00 
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Marybeth Manfredi Stanzione, graduate of Kean University, NJ (BA 2007).  Teacher-Physical 

Education & Health (No. 5696), John E. Dwyer Technology Academy Annex.  Certification Teacher of 

Health and Physical Education (Standard 2/2009).  Salary: $91,150, effective September 1, 2022. 

Account No. 15-140-100-101-82-00-20 

 

Virginia Tantow, graduate of New Jersey Institute of Technology, NJ (BA 1987).  Teacher-Engineering 

(No. 1160), Thomas A. Edison Career & Technical Academy.  Certification:  Teacher of Engineering 

Technology (Standard 6/2015); Elementary School Teacher in Grades K-6 (Standard 5/2008).  Salary:  

$91,150, effective September 1, 2022. 

Account No. 15-140-100-101-87-00-20 

 

Kelly Ann Titus, graduate of Montclair State University, NJ (BA 2008).  Teacher-Third Grade (No. 

1183), William F. Halloran School No. 22.  Certifications:  Teacher of Preschool through Grade 3 

(Standard 7/2018); Elementary School Teacher in Grades K-6 (Standard 1/2022).  Salary:  $87,820, 

effective October 3, 2022. 

Account No. 15-120-100-101-22-00 

 

Asia Jo Antoinette Turner, graduate of Caldwell University, NJ (MA 2017).  Teacher-

Learning/Language Disabilities (No. 5014), Jerome Dunn Academy of Mathematics, Technology & the 

Arts School No. 9.  Certifications:  Teacher of Student with Disabilities CE 8/2016 (alternate route); 

Teacher of English (Standard 5/2022).  Salary: $84,758, effective September 1, 2022. 

Account No. 15-204-100-101-09-00 

 

 Assistants 

 

Marine Piorno Garcell, graduate University of Oriente, Cuba (Bachelor’s Degree 2004-2009) 

(Evaluated Joseph Silny & Associate 2019).  Assistant-Kindergarten (No. 0027), Woodrow Wilson 

School No. 19.  Salary:  $41,851, effective September 1, 2022. 

Account No. 15-190-100-106-19-01 

 

Erika P. Tamayo, graduate of Kean University, NJ (BA 2013).  Assistant-Learning/Language 

Disabilities (No. 5532), iPrep Academy School No. 8.  Salary:  $41,851, effective September 1, 2022. 

Account No. 15-204-100-106-08-00 

 

 Administrative Secretary II-12 Months 

 

Izabella Sophia Rivas, graduate of Alexander Hamilton Preparatory Academy, NJ (High School 

Diploma 2016).  Administrative Secretary II 12-Months (No. 2538), John Marshall School No. 20.  

Salary:  $42,399, effective August 1, 2022. 

Account No. 15-000-240-105-20-00 
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Business Office 

 

 Truck Driver/Utility Person 

 

George E. Hernandez Santana, Truck Driver/Utility Person (No. 2924), 95A Warehouse.  Salary: 

$61,328, effective August 1, 2022. 

Account No. 11-000-260-110-00-00 

 

 

CORRECTION OF TRANSFER DATE 

 

 Recommended:  That the correction of transfer date of the following personnel be corrected, as 

below written. 

 

Instructional Department 

 

 Certified Staff 

 

Guneet Monga, LDT-C (No. 0821), Division of Special Services. Transfer date From: July 1, 2022 to 

August 1, 2022. 

 

 

TRANSFERS 

 

 Recommended:  That the following transfers of personnel be made, during the pleasure of the 

Board, as below written. Subject to EEA negotiation and correction of errors  

 

Instructional Department 

 

Certified Staff 

 

Name    From    To    Date  

Louis A. Apuzzio  Teacher-Third Grade  Teacher-Fourth Grade  9/1/22 

    (No. 5672)   (No. 1368) 

    School No. 3   School No. 3 (Annex) 

        Account No. 15-120-100-101-03-00 

 

Joel Arisso   Teacher-Fifth Grade  Teacher-Instructional  9/1/22 

    (No. 0990)   Coach (Mathematics) 

    School No. 12   (No. 0428) 

        Division of Elementary & 

Secondary Education 

        Account No. 11-140-100-101-94-00-21 
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Janil M. Diaz   Teacher-Second Grade Teacher-Instructional Coach 9/1/22 

    (No. 3879)   (ELA) 

    School No. 20   (No. 5698) 

        Division of Elementary & Secondary 

        Education 

        Account No. 20-487-200-100-00-61 

 

Marc T. Dral   Teacher-Sixth, Seventh & Teacher-Social Studies 9/1/22 

    Eighth Grade   (No. 3430) 

    (Social Studies)  EHS-Frank J. Cicarell Academy 

    (No. 2932)   Account No. 15-140-100-101-89-00 

    School No. 1 

 

Johanna Garcia  Teacher-Sixth & Seventh Teacher-Social Studies 9/1/22 

    Grade (Social Studies) (No. 5749) 

    (No. 0119)   JVJ STEM Academy 

    School No. 27   Account No. 15-140-100-101-92-00 

 

Nicole C. Gebhart  Teacher-Fourth Grade  Teacher-Fifth Grade  9/1/22 

    (No. 1454)   (No. 1896) 

    School No. 19   School No. 22 

        Account No. 15-120-100-101-22-00 

 

Jason W. George  Teacher-Seventh &, Eighth Teacher-Social Studies 9/1/22 

    Grade (Social Studies) (No. 1397) 

    (No. 3202)   Admiral William F. Halsey, Jr. 

    School No. 19   Health & Public Safety Academy 

        Account No. 15-140-100-101-83-00 

 

Sandra Charlotte Hambel Teacher-First Grade  Teacher-Third Grade  9/1/22 

    (No. 1945)   (No. 5672) 

    School No. 3   School No. 3 

        Account No. 15-120-100-101-03-00 

 

Anna M. Hozain  Teacher-Seventh &, Eighth Teacher-Social Studies 9/1/22 

    Grade (Social Studies) (No. 3463) 

    (No. 4240)   EHS-Frank J. Cicarell Academy 

    School No. 13   Account No. 15-140-100-101-89-00 

 

Joshua B. Lay   Teacher-Instructional  Teacher-Instructional  7/1/22 

    Coach (ELA) (10 Months) Coach (ELA) (11 Months) 

    (No. 4493)   (No. 4493) 

    Thomas A. Edison Career Thomas A. Edison Career 

    and Technical Academy and Technical Academy 

        Salary: $78,097 

        Account No. 20-234-200-100-83-00 
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Marisa Anne Lopez  Teacher-English  Techer-Instructional  7/1/22 

    (No. 1827)   Coach (ELA) 

    Admiral William F. Halsey, Jr. (No. 3475) 

    Health & Public Safety Admiral William F. Halsey, Jr. 

        Health & Public Safety 

        Academy 

        Salary:  $87,313 

        Account No. 20-233-200-100-83-00 

 

Tricia Marie Machucha Teacher-Sixth, Seventh Teacher-Sixth, Seventh & 9/1/22 

    & Eighth Grade (Science) Eighth Grade (Science) 

    (No. 4109)   (No. 4109) 

    School No. 25   School No. 18 (.5) 

        School No. 25 (.5) 

        Account No. 15-130-100-101-18-00 (.5) 

        Account No. 15-130-100-101-25-00 (.5) 

 

Erin M. McCracken  Teacher-Instructional  Teacher-Instructional  7/1/22 

    Coach (ELA) (10 Months) Coach (ELA) (11 Months) 

    (No. 2023)   (No. 2023) 

    John E. Dwyer Technology John E. Dwyer Technology 

    Academy   Academy 

        Salary:  $80,722 

        Account No. 20-234-200-100-82-00 

 

Patricia Waruguru Mureu Teacher-Mathematics  Teacher-Mathematics  9/1/22 

    (No. 3551)   (No. 1447) 

    J. Christian Bollwage  Admiral William F. Halsey, Jr. 

    Finance Academy  Health & Public Safety 

        Academy 

        Account No. 15-140-100-101-83-00 

 

William R. Oliwa  Teacher-Art   Teacher-Art   9/1/22 

    (No. 0279)   (No. 0345) 

    School No. 27 (.5)  School No. 27 

    School No. 14 (.5)  Account No. 15-120-100-101-27-00-20 

 

Karen Annette Pajak  Teacher-Music  Teacher-Music  9/1/22 

    (No. 4078)   (No. 3370) 

    ECC School No. 50  School No. 13 

        Account No. 15-120-100-101-13-00-20 

 

Nicholas John Perretti  Teacher-Biology  Teacher-Science  9/1/22 

    (No. 5663)   (No. 5663) 

    JVJ STEM Academy  JVJ STEM Academy 

        Account No. 15-140-100-101-92-00 
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Michael F. Piazza, III  Teacher-Fourth Grade  Teacher-Fifth Grade  9/1/22 

    (No. 4622)   (No. 0990) 

    School No. 8   School No. 12 

        Account No. 15-120-100-101-12-00 

 

Anthony A. Pires  Teacher-Physical Education Teacher-Physical Education 9/1/22 

    & Health   & Health 

    (No. 1746)   (No. 5471) 

    John E. Dwyer Technology Admiral William F. Halsey, Jr. 

    Academy Annex  Health & Public Safety Academy 

        Account No. 15-140-100-101-83-00-20 

 

Michele Pozyc   Teacher-Kindergarten  Teacher-Fourth Grade  9/1/22 

    (No. 5619)   (No. 5619) 

    School No. 26   School No. 26 

        Account No. 15-120-100-101-26-00 

 

Carol Julieth Ramirez  Teacher-ESL In Class  Teacher-ESL Self  9/1/22 

    Support   Contained 

    (No. 5212)   (No. 3795) 

    School No. 28   Admiral William F. Halsey, Jr. 

        Health & Public Safety Academy 

        Account No. 15-242-100-101-83-00 

 

Jorge Casimiro Rodrigues Teacher-Physical Education Teacher-Physical Education 9/1/22 

    & Health   & Health 

    (No. 5696)   (No. 0933) 

    John E. Dwyer Technology School No. 19 (.8) 

    Academy   School No. 25 (.2) 

        Account No. 15-120-100-101-19-00 (.8) 

        Account No. 15-120-100-101-25-00 (.2) 

 

Sandra Marie Torres  Teacher-Pre-Kindergarten Teacher-Pre-Kindergarten 9/1/22 

    (No. 3284)   (No. 3275) 

    School No. 1   School No. 16 

        Account No. 20-218-100-101-16-02 

 

Winifred Nancy Trinca Teacher-Second Grade Teacher-First Grade  9/1/22 

    (No. 4575)   (No. 1945) 

    School No. 2   School No. 3 

        Account No. 15-120-100-101-03-00 

 

Karen Dennis Villamar Teacher-Art   Teacher-Art   9/1/22 

Barreno   (No. 2777)   (No. 3746) 

    School No. 3   School No. 4 

        Account No. 15-120-100-101-04-00-20 
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Ingrid Wilkes   Teacher-Pre-Kindergarten Teacher-Pre-Kindergarten 9/1/22 

    (No. 1250)   (No. 0674) 

    ECC School No. 51  School No. 30 

        Account No. 20-218-100-101-30-02 

 

John A. Zecchino  Teacher-Physical Education Teacher-Physical Education 9/1/22 

    & Health   & Health 

    (No. 0933)   (No. 3023) 

    School No. 19 (.8)  School No. 19 

    School No. 25 (.2)  Account No. 15-120-100-101-19-00-20 

 

Business Office 

 

 Custodians 

 

Name    From    To    Date  

Nelly Acevedo  Custodian   Custodian   7/28/22 

    (No. 5308)   (No. 4874) 

    School No. 4   John E. Dwyer Technology 

        Academy (Annex) 

        Account No. 11-000-260-110-82-00 

 

Irving R. Alarcon  Custodian (Head)  Custodian (Head)  7/28/22 

    (No. 2482)   (No. 0696) 

    John E. Dwyer Technology School No. 4 

    Academy (Annex)  Account No. 11-000-260-110-04-00 

 

Jaime Ramiro Cardenas Custodian   Custodian   7/28/22 

Cardenas   (No. 4146)   (No. 4146) 

    John E. Dwyer Technology School No. 4 

    Academy (Annex)  Account No. 11-000-260-110-04-00 

 

Paula Margarita Carvalho Custodian   Custodian   7/28/22 

    (No. 5278)   (No. 2443) 

    EHS- Frank J. Cicarell School No. 2 

    Academy   Account No. 11-000-260-110-02-00 

 

Eduardo Castanon  Custodian   Custodian   7/28/22 

    (No. 3896)   (No. 2195) 

    John E. Dwyer Technology School No. 4 

    Academy (Annex)  Account No. 11-000-260-110-04-00 

 

Jose Diaz Hoyos  Custodian   Custodian   7/28/22 

    (No. 4009)   (No. 3936) 

    School No. 4   School No. 5 

        Account No. 11-000-260-110-05-00 
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Rolando Santiago Escalona Custodian   Custodian   7/28/22 

Pino    (No. 4874)   (No. 5308) 

    John E. Dwyer Technology School No. 4 

    Academy (Annex)  Account No. 11-000-260-110-04-00 

 

Pasquale Fredella  Custodian (Head)  Custodian (Head)  7/28/22 

    (No. 0696)   (No. 2482) 

    School No. 4   John E. Dwyer Technology 

        Academy (Annex) 

        Account No. 11-000-260-110-82-00 

 

Lina M. Gutierrez  Custodian   Custodian   7/28/22 

    (No. 2195)   (No. 3896) 

    School No. 4   John E. Dwyer Technology 

        Academy (Annex) 

        Account No. 11-000-260-110-82-00 

 

Nilsa Iris Lazu   Custodian   Custodian   7/28/22 

    (No. 1524)   (No. 1524) 

    School No. 4   School No. 4 (Annex) 

        Account No. 11-000-260-110-04-00 

 

Maria Veronica Moreira Custodian   Custodian   7/28/22 

Sosa    (No. 1139)   (No. 0539) 

    School No. 19   ECC School No. 50 

        Account No. 11-000-260-110-50-00 

 

Carla Salvador Pereira Custodian   Custodian (Head)  7/28/22 

    (No. 2443)   (No. 1047) 

    School No. 2   School No. 4 (Annex) 

        Salary: $64,548 

        Account No. 11-000-260-110-04-00 

 

Rosa Esther Perez  Custodian   Custodian   7/28/22 

    (No. 0539)   (No. 1139) 

    ECC School No. 50  School No. 19 

        Account No. 11-000-260-110-19-00 

 

Yozaima L. Pineda  Custodian   Custodian   7/28/22 

    (No. 4157)   (No. 2147) 

    School No. 4   School No. 28 

        Account No. 11-000-260-110-28-00 

 

Maydel Rodriguez  Custodian   Custodian   7/28/22 

    (No. 3884)   (No. 3884) 

    School No. 4   JVJ STEM Academy 

        Account No. 11-000-260-110-92-00 
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Mariela Trejos   Custodian   Custodian   7/28/22 

    (No. 2849)   (No. 2849) 

    School No. 4   School No. 4 (Annex) 

        Account No. 11-000-260-110-04-00 

 

 Security Guards 

 

Name    From    To    Date  

Yaminah Abdur Rahman Security Guard  Security Guard  7/1/22 

    (No. 5360)   (No. 1935) 

    School No. 16   School No. 30 

        Account No. 15-000-260-110-30-30 

 

Theresa D. Bulle Smith Security Guard  Security Guard  8/1/22 

    (No. 0979)   (No. 4018) 

    Thomas A. Edison Career ECC School No. 52 

    & Technical Academy Account No. 11-000-266-110-52-30 

 

Kim L. Harrell   Security Guard  Security Guard  8/1/22 

    (No. 1378)   (No. 3154) 

    Alexander Hamilton  School No. 5 

    Preparatory Academy  Account No. 15-000-260-110-05-30 

 

Jeffrey D. Ingram  Security Guard  Security Guard  8/1/22 

    (No. 3154)   (No. 1378) 

    School No. 5   Alexander Hamilton 

Preparatory Academy  

Account No. 15-000-260-110-80-30 

 

Angel L. Rivera  Security Guard  Security Guard  8/1/22 

    (No. 5311)   (No. 4601) 

    J. Christian Bollwage  Admiral William F. Halsey, Jr. 

    Finance Academy  Health & Public Safety Academy 

Account No. 15-000-260-110-83-30 

 

Jaleesa Thomas  Security Guard  Security Guard  7/1/22 

    (No. 1935)   (No. 5360) 

    School No. 30   School No. 16 

        Account No. 15-000-260-110-16-30 

 

Philicia Janice Waiters Security Guard  Security Guard  8/1/22 

    (No. 4018)   (No. 0979) 

    ECC School No. 52  Thomas A. Edison Career 

        & Technical Academy 

Account No. 15-000-260-110-87-30 
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CHANGES OF SALARIES 

 

 Recommended:  That the salary of the following personnel be adjusted, as below written. 

Subject to EEA negotiation and correction of errors  

 

Instructional Department 

 

 Certified Staff 

 

Nalin Lee Beaumont, School Psychologist (No. 0730), Division of Special Services. Change in salary 

due to completing her doctorate awarded 5/16/21, submitted paperwork 6/22, University:  Rutgers 

University, NJ.  Accredited by: Council for Higher Education Accreditation (CHEA).  Doctorate 

Stipend $2,000, effective June 1, 2022. 

 

Dina Y. Khouzam, Teacher-ESL In Class Support (No. 5505), School No. 23.  Change in salary due to 

was awarded master’s degree on 5/2002, submitted paperwork 7/22, University:  Kean University, NJ.  

Accredited by: Council for Higher Education Accreditation (CHEA).  Salary from $73,658 to $77,095, 

effective September 1, 2022. 

 

Natalia Malczynska, School Nurse (No. 0496), School No. 7.  Change in salary due to was awarded 

master’s degree on 7/2002, submitted paperwork 7/22, University:  University of Rzeszow, Poland, 

(evaluated by Global Language Services 1/2007).  Accredited by: Council for Higher Education 

Accreditation (CHEA).  Salary from $76,045 to $79,650, effective September 1, 2022. 

 

Paola Mollyk, Teacher-Pre-Kindergarten (No. 4444), School No. 22. Change in salary due to was 

awarded master’s degree on 5/22, submitted paperwork 7/22, University:  Grand Canyon University, 

AZ.  Accredited by: Council for Higher Education Accreditation (CHEA).  Salary from $78,431 to 

$82,204, effective September 1, 2022. 

 

Jessica A. Mayo, Teacher-Seventh Grade (Social Studies) (No. 2280), School No. 22. Change in salary 

due to completing 33 graduate credits after her master’s degree, submitted paperwork 7/22, University:  

University of California, San Diego Extension, CA.  Accredited by: Council for Higher Education 

Accreditation (CHEA).  Salary from $95,426 to $99,311, effective September 1, 2022. 

 

Sarah Kathryn Melachrinos, Teacher-Biology (No. 2358), School No. 14.  Change in salary due to was 

awarded master’s degree on 6/22, submitted paperwork 7/22, University:  Grand Canyon University, 

AZ.  Accredited by: Council for Higher Education Accreditation (CHEA).  Salary from $62,296 to 

$66,096, effective September 1, 2022. 

 

Diana C. Pinto-Gomez, Director of Special Services (No. 4363), Division of Special Services. Change 

in salary due to completing her doctorate awarded 5/26/22, submitted paperwork 6/22, University:  

Saint Peter’s University, NJ.  Accredited by: Council for Higher Education Accreditation (CHEA).  

Doctorate Stipend $4,000, effective June 1, 2022. 
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CORRECTION OF SALARY 

 

 Recommended:  That the correction of salary date be corrected, as below written. 

Subject to EEA negotiation and correction of errors  

 

Instructional Department 

 

 Certified Staff 

 

Sharon Calixto, Vice-Principal (No. 2723), School No. 3 (Annex).  Correction of Salary, from: 

$100,500 to: $101,500, effective September 1, 2021. 

 

Srilakshmi Kasturi, Teacher Chemistry (No. 1094), Thomas A. Edison Career & Technical Academy. 

Correction of Salary due to only has a master’s degree, she does not qualify for the 6th year level 

salary., from $68,771 to: $65,096, effective September 1, 2022. 

 

Erin M. McCracken, Teacher-Instructional Coach (ELA) (No. 2023), John E. Dwyer Technology 

Academy.  Correction of Salary due to worked 10 months’ salary from: 9/1/21 to 6/30/22 $80,722 to 

$73,658 and 11 months, effective July 1, 2022 from: $73,658 to: $80,722. 

 

Nicholas Oliveira Santiago, Teacher-ESL Self Contained (No. 5745), JVJ STEM Academy. Correction 

of salary from $64,641 to $69,272, effective September 1, 2022. 

 

 

CORRECTION OF ACCOUNT NUMBERS 

 

Recommended:  That the following account number be corrected as listed below. 

Effective: July 1, 2022. 

 

NAME FROM TO: 

Heidi L. Banic 15-105-100-101-00-00 11-105-100-101-00-00 

 

 

ADDITIONAL SERVICES 

 

Subject to EEA negotiation and correction of errors  

 

 Recommended:  That the following personnel be employed as teachers to participate in a 

Virtual 2-day Professional Development with Valley Speech on May 21, 2022 and June 4, 2022. 

 

Teachers: Salary:  $53.57 per hour not to exceed 12 hours per person. Total: $1,285.68 

Account No. 20-256-100-100-00-03 

 

Rita C. Romero  Ysabel M. Silva 
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Division of Early Childhood Education 

 

Recommended: That the following personnel be employed to teach the Rising Kindergarten 

Readiness Summer Program Training on June 29 or 30, 2022 from 9:00 a.m. to 12:00 p.m. at Frances 

C. Smith School No. 50. 

 

Preschool Teachers 

Salary $53.57 per hour, not to exceed 3 hours per person. Total $4,178.46 

Account No. 20-483-100-100-00-74 

Account No. 20-254-200-100-00-03 

 

Francisca Alvarado  Sheila C. Azevedo  Jean Balchunas 

Lina M. Castro-Yarpaz Catherine Donkersloot Brenda L. Fernandez 

Carol A. Firetto  Karen Guadalupe Garcia Musheerah Hussinyah Harris 

Starlett Niqueria Harris Ana Maria Gonzalez  Cartayah Hawkins-Reid 

Kelly Anne Hillier  Ivia I. Lopez   Shahidah L. Mack 

Alexandra Maldonado  Rebeca Marino  Sanjana Mehta 

Celia M. Millan-Berdy Tia A. Reid   Paul B. Richter 

Angel J. Santiago  Kerry B. Sullivan  Tracey Christine Thompson 

Barbara Ann Veiga  Maria E. Villar 

 

 

2022-2023 DISTRICT SUMMER PROGRAMS 

 

Subject to EEA negotiation and correction of errors  

 

Office of the Superintendent of Schools 

 

 Recommended:  That the following school nurses be employed to provide emergency 

care/healthcare management on an as needed basis beyond the school day from September 1, 2021 

through June 30, 2022 after school hours $53.57 per hour, not to exceed $10,0000.  Nurses may cover 

in different schools as needed.  This is to cover the June 29, 2022 graduation ceremony. 

 

Teachers: Salary:  $53.57 per hour not to exceed a total of: Total: $10,000.00 

Account No. 11-000-213-104-94-83-69 

 

Vanessa Jerez  Dwyer Academy 

Sandra Joseph  Jefferson Academy 

 

 

 Recommended:  That the following personnel be employed to translate documents effective 

July 1, 2022 through June 30, 2023, Monday through Friday from 3:30 p.m. to 8:00 p.m. and 

Saturdays, hours may vary, as below written. 

 

Teachers: Salary:  $53.57 per hour not to exceed 100 hours per person. Total: $48,213.00 

Account No. 11-000-251-104-94-00-48 
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Name Language 

Edwige Nonez Creole 

Heidy Guillaume Creole 

Claudia M. Corea Portuguese  

Ines Venda Pinto Portuguese 

Dina Y. Khouzam Arabic 

Naglaa A. Yacoub Arabic 

Maria Gabriela Iannacone Spanish 

Ovies M. Guadalupe Spanish 

Maria M. Sanchez Spanish 

 

 

Division of Bilingual/ESL 

 

 Recommended:  That the following personnel be employed as Teachers for the Summer Arts 

Institute Program, July 5, 2022 through July 28, 2022, Mondays through Thursdays from 8:15 a.m. to 

12:45 p.m. 

 

Teachers: Salary:  $53.57 per hour not to exceed 67.5 hours per person. 

Account No. 20-487-100-100-00-67 (Federal Grant Funds) ARP 

 

Substitutes: 

Lisa Marie Colandra  Alyssa Michele Derling Scott David Donner 

Marcelo Alexander Dos Santos Kelly Lynn Edmonds  Gabrielle Rose Nilla 

 

 

 Recommended:  That the following personnel be employed as Teachers for the Summer Arts 

Institute Program, July 5, 2022 through July 28, 2022, Mondays through Thursdays from 8:15 a.m. to 

12:45 p.m. 

 

Teachers: Salary:  $53.57 per hour not to exceed 67.5 hours per person. 

Account No. 11-422-100-101-94-81-67 

 

Substitutes: 

Yolanda Aguiles   Melissa R. Saporito 

 

 

 Recommended:  That the following personnel be employed as follows, Training June 29, 

2022- Wednesday from 8:30 a.m. to 2:30 p.m. less one hour lunch. *Recommendation of personnel is 

contingent on Student enrollment 

 

Teachers: Salary:  $53.57 per hour not to exceed 5 hours per person. Total: $2,678.50 

Account No. 20-483-100-100-00-67 Federal Grant Funds CRRSA-ESSER 
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Aura M. Agustin  Diosa Alvarez   Nube C. Barahona 

Eliana P. Garcia Escobar Jesus Andres Gomez Montoya Elsy Landaverde 

Yanira M. Leitao  Rita Helena Ortegon  Yadira Helena Quinones 

Joanna Paola Velis 

 

Substitutes: 

Sandra Liliana Gil  Barbara Maria Noda-Aponte Giselle Ortega 

 

 

Transition for ELL’s (K-1) Spell - Program 

 

 Recommended: That the following personnel be employed as follows Mondays, Tuesday’s & 

Wednesdays, and Thursdays from 8:15 a.m. to 12:45 p.m. from July 11, 2022 through July 28, 2022 

 

Teachers: Salary:  $53.57 per hour not to exceed 54 hours per person. Total: $28,927.80 

Account No. 20-483-100-100-00-67 

 

Aura M. Agustin  Diosa Alvarez   Nube C. Barahona 

Eliana P. Garcia Escobar Jesus Andres Gomez Montoya Elsy Landaverde 

Yanira M. Leitao  Rita Helena Ortegon  Yadira I. Quinones 

Joanna Paola Velis 

 

Substitutes: 

Sandra Liliana Gil  Barbara Maria Noda-Aponte Giselle Ortega 

 

 

 Recommended:  That the following personnel be employed to work the Title III ESL Summer 

Enrichment Program Nurse for grades K to 11, from July 5, 2022 to July 28, 2022, Monday through 

Thursday from 8:15 a.m. to 12:45 p.m. 

 

Teachers: Salary:  $53.57 per hour not to exceed 67.5 hours per person. Total: $3,615.98 

Account No. 20-243-200-100-00-01 (Title III) 

 

Maria Antonia Zayas 

 

Substitute: 

Linette Yanin Castro 

 

 

 Recommended:  That the following personnel be recommended to write the K-5 Music and 

Art Curriculum to align with the New Jersey  Department of Education requirement for all school 

districts to be in compliance with curricular offerings of the Visual and Performing Arts for the 2022-

2023 school year from July 5, 2022 through August 31, 2022, Monday through Thursday 8:00 a.m. to 

4:30 p.m. and from September 6, 2022 through June 23, 2023 before and after school hours until 7:00 

p.m. Saturdays 9:00 a.m. to 1:00 p.m., not to exceed $53.57 per hour for a total of 45 hour for a total of 

$2,410.65 per person. 
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Teachers: Salary:  $53.57 per hour not to exceed 45 hours per person. Total: $2,410.65 

Account No. 11-120-100-101-94-15-67 

 

Sarah Elizabeth Afflitto (Music) 

 

Teachers: Salary:  $53.57 per hour not to exceed 45 hours per person. Total: $2,410.65 

Account No. 11-120-100-101-94-16-67 

 

Erin E. Hahn (Art) 

 

 

 Recommended:  That the following personnel be recommended to write the 6-8 Art 

Curriculum to align with the New Jersey  Department of Education requirement for all school districts 

to be in compliance with curricular offerings of the Visual Arts for the 2022-2023 school year from 

July 5, 2022 through August 31, 2022, Monday through Thursday 8:00 a.m. to 4:30 p.m. and from 

September 6, 2022 through June 23, 2023 before and after school hours until 7:00 p.m. Saturdays 9:00 

a.m. to 1:00 p.m., not to exceed $53.57 per hour for a total of 45 hour for a total of $2,410.65 per 

person. 

 

Teachers: Salary:  $53.57 per hour not to exceed 45 hours per person. Total: $2,410.65 

Account No. 11-130-100-101-94-16-67 

 

Lisa Marie Colandrea 

 

 

 Recommended:  That the following personnel be recommended to write the 6-8 Art 

Performing Arts/Music Curriculum for various areas to align with the New Jersey  Department of 

Education requirement for all school districts to be in compliance with curricular offerings of the 

Visual Arts for the 2022-2023 school year from July 5, 2022 through August 31, 2022, Monday 

through Thursday 8:00 a.m. to 4:30 p.m. and from September 6, 2022 through June 23, 2023 before and 

after school hours until 7:00 p.m. Saturdays 9:00 a.m. to 1:00 p.m., not to exceed $53.57 per hour for a 

total of 45 hour for a total of $2,410.65 per person. 

 

Teachers: Salary:  $53.57 per hour not to exceed 45 hours per person. Total: $12,053.25 

Account No. 11-130-100-101-94-15-67 

 

Amanda L. Blutner (Choir) Rodney A. Briscoe (Piano) Jenna M. Cipolla (Band) 

Alyssa Michele Derling (Dance) Jensyn Nicole Modero (Drama) 

 

Substitutes: 

Caitlin Marie Camuccio Amanda Camp-Colon Esteves 
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 Recommended:  That the following personnel be recommended to write the 9-12 Art 

Curriculum for various electives to align with the New Jersey Department of Education requirement 

for all school districts to be in compliance with curricular offerings of the Visual Arts for the 2022-

2023 school year from July 5, 2022 through August 31, 2022, Monday through Thursday 8:00 a.m. to 

4:30 p.m. and from September 6, 2022 through June 23, 2023 before and after school hours until 7:00 

p.m. Saturdays 9:00 a.m. to 1:00 p.m., not to exceed $53.57 per hour for a total of 45 hour for a total of 

$2,410.65 per person. 

 

Teachers: Salary:  $53.57 per hour not to exceed 45 hours per person. Total: $19,285.20 

Account No. 11-140-100-101-94-16-67 

 

Timothy J. Dunn (Drawing and Painting)   Timothy J. Dunn (Sculpture) 

Timothy J. Dunn) Benchmark and SGO Visual Arts 9-12) Timothy J. Dunn (Exploring Art) 

Wendy G. Greenberg (Commercial Photography)  Ana Gloria Pineiro (AP Studio Art) 

Melissa R. Saporito (Ceramics)    Melissa R. Saporito (Creative Crafts) 

 

 

Recommended:  That the following personnel be recommended to write the 9-12 Art 

Performing Arts/Music Curriculum for various electives to align with the New Jersey Department of 

Education requirement for all school districts to be in compliance with curricular offerings of the 

Visual Arts for the 2022-2023 school year from July 5, 2022 through August 31, 2022, Monday 

through Thursday 8:00 a.m. to 4:30 p.m. and from September 6, 2022 through June 23, 2023 before and 

after school hours until 7:00 p.m. Saturdays 9:00 a.m. to 1:00 p.m., not to exceed $53.57 per hour for a 

total of 45 hour for a total of $2,410.65 per person. 

 

Teachers: Salary:  $53.57 per hour not to exceed 45 hours per person. Total: $19,285.20 

Account No. 11-140-100-101-94-15-67 

 

Rodney A. Briscoe (Piano Levels I-IV)  Meredith A. Foreman (Jazz Band (Levels I-IV) 

Shakura Mecca Ismail (Orchestra/Strings Levels I-IV) Nicole Catherine Lemoine (Dance Levels I-IV 

Lindsey Fay Pinhasovich (Concert Band Levels I-IV) Gabrielle J. Richa (Choir Levels I-IV) 

Steven E. Sabet (Guitar Levels I-IV)   Sandra Toll (Drama Levels I-IV) 

Jesse D. Urmey (Music Technology Levels I-IV) 

 

 

ESL Summer Enrichment 

 

 Recommended:  that the following personnel be employed as follows, from July 5, 2022 

through July 28, 2022, Mondays, Tuesdays, Wednesdays and Thursdays, from 8:15 a.m. to 12:45 p.m. 

 

Teachers: Salary:  $53.57 per hour not to exceed 67.5 hours per person. Total: $3,615.98 

Account No. 20-487-100-100-00-67 (Federal Grant Funds-ARP) 

 

Melissa Alvarez 

 

Substitutes: 

Paola Amigon   Jonathan I. Cutler 
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ESL Summer Enrichment 

 

 Recommended:  that the following personnel be employed as follows, from July 5, 2022 

through July 28, 2022, Mondays, Tuesdays, Wednesdays and Thursdays, from 8:15 a.m. to 12:45 p.m. 

 

Teachers: Salary:  $53.57 per hour not to exceed 67.5 hours per person. Total: $3,615.98 

Account No. 20-487-100-100-00-67 (Title III) 

 

Substitutes: 

Paola Amigon   Jonathan I. Cutler 

 

 

Division of Elementary and Secondary Education 

 

Summer Mathematics Coaches 

 

 Recommended: That the following personnel be employed for Summer Hours Grades K-8 

mathematics Coach from July 5, 2022 through August 31, 2022, Monday through Thursday from 8:00 

a.m. to 4:30 p.m. 

 

Teachers: Salary:  $53.57 per hour not to exceed 33 hours per person. Total: $5,303.43 

Account No. 11-120-100-101-94-12-61 

 

Dina Rodrigues Faria Stephanie Gaeta  Nicole Marie Van Der Veken 

 

Teachers: Salary:  $53.57 per hour not to exceed 50 hours per person. Total: $2,678.50 

Account No. 11-120-100-101-94-12-61 

 

Xavier E. Florencia 

 

 

Summer Science Coaches 

 

 Recommended: That the following personnel be employed for Summer Coaching-Science 

Grades K-8 from July 5, 2022 through August 31, 2022, Monday through Thursday from 8:00 a.m. to 

4:30 p.m. 

 

Teachers: Salary:  $53.57 per hour not to exceed 150 hours per person. Total: $16,071.00 

Account No. 11-140-100-101-00-81-61 

 

Sara Goldblatt   Andrea Pereira 
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Summer Hours K-8 Language Arts Literacy Coaches 

 

 Recommended: That the following personnel be employed to work the Summer hours as K-8 

Language Arts Literacy Coaches from July 5, 2022 through August 31, 2022, Monday through 

Thursday from 8:00 a.m. to 4:30 p.m. 

 

Teachers: Salary:  $53.57 per hour not to exceed 57.5 hours per person. Total: $6,160.55 

Account No. 11-120-100-101-94-14-61 

 

Claudia M. Pelaez  Denise Ann Renda 

 

Teachers: Salary:  $53.57 per hour not to exceed 35 hours per person. Total: $1,874.95 

Account No. 11-120-100-101-94-14-61 

 

Arlene Morales 

 

 

English Language Arts Curriculum and Assessments Revision 

 

 Recommended:  That the following personnel employed to work on English Language Arts 

Curriculum and Assessment Revision for AP Language Composition and AP Literature and 

Composition, from July 18, 2022 through August 31, 2022, Monday through Thursday 8:00 a.m. to 

4:30 p.m. and September 7, 2022 through January 9, 2023 after school hours and Saturdays 9:00 a.m. to 

1:00 p.m. 

 

Teachers: Salary:  $53.57 per hour not to exceed 60 hours per person. Total: $6,428.40 

Account No. 11-140-100-101-94-83-61 

 

Megan C. Campbell (AP Lit.)  Laura L. Mucci (AP Lang.) 

 

 

 Recommended:  That the following personnel employed to work on English Language Arts 

Elective Revision for Grades 9-12, from July 18, 2022 through August 31, 2022, Monday through 

Thursday 8:00 a.m. to 4:30 p.m. and September 7, 2022 through January 9, 2023 after school hours and 

Saturdays 9:00 a.m. to 1:00 p.m. 

 

Teachers: Salary:  $53.57 per hour not to exceed 15 hours per person. Total: $1,607.10 

Account No. 11-140-100-101-94-83-61 

 

David S. Ayd  Erin M. McCracken 

 

 

 Recommended:  That the following personnel employed to work on English Language Arts 

Curriculum and Assessment Revision in Grades K-3, July 18, 2022 through August 31, 2022, 

Monday through Thursday 8:00 a.m. to 4:30 p.m. and September 7, 2022 through January 9, 2023 after 

school hours and Saturdays 9:00 a.m. to 1:00 p.m. 
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Teachers: Salary:  $53.57 per hour not to exceed 60 hours per person. Total: $12,856.80 

Account No. 11-120-100-101-94-14-61 

 

Allison Mednick Harris Claudia M. Pelaez  Denise Ann Renda 

Lisa Marie Stankiewicz 

 

 

 Recommended:  That the following personnel employed to work on English Language Arts 

Curriculum and Assessment Revision in Grades 4-5, July 18, 2022 through August 31, 2022, 

Monday through Thursday 8:00 a.m. to 4:30 p.m. and September 7, 2022 through January 9, 2023 after 

school hours and Saturdays 9:00 a.m. to 1:00 p.m. 

 

Teachers: Salary:  $53.57 per hour not to exceed 60 hours per person. Total: $6,428.40 

Account No. 11-120-100-101-94-14-61 

 

Vanessa Abarca  Arlene Morales 

 

 

 Recommended:  That the following personnel employed to work on English Language Arts 

Curriculum and Assessment Revision in Grades 6-8, from July 18, 2022 through August 31, 2022, 

Monday through Thursday 8:00 a.m. to 4:30 p.m. and September 7, 2022 through January 9, 2023 after 

school hours and Saturdays 9:00 a.m. to 1:00 p.m. 

 

Teachers: Salary:  $53.57 per hour not to exceed 60 hours per person. Total: $9,642.60 

Account No. 11-130-100-101-94-14-61 

 

Diana Maria Gonzalez (Gr. 7) Arlene Morales (Gr. 6) Brian Rodriguez (Gr. 8) 

 

 

 Recommended:  That the following personnel employed to work on English Language Arts 

Curriculum and Assessment Revision in Grades 9-12, from July 18, 2022 through August 31, 2022, 

Monday through Thursday 8:00 a.m. to 4:30 p.m. and September 7, 2022 through January 9, 2023 after 

school hours and Saturdays 9:00 a.m. to 1:00 p.m. 

 

Teachers: Salary:  $53.57 per hour not to exceed 60 hours per person. Total: $12,856.80 

Account No. 11-140-100-101-94-83-61 

 

Faye V. Best (Gr. 12)  Sean M. Cavanagh (Gr. 11) Joshua Benjamin Lay (Gr. 9) 

Marisa Ann Lopez (Gr. 10) 

 

 

 Recommended:  That the following personnel employed for Mathematics Curriculum 

Writers for Grades K-5, July 18, 2022 through August 31, 2022, Monday through Thursday 8:00 a.m. 

to 4:30 p.m. and September 6, 2022 through December 23, 2022, Monday through Friday, after school 

hours and Saturdays 9:00 a.m. to 1:00 p.m. 
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Teachers: Salary:  $53.57 per hour not to exceed 60 hours per person. Total: $19,285.20 

Account No. 11-120-100-101-94-12-61 

 

Joel Arriso   Dina Rodrigues Faria  Isabel Marina Ferreira 

Stephanie Gaeta  Laurie Jene Tropeano  Nicole Marie Van Der Veken 

 

 

 Recommended:  That the following personnel employed to write Mathematics Curriculum 

for Grades 6-8, July 18, 2022 through August 31, 2022, Monday through Thursday 8:00 a.m. to 4:30 

p.m. and September 6, 2022 through March 31, 2023, Monday through Friday, after school hours and 

Saturdays 9:00 a.m. to 1:00 p.m. 

 

Teachers: Salary:  $53.57 per hour not to exceed 60 hours per person. Total: $9,642.60 

Account No. 11-130-100-101-94-12-61 

 

Xavier E. Florencia (Grade 8) Beatriz L. Freitas (Grade 7) Kimberly Ann Sutherland (Grade 6) 

 

 

 Recommended:  That the following personnel employed to write Mathematics Curriculum 

for Grades 9-12, July 18, 2022 through August 31, 2022, Monday through Thursday 8:00 a.m. to 4:30 

p.m. and September 6, 2022 through March 31, 2023, Monday through Friday, after school hours and 

Saturdays 9:00 a.m. to 1:00 p.m. 

 

Teachers: Salary:  $53.57 per hour not to exceed 60 hours per person. Total: $16,071.00 

Account No. 11-140-100-101-94-83-61 

 

Deborah J. Ferrao (Alg. I Adv) Xavier E. Florencia (AP Calc AB) Grace K. Kumar (AP Calc BC) 

Christine Marisel Lefebre (Alg II) Joseph A. Misura (Geometry) 

 

 

 Recommended:  That the following personnel employed to write Mathematics Curriculum 

for Grades 9-12 Pre-Calculus and Calculus, July 18, 2022 through August 31, 2022, Monday 

through Thursday 8:00 a.m. to 4:30 p.m. and September 6, 2022 through March 31, 2023, Monday 

through Friday, after school hours and Saturdays 9:00 a.m. to 1:00 p.m. 

 

Teachers: Salary:  $53.57 per hour not to exceed 30 hours per person. Total: $3,214.20 

Account No. 11-140-100-101-94-83-61 

 

Dennis Leonel Caceres (Pre Calc) Juan M. Flor (Calc) 

 

 

High School Advance Credit/Credit Recovery Learning Program 

 

 Recommended:  That the following personnel be employed as a substitute for the High School 

Advanced Credit/Credit Recovery Learning Program, July 5, 2022 through August 1, 2022 (Monday 

through Friday), 7:45 a.m. to 2:45 p.m. Salary rate $53.57 per hour as needed. 
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Teachers: Salary:  $53.57 per hour not to exceed, as needed. 

Account No. 20-232-100-100-00-00-02 

 

Devin Scott Dudas 

 

 

Division of Special Projects 

 

 Recommended: That the following personnel be employed to work for Special Projects 

(IDEA-CEIS) Summer Hours, July 5, 2022 through August 31, 2022, Monday through Thursday, from 

8:00 a.m. to 4:30 p.m. 

 

LDT-C: Salary:  $53.57 per hour not to exceed 40 hours per person. Total: $4,285.60 

Account No. 20-254-200-100-00-03 

 

Jennifer Berkin  Jodi Bonacci 

 

Reading Specialist:  Salary:  $53.57 per hour not to exceed 40 hours per person. Total: $8,571.20 

Account No. 20-254-200-100-00-03 

 

Stephanie Felicio Correia Danielle Freeman  Kathleen Patricia Kranick 

Amy Vergara Rios 

 

Instructional Coach:  Salary:  $53.57 per hour not to exceed 60 hours per person. Total: $3,214.20 

Account No. 20-254-200-100-00-03 

 

Paul B.  Richter 

 

 

 Recommended:  That the following personnel be appointed for the Nurse to work 

Identification Meetings in August of 2022 for the Division of Special Services effective August 1, 

2022 through August 31, 2022, Monday through Thursday during school hours.  Not to exceed 40 

hours per person. 

 

Nurses:  Salary:  $53.57 per hour not to exceed 40 hours per person. Total: $2,142.80 

Account No. 11-000-213-104-00-81-60 

 

Nicole M. Crincoli 

 

 

Division of Staff Development & Innovative Programs 

 

 Recommended:  That the following personnel be funded through the ESEA/ESSA 

Consolidated Application for the 2021-2022 school year, effective July 1, 2021 through June 30, 

2022. Revised Salary: 
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Title I A Instructional Coaches 

Coaches Location Account No.# Salary Source Percentage 

Erin M. McCracken 82 20-233-200-100-82-00 $73,658 Title 1 A 100% 

 

 

 Recommended:  That the following personnel be employed to develop and prepare various 

projects, Monday through Friday, before and after contracted work hours, and Saturdays, 9:00 a.m. to 

3:00 p.m. July 1, 2022 through June 30, 2023, not to exceed 25 hours per person. 

 

Coordinators: Salary:  $53.57 per hour not to exceed 25 hours per person. Total: $4,017.75 

Account No. 20-275-200-100-00-00-01 

 

Lourdes Maria Couto  Jerika Fernandez  Mary Jane Lefano Steinberg 

 

 

Division of Curriculum and Instruction 

 

 Recommended:  That the following personnel be employed for the Social Studies Curriculum 

Revisions Grades K & 2, from July 5, 2022 through August 31, 2022, Monday through Friday, from 

8:00 a.m. to 4:00 p.m. 

 

Teachers: Salary:  $53.57 per hour not to exceed 90 hours per person. Total: $9,642.60 

Account No. 11-120-100-101-94-24-68 

 

Arlene Morales  Denise Ann Renda 

 

 

 Recommended:  That the following personnel be employed for the Social Studies Civics 

Curriculum Revisions Grades 6, 7 & 8, from July 5, 2022 through August 31, 2022, Monday through 

Friday, from 8:00 a.m. to 4:00 p.m. 

 

Teachers: Salary:  $53.57 per hour not to exceed 60 hours per person. Total: $9,642.60 

Account No. 11-130-100-101-94-24-68 

 

Paul C. Donnelly  Daniel Sevila   John A.Vicente 

 

 

 Recommended:  That the following personnel be employed for the Social Studies Curriculum 

Revisions Grades 9-12, from July 5, 2022 through August 31, 2022, Monday through Friday, from 

8:00 a.m. to 4:00 p.m. 

 

Teachers: Salary:  $53.57 per hour not to exceed 45 hours per person. Total: $14,463.90 

Account No. 11-140-100-101-94-24-68 

 

Neil M. Day   Brendan P. Meade  Robert J. Negron 

Joseph T. Sellitto  Louis R. Sobo   David Louis Trachtman 
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 Recommended:  That the following personnel be employed for the Amistad High School 

Curriculum Writing Project, from July 5, 2022 through August 31, 2022, Monday through Friday, 

from 8:00 a.m. to 4:00 p.m. 

 

Teachers: Salary:  $53.57 per hour not to exceed 40 hours per person. Total: $6,428.40 

Account No. 11-140-100-101-94-24-68 

 

Jennifer Mary Craven  Scott David Donner  Elliott K. Johnson 

 

 

 Recommended:  That the following personnel be employed for the Amistad Middle School 

Curriculum Writing Project, from July 5, 2022 through August 31, 2022, Monday through Friday, 

from 8:00 a.m. to 4:00 p.m. 

 

Teachers: Salary:  $53.57 per hour not to exceed 40 hours per person. Total: $4,285.60 

Account No. 11-130-100-101-94-24-68 

 

Alison Joy Gibson  Beverly Ann Jones 

 

 

 Recommended:  That the following personnel be employed for the LGBTQ+ Curriculum 

Writing Project, from July 5, 2022 through August 31, 2022, Monday through Friday, from 8:00 a.m. 

to 4:00 p.m. 

 

Teachers: Salary:  $53.57 per hour not to exceed 40 hours per person. Total: $4,285.60 

Account No. 11-140-100-101-94-24-68 

 

Aracelis J. Sevila  Daniel Sevila 

 

 

 Recommended:  That the following be employed as Career and Technical Education 

Curriculum Development writers, outside school hours from July 15, 2022 to August 31, 2022. 

 

Teachers: Salary:  $53.57 per hour not to exceed 120 hours per person. Total: $12,856.80 

Account No. 11-140-100-101-94-83-68 

 

Jennifer Feliciano  Alyssa Milanes 

 

 

The Welcome Center (Elementary/Secondary) 

 

 Recommended:  That the following personnel be employed to attend the Supply Chain 

Management-Global Logistics Summer Teacher Training Institute, from July 11, 2022 through 

July 15, 2022 at Rutgers University Business School, Online. 

 

 

 



2a Personnel Report  July 27, 2022 48 

 

 

Teachers: Salary:  $53.57 per hour not to exceed 40 hours per person. Total: $4,285.60 

Account No. 15-140-100-101-87-83-68 

 

Eric Michael Prol  Byron Manuel Suquilanda 

 

 

 Recommended:  That the following personnel be employed as School Guidance Counselor at 

EHS/Frank J. Cicarell Academy No. 89, from June 29 & 30, 2022 and July 5, 2022 from July 29, 

2022 from 8:00 a.m. to 2:00 p.m. not to exceed 85 hours per person. 

 

Teachers: Salary:  $53.57 per hour not to exceed 85 hours per person. Total: $4,553.45 

Account No. 20-283-200-100-00-00-01 

 

Tara T. Johnson 

 

 

Dr. Antonia Pantoja School No. 27 

 

 Recommended:  That the following personnel be employed during the summer for coverage at 

Dr. Antonia Pantoja School No. 27 from July 1, 2022 through August 31, 2022, the employee will only 

be assigned to report on days that the head Secretary in on vacation.  The summer schedule and hours 

are as follows: July 2022 Monday through Friday 8:00 a.m. to 3:00 p.m. (5 days 30 hours) and August 

2022 Monday through Thursday, 8:00 a.m. to 4:30 p.m. (4 days 30 hours). 

 

Secretaries:  Salary:  $27.69 per hour not to exceed 60 hours per person. Total: $1,661.40 

Account No. 15-000-240-105-27-81 

 

Julieta Buitrago 

 

 

Juan Pablo Duarte-Jose Julian Martin School No. 28 

 

 Recommended:  That the following personnel be employed during the summer for coverage at 

Juan Pablo Duarte-Jose Julian Martin School No. 28, from July 25, 2022 through August 19, 2022, 

from 8:00 a.m. to 4:30 p.m. (less one hour lunch) only on Monday through Thursday. 

 

Secretaries:  Salary:  $27.69 per hour not to exceed 120 hours per person. Total: $3,322.80 

Account No. 15-000-240-105-28-81 

 

Yessenia Torres 
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K-8 AFTER SCHOOL ACADEMIC PROGRAM (ELA/MATHEMATICS) 

 

 Recommended:  That the following personnel be employed for weekly planning for the 

following K-8 After School Academic Program (ELA/Mathematics):  

 

K-8 After School Academic Program (ELA/Mathematics) Planning 

March 1, 2022 through May 26, 2022 

Planning not to exceed 10 hours pr person 

Salary at the rate of $53.57 for total of $535.70 per person 

Account No. 20-487-100-100-00-61 

 
*Recommendation of personnel is contingent on student enrollment. 

 

FIRST NAME LAST NAME SCHOOL  GRADE CONTENT 

Alexandra M. Marflak 27 Sixth/Seventh Math 

 

 

SUMMER PROMOTION/RETENTION BILINGUAL GRADES K-7 TRAINING & 

PROGRAM 

 

 Recommended:  That the following personnel be employed to work on the 

following District Summer Programs K-7: 

 

Promotion/Retention –Teachers Grades K-7 Bilingual 

July 5, 2022 through August 4, 2022 (Monday through Thursday) 

7:45 a.m. to 1:45 p.m. (not to exceed 114 hours for instruction) 

Planning 30 minutes per week (not to exceed 2.5 hours for planning) 

Salary at the rate of $53.57 for a Total of 116.5 hours 

Total not to exceed $6,240.91 per person – Total not to exceed $37,445.46 

Account No. 11-422-100-101-94-87 
 

*Recommendation of personnel is contingent on student enrollment.    
 

FIRST NAME LAST NAME SCHOOL GRADE CONTENT 

Susy Rosario Basilici 9 K-8 BL ICS LAL & Math 

Rosana Cerejo Cardoso 19 & 23 K-8 BL ICS LAL & Math 

Nersi C. Mendez 28 K-1 BL LAL & Math 

Barbara Maria Noda-Aponte 15 & 25 K-1 BL LAL & Math 

Genny A. Pena 16 & 18 K-8 BL ICS LAL & Math 

Barbie Stefanie Thomas Williams 15 & 25 K-2 ABL LAL & Math 

 

Substitutes: 

Manilia Hadassah Point Du Jour 

Hanlly Rodriguez-Moncayo 
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 Recommended: That the following personnel be employed to work on the 

following District Summer Programs K-7:  

 

Promotion/Retention – Bilingual Teachers Grades K-7 TRAINING  

June 29, 2022 (not to exceed 3 hours per content area) 

8:00 a.m. to 3:00 p.m. 

Salary $53.57 per hour  

Account No. 11-422-100-101-94-87 

Total not to exceed $160.71 per person (3 hours) 

Total not to exceed $321.42 per person (6 hours)   
*Recommendation of personnel is contingent on student enrollment. 
 

FIRST NAME LAST NAME SCHOOL GRADE CONTENT 

Jessica Alvarez 13 K-8 BL ICS LAL & Math 

Zulay Aponte 25 & 28 K-8 BL ICS LAL & Math 

Omar K. Ashour 9 4 ABL LAL & Math 

     

Siria Marina Mata 3 2-3 BL LAL & Math 

Genny A. Pena 4 K-8 BL ICS LAL & Math 

 

 

 Recommended:  That the following personnel be employed to work on the 

following District Summer Programs K-7: 

 

Promotion/Retention – Teachers Grades K-7 Bilingual 

July 5, 2022 through August 4, 2022 (Monday through Thursday) 

7:45 a.m. to 1:45 p.m. (not to exceed 114 hours for instruction) 

Planning 30 minutes per week (not to exceed 2.5 hours for planning) 

Salary at the rate of $53.57 for a Total of 116.5 Hours 

Total not to exceed $6,240.91 per person – Total not to exceed $31,204.55 

Account No. 11-422-100-101-94-87 

 
*Recommendation of personnel is contingent on student enrollment. 
 

FIRST NAME LAST NAME SCHOOL GRADE CONTENT 

Jessica Alvarez 13 K-8 BL ICS LAL & Math 

Zulay Aponte 25 & 28 K-8 BL ICS LAL & Math 

Omar K. Ashour 9 4 ABL LAL & Math 

Siria Marina Mata 3 2-3 BL ICS LAL & Math 

Genny A. Pena 4 K-8 BL LAL & Math 

 

Substitutes: 

FIRST NAME LAST NAME 

Alexandra  Barnat 

Eliana P. Garcia Escobar 

Nersi C. Mendez 
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 Recommended:  That the following personnel be employed to work on the 

following District Summer Programs K-7: REVISED 

 

Promotion/Retention – Teachers Grades K-7 TRAINING 

June 29, 2022 (not to exceed 3 hours per content area) 

8:00 am to 3:00 pm 

Salary $53.57 per hour  

Account No. 11-422-100-101-94-87 

Total not to exceed $160.71 per person (3 hours) 

Total not to exceed $321.42 per person (6 hours) 

 

*Recommendation of personnel is contingent on student enrollment. 
 

FIRST NAME LAST NAME SCHOOL GRADE CONTENT 

Laura Mary Robson 1/9 Kinder/First ELA 

Carrie Pedersen 1/9 Kinder/First Math 

Martica Rosa Yanez 1/9 Second/Third ELA 

Maria Gabriela Iannacone 1/9 Second/Third Math 

Barbara L. Nutt Fahoury 1/9 Fourth/Fifth ELA 

Abigail Chang 1/9 Fourth/Fifth Math 

Deborah J. Ferrao 1/9 Sixth Math 

Rahshen R. Barber 1/9 Sixth/Seventh ELA 

Patrick Joseph 1/9 Seventh ELA 

John Kumar 1/9 Seventh Math 

Laura Ann Thompson 2 Kinder/First ELA 

Fiona T. Simpson 2 Kinder/First Math 

Caitlin R. Davies 2 Second/Third ELA/Math 

Barbara Ann Forman 2 Fourth/Fifth ELA 

Tamika R. Riddick 2 Fourth/Fifth Math 

Jessica M. Rivera (Half) 2 Sixth/Seventh Math 

Sean Ryan Johnson 2 Sixth/Seventh ELA 

Lyann Morales 3 
Kinder/First/ 

Second/Third 
ELA 

Joann K. Fletcher-Johnson 3 
Kinder/First/ 

Second/Third 
Math 

Martha M. Cedeno 3 Fourth ELA/Math 

Orlando Gonzalez 3 Fifth ELA 

Vincent A. Giuliano 3  Fifth/Sixth Math 

Catherine Diane Figueiredo 3 (Half) Sixth ELA 

Camille M. Sandberg 3 Seventh Math 

Alex J. Herrera Rios 3 Seventh ELA 

Ivette Matejko 4 
Kinder/First/ 

Second 
ELA 

Alexandra Hernandez 4 
Kinder/First/ 

Second/Third 
Math 

Lauren E. Bowers 4 Fourth/Fifth ELA 
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Christopher Paul Adamcik 4 Fourth/Fifth Math 

     

Shara Greenberg 4 (Half) Sixth/Seventh ELA 

Randi Byruch Farber 4 Sixth/Seventh Math 

Tanisha Simone Ishmal 5 Kinder/First ELA/Math 

Jacqueline A. Petrone 5 Second/Third ELA 

Nichoela C. Lynton 5 Second/Third Math 

Debbie 
Marcelline 

Jenkins 
5 Fourth/Fifth ELA 

Dave Dwayne Ferguson 5 Fourth/Fifth Math 

Stephanie Ivette Roman 5 (Half) Sixth/Seventh Math 

Christine M. Hazuda 5 (Half) Sixth/Seventh ELA 

Lisa Marie Smith 6 Kinder/First ELA 

Alicia Nichole Taylor 6 Kinder/First Math 

Leah K. Warner 6 Second/Third ELA 

Stephanie Shadea Green 6 Second/Third Math 

Alison Marie Tears 6 Fourth/Fifth ELA 

Kelly Leigh Goncalves 6 Fourth/Fifth Math 

Diane Murphy Riggi 6 Sixth ELA 

Kevin A. Ahimovic 6 Sixth Math 

Rachel Eileen Lopez 6 Seventh ELA 

Solaris Ortiz 6 Seventh Math 

Leslie Ann Ramos 12/21 Kinder/First ELA/Math 

Susanna Lomaz 12/21 Second/Third ELA 

Jennifer Defillippis 12/21 Second/Third Math 

Larry Gene Fritcher 12/21 (Half) Fourth/Fifth ELA 

Gregory W. Marsal 12/21 (Half) Fourth/Fifth Math 

James Villarino 12/21 (Half) Sixth/Seventh ELA 

Diana DeJesus Medeiros Diaz 12/21 (Half) Sixth/Seventh Math 

Brenda L. McClinton 13/20 Kinder ELA/Math 

Briana M. Sullivan 13/20 First ELA/Math 

Wanda Venice Sizemore-McCrae 13/20 First/Second ELA 

Tanya E. Tenturier 13/20 (Half) Second Math 

Jannette M. Turano 13/20 Second ELA/Math 

Maria Angela Fernandes 13/20 Third ELA 

Laurie Jene Tropeano 13/20 Third Math 

James St. Fort 13/20 Fourth Math 

Ivana  Garcia 13/20 (Half) Fourth ELA 

Ruth R. Young 13/20 Fifth ELA 

Carolyn Kirkwood 13/20 Fifth Math 

Joanne D. Moonsammy 13/20 Sixth/Seventh Math 

Anna M. Hozain 13/20 Sixth/Seventh ELA 

Phyllis Ricciardi 14 Kinder/First ELA/Math 

Jaclyn Jeanette Crismale 14 Second/Third ELA/Math 

Craig M. Webb 14 Fourth/Fifth ELA/Math 

Yuriko Hiromitsu-Medina 14 Sixth/Seventh Math 

Charles D. Reeseg 14 Sixth/Seventh ELA 
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Rachel A. Crocco 15/25 Kinder/First ELA 

     

Kelee A. Mitchell-Hall 15/25 Kinder/First ELA/Math 

Mary Ellen Guarin 15/25 Second/Third ELA 

Joseph Catena 15/25 Second/Third Math 

Michelle DelBene 15/25 Fourth ELA 

Steven Howard Marshall 15/25 Fourth Math 

Stephanie M. Torres 15/25 Fifth Math 

John Dennis Maxwell 15/25 Fifth ELA 

Mary Carson 15/25 Sixth Math 

Noor E. Meky 15/25 Sixth/Seventh ELA 

Thomas Kameron Anderson 15/25 (Half) Seventh Math 

MaryAnne Bartone 16/18 Kinder/First ELA/Math 

Adriannie Nardella 16/18 Second/Third ELA/Math 

Keith D. DePre 16/18 (Half) Fourth/Fifth ELA 

Uzma Kabir 16/18 Sixth/Seventh ELA 

Kristi Capindica 16/18 Fourth/Fifth/Sixth Math 

Christine Marisel Lefebre 16/18 (Half) Seventh Math 

Tanya R. Gilliam 19 Kinder/First ELA/Math 

Heather Suzanne Kalish 19 
Second/Third/ 

Fourth/Fifth 
ELA 

Onur Tezucar 19 
Second/Third/ 

Fourth/Fifth 
Math 

John A. Vicente 19 (Half) Sixth/ Seventh ELA 

Marc D. Riemann 19 (Half) Sixth/Seventh Math 

Christine Marie O’Neill 23 Kinder/First ELA/Math 

Samaiyah 

Daa’iyah 
Simpson 23 Second/Third ELA/Math 

Wayne S. Donadio 23 Fourth/Fifth Math 

Deborah Ann Blow 23 Fourth/Fifth ELA 

Melissa Ivelis Rabess 23 (Half) Sixth ELA 

Harry Saint Fleur 23  Sixth/Seventh Math 

Maryse Abigail Baird 23 Seventh ELA 

Claudia Pujazon 27 Kinder/First ELA/Math 

Evelyn Maria Herrera-Jerez 27 Second/Third ELA/Math 

Vicente A. Burbano 27 Fourth/Fifth ELA/Math 

Sandra Panesso 27 Sixth/ Seventh Math 

Diana Maria Gonzalez 27 Sixth/Seventh ELA 

Marina A. Moriello 28 Kinder ELA/Math 

Hazel Outley 28 First ELA/Math 

Dana Lynn Gaines 28 Second/Third ELA/Math 

Sarah C. Laveratt 28 Fourth/Fifth ELA 

Kimberly A. Flemm 28 Fourth Math 

Kamal Zahir Rozier 28 Fifth Math 

Vanessa Caleiras 28 Sixth ELA 

Kevin S. McCormick 28 (Half) Sixth/Seventh ELA 

Amy Ann Uetz 28 Sixth/Seventh Math 
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 Recommended:  That the following personnel be employed to work on the 

following District Summer Programs K-7: REVISED 
 

Promotion/Retention – Teachers Grades K-7  

July 5, 2022 through August 4, 2022 (Monday through Thursday) 

7:45 a.m. to 1:45 p.m. (not to exceed 114 hours for instruction) 

Planning 30 minutes per week (not to exceed 2.5 hours for planning) 

Salary at the rate of $53.57 for a Total of 116.5 Hours 

Total not to exceed $6240.91 per person – Total not to exceed $730,186.47 

Account No. 11-422-100-101-94-87 
 

*Recommendation of personnel is contingent on student enrollment.    
 

FIRST NAME LAST NAME SCHOOL GRADE CONTENT 

Laura Mary Robson 1/9 Kinder/First ELA 

Carrie Pedersen 1/9 Kinder/First Math 

Martica Rosa Yanez 1/9 Second/Third ELA 

Maria Gabriela Iannacone 1/9 Second/Third Math 

Barbara L. Nutt Fahoury 1/9 Fourth/Fifth ELA 

Abigail Chang 1/9 Fourth/Fifth Math 

Deborah J. Ferrao 1/9 Sixth Math 

Rahshen R. Barber 1/9 Sixth/Seventh ELA 

Patrick Joseph 1/9 Seventh ELA 

John Kumar 1/9 Seventh Math 

Laura Ann Thompson 2 Kinder/First ELA 

Fiona T. Simpson 2 Kinder/First Math 

Caitlin R. Davies 2 Second/Third ELA/Math 

Barbara Ann Forman 2 Fourth/Fifth ELA 

Tamika R. Riddick 2 Fourth/Fifth Math 

Jessica M. Rivera (Half) 2 Sixth/Seventh Math 

Sean Ryan Johnson 2 Sixth/Seventh ELA 

Lyann Morales 3 
Kinder/First/ 

Second/Third 
ELA 

Joann K. Fletcher-Johnson 3 
Kinder/First/ 

Second/Third 
Math 

Martha M. Cedeno 3 Fourth ELA/Math 

Orlando Gonzalez 3 Fifth ELA 

Vincent A. Giuliano 3  Fifth/Sixth Math 

Catherine Diane Figueiredo 3 (Half) Sixth ELA 

Camille M. Sandberg 3 Seventh Math 

Alex J. Herrera Rios 3 Seventh ELA 

Ivette Matejko 4 
Kinder/First/ 

Second 
ELA 

Alexandra Hernandez 4 
Kinder/First/ 

Second/Third 
Math 

Lauren E. Bowers 4 Fourth/Fifth ELA 
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Christopher Paul Adamcik 4 Fourth/Fifth Math 

     

Shara Greenberg 4 (Half) Sixth/Seventh ELA 

Randi Byruch Farber 4 Sixth/Seventh Math 

Tanisha Simone Ishmal 5 Kinder/First ELA/Math 

Jacqueline A. Petrone 5 Second/Third ELA 

Nichoela C. Lynton 5 Second/Third Math 

Debbie 
Marcelline 

Jenkins 
5 Fourth/Fifth ELA 

Dave Dwayne Ferguson 5 Fourth/Fifth Math 

Stephanie Ivette Roman 5 (Half) Sixth/Seventh Math 

Christine M. Hazuda 5 (Half) Sixth/Seventh ELA 

Lisa Marie Smith 6 Kinder/First ELA 

Alicia Nichole Taylor 6 Kinder/First Math 

Leah K. Warner 6 Second/Third ELA 

Stephanie Shadea Green 6 Second/Third Math 

Alison Marie Tears 6 Fourth/Fifth ELA 

Kelly Leigh Goncalves 6 Fourth/Fifth Math 

Diane Murphy Riggi 6 Sixth ELA 

Kevin A. Ahimovic 6 Sixth Math 

Rachel Eileen Lopez 6 Seventh ELA 

Solaris Ortiz 6 Seventh Math 

Leslie Ann Ramos 12/21 Kinder/First ELA/Math 

Susanna Lomaz 12/21 Second/Third ELA 

Jennifer Defillippis 12/21 Second/Third Math 

Larry Gene Fritcher 12/21 (Half) Fourth/Fifth ELA 

Gregory W. Marsal 12/21 (Half) Fourth/Fifth Math 

James Villarino 12/21 (Half) Sixth/Seventh ELA 

Diana DeJesus Medeiros Diaz 12/21 (Half) Sixth/Seventh Math 

Brenda L. McClinton 13/20 Kinder ELA/Math 

Briana M. Sullivan 13/20 First ELA/Math 

Wanda Venice Sizemore-McCrae 13/20 First/Second ELA 

Tanya E. Tenturier 13/20 (Half) Second Math 

Jannette M. Turano 13/20 Second ELA/Math 

Maria Angela Fernandes 13/20 Third ELA 

Laurie Jene Tropeano 13/20 Third Math 

James St. Fort 13/20 Fourth Math 

Ivana  Garcia 13/20 (Half) Fourth ELA 

Ruth R. Young 13/20 Fifth ELA 

Carolyn Kirkwood 13/20 Fifth Math 

Joanne D. Moonsammy 13/20 Sixth/Seventh Math 

Anna M. Hozain 13/20 Sixth/Seventh ELA 

Phyllis Ricciardi 14 Kinder/First ELA/Math 

Jaclyn Jeanette Crismale 14 Second/Third ELA/Math 

Craig M. Webb 14 Fourth/Fifth ELA/Math 

Yuriko Hiromitsu-Medina 14 Sixth/Seventh Math 

Charles D. Reeseg 14 Sixth/Seventh ELA 
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Rachel A. Crocco 15/25 Kinder/First ELA 

     

Kelee A. Mitchell-Hall 15/25 Kinder/First ELA/Math 

Mary Ellen Guarin 15/25 Second/Third ELA 

Joseph Catena 15/25 Second/Third Math 

Michelle DelBene 15/25 Fourth ELA 

Steven Howard Marshall 15/25 Fourth Math 

Stephanie M. Torres 15/25 Fifth Math 

John Dennis Maxwell 15/25 Fifth ELA 

Mary Carson 15/25 Sixth Math 

Noor E. Meky 15/25 Sixth/Seventh ELA 

Thomas Kameron Anderson 15/25 (Half) Seventh Math 

MaryAnne Bartone 16/18 Kinder/First ELA/Math 

Adriannie Nardella 16/18 Second/Third ELA/Math 

Keith D. DePre 16/18 (Half) Fourth/Fifth ELA 

Uzma Kabir 16/18 Sixth/Seventh ELA 

Kristi Joy Capindica 16/18 Fourth/Fifth/Sixth Math 

Christine Marisel Lefebre 16/18 (Half) Seventh Math 

Tanya R. Gilliam 19 Kinder/First ELA/Math 

Heather Suzanne Kalish 19 
Second/Third/ 

Fourth/Fifth 
ELA 

Onur Tezucar 19 
Second/Third/ 

Fourth/Fifth 
Math 

John A. Vicente 19 (Half) Sixth/ Seventh ELA 

Marc D. Riemann 19 (Half) Sixth/Seventh Math 

Christine Marie O’Neill 23 Kinder/First ELA/Math 

Samaiyah 

Daa’iyah 
Simpson 23 Second/Third ELA/Math 

Wayne S. Donadio 23 Fourth/Fifth Math 

Deborah Ann Blow 23 Fourth/Fifth ELA 

Melissa Ivelis Rabess 23 (Half) Sixth ELA 

Harry Saint Fleur 23  Sixth/Seventh Math 

Maryse Abigail Baird 23 Seventh ELA 

Claudia Pujazon 27 Kinder/First ELA/Math 

Evelyn Maria Herrera-Jerez 27 Second/Third ELA/Math 

Vicente A. Burbano 27 Fourth/Fifth ELA/Math 

Sandra Panesso 27 Sixth/ Seventh Math 

Diana Maria Gonzalez 27 Sixth/Seventh ELA 

Marina A. Moriello 28 Kinder ELA/Math 

Hazel Outley 28 First ELA/Math 

Dana Lynn Gaines 28 Second/Third ELA/Math 

Sarah C. Laveratt 28 Fourth/Fifth ELA 

Kimberly A. Flemm 28 Fourth Math 

Kamal Zahir Rozier 28 Fifth Math 

Vanessa Caleiras 28 Sixth ELA 

Kevin S. McCormick 28 (Half) Sixth/Seventh ELA 

Amy Ann Uetz 28 Sixth/Seventh Math 
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 Recommended:  That the following personnel be employed as substitutes on the 

following District Summer Programs K-7: 

 

Promotion/Retention – Teachers Grades K-7 – Substitutes 

July 5, 2022 through August 4, 2022 (Monday through Thursday) 

7:45 a.m. to 1:45 p.m.  

Salary at the rate of $53.57 as needed 

Account No. 11-422-100-101-94-87 

 

FIRST NAME LAST NAME 

Matthew Androlowicz 

Ann Margaret Barakat 

Lisa  Barone-Papa 

Richard S. Bohach, Jr. 

Alba Botnik 

Courtney Lynn Curko 

Bianca Elaine Dragone 

Isabel Marina Ferreira 

Alison Joy Gibson 

Tanisha Simone Ishmal 

Michelle L. Kopec 

Brenda Marquez Sotelo 

Chinenye Nkiruka Nwoke 

Jordann Perez 

Allison Marie Rayano 

Denise Ann Renda 

Jessica Rivera 

Jessica Roldan 

Jennifer Mary Romanski 

Nicole Marie VanDerVeken 

 

Special Education 

Habib, Abubakar Mohammed 

Natale, Suzanne M. 

 

Substitutes: 

FIRST NAME LAST NAME 

Keith D. DePre (Half Day 

Only (PM) 

Noelle L. Grillo 

Sandy Lobo Duque 

James R. Leonard 

Diana DeJesus Medeiros Diaz (Half 

Day Only (PM) 

Angelique M. Nodes 
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Marie Luce Sajous 

Anne Vasanthi Suresh 

 

 

 Recommended:  That the following personnel be employed to work on the 

following District Summer Programs. 

 

Promotion/Retention Program – Nurses Grades K-8 & 9-12 

July 5, 2022 through August 4, 2022 (Monday through Thursday) 

8:00 a.m. to 1:30 p.m. (not to exceed 104.5 hours) 

Salary at the rate of $53.57 per hour 

Not to exceed $5,598.07 per person – Total not to exceed $11,196.14 

Account No. 11-422-213-104-XX-87 

 
*Recommendation of personnel is contingent on student enrollment. 
 

FIRST NAME LAST NAME SCHOOL 

Marlene Velasquez 5 

Lesean Adele Moore 15/25 

 

Substitute: 

FIRST NAME LAST NAME 

Marlene Velasquez 

 

 

 Recommended: That the following personnel be employed to train teachers for the 2022 

District Summer Programs: 

 

District Summer Program - TRAINERS 

June 29, 2022 (not to exceed 4 hours per teacher) 

9:00 a.m. to 1:00 p.m. 

Salary $53.57 per hour  

Account No. 11-140-100-101-00-81-61 

Total not to exceed $214.28 per person 

Total not to exceed $214.28 
 

 

FIRST NAME LAST NAME CONTENT 

Sara Goldblatt Science 
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 Recommended:  That the following personnel be employed to work on the following District 

Summer Program Grade 8: REVISED 

 

Promotion/Retention – Teachers Grades Grade 8 TRAINING 

June 29, 2022 (not to exceed 3 hours) 

8:00 a.m. to 3:00 p.m. 

Salary $53.57 per hour  

Account No. 11-422-100-101-94-87 

Total not to exceed $160.71 per person for a Total $1,928.52 

 

*Recommendation of personnel is contingent on student enrollment. 

 

Mathematics  

Eguino, Jesus 

Florencia, Xavier E. 

Morisset, Odeny 

Mureu, Patricia Waruguru 

Pascual, Cher Neil T. 

 

ELA 

Aronowitz, Daniel 

Ayd, David S. 

Balogh, Maria 

DeMarco, Nicholas 

Satterfield, Sarah E. 

 

 

Bilingual ELA/Mathematics 

Quito, Luis 

Sosa, Mariana Belen 

 

 

 Recommended:  That the following personnel be employed to work on the following District 

Summer Program Grade 8: REVISED 

 

Promotion/Retention – Teachers Grades 8 

July 5, 2022 through August 4, 2022 (Monday through Thursday) 

7:45 a.m. to 1:45 p.m. (not to exceed 114 hours for instruction) 

Planning 30 minutes per week (not to exceed 2.5 hours for planning) 

Salary at the rate of $53.57 for a Total of 116.5 Hours 

Account No. 11-422-100-101-94-87 

Total not to exceed $6,240.91 per person for a Total of $74,890.92 

 

*Recommendation of personnel is contingent on student enrollment. 
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Mathematics  

Eguino, Jesus 

Florencia, Xavier E. 

Morisset, Odeny 

Mureu, Patricia Waruguru 

Pascual, Cher Neil T. 

 

ELA 

Aronowitz, Daniel 

Ayd, David S. 

Balogh, Maria 

DeMarco, Nicholas 

Satterfield, Sarah E. 

 

 

Bilingual ELA/Mathematics 

Quito, Luis 

Sosa, Mariana Belen 

 

 

 Recommended: That the following personnel be employed to work as substitutes on the 

following District Summer Program Grade 8: 

 

Promotion/Retention – Teachers Grades 8 - Substitutes 

July 5, 2022 through August 4, 2022 (Monday through Thursday) 

7:45 a.m. to 1:45 p.m.  

Salary at the rate of $53.57 as needed 

Account No. 11-422-100-101-94-87 

 

Mathematics  

Marquez Sotelo, Brenda 

Mohamed, Khaled 

Rayano, Allison Marie 

Suresh, Anne Vasanthi 

 

ELA 

Perez, Jordann 

Roldan, Jessica 

 

Special Education 

Habib, Abubakar Mohammed 

Natale, Suzanne M. 
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SUMMER HS REMEDIATION TRAINING & PROGRAM 

 

 Recommended:  That the following personnel be employed to work on the 

following District Summer HS Remediation Program: Subject to EEA negotiation and correction of 

errors  

 

Summer HS Remediation Program – Substitutes: 

July 5, 2022 through August 1, 2022 (Monday through Friday) 

7:45 a.m. to 2:45 p.m. 

Salary at the rate of $53.57 per hour as needed 

Account No. 11-422-100-101-95-87 

 

FIRST NAME LAST NAME CONTENT 

Quiana T. Brown ELA 

Diane E. Cannon ELA 

Scott David Donner Social Studies 

Devin Scott Dudas Physical Education/Health 

Isaias E. Flowers Special Education 

Barbara  Gaud Social Studies 

Robert A.  Grilli ELA 

Abubakar Mohammed Habib Special Education 

Ibrahim Halsey Special Education 

Brenda Marquez Sotelo Math 

Khaled Mohamed Math 

Marlon Dewayne Noyan Special Education 

Lovely  Pappachen Science 

Allison Marie Rayano Math 

Andrew James Ruopp Special Education 

 

 

 Recommended:  That the following personnel be employed to work on the 

following District Summer HS Remediation Program: 

 

Summer HS Remediation Program – Substitutes: 

July 5, 2022 through August 1, 2022 (Monday through Friday) 

7:45 a.m. to 2:45 p.m. 

Salary at the rate of $53.57 per hour as needed 

Account No. 11-422-100-101-95-87 

 

FIRST NAME LAST NAME CONTENT 

Anne Vasanthi Suresh Math 

 

 

 

 



2a Personnel Report  July 27, 2022 62 

 

 

 

 Recommended:  That the following personnel be employed to work on the 

following District Summer HS Remediation Program: 

 

Summer HS Remediation Program – High School Teachers TRAINING 

June 29, 2022 (not to exceed 3 hours per content area) Revised 

8:00 a.m. to 3:00 p.m. 

Salary $53.57 per hour  

Account No. 11-422-100-101-95-87 

Total not to exceed $160.71 per person (3 hours) 

 

Abdel-Hadi, Sohair (Biology) Kumar, Grace K. (Mathematics) 

Brodsky, Galina (ELA) Langan, Jr., Robert J. (ESL) 

Caceres, Dennis Leonel (Mathematics) Lay, Joshua Benjamin (ELA) 

Caesar, Steeve Linton (Special Ed. – Science) Kelada, Margo K. (Math) 

Cavanagh, Sean M. (ELA) Mendez, Melina Arianna (Special Ed. – English) 

Cisneros, Jr., Cesar Augusto (Mathematics) Misura, Joseph A. (Mathematics) 

Coppola, Jr., Donato (Social Studies) Mortensen, Brian F. (ELA) 

Deeba, Farah (Mathematics) Nam, Michelle Jin (Mathematics) 

Dowling, Patrick C. (Social Studies) Nunez, Caridad D. (ELA) 

Eugene, Anila (Chemistry) Ogden, Sean Christopher (ELA) 

Fischer, Thomas S. (Physical Education/Health) Orrick, Mandy (ESL) 

Fontaine, Robert Henry (Biology) Penta, Michael R. (Physical Education/Health) 

Jankowski, Mary Carolyn (ELA) Ravaioli, Matthew R. (ELA) 

Kielbasa, Kelly Ann (Physical Education/Health) Saghir, Rubina (Biology) 

Klier, Jr., Robert R. (Special Ed. – Mathematics) Valente, Luisa P. (ELA) 

 
*Recommendation of personnel is contingent on student enrollment.  

 

 

 Recommended: That the following personnel be employed for the Summer High School 

Remediation Program. 

 

Summer HS Remediation Program – High School Teachers Program 

July 5, 2022 through August 1, 2022 (Monday through Friday) 

7:45 a.m. to 2:45 p.m. (not to exceed 140 hours for instruction) 

Planning 30 minutes per week (not to exceed 2 hours for planning) 

Salary at the rate of $53.57 per hour for a Total of 142 Hours 

Not to exceed $7,606.94 per person for a Total of $228,208.00 

Account No. 11-422-100-101-95-87 Revised 

 

Abdel-Hadi, Sohair (Biology) Kumar, Grace K. (Mathematics) 

Brodsky, Galina (ELA) Langan, Jr., Robert J. (ESL) 

Caceres, Dennis Leonel (Mathematics) Lay, Joshua Benjamin (ELA) 

Caesar, Steeve Linton (Special Ed. – Science) Kelada, Margo K. (Math) 

Cavanagh, Sean M. (ELA) Mendez, Melina Arianna (Special Ed. – English) 
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Cisneros, Jr., Cesar Augusto (Mathematics) Misura, Joseph A. (Mathematics) 

 

 

 

Coppola, Jr., Donato (Social Studies) Mortensen, Brian F. (ELA) 

Deeba, Farah (Mathematics) Nam, Michelle Jin (Mathematics) 

Dowling, Patrick C. (Social Studies) Nunez, Caridad D. (ELA) 

Eugene, Anila (Chemistry) Ogden, Sean Christopher (ELA) 

Fischer, Thomas S. (Physical Education/Health) Orrick, Mandy (ESL) 

Fontaine, Robert Henry (Biology) Penta, Michael R. (Physical Education/Health) 

Jankowski, Mary Carolyn (ELA) Ravaioli, Matthew R. (ELA) 

Kielbasa, Kelly Ann (Physical Education/Health) Saghir, Rubina (Biology) 

Klier, Jr., Robert R. (Special Ed. – Mathematics) Valente, Luisa P. (ELA) 

 

*Recommendation of personnel is contingent on student enrollment.  
 

 Recommended:  That the following personnel be employed as a substitute nurse to work on 

the following District Summer HS Remediation Program: 

 

Summer HS Remediation Program – Nurse: 

July 5, 2022 through August 1, 2022 (Monday through Friday) 

8700 a.m. to 2:35 p.m. 

Salary at the rate of $53.57 per hour as needed 

Account No. 11-422-213-104-82-87 

 

FIRST NAME LAST NAME 

Nicole M. Crincoli 
 

 

SUMMER ELIZABETH HIGH SCHOOL MARCHING BAND CAMP 2022 

Subject to EEA negotiation and correction of errors  

 

 Recommended:  That the following personnel be employed for the 2022 Elizabeth High School 

Marching Band Camp outside school hours, not to exceed hour stated $53.57 per hour. 

 

Subject to EEA negotiation and correction of errors  

 

Account No. 15-140-100-101-89-81-67 

Name Position Hours Dates Salary per hr. 

Miguel A. Bolivar Director 45 8/15/22-8/31/22 

Monday – 

Thursday 

$53.57 

Rebecca A. Ingeri Co-Director 45 8/15/22-8/31/22 

Monday – 

Thursday 

$53.57 

Alex Xavier Moreno Head Visual 

Instructor  

45 8/15/22-8/31/22 

Monday – 

Thursday 

$53.57 
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Nicholas A. Ingeri Visual Instructor 45 8/15/22-8/31/22 

Monday – 

Thursday 

$53.57 

Sharon Calixto Assistant Color 

Guard 

45 8/15/22-8/31/22 

Monday - Thursday 

$53.57 

Tyler V. Deverman Music Instructor 45 8/15/22-8/31/22 

Monday - Thursday 

$53.57 

Melissa Jo Rowe Assistant Visual 

Instructor 

45 8/15/22-8/31/22 

Monday - Thursday 

$53.57 

Ryan A. Jaccoi Assistant Visual 

Instructor 

45 8/15/22-8/31/22 

Monday - Thursday 

$53.57 

Miguel A. Bolivar Music Arranger 20 8/15/22-8/31/22 

Monday - Thursday 

$53.57 

 

 

 Recommended: That the following personnel be employed as Director and Assistant Director 

for the Elizabeth High School Marching Band for the 2022-2023 school year, from September 9, 2022 

through June 23, 2023. 

 

Account No. 15-140-100-101-89-83-67 

Name Position Dates Salary 

Miguel A. Bolivar Marching Band 

Director 

September 9, 2022 

through June 23, 2023 

$9,359.00 

 

Rebecca A. Ingeri Marching Band 

Assistant Director 

September 9, 2022 

through June 23, 2023 

$6,914.00 

 

 

SUMMER ESL ENRICHMENT TRAINING & PROGRAM 

 

 Recommended:  That the following personnel be employed as follows ESL Teachers in the 

ESL Summer Enrichment Training Program, June 29, 2022, Wednesday from 8:30 a.m. through 

2:30 p.m. less one hour lunch. Subject to EEA negotiation and correction of errors  

 

Teachers:  Salary:  $53.57 per hour, not to exceed 5 per person. Total: $267.35 

Account No. 20-242-200-100-00-06 

 

Edmee Valentin 

 

 

 Recommended:  That the following personnel be employed as follows ESL Teachers in the 

ESL Summer Enrichment Program, July 5, 2022 through July 28, 2022, Mondays Tuesdays, 

Wednesdays, and Thursdays from 8:15 a.m. through 12:45 p.m.  

 

Teachers:  Salary:  $53.57 per hour, not to exceed 67.5 per person. Total: $3,615.98 

Account No. 20-243-100-100-00-01 (Title III) 

 

Edmee Valentin 
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Substitute: 

Tina Guiducci 

 

 

SUMMER PROGRAMS – SPECIAL EDUCATION 

 

Extended School Year Program for Students with Disabilities Pre-K- Special Education Teachers 

 

 Recommended:  That the following be employed to work the Extended School Year Program 

for Students with Disabilities Pre-K. Subject to EEA negotiation and correction of errors  

 

Training: June 30, 2022  

Hours: 9:00 a.m. to 1:00 p.m. 

 

ESY Program: July 5, 2022 through August 8, 2022 

Hours: 8:45 a.m. to 1:15 p.m. (Monday-Thursday) 

 

Teachers: Salary:  $53.57 per hour not to exceed 4 hours per person. Total: $1,071.40  

Account No. 11-204-100-101-94-81-60 (Training) 

 

Teachers: Salary:  $53.57 per hour not to exceed 90 hours per person. Total:  $24,106.50 

Account No. 11-204-100-101-94-81-60 (Program) 

 

Janice A. Correira  Kenia Cruz-Lopez  Michealanne Sarah Regan 

Jessica Rivera   Catherin Saez-Garcia 

 

Substitute: 

Abubakar Mohammed Habib Melissa Lebron  Colleen Virginia Masterson 

Judith Velez 

 

 

Extended School Year Program for Students with Disabilities K-8- Special Education Teachers 

 

 Recommended:  That the following be employed to work the Extended School Year Program 

for Students with Disabilities K-8. 

 

Training: June 30, 2022  

Hours: 9:00 a.m. to 1:00 p.m. 

 

ESY Program: July 5, 2022 through August 8, 2022 

Hours: 8:45 a.m. to 1:15 p.m. (Monday-Thursday) 

 

Teachers: Salary:  $53.57 per hour not to exceed 4 hours per person. Total: 857.12 

Account No. 11-204-100-101-94-81-60 (Training) 
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Teachers: Salary:  $53.57 per hour not to exceed 90 hours per person. Total:  $19,285.20 

Account No. 11-204-100-101-94-81-60 (Program) 

 

Janice A. Correia  Michealanne Sarah Regan Jessica Rivera 

Catherin Saez-Garcia 

 

Substitute: 

Abubakar Mohammed Habib Melissa Lebron  Colleen Virginia Masterson 

Judith Velez 

 

 

Extended School Year Program for Students with Disabilities 9-12 – Special Education Teachers 

 

 Recommended:  That the following be employed to work the Extended School Year Program 

for Students with Disabilities Pre-K.  

 

Training: June 30, 2022  

Hours: 9:00 a.m. to 1:00 p.m. 

 

ESY Program: July 5, 2022 through August 8, 2022 

Hours: 8:30 a.m. to 1:30 p.m. (Monday-Thursday) 

 

Teachers:  Salary:  $53.57 per hour not to exceed 5 hours per person. Total: $803.55 

Account No. 11-204-100-101-94-81-60 (Training) 

 

Teachers:  Salary:  $53.57 per hour not to exceed 100 hours per person.  Total: $16,071.00 

Account No. 11-204-100-101-94-81-60 (Program) 

 

Isaias E. Flowers  Abubakar Mohammed Habib Judith Velez 

 

Substitute: 

Christopher Justin Beaty 

 

 

Extended School Year Program for Students with Disabilities K-8 – Special Education  

Lead Teacher 

 

Training: June 29, 2022 and June 30, 2022 

Hours: 8:30 a.m. to 1:30 p.m. 

 

ESY Program: July 5, 2022 through August 8, 2022 

Hours: 8:30 a.m. to 1:30 p.m. (Monday-Thursday) 

 

Teachers:  Salary:  $53.57 per hour not to exceed 10 hours per person. Total: $1,607.10 

Account No. 11-204-100-101-94-81-60 (Training) 
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Teachers:  Salary:  $53.57 per hour not to exceed 100 hours per person. Total: $16,071.00 

Account No. 11-204-100-101-94-81-60 (Program) 

 

Alexa M. Angrisani  Alexandra Maldonado  Jessica S. Privado 

 

 

Extended School Year Program for Students with Disabilities – Pre-K-12 -Nurses 

 

Dates: July 5, 2022 through August 8, 2022 

Hours: 8:45 a.m. to 1:15 p.m. (Monday-Thursday) 

 

Nurses:  Salary:  $53.57 per hour not to exceed 90 hours per person. Total: $9,642.60 

Account No. 11-000-213-104-00-81-60 

 

Ana Meisy Capo-Palacios Nicole A. Hydock 

 

 

Extended School Year Program for Students with Disabilities – Pre-K-12 Special Education 

Assistants 

 

ESY Program: July 5, 2022 through August 8, 2022 

Hours: 9:00 a.m. to 1:00 p.m. (Monday-Thursday) 

 

Assistants:  Salary:  $25.78 per hour not to exceed 80 hours per person. Total: $32,998.40 

Account No. 11-215-100-106-94-81-60 

 

Martha E. Bastidas Calle Maria Bentacourt  Sharlama Eliza Brooks 

Tiffanie M. Finch  Jose E. Gonzalez  Kimberly Samone Kennedy 

Azalia R. Loza  Mariluz Maldonado  Annette Morales 

Stella Murillo   Maria Elena Noel  Yuraima Maria Paredes 
Alba R. Pascual  Jordana Velez   Luisa Jeanneth Murgas Valiente 

Yolanda Vidal Cano 

 

ESY Program: July 5, 2022 through August 8, 2022 

Hours: 9:00 a.m. to 1:15 p.m. (Monday-Thursday) 

 

Assistants:  Salary:  $25.78 per hour not to exceed 15 additional minutes to assist with dismissal 

Account No. 11-215-100-106-94-81-60  

 

Roszita M. Fields  Nikkita Marie Simmons Shanniqua Marie McNeil 
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Extended School Year Program for Students with Disabilities – PreK-12 Special Education 

Assistants:  

 

ESY Program: July 5, 2022 through August 8, 2022 

Hours: 9:00 a.m. to 1:00 p.m. (Monday-Thursday) 

 

Assistants:  Salary:  $25.78 per hour not to exceed 80 hours per person. Total: $162,929.60 

Account No. 11-215-100-106-94-81-60 (Revised Account Number) 

 

Lisa Arce   Paula Arenas   Ana A. Arias  

Bertha Arredondo  Betty Elena Baloco  Doris L. Baloco 

Marlene L. Blanco-Salermo Shamika Madina Boone Alexandra A. Calderon 

Dairene Casabona  Maria Antonieta Cerda Nube Esthela Chabla 

Rita E. Cruz   Kenia Cruz-Lopez  Lamar C. Davis 

Janet De LaCruz  Evi DeJesus   Edgar D. Dominguez 

Frances Eady   Roszita M. Fields  Cilia E. Garcia P. 

Jada Victoria Golden  Jeffrey Jamar Hall  Niurka E. Hierrezuelo 

Kristina E. Hydock  Aylin B. Jimenez  Martha Lillian Iturralde-Silva 

Wakeem S. Jones  Gwendolyn Denise Khan Natasha S. Lee 

Tywanna Lynn Lee  Rosabell Lopez  Alberto Francisco Marsal, Jr. 

Shanniqua Marie McNeil Elsa Mederos   Raysa A. Meson 

Chekirra Danielle Mitchell Brigida Moreno Chavez Nivin Safwat-Hafez Mohammed 

Kathy L. Nadjavestky  Gloria I. Negron  Ashley Kelly Noel 

Cindy Love Noel  Yoselin Nunez   Yanet Ochoa-Perez 

Mayoris Orozco  Katty M. Ortiz   Ana Patino 

Sara Pujazon   Shaquai S. Pearson  Elisa Del Rocio Plaza Romo 

Valerie Quijano  Jose Ramirez   Vivian T. Ramos 

Gioconda R. Regalado Monica Rodriguez Ruiz Lyubov Roman 

Berta Romelus   Irma Romero   Talisha Shanay Robinson 

Teresa Ruiz   Marcos Manuel Salazar Veronica M. Salazar De Coba 

Veronica Salgado Rizo Arem B. Sepulveda  Nikkita Marie Simmons 

Leslie L. Swaggerty  Gabriela Martha Tapia Roxanne M. Thomas 

Maria R. Tourino  Tracy Nadine Tsikis  Tameka Lee Walton 

Renee S. Wilkins  Anthony T. Williams  Sabrina N. Williams  

Nyjimah Ayesha Wise Lucia I. Zapata  Rosario A. Vargas Dos Santos 

Nicole Alisha Wise Manning 

 

 

SUMMER HOME INSTRUCTION TEACHERS 

 

 Recommended: That the following teachers be appointed after-school Summer Home 

Instruction Program, from June 5, 2022 through August 31, 2022, from 8:00 a.m. through 3:00 p.m. 

as the need arises at $53.57 per hour, not to exceed 160 hours in total.  Subject to EEA negotiation 

and correction of errors  
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Teachers:  Salary:  $53.57 per hour as needed not to exceed 160 hours in total. 

Account No. 11-150-100-320-94-00-60 

 

Mary Beth Berry  Ovies M. Guadalupe  Sharon Robin King Jones 

Suzanne M. Natale  Howard Glenn Rudolf  Andrew James Ruopp 

 

 

 Recommended:  That the following be employed to work Summer Needs Recreational 

Program from July 5, 2022 through August 11, 2022, Monday through Friday. From 8:30 a.m. to 2:30 

p.m. 

 

Teachers:  Salary:  $53.57 per hour not to exceed 168 hours per person. 

Account No. 11-421-100-104-94-00-60 

 

Substitute: 

Jennifer L. Snyder 

 

 

2022-2023 TITLE IV SUMMER TEACHER TECHNOLOGY BOOT CAMP 

 

 Recommended:  That the following personnel be employed to provide 

virtual technology training during the 2022-2023 Title IV Summer Teacher Technology Boot Camp 

from August 15, 2022 through August 23, 2022, 8:00 a.m. to 2:00 p.m. with a two-hour virtual 

planning meeting on July 29, 2022, not to exceed 32 hours per person.  Subject to EEA negotiation 

and correction of errors  

 

Teachers: Salary: $53.57 per hour not to exceed 32 hours per person.  Total: $1,714.24 

Account No. 20-282-200-100-00-00-03 

 

Christine Marisel Lefebre 

 

 

 Recommended:  That the following personnel be employed to provide 

technology training and support during the 2022-2023 Title IV Summer Teacher Technology Boot 

Camp from August 15, 2022 through August 23, 2022, 8:00 a.m. to 2:00 p.m., with a two-hour 

planning meeting on July 29, 2022, not to exceed 40 hours per person.  Subject to EEA negotiation 

and correction of errors  

 

Teachers: Salary: $53.57 per hour not to exceed 40 hours per person.  Total: $2,142.80 

Account No. 20-282-200-100-00-00-03 

 

Maria Elizabeth Johnson 
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PREPARATION OF THE OPENING OF SCHOOLS FOR SCHOOL YEAR 2022-2023 

 

Recommended:  That the following personnel be employed for the Preparation of the Opening of 

Schools for the School Year 2022-2023, from July 1, 2022 through August 31, 2022, from 8:00 a.m. to 

4:30 p.m. (less one hour for lunch), Monday through Friday. Subject to EEA negotiation and 

correction of errors  

 

Joseph Battin School No. 4 

 

Teachers:  Salary:  $53.57 per hour, not to exceed 30 hours total: Total: $1,607.10 

Account No. 15-120-100-101-04-81 

 

Kevin A. Ahimovic  Lauren E. Bowers  Shara Greenberg 

Alexandra Hernandez  David Michael Modero Henrietta Pozyc 

Juliana Da Silva Soares Drew J. Thomas 

 

 

Recommended:  That the following personnel be employed to finish packing up 

classrooms/office for the closing of School No. 4, from July 1, 2022 through July 31, 2022. 

 

Joseph Battin School No. 4 

 

Teachers:  Salary:  $53.57 per hour, not to exceed 15 hours total: Total: $16,071.00 

Account No. 15-120-100-101-04-83 

 

Indra Barreto   Lauren E. Bowers  Liza Cardoso Caixeiro 

George Ciggelakis  Ellen J. DeCaputa  Kristine Diane Downey 

Mebelin Esther Duran-Perez Randi Byruch Farber  Renee Fredman 

Monica Fontaine  Maria A. Geiselhart  Ellen R. Koren 

Ruth A. Mueller  Henrietta Pozyc  Manila Hadassah Point Du Jour 

Liliana M. Riehl  Mary A. Salazar  Ysabel M. Silva 

Drew J. Thomas  Laura Ann Vendemia 

 

 

AFTER SCHOOL ADMINISTRATORS DETENTION 

 

John E. Dwyer Technology Academy & (Annex) 

 

 Recommended:  That the following personnel to work as an After School Administrator at 

John E. Dwyer Technology Academy Main and (Annex) for the 2022-2023 School Year.  September 9, 

2022 through June 30, 2023, Monday through Friday from 3:00 p.m. to 4:00 p.m. Subject to EEA 

negotiation and correction of errors  

 

Administrators:  Salary:  $60.82 per hour not to exceed 180 hours per person. Total:  $21,895.20 

Account No. 15-000-240-103-82-83 
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Sulisnet Jimenez (Dwyer Main) Wilnes Jilus (Dwyer Annex) 

 

 

Substitutes: 

Harry S. Kelada  Dr. Michelle A. Panichi 

 

 

SUMMER COMMUNITY PROGRAMS 

 

Recommended:  That the following personnel be employed in the Summer Community 

Programs held at George Washington School No. 1 and Elizabeth High School, from July 5, 2022 

through August 4, 2022, Monday through Thursday, from 1:00 p.m. to 5:00 p.m. and  

5:00 p.m. to 9:00 p.m., not to exceed 76/152* hours per person. Revised Accounts 

 

   George Washington Academy School No. 1 

 

Teachers:  Salary:  $53.57 per hour, not to exceed 76/152* hours. Total: $44,784.52 

Account No. 11-800-330-110-91-81 

 

Devin Scott Dudas  Gym Teacher (5-9 pm) 

Thomas Michael Goodman Lifeguard (1-5 pm) 

Isiah Jason Halsey  Gym Teacher (5-9 pm) 

Jairo E. Labrador  Gym Teacher (1-5 pm) 

Michael R. Penta  Lifeguard (5-9) 

Fern Ruth Perez-Gani  Lifeguard (5-9 pm) 

Jennifer S. Savoca  Lifeguard (1-5 pm) 

*Kwao J. Taylor   Teacher (1-9 pm) * 

Story Shawneequa Thompson Gym Teacher (5-9 pm) 

Angela D. Vaughn  Gym Teacher (1-5pm) 

 

Security Guards: Salaries varied, not to exceed 152 hours. Total: $12, 748.24 

Account No. 11-800-330-110-91-81  (1:00 p.m. to 9:00 p.m.) 

 

Anthony R. Burgess ($26.69) Maria Shirley Grajales ($26.69) Jonathan Green, Jr. ($30.49) 

 

Locker Room Attendants:  Salary:  $13.93 per hour not to exceed 76 hours. Total: $2,117.36 

Account No. 11-800-330-110-91-81  (1:00 p.m. to 5:00 p.m.) 

 

Emmanuel Jarda  Talisha Shanay Robinson 

 

Locker Room Attendants: Salary: $13.93 per hour not to exceed 76 hours. Total: $2,117.36 

Account No. 11-800-330-110-91-81  (5:00 p.m. to 9:00 p.m.) 

 

Sharon Teresa Boone  Edgar D. Dominguez 
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Elizabeth High School 

 

Teachers: Salary:  $53.57 per hour, not to exceed 76/152* hours. Total $52,927.16 

Account No. 11-800-330-110-91-81 

 

Donna M. Brooks   Weight Room (1-5 pm) 

Rene Cras    Lifeguard (5-9 pm) 

Kristian Cortizo   Gym Teacher (5-9 pm) 

Jose Julio Alexander Dias  Gym Teacher (5-9 pm) 

Andrew K. Dunbar   Gym Teacher (1-5 pm) 

Anthony J. Galindo   Lifeguard (1-5 pm) 

Eric W. Hessberger   Gym Teacher (1-5 pm) 

Keith M. Kielbasa   Weight Room (5-9 pm) 

Kelly Ann Kielbasa   Lifeguard (1-5 pm) 

Elsy M. Munoz   Lifeguard (5-9 pm) 

*Eric A. Price    Teacher (1-9 pm) * 

Carmin Joseph Scuderi Jr.  Weight Room (1-5 pm) 

 

Security Guards: Salaries varied, not to exceed 152 hours. Total: $12,480.72 

Account No. 11-800-330-110-91-81  (1:00 p.m. to 9:00 p.m.) 

 

Danelly Gonzalez ($26.69) Herbert Louis Hayward, Jr. ($28.73) Michele Pridgen ($26.69) 

 

Locker Room Attendants: Salary: $13.93, not to exceed 76 hours. Total: $2,117.36 

Account No. 11-800-330-110-91-81  (1:00 p.m. to 5:00 p.m.) 

 

Jalaal Akraam Deval Hall Mariluz Maldonado 

 

Locker Room Attendants: Salary: $13.93 not to exceed 76 hours. Total $2,117.36 

Account No. 11-800-330-110-91-81  (5:00 p.m. to 9:00 p.m.) 

 

Solomon Franklin Victor Yolanda Vaughncie Eady-Perkins 

 

Substitutes: Teachers 

Jose Julio Dias  Carmen Joseph Scuderi, Jr. Story Shawneequa Thompson  

Angela D. Vaughn 

 

Substitutes: Gym 

Julian Acebo (Weight Room) Donna M. Brooks Andre K. Dunbar 

Devin Scott Dudas  Eric W. Hessberger Keith M. Kielbasa 

Carmen Joseph Scuderi, Jr. Thomas S. Fischer Angela D.Vaughn 

 

Substitutes: Lifeguard 

Rene Cras   Anthony J. Galindo Thomas Michael Goodman 

Kelly Ann Kielbasa  Daniella V. Luiz Fern Ruth Perez-Gani 

Jennifer S. Savoca  Xavier Ysabel 
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Substitutes: Security Guards 
Marco Antonio Coba ($20.69) Martha Cecilia Crespo Nancy E. Mazza-Castillo 

Fayleen Robinson  Miriam Esther Salazar (26.69) 

 

Substitutes: Locker Room Attendants 

Sharon Teresa Boone  Lizbeth M. Capeles Edgar D. Dominguez 

Jalaal Akraam Deval Hall Emmanuel Jarda Mariluz Maldonado 

Talisha Shanay Robinson Solomon Franklin Victor 

Elisa Del Rocio Plaza Romo Roxanne M. Thomas Renee S. Wilkins 

 

 

INTERSCHOLASTIC ATHLETIC PROGRAMS 

 

 Recommended:  That the following employed be hired as Equipment Manager, August 8, 

2022 through August 31, 2022, Monday through Sunday, and varied hours.  Subject to EEA 

negotiation and correction of errors  

 

Teachers:  Salary:  $53.57 per hour, not to exceed 22 hours per total: Total: $1,178.54 

Account No. 11-402-100-100-00-01-64 

 

Mathew D. Belford 

 

 

 Recommended:  That the following employed as Athletic Department NCAA Clearinghouse 

Guidance Counselor, Monday through Friday, September 6, 2022 through June 1, 2023. 

 

Teachers:  Salary:  $53.57 per hour, not to exceed 200 hours total: Total: $10,714.00 

Account No. 11-402-100-100-00-01-64 

 

Melissa S. Zappia 

 

Substitute: 

Aimee Anne Saluccio 

 

 

 Recommended:  That the following personnel be employed as athletic personnel for the 2022-

2023 Interscholastic Athletic Program, varied days and hours, July 1, 2022 through June 30, 2023 

 

Ticket Seller/Takers:  $77.84 per session 

Account No. 11-402-100-100-00-01-64 

 

Name Name 

Helen J. Berlinski Kelly McCracken-Villanueva 

Ameerah Nichole Boone Shanniqua Marie McNeil 

Shamika Madina Boone Joana Andrea Quaglia 

Sharon Teresa Boone Veronica Vega 
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Jacqueline Alma Castillo Evelyn L. Washington 

 

 

 

Sandra M. Cordovi  

Yolanda Vaughncie Eady-Perkins  

Eric J. Kulick  

Lerisa Lisset Labrada  

Nancy E. Mazza-Castillo  

 

Scoreboard & Clock Operators Varsity/Junior Varsity $89.00 (1 Game) $143.77 (2 Games) 

    Freshman/Middle School $67.47 (1 Game) $102.70 (2 Games) 

 

Name Name Name 

Helen J. Berlinski Kelly Ann Kielbasa Kurt Villani 

Devin Scott Dudas Eric J. Kulick  

Andrew K. Dunbar Patrick J. Mahon  

William J. Gratacos III Kelly McCracken-Villanueva  

Marc D. Henkel Shanniqua Marie McNeil  

Keith M. Kielbasa Donald J. Sheedy  

 

Security-Guard $68.46 (1 Game) 

Name Name Name 

Andreia Sofia Bone Henry Emil Cueva-Franco. Nyla Shenean Graham 

Theresa D. Bulle Smith Jhon Jairo Delgado Maria Shirley Grajales 

Marco Antonio Coba Phyllis J. Depczynski Herbert Louis Hayward, Jr. 

Prince AshaadHolloman Yamileth Osorio Adilla Miriam Esther Salazar 

Elinor Rose Johnson Ruthie Lashanda Page La’Chelle D’Nai Smith 

Johnny Kenner Andres Perez Ryan S. Smith 

Eduardo Mantilla Michele Pridgen Jerry Spano 

Mario Joao Mendo Shanell D. Reeves Kenyetta A. Spearman 

Taiesha Nicole Nolton Othoniel Rivera Nilsa Velez 

Sherville Rubick Norville, Jr. Fayleen Robinson Anthony Williamson 

 

Event Staff:  $68.46 (1 Game) 

Ralph Lamont Howard 

 

 

 Recommended:  That the following teachers/coaches be employed for the 2021-2022 Spring 

Youth Basketball Clinics Grades 4-8, Clinics, will be held on Saturdays, from 9:00 a.m. to 1:00 p.m., 

May 14, 2022 through June 25, 2022 for a total of 7 weeks (Not to exceed 27 hours per teacher/coach), 

at a rate of $53.57 per hour. 

 

Account No. 11-402-100-100-00-83-64 

 

Substitute: 

Dontay Julius 
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 Recommended:  That the following teachers/coaches be employed for the 2021-2022 Spring 

Youth Soccer Clinics, Clinics will be held on Saturdays, from 8:00 a.m. to 12:30 p.m., at $53.57 per 

hour (not to exceed 40 hours each teacher/coach), from April 30, 2022 through June 25, 2022 for a total 

of 9 weeks. 

 

Account No. 11-402-100-100-00-83-64 

Coaches/Teachers 

David S. Ayd   Gustavo Della Corte  Tyrone S. Florencia 

Jacques Gonzales  Diego S. Lopes Da Graca Brian Almeida Matos 

 

Substitutes: 

Sebastian O. Baison Pineiro Dennis F. Correia  Leandro Miguel Simao Felicio 

Paul B. Richter 

 

 

Alliance for a Heathier Generation Wellness Coordinator 

 

 Recommended:  Halsey Academy’s Alliance for a Heathier Generation Wellness 

Coordinator, Keith Kielbasa be compensated as Team Leader for the Empower Somerset Building and 

Sustaining Heath Schools for All Students Pilot as a continuing grant from 2020-2021 school year; 

from September 2021 through June 21, 2022 salary $2,500.00; to be paid out of account number 20-

002-100-100-83-00. 

 

Keith M. Kielbasa 

 

 

 Recommended:  That the following personnel be employed to conduct pre-physicals and 

assist with sports physical for student athletes, Monday through Saturday, varied hours July 1, 2022 

through June 30, 2023. 

 

Nurses:  Salary:  $53.57 per hour not to exceed 425 hours total.  Total: $22,767.25 

Account No. 11-000-213-104-00-83-64 

 

Mary Louise Arnaud  Maureen Azu   Lisa M. Gentile 

Johnna Marie Hamilton Nicole A. Hydock  Vanessa Jerez 

Dora Jones   Madeline Marie Kelly  Marie Terese Noonan 

Christine Prettyman-Lucich Marlene Velasquez 

 

 

Recommended: That the following personnel be employed in the High/Middle School 

Summer Sports Athletic Camp Programs at various locations/dates, from July 5th, 2022, through 

August 12th, 2022, as listed. Monday through Sunday, varied hours, pending enrollment. 

 

Teachers: Salary $53.57 per hour, not to exceed 140 hours. Total: $7,499.80 

Account No. 11-402-100-100-00-81-64 
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Name Position Hours 

Eric W. Hessberger Golf 35 

Angela D. Vaughn Girls Outdoor Track & 

Field 

42 

Jelsie I. Basso Cheerleading 21 

Louis Michael. Castillo Baseball 42 

 

 

Recommended: That the following personnel be employed in the High/Middle School 

Summer Sports Athletic Camp Programs at various locations/dates, from July 5th, 2022, through 

August 12th, 2022, as listed. Monday through Sunday, varied hours, pending enrollment. 

 

Teachers: Salary $53.57 per hour, not to exceed 284 hours. Total: $15,213.88 

Account No. 11-402-100-100-00-81-64 

 

Name Position Hours 

Eugene Kline Football 62 

Jamie R. Bittner Football From 42 to 62 hrs. 

John Patsy Fiore Football From 200 to 160 hrs. 

 

 

Recommended: That the following personnel be employed in the 2022 Summer Youth 

Programs Grades 1-8, July 6th, 2022, through August 3rd, 2022. Monday through Thursday, 8:30 a.m. 

to 12:00 p.m., varied locations, not to exceed 60 hours per person. Revised hours and money. 

 

Teachers:  Salary: $53.57 per hour, not to exceed 60 hours per person. Total: $128,568.00 

 

Account No. 20-483-100-100-00-64 

Name Position 

Diana R. Ceballos Summer Youth Program 1-8 

Brad N. Cohen Summer Youth Program 1-8 

Jorge Iliandro Gomes Conde Summer Youth Program 1-8 

Brenda L. Fernandez Summer Youth Program 1-8 

Tatiana Gallego Summer Youth Program 1-8 

Anna Garcia Summer Youth Program 1-8 

Isiah Jason Halsey Summer Youth Program 1-8 

Elsy M. Munoz Summer Youth Program 1-8 

Byron G. Naranjo Summer Youth Program 1-8 

Ashley M. Palmieri Summer Youth Program 1-8 

Genny A. Pena Summer Youth Program 1-8 

Amber M. Rich Summer Youth Program 1-8 

Patricia Ann Rosen Summer Youth Program 1-8 

Jennifer S. Savoca Summer Youth Program 1-8 

Cary Brian Stone Summer Youth Program 1-8 

Jason Anthony Winhold Summer Youth Program 1-8 
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Xavier Ysabel Summer Youth Program 1-8 

Nick Pace Summer Youth Program 1-8 

Jeff Lawton Summer Youth Program 1-8 

John Steven Londono Summer Youth Program 1-8 

Alison Joy Gibson Summer Youth Program 1-8 

Luis Alberto Bracamonte Summer Youth Program 1-8 

Jose G. Fernandez Summer Youth Program 1-8 

Lovens Jean Joseph  Summer Youth Program 1-8 

Roberto Cerbone Summer Youth Program 1-8 

Stefano Genaro Melchionna Summer Youth Program 1-8 

Taliah Nahree Sessoms Summer Youth Program 1-8 

Rachel Alterman Richer Summer Youth Program 1-8 

Daniel Antonio Gomes Summer Youth Program 1-8 

Michael J. Skrec Summer Youth Program 1-8 

Donna M. Brooks Summer Youth Program 1-8 

Tania Isabel Labrador Summer Youth Program 1-8 

Bruce Burnett Summer Youth Program 1-8 

Leandro Miguel Simao Felicio Summer Youth Program 1-8 

Jairo E. Labrador Summer Youth Program 1-8 

Daniella V. Luiz Summer Youth Program 1-8 

Anthony A. Pires Summer Youth Program 1-8 

Carmin Joseph Scuderi, Jr. Summer Youth Program 1-8 

Patrick C. Dowling Summer Youth Program 1-8 

Ezzio R. Bustamante Summer Youth Program 1-8 

Substitutes: 

Name 

Position 

Samay Isabel Villagomez Summer Youth Program 1-8 

Susan A. Biggio Summer Youth Program 1-8 

Jorjana L. Velez Summer Youth Program 1-8 

Elisa Del Rocio Plaza Romo Summer Youth Program 1-8 

Emmanuel Jarda Summer Youth Program 1-8 

Suzanne M. Natale Summer Youth Program 1-8 

Pauline L. Dwyer Summer Youth Program 1-8 

Diana Giselle Fonseca Summer Youth Program 1-8 

Carmen Amalia Gonzalez Summer Youth Program 1-8 

 

 

Recommended: That the following personnel be employed in the 2022 Summer Youth 

Programs Grades 1-8, July 6th, 2022, through August 3rd, 2022. Monday through Thursday, 8:30 a.m. 

to 12:00 p.m., varied locations, not to exceed 60 hours per person. 

 

Teachers: Salary: $53.57 per hour, not to exceed 60 hours per person. Total: $12,856.80 

Account No. 20-483-100-100-00-64 

 
Name Position 

Jacqueline Encarnacion Summer Youth Program 1-8 
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Rene Cras Summer Youth Program 1-8 

  

Anthony Galindo Summer Youth Program 1-8 

Vanessa Clark Summer Youth Program 1-8 

Substitute:  

Jessica Roldan Summer Youth Program 1-8 

 

 

 Recommended: That the following personnel be employed as athletic coaches for the 2022 

Fall Interscholastic Athletic Program at Elizabeth High School and 7th and 8th grade level 

programs, Monday through Sunday, varied hours, August 10th through November 15th, 2022.  

 

Stipend to charge to Account No. 11-402-100-100-00-0164 

Name Position Stipend 

Football   

John Patsy Fiore Head Varsity Coach $15,719.00 

Jamie R. Bittner Varsity Assistant Coach $8,547.00 

Henry Abeeku Wilson Varsity Assistant Coach $8,547.00 

Joseph A. Misura Varsity Assistant Coach $8,547.00 

Jeffrey Lawton Varsity Assistant Coach $8,547.00 

Clarence Sears Junior Varsity Coach $7,580.00 

Raymond E. Graham, IV Junior Varsity Coach $7,580.00 

Khaseem A. Greene Junior Varsity Coach $7,580.00 

Michael Edmond Giles Freshman Coach $7,580.00 

Kenneth A. Davis, Jr. Freshman Coach $7,580.00 

Shawn McClain 7th and 8th Grade Coach $7,580.00 

Nicholas J. Pace Jr. 7th and 8th Grade Coach $7,580.00 

John Steven Londono 7th and 8th Grade Coach $7,580.00 

Name Position Stipend 

Boys Soccer   

Jacques Gonzales Head Varsity Coach $9,676.00 

Gustavo Della Corte Varsity Assistant Coach $6,559.00 

Byron Naranjo Junio Varsity Coach $6,559.00 

   

Diego S. Lopes Da Garca Junior Varsity Coach $6,559.00 

Sebastian O. Baison Pineiro Freshman Coach $6,071.00 

Daniel Gomes 7th and 8th Grade Coach $5,401.00 

Feandro Simao Miguel Felicio 7th and 8th Grade Coach $5,401.00 

Brian Almeida Matos 7th and 8th Grade Coach $5,401.00 

Name Position Stipend 

Girls Soccer   

Mario Kawczynski Head Varsity Coach $9,676.00 

David S. Ayd Varsity Assistant Coach $6,559.00 

Michelle N. Giannetta Varsity Assistant Coach $6,559.00 

Tyrone S. Florencia Junior Varsity Coach $6,559.00 

Anthony Mendes 7th and 8th Grade Coach  $5,401.00 

Joshua S. Singer 7th and 8th Grade Coach $5,401.00 



2a Personnel Report  July 27, 2022 79 

Samaya Isabel Villagomez 7th and 8th Grade Coach $5,401.00 

 

Name 

 

Position 

 

Stipend 

Cross Country   

Jose Julio Dias Boys Head Varsity Coach $8,147.00 

David D. Antunes Boys Varsity Assistant Coach $6,234.00 

Michael Anthony Sacca Girls Head Varsity Coach $8,147.00 

Michael R. Penta Girls Varsity Assistant $6,234.00 

Rui J. Reguinho 7th and 8th Grade Coach $5,831.00 

Christian Di Ianni 7th and 8th Grade Coach $5,831.00 

TBD 7th and 8th Grade Coach $5,831.00 

 

Name 

 

Position 

 

Stipend 

Girls Tennis   

Joseph Carnevale Head Varsity Coach $8,147.00 

Jennifer Mary Craven Junior Varsity Coach $6,234.00 

Joan McGuire 7th and 8th Grade Coach $5,831.00 

 

Name 

 

Position 

 

Stipend 

Girls Volleyball   

Javier Santalla Tamayo Head Varsity Coach $9,676.00 

Andrew Dunbar Varsity Assistant Coach $6,559.00 

Sarah Regha Junior Varsity Coach $6,559.00 

Sanaya Monee Johnson Freshman Coach $6,071.00 

Brigida Moreno Chavez 7th and 8th Grade Coach $5,401.00 

Tania I. Labrador 7th and 8th Grade Coach $5,401.00 

 

Name 

 

Position 

 

Stipend 

Cheerleading   

Sandra Michelle Evaristo Head Varsity Coach $6,234.00 

 

 

 Recommended: That the following personnel be employed to assist with organization and 

administering the Interscholastic Athletic Program at Elizabeth High School and 7th and 8th Grade 

Athletic Program at various sites. Monday through Sunday, varied hours, September 1, 2022 through 

June 31, 2022, as below written. 125 hours per month of September, October and November, 100 hours 

per month December through June 2023. 

 

Stipend to charge to Account No. 11-402-100-100-00-0164 

Name Position 

Frank Michael Colabella, III Athletic Trainer 

Crista A. Sciancalepore Athletic Trainer 

  

Substitute:  

Joseph Przytula, Jr. Athletic Trainer 
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 Recommended: That the following personnel be employed to assist with organization and 

administering the Interscholastic Athletic Programs of Elizabeth High School, Monday through 

Sunday, varied hours, August 13, 2022 through August 31, 2022, not to exceed a total of 206 hours. 

 

Teachers:  Salary:  $53.57 per hour not to exceed 206 hours total. 

Account No. 11-402-100-100-00-01-64 

 

Name 

Frank Michael Colabella, III 

Crista A. Sciancalepore 

 

Substitute: 

Joseph Przytula, Jr. 

 

 

 Recommended:  That the following personal be employed as a Cheerleader Advisor 

Assistant to provide assistance with stunting, choreography, dance, and cheer routine in the 2022-2023 

Fall and Winter Athletic seasons, Monday through Saturday varied hours.  Fall Season August 14, 2022 

through November 30, 2022, and Winter Season, December 3, 2022 through March 15, 2023. 

 

Support Staff:  Salary:  $27.69 per hour, not to exceed 200 hours per person. Total: $5,538.00 

Account No. 11-402-100-100-00-01-64 

 

Name Season Hours Season Hours 

Sharlama Eliza 

Brooks 

Fall 100 Winter 100 

 

 

SUMMER FOOD SERVICE PROGRAM 

Subject to EEA negotiation and correction of errors  

 

 Recommended:  That the following personnel be employed, during the pleasure of the Board, 

in the Summer Food Service Program, subject to funding and sufficient and continuing enrollment, as 

written below.    

Account No. 50-910-310-110-66-00-20 (Cook Managers) 

50-910-310-110-66-00-30 (Assistant Cook Managers, Cafeteria Workers, Substitutes). 

 

July 1, 2022 through August 30, 2022 

BASED ON ASSIGNMENTS START AND END DATES WILL VARY 

 

Name Assignment Estimated Number of 

Hours per Day 

Hourly Rate 

 

Fuentes, Migdalia Cook-Manager 5 $21.89 

Negron, Nilsa I. Cook-Manager 5 $27.22 
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Nunez, Ana Ruth Cook Manager 5 $21.48 

 

 

July 1, 2022 through August 30, 2022 

BASED ON ASSIGNMENTS START AND END DATES WILL VARY 

Cafeteria Summer Workers 

 

Name Assignment Estimated Number of 

Hours per Day 

Hourly Rate 

 

Cieza Campos, Maria 

Cristina 

Cafeteria Worker 3.5 $13.00 

Herrera Valdez, Glenny Cafeteria Worker 3.5 $13.00 

Lago, Minerva Maria Cafeteria Worker 3.5 $26.87 

Marrero, Carmen 

Altagracia 

Cafeteria Worker 3.5 $25.22 

Paucar, Carmita R Cafeteria Worker 5 $13.00 

 

Substitutes: 

Name Hourly Rate 

 

Bedoya, Aracelly $13.00 

Borbor, Mariana $13.00 

Castro Cerrato De Ort, Concesa Erenia $13.00 

Gahuancela Merchan, Maria Isabel $13.00 

Garay, Claudia $13.00 

Guillen, Dina Mercedes $13.00 

Jimenez, Elsy N. $13.00 

Lopez Belezaca, Maggory Ruthmery $13.00 

Ramirez Richard, Juliana E $13.00 

Rodriguez Polanco, Juana M. $13.00 

White, Evelyn C. $13.00 

 

 

DISTRICT BUS PROGRAM 

 

 Recommended:  That the following teachers be employed for the AM District Bus Program 

for the 2021-2022 school year, Monday-Friday from 7:45 a.m. to 8:15 a.m. September 9, 2021 through 

June 30, 2022, as written below. 

 

Dr. Albert Einstein Academy School No. 29 

 

AM 

Teachers:  Salary:  $53.57 per hour, not to exceed 90 hours per person. Total: $19,285.20 

Account No. 15-190-100-100-29-83 

 

Rebecca L. Ecklyn  Mieko Inghilleri  Jessica Marie Po 

Iraklis Athanasios Vogiatzidakis 
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Substitutes: 

Christina Maria Nixon Sandra Cristina Relvas 

 

 

CHANGE OF NAMES 

 

 Recommended:  That the following change of names be received, as below written. 

 

Maureen Azu, School Nurse, School No. 26 to Maureen Oguanobi-Azu 

 

Isabel B. Diaz, Administrative Secretary II-12 Months, Division of Research, Evaluation and 

Assessment to Isabel B. Sanchez 

 

Jennifer Gonzalez, Teacher-ESL Self Contained, Thomas A. Edison Career & Technical Academy to 

Jennifer Blanco 

 

Silvia Jacobson, Assistant-Learning/Language Disabilities, School No. 29 to Silvia Jacobson-Burgos 

 

Denise F. Mendonca, Teacher-Sixth Grade, School No. 13 to Denise F. Vale 

 

Marie Terese Noonan, Nurse Coordinator, Division of Special Projects to Marie Terese Verdon 

 

Elvira Elena Oltalazi, General Worker 6 Hours, School No. 12 to Elvira Elena Zamora 

 

Brenedith Tavares Henriquez, Custodian, School No. 15 to Brenedith Tavarez Henriquez 

 

 

OFFICIAL LIST OF DAILY SUBSTITUTES 

 

 Recommended: That the Official List of Daily Substitutes, as filed in the Office of the School 

Business Administrator/Board Secretary, be employed for the 2022-2023 school year as needed. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Subject to correction of errors 



            2b 
C        Supplemental Personnel Report 

  O        Resignations, etc. 

    P        Elizabeth, NJ. 

      Y        July 27, 2022 

 

 

BOARD OF EDUCATION 

 

 The Superintendent of Schools recommends approval of the following recommendations. 

 

Subject to EEA negotiation and correction of errors  

 

RESIGNATIONS 

 

Recommended:  That the following notices of resignation be accepted, as below write. 

 

Instructional Department 

 

Certified Staff 

 

Melany Abuin, Teacher-ESL In Class Support (No. 5486), School No. 7 – effective September 18, 

2022. 

 

Lydia Yvonne Collins, Teacher-English (No. 2132), J. Christian Bollwage Finance Academy – 

effective September 1, 2022. 

 

Bianca Elaine Dragone, Teacher-Seventh & Eighth Grade (Social Studies) (No. 3200) – effective 

September 1, 2022. 

 

Christine Marisel Lefebre, Teacher-Mathematics (No. 4558), Thomas A. Edison Career & Technical 

Academy – effective September 26, 2022. 

 

Gregory P. Sampson, Teacher-Social Studies (No. 5608), Admiral William F. Halsey, Jr. Health & 

Public Safety Academy – effective September 22, 2022. 

 

 

REAPPOINTMENTS 

 

Recommended:  That the following reappointments of personnel be granted, as below written, July 1, 

2022 through June 30, 2023 Subject to EEA negotiation and correction of errors  

 

Instructional Department 

 

 Certified Staff 
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Name    Assignment    Salary   Date  

Munirathnam Bapuji Aineri Teacher-Chemistry   $95,426  9/1/22 

    (No. 3853) 

    Admiral William F. Halsey, Jr. 

    Health & Public Safety Academy 

    Account No. 15-140-100-101-83-00 

 

Ana-Carolina Pena  Teacher-Third Grade   $64,641  9/1/22 

    (No. 5522) 

    School No. 2 

    Account No. 15-120-100-101-02-00 

 

 

APPOINTMENTS 

 

Recommended:  That the following appointments of personnel be approved, as below written. 

Subject to EEA negotiation and correction of errors  

 

Instructional Department 

 

Certified Staff 

 

Daniel J. Brower, graduate of American College of Education, IL (MA 2017).  Teacher-Sixth, Seventh 

& Eighth Grade (Social Studies) (No. 2932), George Washington Academy of Science & Engineering 

School No. 1.  Certifications:  Teacher of Social Studies CE 6/2019 (alternate route); Elementary 

School Teacher CE 7/1996 (alternate route); Elementary with Matter Specialization: Social Studies in 

Grade 5-8 CE 6/2018 (alternate route).  Salary: $79,650, effective October 3, 2022. 

Account No. 15-130-100-101-01-00 

 

Leidy T Castro Yarpaz, graduate of Kean University, NJ (BA 2021).  Teacher Pre-Kindergarten (No. 

0513), George Washington Academy of Science & Engineering School No. 1.  Certifications:  Teacher 

of Preschool through Grade 3 CEAS 1/2021 (advance standing); Teacher of Student with Disabilities 

CEAS 1/2021 (advance standing). Salary: $61,796, effective September 1, 2022. 

Account No. 20-218-100-101-01-02 

 

Henry T. Correa, graduate of Kean University, NJ (BA 2021).  Teacher-Seventh & Eighth Grade 

(Social Studies) (No. 3200), Sonia Sotomayor School No. 25.  Certification:  Teacher of Social Studies 

CEAS 2/2022 (advance standing).  Salary:  $61,296, effective September 1, 2022. 

Account No. 15-130-100-101-25-00 

 

Sofia Alexandra Co Marmelo, graduate of Montclair State University, NJ (BA 2022).  Teacher-

English (No. 0069), EHS-Frank J. Cicarell Academy.  Certification:  Teacher of English CEAS 6/2022 

(advance standing).  Salary:  $61,296, effective September 1, 2022. 

Account No. 15-140-100-101-89-00 
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Anjanette O. McGrath, graduate of New Jersey City University, NJ (BA 1999).  Teacher-Art (No. 

1235), Terence C. Reilly School No. 7.  Certification:  Teacher of Art CEAS 12/2008 (advance 

standing).  Salary: $61,796, effective September 1, 2022. 

Account No. 15-120-100-101-07-00-20 

 

Brendan J. Orfan, graduate of William Paterson University, NJ (BA 2021).  Teacher-Music (No. 

0335), Nicholas S. La Corte-Peterstown School No. 3 (Annex). Certification:  Teacher- of Music 

CEAS 7/2021 (advance standing).  Salary:  $61,296, effective September 1, 2022. 

Account No. 15-120-100-101-03-00-20 

 

Michael I. Palumbo, graduate of Rutgers University, NJ, (BA 1977) (No. 4633).  Teacher-Sixth Grade 

(Social Studies).  iPrep 8 Academy.  Certification:  Teacher of Social Studies (Standard 1977).  Salary:  

$61,296, effective September 1, 2022. 

Account No. 15-130-100-101-08-00 

 

Business Office 

 

 Food Service 

 

Claudia Lorena Garay Mora, General Worker 6 Hours (No. 2873).  John E. Dwyer Technology 

Academy.  Salary:  $14,274, effective September 1, 2022. 

Account No. 50-910-310-110-82-00-30 

 

 

TRANSFERS 

 

 Recommended:  That the following transfer of personnel be approved, as below written. 

 

Instructional Department 

 

 Certified Staff 

 

Name    From    To    Date  

Lauren M. Byers  Teacher-Pre-Kindergarten Teacher-Pre-Kindergarten 9/1/22 

    (No. 0393)   (No. 2355) 

    School No. 6   School No. 5 

        Account No. 20-218-100-101-05-02 

 

Wafaa Wahid Faltas  Teacher-Pre-Kindergarten Teacher-Pre-Kindergarten 9/1/22 

    (No. 1806)   (No. 3483) 

    School No. 26   School No. 6 

        Account No. 20-218-100-101-06-02 
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Guadalupe Ferreiro  Social Worker (Schools) Social Worker (Schools) 9/1/22 

    (No. 0527)   (No. 1410) 

    School No. 27   J. Christian Bollwage Finance 

        Academy 

        Account No. 15-000-211-100-90-00-25 

 

Shara Greenberg  Teacher-Sixth, Seventh Teacher- Eighth Grade 9/1/22 

    Eighth Grade (ELA)  (No. 0869) 

    (No. 2359)   School No. 6 

    School No. 4   Account No. 15-130-100-101-06-00 

 

Anna M. Hozain  Teacher-Seventh &  Teacher-Social Studies 9/1/22 

    Eighth Grade   (No. 3463) 

    (Social Studies)  EHS Frank J. Cicarell Academy  

    (No. 2359)   Account No. 15-140-100-101-89-00 

    School No. 13 

 

Shahidah L. Mack  Teacher-Pre-Kindergarten Teacher-Pre-Kindergarten 9/1/22 

    General Ed 50/50  (No. 0264) General Ed 

    (No. 2355)   School No. 5 

    School No. 5   Account No. 20-218-100-101-05-02 

 

Isaac Rivera   Teacher-Sixth Grade  Teacher-Sixth, Seventh 9/1/22 

    (Social Studies)  Grade (Social Studies) 

    (No. 4926)   (No. 0119) 

    School No. 2 (.5)  School No. 27 

    School No. 9 (.5)  Account No. 15-130-100-101-27-00 

 

Sonia Michelle Salermo Teacher-Seventh Grade Teacher-Seventh Grade 9/1/22 

    (ELA)    (ELA) 

    (No. 5440)   (No. 3201) 

    School No. 21 (.5)  School No. 21 

    School No. 16 (.5)  Account No. 15-130-100-101-21-00 

 

Ximena Andrea Vanegas Teacher-Bilingual Self Teacher-Bilingual Self 9/1/22 

    Contained Grade 1  Contained Grade 1 

    (No. 4905)   (No. 5171) 

School No. 9   School No. 14 

        Account No. 15-241-100-101-14-00 
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 Administrative Secretary I 12 Months 

 

Name    From    To    Date  

Nancy E. Mazza-Castillo Administrative Secretary Administrative Secretary 8/1/22 

    I-12 Months   I-12 Months 

    (No. 0941)   (No. 4011) 

    Division of Athletics  School No. 4 (Annex) 

        Account No. 15-000-240-105-04-00 

 

Business Office 

 

 Administrative Secretary II 12 Months 

 

Name    From    To    Date  

Sandra I. Silveira  Administrative Secretary Administrative Secretary 8/1/22 

    II-12 Months   II-12 Months 

    (No. 4011)   (No. 2249) 

    School No. 4 (Annex)  94 Mitchell Building 

        Superintendent Office 

        Account No. 11-000-230-105-00-00 

 

 

CHANGES OF SALARIES 

 

 Recommended:  That the salary of the following personnel be adjusted, as below written. 

Subject to EEA negotiation and correction of errors  

 

Instructional Department 

 

 Certified Staff 

 

Matthew Thomas Amato, Teacher-Music (No. 1599), School No. 5.  Change in salary he was awarded 

his master’s degree on 5/2022, submitted paperwork 7/22, University:  Rowan University, NJ.  

Accredited by: Council for Higher Education Accreditation (CHEA).  Salary from $61,796 to $65,596, 

effective September 1, 2022. 

 

 

ADDITIONAL SERVICES 

Subject to EEA negotiation and correction of errors  

 

Division of Early Childhood Education 

 

Recommended: That the following personnel be employed to attend the Rising Kindergarten 

Readiness Summer Program training sessions on June 29 or June 30 from 9:00 a.m. too 12:00 p.m.  

at Frances C. Smith School No. 50. 
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Preschool Teachers 

Salary $53.57 per hour, not to exceed 3 hours per person. Total $482.13 

Account No. 20-483-100-100-00-74 

Account No. 20-254-200-100-00-03 

 

Laura V. McLaughlin  Paul B. Richter  Maritza Rojas Andrade 

 

 

Recommended: That the following personnel be employed to teach the Rising Kindergarten 

Readiness Summer Program on Monday-Thursday, July 5, 2022 through August 5, 2022 from 8:00 

a.m. to 12:45p.m., at Frances C. Smith School No. 50; Donald Stewart School No. 51; Martin Luther 

King Jr., School No. 52, and Albert Einstein Academy School No. 29.  

 

Planning: 40 minutes per week; not to exceed 4 hours. 

 

Preschool Teachers 

Salary $53.57 per hour, not to exceed 89 hours per person. Total $14,303.19 

Account No. 20-483-100-100-00-74 

Account No. 20-254-200-100-00-03 

 

Laura V. McLaughlin  Paul B. Richter  Maritza Rojas Andrade 

 

 

Division of Elementary and Secondary Education 

 

 Recommended:  That the following personnel be employed for Science Curriculum & 

Assessment Revisions for Grades K-5, July 28, 2022 through August 31, 2022, Monday through 

Thursday from 8:00 a.m. to 4:30 p.m. and September 1, 2022 through March 31, 2023, Monday 

through Friday, after school hours and Saturdays from 9:00 a.m. to 1:00 p.m. 

 

Teachers:  Salary $53.57 per hour, not to exceed 90 hours per person. Total $28,927.80 

Account No. 11-120-100-101-94-13-61 

 

Name Grade 

Elisabeth A. Starkman Kindergarten 

Tanisha Simone Ishmal First Grade 

Sara Goldblatt Second Grade 

Andrea Pereira Third Grade 

Keeko Jessamine De La Pena  Fourth Grade 

Jennifer Hoyer Fifth Grade 

 

 

 Recommended:  That the following personnel be employed for Science Curriculum & 

Assessment Revisions for Grades 6-8, July 28, 2022 through August 31, 2022, Monday through 

Thursday from 8:00 a.m. to 4:30 p.m. and September 1, 2022 through March 31, 2023, Monday 

through Friday, after school hours and Saturdays from 9:00 a.m. to 1:00 p.m. 
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Teachers:  Salary $53.57 per hour, not to exceed 20 hours per person. Total $2,142.80 

Account No. 11-130-100-101-94-13-61 

 

Name Grade 

Melissa M. Bednar Sixth Grade 

Megan Roszkowski Eighth Grade 

 

 

 Recommended:  That the following personnel be employed for High School Science 

Curriculum & Assessment Revisions, July 28, 2022 through August 31, 2022, Monday through 

Thursday from 8:00 a.m. to 4:30 p.m. and September 1, 2022 through March 31, 2023, Monday 

through Friday, after school hours and Saturdays from 9:00 a.m. to 1:00 p.m. 

 

Teachers:  Salary $53.57 per hour, not to exceed 90 hours per person. Total $9,642.60 

Account No. 11-140-100-101-94-83-61 

 

Name Subject 

Anila Eugene AP Chemistry 

Rubina Saghir AP Biology 

 

Teachers:  Salary $53.57 per hour, not to exceed 60 hours per person. Total $6,248.40 

Account No. 11-140-100-101-94-83-61 

 

Name Subject 

Anna Jacob Chemistry/Chemistry Honors 

Jennifer Sabogal Biology/Biology Honors 

 

Teachers:  Salary $53.57 per hour, not to exceed 30 hours per person. Total $6,248.40 

Account No. 11-140-100-101-94-83-61 

 

Name Subject 

Ayesha Shaheen Ali Forensics 

Olivia Ann Perez AP Physics 

Pernilla Royster AP Environment Science 

Malcom A. Williams Physics/Physics Honors 

 

 

K-8 AFTER SCHOOL STEM ENRICHMENT PROGRAM 

 

 Recommended: That the following personnel be employed to work as a Nurse on the 

following K-8 After School STEM Enrichment Program 
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K-8 After School STEM Enrichment Program: Nurse 

March 1, 2022 through May 26, 2022 

Mondays 3:05 p.m. to 4:05 p.m. 

Salary at the rate of $53.57 as needed (not to exceed 22 hours) 
 

Nurses:  Salary $53.57 per hour, not to exceed 22 hours per person. Total $1,178.54 

Account No. 20-484-200-100-100-61 
 

FIRST NAME LAST NAME 

Tonya McDowell 

 

 

K-8 After School STEM Enrichment Program: Nurse 

March 1, 2022 through May 26, 2022 

Mondays 3:05 p.m. to 4:05 p.m. 

Salary at the rate of $53.57 as needed (not to exceed 72 hours) 
 

Nurses:  Salary $53.57 per hour, not to exceed 72 hours per person. Total $3,857.04 

Account No. 11-422-213-104-13-83 
 

FIRST NAME LAST NAME 

Tonya McDowell 

 

 

SUMMER PROMOTION/RETENTION PROGRAM 

 

 Recommended:  That the following personnel be employed as substitutes on the 

following District Summer Programs K-7: 

 

Promotion/Retention – Teachers Grades K-7 – Substitutes 

July 5, 2022 through August 4, 2022 (Monday through Thursday) 

7:45 a.m. to 1:45 p.m.  

Salary at the rate of $53.57 as needed 

Account No. 11-422-100-101-94-87 

 

FIRST NAME LAST NAME 

Amanda V. Perez 

 

 

SUMMER PROGRAMS – SPECIAL EDUCATION 

 

Extended School Year Program for Students with Disabilities Special Education Teachers 

 

 Recommended:  That the following be employed to work the Extended School Year Program 

for Students with Disabilities. Subject to EEA negotiation and correction of errors  
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Revised 

 

ESY Program: July 7, 2022 through July 21, 2022 

Hours: 1:00 p.m. to 2:30 p.m. (Monday-Thursday) 

Hours 8:30 a.m. to 2:30 p.m. (Fridays) 

 

Teachers: Salary:  $53.57 per hour not to exceed 90 hours per person. Total:  $4,821.30 

Account No. 11-421-100-104-94-00-60 

 

Jennifer L. Snyder 

 

 

CHANGE OF NAMES 

 

 Recommended:  That the following change of names be received, as below written. 

Subject to EEA negotiation and correction of errors  

 

Patricia Rodriguez, Security Guard, John E. Dwyer Technology Academy to Patricia Muscaritolo 

 

 

 

 

 

 

 

 

 

 

 

Subject to correction of error 
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C          Tuitions Report 

  O          Elizabeth, N.J. 

    P          July 27, 2022 

     Y  

 

 

The Superintendent of Schools recommends approval of the following: 

 

 

1. That tuition be paid for students for the 2021-2022 School Year, as filed in the office 

of the School Business Administrator/Board Secretary. 

 

2. That tuition be paid for students for the 2022-2023 Summer Programs, as filed in the 

office of the School Business Administrator/Board Secretary. 

 

3. That tuition be paid for students for the 2022-2023 School Year, as filed in the office 

of the School Business Administrator/Board Secretary. 
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C         Supplemental Tuitions Report 

  O         Elizabeth, N.J. 

    P         July 27, 2022 

     Y  

 

 

The Superintendent of Schools recommends approval of the following: 

 

 

1. That tuition be paid for students for the 2022-2023 School Year, as filed in the office 

of the School Business Administrator/Board Secretary. 
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Superintendent’s Report 

July 27, 2022 

 

CONSIDERATIONS 

 

 

1. Request from Kathy Badalis, Ed.D., Director of Staff Development for Jennifer Cedeno, 

Jenny Costa Reguinho, Steven M. Criscuolo, Lauerin Heather Gareis, John A. Markowitz, 

Andreia A. Milano and Linda M. Trebino to participate in the online professional 

development provided by the University of Connecticut Confratute from July 11-13, 2022, 

at a cost not to exceed $2,450.00 to be charged to Account No. 20-274-200-320-00-00. 

 

2. Request from Crystal A’Hearn, Supervisor of Career & Technical Education for Eric Prol 

and Byron Suquilanda to attend the online Supply Chain Management-Global Logistics 

Summer Teacher Training Institute at Rutgers University Business School from July 11-15, 

2022, at no cost for training. 

 

3. Request from Tracy C. Monteiro, Supervisor of Visual & Performing Arts for two EHS 

Marching Band students to participate in the Drum Major Academy, through Vivace 

Productions, Inc., to be held at Westchester University, West Chester, PA from July 25-28, 

2022, at a cost not to exceed $1,100.00 to be charged to Account No. 15-190-100-890-89-

00-67. 

 

4. Request from Kathy Badalis, Ed.D., Director of Staff Development for Andzelika Wanda 

Balseca to participate in the online Advanced Placement Biology Summer Institute for 

provided by Drew University from August 1-4, 2022, at a cost not to exceed $775.00 to be 

charged to Account No. 20-274-200-320-00-00. 

 

5. Request from Kathy Badalis, Ed.D., Director of Staff Development for Charu Verma Vasan 

to participate in the online Advanced Placement Biology Summer Institute for provided by 

Drew University from August 1-4, 2022, at a cost not to exceed $825.00 to be charged to 

Account No. 20-274-200-320-00-00. 

 

6. Request from Kathy Badalis, Ed.D., Director of Staff Development for Ayesha Ali to attend 

the online Advanced Placement Institute for Environmental Science AP Course provided 

by Manhattan College from August 8-12, 2022, at a cost not to exceed $900.00 to be charged 

to Account No. 20-274-200-320-00-00. 

 

7. Request from Kathy Badalis, Ed.D., Director of Staff Development for Dr. Diana Pinto 

Gomez, Cheryl A. Ferry and Justine K. McConkey to attend and participate in the Autism 

New Jersey-40th Anniversary Autism Conference at Harrah’s Atlantic City Waterfront 

Conference Center, Atlantic City, NJ from October 20-21, 2022, at a cost not to exceed 

$1,500.00 to be charged to Account No. 20-274-200-320-00-00. 
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USE OF FACILITIES 

 

1. Request from the Bayway Family Success Center for use of Juan Pablo Duarte-Jose Julian 

Marti School No. 28 field for a community resource fair on Saturday, August 20, 2022 

from 7:00 a.m. to 3:00 p.m., be approved.  Requested:  Waiver of fees.  Recommendation:  

10% of fees $82.80.  Approval based on compliance with all COVID-19 regulations and 

any additional costs to the district. 

 

2. Request from Elizabeth PAL for use of Williams Field for football games on July 16-17, 

2022 from 8:00 a.m. to 5:30 p.m., be approved.  Requested:  Waiver of fees.  

Recommendation:  10% of fees $235.00.  Approval based on compliance with all COVID-

19 regulations and any additional costs to the district. 
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The Superintendent of Schools recommends approval of the following: 

 

 

USE OF FACILITIES - CONSIDERATIONS 

 

1. Request from Renew Life Tabernacle for use of Admiral William F. Halsey, Jr. Health & 

Public Safety Academy auditorium for community church services on Sundays, August 7, 

14, 21, and 28, 2022 from 11:00 a.m. to 2:00 p.m., be approved.  Total cost for facility, 

custodial and security will be $2,108.00.  Approval based on compliance with all COVID-

19 regulations and any additional costs to the district. 

 

2. Request from Danceology for use of Thomas Jefferson Arts Academy auditorium and one 

classroom, dance rehearsal on Tuesday, September 13, 2022 from 6:00 p.m. to 9:00 p.m. 

and dance recital on Saturday, September 17, 2022 from 12:00 p.m. to 5:30 p.m., be 

approved.  Total cost for facility, custodial and security will be $3,630.26.  Approval based 

on compliance with all COVID-19 regulations and any additional costs to the district. 

 

3. Request from the Indian Cultural Society for use of the Thomas G. Dunn Sports Center for 

Navratri 2022 Festival on the following Fridays and Saturdays, September 30, 2022; 

October 1, 7 and 8, 2022 from 8:00 p.m. to 2:00 a.m., be approved.  Total cost for facility, 

custodial, security fees, concession stand and food service supervisor $15,094.00.  Approval 

based on compliance with all COVID-19 regulations and any additional costs to the district. 

 

 



C      4c 
O 

   P 

    Y 
Superintendent’s Report 

July 27, 2022 
 

 
 

FIELD TRIP CONSIDERATIONS 
 
 

Field Trips are approved as filed in the Office of the School Business Administrator/Board Secretary. 
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HARASSMENT, INTIMIDATION AND BULLYING (HIB) INVESTIGATIVE REPORT 

 

File Number 

227456 

 

 

231683 

 

 

 

231752 

 

 

 

231758 

 

 

 

231763 

 

 

231788 

 

 

 

231851 

 

 

 

231865 

 

 

231907 

 

 

 

231932 

 

Investigation Results 

Unfounded 

 

 

Founded  

 

 

 

Unfunded/Inconclusive  

 

 

 

Founded 

 

 

 

Unfounded/Inconclusive  

 

 

Unfounded/Inconclusive  

 

 

 

Unfounded/Inconclusive 

 

 

 

Unfounded/Inconclusive 

 

 

Unfounded/Inconclusive  

 

 

 

Unfounded  

Actions Taken 

Contacted Parents, Student Conference, 

Professional Development.  

 

Contacted Parents, Parent Conference, 

Mediation, Student Conference, Schedule 

Change, Detention. 

 

Contacted Parents, Counseling, Parent 

Conference, Mediation, Homeroom 

Change, Monitoring.  

 

Contacted Parents, Student Conference, 

CST Informed, Counseling, Detention, 

Referral to Principal.  

 

Contacted Parents, Parent Conference, 

Class Change, Counseling, Monitoring.  

 

Contacted Parents, Parent Conference, 

Student Conference, Skill Development, 

CST Informed, Monitoring.  

 

Contacted Parents, Mediation, Student 

Conference, Parent Conference, 

Suspension, Monitoring.  

 

Contacted Parents, Counseling, Mediation, 

Student Conference, Monitoring.  

 

Contacted Parents, Parent Conference, 

Mediation, Student Conference, 

Counseling.  

 

Contacted Parents, Counseling, Referral to 

Principal. 
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231933 

 

 

 

231946 

 

 

232058 

 

 

 

232072 

 

 

232080 

 

 

232118 

 

 

232125 

 

232129 

 

 

 

232134 

 

 

232160 

 

 

 

232165 

 

 

 

 

232166 

 

 

 

 

232203 

 

 

 

 

Unfounded  

 

 

 

Unfounded 

 

 

Founded 

 

 

 

Founded  

 

 

Founded  

 

 

Founded  

 

 

Unfounded  

 

Founded  

 

 

 

Founded  

 

 

Unfounded/Inconclusive  

 

 

 

Founded  

 

 

 

 

Founded  

 

 

 

 

Unfounded  

 

 

 

 

Contacted Parents, Counseling, 

Suspension, Student Conference, Seating 

Change, Detention.  

 

Contacted Parents, Counseling, Parent 

Conference.  

 

Contacted Parents, Counseling, Parent 

Conference CST Informed, Skill 

Development.  

  

Contacted Parents, Parent Conference, 

Student Conference, Mediation. 

 

Contacted Parents, Counseling, Student 

Conference, Detention, Skill Development. 

 

Contacted Parents, Counseling, CST 

Informed, Detention, Monitoring.  

 

Contacted Parents, Counseling. 

 

Contacted Parents, Counseling, Student 

Conference, Parent Conference, 

Suspension, CST Informed, Behavior Plan.  

 

Contacted Parents, Counseling, Student 

Conference. 

 

Contacted Parents, Counseling, Parent 

Conference, Mediation, Student 

Conference, Detention, Monitoring.  

 

Contacted Parents, Counseling, Student 

Conference, Referral to Principal, Referral 

for Outside Treatment Resources, Class 

Change 

 

Contacted Parents, Counseling, Parent 

Conference, Referral for Outside Treatment 

Resources, Schedule Change, Monitoring. 

 

 

Contacted Parents, Counseling, Mediation, 

Detention, Suspension. 
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232208 

 

 

 

232209 

 

 

232213 

 

 

 

232223 

 

 

232237 

 

 

 

 

 

232241 

 

 

232248 

 

232303 

 

 

 

232304 

 

232311 

 

 

232363 

 

 

 

232371 

 

 

 

 

232373 

 

 

 

 

Unfounded  

 

 

 

Founded  

 

 

Unfounded  

 

 

 

Unfounded  

 

 

Founded 

 

 

 

 

 

Unfounded/Inconclusive  

 

 

Unfounded  

 

Unfounded 

 

 

 

Unfounded  

 

Founded 

 

 

Founded  

 

 

 

Unfounded 

 

 

 

 

Unfounded  

 

 

 

 

Contacted Parents, Parent Conference, 

Student Conference, CST Informed, Class 

Change. 

 

Contacted Parents, Counseling, Parent 

Conference, Student Conference. 

 

Contacted Parents, Counseling, Mediation, 

Referral for Outside Treatment Resources, 

CST Informed, Parent Conference. 

 

Contacted Parents, Counseling, Detention, 

Suspension, Class Change. 

 

Contacted Parents, Counseling, Parents 

Conference, Student Conference, Class 

Change, Suspension, Referral for Outside 

Treatment Resources, Referral to I&RS 

Team. 

 

Contacted Parents, Counseling, Skill 

Development, Monitoring.  

 

Contacted Parents, Counseling. 

 

Contacted Parents, Counseling, Parent 

Conference, Student Conference, CST 

Informed. 

 

Contacted Parents, Counseling, 

Suspension. 

 

Contacted Parents, Counseling, Parent 

Conference, Detention. 

 

Contacted Parents, Counseling, Student 

Conference, Seating Change, Parent 

Conference.  

 

Contacted Parents, Counseling, Parent 

Conference, Mediation, Student 

Conference. 

 

Contacted Parents, Counseling, Referral for 

Outside Treatment Resources, Mediation. 
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232385 

 

 

 

232396 

 

 

232411 

 

 

 

 

232412 

 

 

 

232413 

 

 

 

 

232459 

 

 

232475 

 

 

232496 

 

 

 

 

232511 

 

 

 

232528 

 

 

232531 

 

 

 

232566 

 

 

 

 

Unfounded/Inconclusive 

 

 

 

Unfounded  

 

 

Founded 

 

 

 

 

Unfounded/Inconclusive  

 

 

 

Unfounded  

 

 

 

 

Unfounded/Inconclusive  

 

 

Unfounded  

 

 

Founded  

 

 

 

 

Unfounded  

 

 

 

Unfounded  

 

 

Founded 

 

 

 

Founded  

 

 

 

 

Contacted Parents, Counseling, Parent 

Conference, Student Conference, 

Monitoring.  

 

Contacted Parents, Counseling, Student 

Conference. 

 

Contacted Parents, Counseling, Parent 

Conference, Student Conference, Referral 

for Outside Treatment Resources, Referral 

to Principal.  

 

Contacted Parents, Counseling, Student 

Conference, Skill Development, 

Monitoring.  

 

Contacted Parents, Counseling, Parent 

Conference, Student Conference, 

Mediation, Referral for Outside Treatment 

Resources. 

 

Contacted Parents, Counseling, Seating 

Change, Monitoring.  

 

Contacted Parents, Counseling, Parent 

Conference, Student Conference.  

 

Contacted Parents, Counseling, Parent 

Conference, Class Changed, Referral for 

Outside Treatment Resources, CST 

Informed.  

 

Contacted Parents, Counseling, Parent 

Conference, Student Conference, CST 

Informed.  

 

Contacted Parents, Counseling, Parent 

Conference. 

 

Contacted Parents, Counseling, Student 

Conference, Schedule Change, Seating 

Change, Detention, Class Change.  

 

Contacted Parents, Counseling, Parent 

Conference, Student Conference, 

Suspension, Detention. 

 



4d Superintendent’s Report – HIB 5 July 27, 2022 

 

 

232570 

 

 

 

 

232589 

 

 

 

232590 

 

 

232595 

 

 

 

 

232596 

 

 

 

 

232599 

 

 

232619 

 

232663 

 

 

232699 

 

 

 

232700 

 

 

232723 

 

232739 

 

232747 

 

 

232777 

 

 

 

Unfounded 

 

 

 

 

Unfounded  

 

 

 

Unfounded/Inconclusive  

 

 

Founded  

 

 

 

 

Unfounded/Inconclusive 

 

 

 

 

Unfounded  

 

 

Unfounded  

 

Unfounded  

 

 

Unfounded  

 

 

 

Unfounded  

 

 

Unfounded/Inconclusive 

 

Unfounded 

 

Unfounded 

 

 

Founded  

 

 

 

Contacted Parents, Counseling, Mediation, 

Student Conference, Parent Conference, 

Referral for Outside Treatment Resources, 

Schedule Change. 

 

Contacted Parents, Counseling, Mediation, 

Parent Conference. 

 

Contacted Parents, Counseling, Detention, 

Monitoring.  

 

Contacted Parents, Counseling, Parent 

Conference, Mediation, Referral to 

Principal, Referral for Outside Treatment 

Resources, CST Informed.  

 

Contacted Parents, Counseling, Student 

Conference, Seating Change, Detention, 

Referral to Principal, Skill Development, 

Monitoring.  

 

Contacted Parents, Counseling, Parent 

Conference, Suspension.  

 

Contacted Parents, Counseling. 

 

Contacted Parents, Counseling, Parent 

Conference. 

 

Contacted Parents, Counseling, Parent 

Conference, Student Conference, CST 

Informed. 

 

Contacted Parents, Counseling, Parent 

Conference, Student Conference, CST 

Informed.  

 

Contacted Parents, Mediation, Monitoring. 

 

Contacted Parents, Counseling.  

 

Contacted Parents, Counseling, Mediation, 

Student Conference. 

 

Contacted Parents, Counseling, 

Suspension. 
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232812 

 

 

232813 

 

 

 

232823 

 

 

 

 

 

232838 

 

 

 

 

 

232852 

 

 

232853 

 

 

232864 

 

 

 

232865 

 

 

232866 

 

 

 

232867 

 

 

 

232881 

 

 

232893 

 

 

 

 

Unfounded  

 

 

Unfounded 

 

 

 

Unfounded  

 

 

 

 

 

Founded  

 

 

 

 

 

Founded  

 

 

Founded  

 

 

Founded  

 

 

 

Unfounded  

 

 

Unfounded  

 

 

 

Unfounded  

 

 

 

Founded  

 

 

Unfounded  

 

 

 

 

Contacted Parents, Seating Change, Parent 

Conference, Suspension. 

 

Contacted Parents, Parent Conference, 

Referral for Outside Treatment Resources, 

Seating Change, Counseling, Mediation. 

 

Contacted Parents, Counseling, Parent 

Conference, Class Change, Referral to 

Principal, CST Informed, Referral for 

Outside Treatment Resources, Monitoring, 

Detention.  

 

Contacted Parents, Counseling, Parent 

Conference, Mediation, Detention, Referral 

to Principal, Suspension, Referral for 

Outside Treatment Resources, Referral to 

I&RS Team. 

 

Contacted Parents, Counseling, Schedule 

Change, Referral to Outside Agencies.  

 

Contacted Parents, Counseling, CST 

Informed, Suspension. 

 

Contacted Parents, Counseling, Parent 

Conference, Monitoring, Suspension, 

Student Conference, CST Informed.  

 

Contacted Parents, Counseling, Schedule 

Change.  

 

Contacted Parents, Counseling, Parent 

Conference, Mediation, Student 

Conference. 

 

Contacted Parents, Counseling, Parent 

Conference, Mediation, Student 

Conference. 

 

Contacted Parents, Counseling, Detention, 

Skill Development.  

 

Contacted Parents, Counseling, Mediation, 

Student Conference.  
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232895 

 

 

232907 

 

 

232956 

 

 

232965 

 

 

 

233001 

 

 

233033 

 

 

 

233050 

 

233087 

 

 

233088 

 

 

233113 

 

 

233140 

 

 

233162 

 

 

233174 

 

 

 

233175 

 

 

233230 

 

 

 

Unfounded  

 

 

Founded  

 

 

Unfounded  

 

 

Founded  

 

 

 

Unfounded  

 

 

Unfounded  

 

 

 

Unfounded  

 

Founded  

 

 

Founded  

 

 

Unfounded 

 

 

Founded  

  

 

Founded  

 

 

Founded  

 

 

 

Unfounded  

 

 

Unfounded\Inconclusive  

 

 

 

Contacted Parents, Parent Conference, 

Student Conference, Counseling. 

 

Contacted Parents, Counseling, Parent 

Conference, Suspension.  

 

Contacted Parents, Counseling, Parent 

Conference. 

 

Contacted Parents, Counseling, Parent 

Conference, Suspension, Student 

Conference. 

 

Contacted Parents, Parent Conference, 

Mediation, Student Conference. 

 

Contacted Parents, Counseling, Parent 

Conference, Referral for Outside Treatment 

Resources, CST Informed. 

 

Contacted Parents, Counseling. 

 

Contacted Parents, Counseling, Student 

Conference, Skill Development. 

 

Contacted Parents, Counseling, Parent 

Conference. 

 

Contacted Parents, Referral for Outside 

Treatment Resources, Suspension. 

 

Contacted Parents, Counseling, Parent 

Conference, Skill Development.  

 

Contacted Parents, Counseling, Skill 

Development, CST Informed. 

 

Contacted Parents, Counseling, Student 

Conference, Parent Conference, 

Suspension. 

 

Contacted Parents, Counseling, CST 

Informed. 

 

Contacted Parents, Counseling, 

Monitoring. 
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233250 

 

 

 

233558 

 

 

 

 

Unfounded  

 

 

 

Founded  

 

 

 

 

Contacted Parents, Counseling, Student 

Conference. 

 

 

Contacted Parents, Counseling, Student 

Conference, CST Informed, Referral to 

Principal, Suspension, Skill Development.  

 



               5 
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  O        Authorization to Participate, etc. 

     P        Elizabeth, NJ; July 27, 2022 

      Y 

 

 

ELIZABETH BOARD OF EDUCATION: 

 

 

The Superintendent of Schools recommends approval of the following recommendations. 

 

 

AUTHORIZATION TO APPLY AND ACCEPT FUNDS 

 

 Recommended:  That the Elizabeth Board of Education be authorized to apply and accept 

funds from the New Jersey Department of Education for the Individuals with Disabilities Education 

Improvement Act (IDEIA) for Fiscal Year 2023, July 1, 2022 through June 30, 2023, in the amount 

of: 

 

Basic:  $7,102,647.00, which includes the proportionate share of $193,731.00 in services 

to students with disabilities attending non-public schools. 

 

Preschool: $184,448.00, which includes the proportionate share of $-0-, in services for 

preschool students with disabilities attending non-public schools. 

 

 

 Recommended:  That the Elizabeth Board of Education be authorized to apply and accept 

Title I SIA Part A Funds through the 2022-2023 ESEA/ESSA Consolidated Application from July 

1, 2022 through September 30, 2023. 

 

George Washington Academy of Science & Engineering School No. 1 $  85,600.00 

Nicholas Murray Butler School No. 23     $  63,000.00 

Admiral William F. Halsey, Jr. Health & Public Safety Academy  $196,200.00 

Thomas Jefferson Arts Academy      $  90,600.00 

 

 

 Recommended:  That the Elizabeth Board of Education be authorized to apply and accept the 

U.S. Environmental Protection Agency 2022 Clean School Bus Rebates Programs to replace 7 

existing school buses with zero emission clean school buses. 

 

 

AUTHORIZATION TO APPROVE 

 

 Recommended:  That the Elizabeth Board of Education be authorized to approve the 2022-

2023 District Mentoring Plan as filed in the Division of Staff Development & Innovative 

Programs. 

 

 



5 Authorizations Report 2 July 27, 2022 

 

 

 Recommended:  That the Elizabeth Board of Education be authorized to approve the 2022-

2023 District Professional Development Plan as filed in the Division of Staff Development & 

Innovative Programs. 

 

 

 Recommended:  That the Elizabeth Board of Education be authorized to approve the 2021-

2022 Corrective Action Plan during the 2022-2023 school year. 

 

 

AUTHORIZATION TO SUBMIT CORRECTIVE ACTION PLAN 

 

 Recommended:  That the Elizabeth Board of Education authorize the submission of a 

Corrective Action Plan (CAP) for the alleged plagiarism during the ACCESS for ELLs Spring 2022. 

 

 

2022 ASSESSING COMPREHENSION AND COMMUNICATION IN ENGLISH STATE-

TO-STATE FOR ENGLISH LANGUAGE LEARNERS (ACCESS for ELLs® 

 

 Recommended:  That the Spring 2022 Assessing Comprehension and Communication in 

English State-to-State for English Language Learners (ACCESS for ELLs®) results be approved as 

filed in the Office of Research, Evaluation and Assessment. 

 

 

AUTHORIZATION FOR INDEPENDENT STUDY/EXTENDED LEARNING OPPORTUNITY 

 

 Recommended:  That the following students be authorized to complete an independent 

study/extended learning opportunity program in stated subject areas as per administrative code 

6A:8-5.1(a)2 to meet the core curriculum, content standards in order to receive 2.5 or 5 credits in 

stated subject areas: 

 

 Z.M. Physical Education (5)  S.S. English III (5) 

L.R. Art Appreciation (5)   J.V. Art Appreciation – BIL (5) 

H.G. PE/Health IV (5) Accrual  H.G. English IV (5) Accrual 

P.A. Algebra II Bilingual (5) Recovery P.A. English III (5) Accrual 

A.P. PE/Health III (5) Accrual  C.Q. Spanish II (5) Accrual 

Z.Q. English IV (5) Recovery  Z.Q. US History I (5) Accrual 

Z.Q. Senior Seminar (2.5) Accrual  B.B. PE/Health IV (5) Accrual 

B.B. US History II (5) Accrual  K.B. English III (5) Recovery 

K.B. CTE Elective (5) Accrual  K.B. Financial Literacy (2.5) Accrual 

W.J. Senior Seminar (2.5) Accrual  P.S. PE/Health IV (5) Accrual 

J.G. PE/Health IV (5) Accrual  A.C. Financial Literacy (5) Accrual 

S.F. Financial Literacy (5) Accrual A.A.P. US History II (5) Recovery 

A.A. US History II (5) Accrual  A.A. Art Appreciation (5) Accrual 

A.T.S. Bilingual US History I (5) Accrual E.G. English III (5) Accrual 

J.T. English I (2.5) Recovery  J.M.R. ESL EB 11 (5) Accrual 

J.T. Economics (5) Accrual  K.H.E. Spanish II native speaker (5) Accrual 

R.L. Physical Education III (5) Accrual R.L. Art Appreciation (5) Accrual 

R.L. Financial Literacy (2.5) Accrual A.H. US History II (5) Accrual 

A.H. PE/Health IV (5) Accrual  A.P. French I & II (5) Accrual 
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D.V. Chemistry (5) Accrual  G.H. PE/Health IV (5) Accrual 

I.V. Business (5) Accrual   J.A. Spanish II (5) Accrual 

J.A. PE/Health IV (5) Accrual  M.F.A. Bilingual Geometry (5) Accrual 

M.F.A. ESL English (5) Accrual 

 

 

AUTHORIZATION TO PARTICIPATE 

 

 Recommended:  That the Elizabeth Board of Education be authorized to participate in 

surveys with Helen Keller International, Los Angeles, CA that provided vision care services and 

glasses to our 4th, 6th and 8th grade students. 

 

 

AUTHORIZATION FOR PARTICIPATION IN THE PROVISIONAL TEACHER 

PROGRAM AND AGREEMENT FOR DISBURSEMENTS AND REIMBURSEMENTS 

 

 That Matthew Amato, Music Teacher, Mabel G. Holmes School No. 5, be authorized to 

participate in the Provisional Teacher Program and that the teacher, Matthew Amato and the Board 

of Education comply with the guidelines for Training and Supervising Provisional Teachers, and 

 

 Further, that the teacher and the Board enter into an Agreement for the Board to disburse 

the sum of $440.00* on behalf of said teacher, and the teacher to reimburse said $440.00* by 

payroll deduction from June 28, 2022 through November 30, 2022, and that the President of the 

Board of Education and the School Business Administrator/Board Secretary be authorized to 

execute said Agreement on behalf of the Board. 

 

 

AUTHORIZATION TO SIGN AFFIRMATION OF PARTNERSHIP 

 

 Recommended:  That the Elizabeth Board of Education be authorized to sign an 

Affirmation of Partnership with The College of New Jersey for the Expanding Access to Computer 

Science Education: Professional Learning Grant which will provide free computer science 

professional development for our teachers in district for a twelve month period. 

 

 

DELAYED OPENINGS FOR DR. ORLANDO EDREIRA ACADEMY SCHOOL NO. 26 

 

 Recommended:  That Dr. Orlando Edreira Academy School No. 26 be authorized to have 

a delayed opening starting at 8:15 a.m. for all students and faculty members in order to 

accommodate the district calendar on December 5, 2022, January 23, 2023 and March 13, 2023, 

for professional development.  Additionally, all 7:00-7:30 a.m. breakfast and bus stipends be 

amended for 7:45-8:15 a.m. accordingly. 

 

 

AUTHORIZATION TO CONTINUE INTERNATIONAL BACCALAUREATE PROGRAMS 

 

 Recommended:  That Dr. Orlando Edreira Academy School No. 26 be authorized to 

continue with implementation with International Baccalaureate, Bethesda, MD, to continue to 

implement the PYP (Primary Years Program), in an amount not to exceed $8,094.00. 
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 Recommended:  That Dr. Orlando Edreira Academy School No. 26 be authorized to 

continue with implementation with International Baccalaureate, Bethesda, MD, to continue to 

implement the MYP (Middle Years Program), in an amount not to exceed $9,624.00. 

 
 

 

DONATIONS 

 

 Recommended:  That the Elizabeth Board of Education accept the following donations: 

 

$750.00  from Portugal Day, Inc. for the Elizabeth High School Marching Band for supplies, 

equipment and/or additional performance materials, to be deposited in the student activity account 

for use by the EHS Marching Band. 

 

$500.00  from Wholesale Grocers, Inc. for the Thomas Jefferson Arts Academy Class of 2022 to 

support senior class activities. 

 

$50,000.00  from the Estate of Tyler Goldberg, for use at Thomas Jefferson High School (Thomas 

Jefferson Arts Academy). 

 

$50.00  from Jason Goldstein, Teacher and Advisor, for the Environmental Club at John E. Dwyer 

Technology Academy. 

 

$100.00  from Jason Goldstein, Teacher and Advisor, for the Science National Honor Society at John 

E. Dwyer Technology Academy. 
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C         Finance and Accounting Report 

  O         Authorization to Pay Vouchers, etc. 

    P 

      Y         Elizabeth, N.J., July 27, 2022 

 

 

The Superintendent of Schools recommends approval of the following: 

 

 

A. AUTHORIZATION TO PAY VOUCHERS 

1.  Adams Gutierrez & Lattiboudere, LLC 

(Legal Services) 

  

44.50 

2.  AEE Real Estate Holdings, LLC 

(Lease Warehouse - 533-547 Division St. – July & August) 

 

 

 

37,792.61 

3. * At New York City, LLC 

(Purchase of 8 New School Buses) 

  

469,405.40 

4.  Eric M. Bernstein & Associates, LLC 

(Legal Services) 

  

140.00 

5.  Brown & Connery, LLP 

(Legal Services – Board Share) 

  

1,059.25 

6. * Bruno’s Pizzeria 

(Class of 2022 Luncheon – Jefferson Academy) 

  

770.00 

7.  Busch Law Group, LLC 

(Legal Services) 

  

945.00 

8.  Cohn Lifland Pearlman Herrmann & Knopf, LLP 

(CE v EPS Docket No. A-000173-20) 

  

45,655.00 

9.  Decotiis, Fitzpatrick & Cole, LLP 

(Legal Services) 

  

52,410.68 

10.  DiFrancesco Bateman Kunzman Davis Lehrer & Flaum, PC 

(Legal Services) 

  

39,544.29 

11.  EI Associates, Architects & Engineers, PA 

(Boiler Replacement – School No. 5) 

(District Security Feasibility Study) 

(Renovation of Auditorium – School No. 19) 

(Renovation of Auditorium – School No. 19) 

 

56,300.00 

24,000.00 

29,760.00 

3,680.00 

 

 

 

 

113,740.00 

12.  EPG Brokerage 

(Consulting Fee 7/1-31/22) 

  

7,083.32 

13.  Epstein, James, M. Esq. 

(CE v EPS Docket No. A-000173-20) 

  

32,991.00 

14.  First Managed Care Option, Inc. 

(Case Management – July 2022) 

  

3,000.00 

15.  Florio, Perrucci, Steinhardt, Cappelli, Tipton & Taylor, LLC 

(Legal Services) 

  

525.00 

16. * I.B.P.A.T. Painter’s Local #DC711 

(Pension/ Dispersal Fund – June) 

  

4,670.35 

17.  Inzelbuch, Michael I. Esq., P.C. 

(JE v EBOE Docket No. EDS 02871-21, 03277-21, 03706-21, 

09855-21 & Federal 2:21-CV-13633-MCA-MAH) 

  

 

30,000.00 
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18.  La Corte, Bundy, Varady & Kinsella Attorneys At Law 

(Legal Services) 

  

21,104.90 

19.  LAN Associates 

(Design Steel Structure for Boilers – School No. 12) 

  

11,500.00 

20.  Lerch, Vinci & Higgins, LLP 

(Accounting Services) 

  

1,680.00 

21.  Louis C. Mai, CPA & Associates 

(Treasurer of School Moneys – June 2022) 

  

4,075.00 

22.  Mandelbaum Barrett P.C. 

(Legal Services) 

  

1,890.00 

23. * New Jersey Motor Vehicle Comm. 

(2022-2023 School Bus Inspections & Registrations) 

(2022-2023 School Bus Inspections & Registrations) 

 

550.00 

150.00 

 

 

700.00 

24. * NJ E-Z Pass 

(2022-2023 School District Account) 

  

10,000.00 

25. * Northeast Carpenters Funds 

(Pension/Welfare/Health Fund – June) 

  

16,446.08 

26. * Off Duty Police Officers 

(Replenish Escrow Account) 

  

70,000.00 

27. * Plumbers Local Union # 24 

(Pension/Dispersal Fund – June) 

  

8,919.48 

28. * Postmaster – Bulk Mailing 

(Renewal Fee Box 475) 

  

1,732.00 

29.  Renaud & DeAppolonio, LLC 

(Legal Services) 

  

630.00 

30.  Rogut McCarthy, LLC 

(Legal Services) 

  

437.50 

31. * Rokasound & Production, LLC 

(High School Graduations June 2022) 

  

10,000.00 

32. * Rutgers Football 

(Rutgers Showcase – June 25, 2022) 

  

300.00 

33. * Sheet Metal Workers Local Union #22 

(Pension/Welfare/Health Funds – June) 

  

4,162.40 

34. * Sobo, Louis 

(Reimbursement for Baggage Check Charges-DI Comp.) 

(Reimbursement for Pro-Shipment-DI Comp.) 

 

1,190.00 

443.82 

 

 

1,633.82 

35.  Strategic Message Management, Inc. 

(Services Rendered 6/16/22 to 7/22/22) 

  

9,375.00 

36.  USA Architects 

(Conversion of Shoprite to Baking Room – Edison Academy) 

(Replacement Wood Floor System – Dunn Sports Center) 

(Upgrade Toilet Rooms – Dwyer, Halsey & Dunn Center) 

(Renovation/Alterations – Benedictine Academy) 

 

2,555.56 

750.00 

16,500.00 

7,500.00 

 

 

 

 

27,305.60 

37.  Weber Dowd Law, LLC 

(Legal Services) 

  

525.00 

38. * WEX Bank 

(School Vehicles Gas Charges) 

  

100,000.00 

*Hand Checks  
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B. AUTHORIZATION TO TRANSFER FUNDS 

TO THE WORKERS’ COMPENSATION ACCOUNT 

 

Recommended:  That the School Business Administrator/Board Secretary be authorized to transfer  

$158,415.00 Workers’ Compensation Account for the 2021-2022 school year. 
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Supplemental Finance Report
Transfer of Funds

July 27, 2022TRANSFER OF FUNDS 2021-2022
Account Number Description Amount

FROM:
11‐000‐270‐162‐00‐80‐‐ BUS DRIVERS/ATTENDANTS ‐ OVERTIME (FIELD TRIPS) (4,400)                 

11‐000‐270‐162‐00‐80‐‐ BUS DRIVERS/ATTENDANTS ‐ OVERTIME (FIELD TRIPS) (8,000)                 

11‐000‐270‐518‐81‐02‐‐ CONTRACTED SERVICES ‐ OTHER COUNTY COMMISSION (25,000)              

11‐000‐251‐610‐94‐00‐44‐ SUPPLIES ‐ COMPTROLLER (1,000)                 

11‐215‐100‐106‐94‐81‐60‐ PRESCHOOL DISABILITIES ‐ ASSISTANTS (75,000)              

11‐215‐100‐106‐94‐81‐60‐ PRESCHOOL DISABILITIES ‐ ASSISTANTS (7,000)                 

11‐130‐100‐101‐09‐78‐‐ TEACHERS SALARIES 6‐8 ‐ TEACHERS COVERAGE (5,000)                 

11‐000‐230‐105‐00‐80‐51‐ SECRETARIES OVERTIME ‐ ASST. SUPERINTENDENT FINCH‐JOHNSON (739)                    

11‐000‐216‐101‐00‐00‐‐ SPEECH TEACHER SALARIES (2,350)                 

11‐140‐100‐101‐00‐82‐44‐ TEACHERS SALARIES (9‐12) MILESTONES (2,300)                 

11‐000‐260‐620‐92‐00‐02‐ UTILITIES ‐ ELECTRICITY (46,840)              

11‐000‐260‐620‐83‐00‐02‐ UTILITIES ‐ ELECTRICITY (42,909)              

11‐000‐260‐620‐15‐00‐02‐ UTILITIES ‐ ELECTRICITY (30,000)              

11‐000‐100‐566‐94‐00‐44‐ TUITION TO PRIV. SCH. FOR THE DISABLED W/I STATE (28,000)              

11‐000‐251‐800‐94‐00‐44‐ MISCELLANEOUS EXPENSES ‐ COMPTROLLER (25,000)              

11‐000‐260‐620‐50‐00‐02‐ UTILITIES ‐ ELECTRICITY (20,000)              

11‐000‐251‐610‐94‐00‐44‐ SUPPLIES ‐ COMPTROLLER (15,208)              

11‐000‐251‐890‐94‐00‐44‐ MISCELLANEOUS EXP.BUISNESS (13,000)              

11‐000‐221‐320‐00‐00‐44‐ PURCHASED PROFESSIONAL SERVICES (9,525)                 

11‐000‐260‐620‐06‐00‐01‐ UTILITIES ‐ HEAT (7,500)                 

11‐000‐260‐620‐02‐00‐02‐ UTILITIES ‐ ELECTRICITY (6,723)                 

11‐000‐260‐620‐95‐00‐02‐ UTILITIES ‐ ELECTRICITY (5,000)                 

11‐000‐260‐620‐80‐00‐01‐ UTILITIES ‐ HEAT (4,067)                 

11‐000‐260‐620‐05‐00‐01‐ UTILITIES ‐ HEAT (2,959)                 

11‐000‐260‐620‐89‐00‐01‐ UTILITIES ‐ HEAT (2,405)                 

11‐000‐260‐620‐26‐00‐01‐ UTILITIES ‐ HEAT (2,270)                 

11‐000‐260‐620‐50‐00‐01‐ UTILITIES ‐ HEAT (1,877)                 

11‐000‐260‐620‐12‐00‐01‐ UTILITIES ‐ HEAT (1,169)                 

11‐000‐260‐620‐13‐00‐01‐ UTILITIES ‐ HEAT (1,047)                 

11‐000‐260‐620‐94‐00‐01‐ UTILITIES ‐ HEAT (1,001)                 

11‐000‐260‐107‐00‐00‐02‐ PRE‐K LUNCH AIDES (111,783)            

11‐000‐260‐620‐87‐00‐02‐ UTILITIES ‐ ELECTRICITY (10,000)              

11‐000‐260‐620‐92‐00‐02‐ UTILITIES ‐ ELECTRICITY (10,000)              

11‐000‐260‐620‐05‐00‐02‐ UTILITIES ‐ ELECTRICITY (9,997)                 

11‐000‐260‐620‐83‐00‐02‐ UTILITIES ‐ ELECTRICITY (9,120)                 

11‐000‐260‐620‐82‐00‐02‐ UTILITIES ‐ ELECTRICITY (9,100)                 

11‐000‐260‐620‐07‐00‐02‐ UTILITIES ‐ ELECTRICITY (5,000)                 

11‐000‐260‐620‐95‐00‐02‐ UTILITIES ‐ ELECTRICITY (5,000)                 

11‐140‐100‐101‐83‐83‐‐ B/L SUPERVISION (18,000)              

11‐140‐100‐101‐82‐83‐‐ B/L SUPERVISION (17,000)              

11‐140‐100‐101‐84‐83‐‐ B/L SUPERVISION (27,550)              
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11‐140‐100‐101‐84‐83‐‐ B/L SUPERVISION (4,600)                 

11‐140‐100‐101‐84‐83‐‐ B/L SUPERVISION (7,500)                 

11‐140‐100‐101‐92‐83‐‐ B/L SUPERVISION (27,900)              

11‐140‐100‐101‐84‐83‐‐ B/L SUPERVISION (6,750)                 

11‐204‐100‐101‐94‐81‐60‐ LLD TEACHERS ‐ EXTENDED SCHOOL YEAR ‐ SUMMER (40,000)              

11‐000‐230‐331‐94‐00‐‐ LEGAL FEES (70,000)              

11‐140‐100‐101‐89‐83‐‐ B/L SUPERVISION (5,300)                 

11‐402‐100‐420‐00‐00‐64‐ CLEANING, REPAIR & MAINTENANCE  (ATHLETICS) (1,300)                 

11‐402‐100‐100‐00‐81‐64‐ ATHLETIC COACHES ‐ SUMMER (3,514)                 

11‐000‐260‐610‐01‐75‐‐ FURNITURE AND EQUIPMENT ‐ INSTRUCTIONAL (730)                    

11‐000‐252‐420‐94‐46‐00‐ FEMA MAINTENANCE TECHNOLOGY (47,382)              

11‐800‐330‐100‐91‐80‐‐ COMMUNITY PROGRAM OVERTIME (12,000)              

11‐000‐260‐107‐00‐00‐02‐ PRE‐K LUNCH AIDES (40,000)              

11‐140‐100‐101‐00‐82‐44‐ TEACHERS SALARIES (9‐12) MILESTONES (40,000)              

11‐000‐217‐106‐00‐00‐‐ ASSISTANTS ‐ PERSONAL (5,000)                 

11‐000‐270‐610‐95‐00‐‐ SUPPLIES ‐ TRANSPORTATION (500)                    

11‐000‐217‐106‐00‐00‐‐ ASSISTANTS ‐ PERSONAL (8,000)                 

11‐000‐260‐105‐00‐80‐‐ SECRETARIES ‐ OVERTIME (9,700)                 

11‐000‐266‐110‐00‐79‐‐ SUBSTITUTE SECURITY GUARD (78,000)              

11‐000‐291‐270‐00‐00‐‐ HEALTH BENEFITS (400,000)            

11‐000‐230‐610‐94‐00‐52‐ OFFICE SUPPLIES ‐ ASST. SUPERINTENDENT CORTES (300)                    

11‐000‐270‐518‐81‐02‐‐ CONTRACTED SERVICES ‐ OTHER COUNTY COMMISSION (98,000)              

11‐120‐100‐101‐02‐83‐‐ B/L SUPERVISION (600)                    

11‐421‐240‐103‐06‐83‐‐ ADMIN ‐ AFTER SCHOOL (150)                    

11‐000‐270‐162‐00‐80‐‐ BUS DRIVERS/ATTENDANTS ‐ OVERTIME (FIELD TRIPS) (8,000)                 

11‐000‐217‐106‐00‐00‐‐ ASSISTANTS ‐ PERSONAL (175,000)            

11‐000‐221‐105‐00‐00‐‐ SECRETARIES SALARIES (80,000)              

11‐140‐100‐101‐94‐00‐21‐ TEACHER SALARIES ‐ INSTRUCTIONAL COACHES SPED (70,000)              

11‐190‐100‐106‐00‐00‐‐ INSTRUCTIONAL ASSISTANTS SALARIES (62,000)              

11‐213‐100‐101‐00‐00‐60‐ RESOURCE ROOM ‐ INSTRUCTIONAL SALARIES (17,744)              

11‐000‐291‐270‐00‐00‐‐ HEALTH BENEFITS (2,000)                 

11‐000‐291‐270‐00‐00‐‐ HEALTH BENEFITS (4,500)                 

11‐000‐100‐562‐94‐00‐‐ TUITION ‐ PUBLIC SCHOOL (IN STATE) SPEC. (25,000)              

11‐120‐100‐101‐12‐78‐‐ TEACHERS SALARIES 1‐5 ‐ TEACHERS COVERAGE (5,000)                 

11‐120‐100‐101‐28‐78‐‐ TEACHERS SALARIES 1‐5 ‐ TEACHERS COVERAGE (5,000)                 

11‐000‐251‐800‐94‐00‐44‐ MISCELLANEOUS EXPENSES ‐ COMPTROLLER (23,000)              

11‐190‐100‐640‐94‐00‐44‐ TEXTBOOKS ‐ SOCIAL STUDIES (10,000)              

11‐000‐291‐270‐00‐00‐‐ HEALTH BENEFITS (108,085)            

11‐140‐100‐101‐89‐83‐‐ B/L SUPERVISION (4,500)                 

11‐000‐291‐270‐00‐00‐‐ HEALTH BENEFITS (1,500)                 

11‐000‐266‐320‐94‐00‐‐ SECURITY PURCHASED PROFESSIONAL SERVICES (8,000)                 

11‐000‐270‐511‐95‐04‐‐ DURHAM ‐ MAGNET SCHOOLS (166,410)            

11‐190‐100‐640‐94‐00‐44‐ TEXTBOOKS ‐ SOCIAL STUDIES (500)                    

11‐140‐100‐101‐94‐16‐67‐ CURRICULUM WRITING ‐ ART 9‐12 (700)                    
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11‐190‐100‐640‐94‐00‐44‐ TEXTBOOKS ‐ SOCIAL STUDIES (14,000)              

11‐120‐100‐101‐94‐12‐61‐ CURRICULUM AFTER SCHOOL/SUMMER ‐ MATH (1‐5) (1,070)                 

11‐130‐100‐101‐09‐78‐‐ TEACHERS SALARIES 6‐8 ‐ TEACHERS COVERAGE (2,000)                 

11‐130‐100‐101‐94‐16‐67‐ CURRICULUM WRITING ‐ ART 6‐8 (250)                    

11‐120‐100‐101‐30‐83‐‐ B/L SUPERVISION (5,000)                 

11‐000‐266‐105‐00‐80‐‐ CLERICAL SALARIES OVERTIME (4,500)                 

11‐422‐213‐104‐08‐87‐‐ NURSE ‐ SUMMER (3,500)                 

11‐120‐100‐101‐26‐83‐‐ B/L SUPERVISION (21,000)              

11‐000‐266‐110‐00‐80‐‐ SECURITY SALARIES ‐ OVERTIME (50,000)              

11‐120‐100‐101‐23‐83‐‐ B/L SUPERVISION (2,000)                 

11‐140‐100‐101‐00‐83‐61‐ SATURDAY DETENTION (3,000)                 

11‐190‐100‐320‐94‐00‐44‐ PURCHASED PROF SERVICES ‐ CATAPULT (5,000)                 

11‐140‐100‐101‐00‐83‐61‐ SATURDAY DETENTION (500)                    

11‐190‐100‐320‐94‐00‐44‐ PURCHASED PROF SERVICES ‐ CATAPULT (13,200)              

11‐190‐100‐320‐94‐00‐44‐ PURCHASED PROF SERVICES ‐ CATAPULT (300)                    

11‐190‐100‐320‐94‐00‐44‐ PURCHASED PROF SERVICES ‐ CATAPULT (2,000)                 

11‐000‐221‐610‐94‐18‐64‐ OFFICE SUPPLIES ‐ PHYS ED (2,400)                 

11‐190‐100‐320‐94‐00‐44‐ PURCHASED PROF SERVICES ‐ CATAPULT (300)                    

11‐190‐100‐320‐94‐00‐44‐ PURCHASED PROF SERVICES ‐ CATAPULT (7,500)                 

11‐000‐291‐270‐00‐00‐‐ HEALTH BENEFITS (8,000)                 

11‐000‐291‐260‐94‐00‐‐ WORKERS COMP. (500,000)            

11‐000‐270‐514‐95‐03‐‐ J&J ‐ SPECIAL EDUCATION (2,676)                 

11‐215‐100‐106‐94‐81‐60‐ PRESCHOOL DISABILITIES ‐ ASSISTANTS (25,000)              

11‐000‐270‐162‐00‐80‐‐ BUS DRIVERS/ATTENDANTS ‐ OVERTIME (FIELD TRIPS) (8,000)                 

11‐215‐100‐106‐94‐81‐60‐ PRESCHOOL DISABILITIES ‐ ASSISTANTS (500)                    

11‐215‐100‐106‐94‐81‐60‐ PRESCHOOL DISABILITIES ‐ ASSISTANTS (5,000)                 

11‐190‐100‐320‐94‐00‐44‐ PURCHASED PROF SERVICES ‐ CATAPULT (3,000)                 

11‐215‐100‐106‐94‐81‐60‐ PRESCHOOL DISABILITIES ‐ ASSISTANTS (2,000)                 

11‐190‐100‐320‐94‐00‐44‐ PURCHASED PROF SERVICES ‐ CATAPULT (3,300)                 

11‐800‐330‐100‐91‐80‐‐ COMMUNITY PROGRAM OVERTIME (70,000)              

11‐215‐100‐106‐94‐81‐60‐ PRESCHOOL DISABILITIES ‐ ASSISTANTS (38,000)              

11‐215‐100‐106‐94‐81‐60‐ PRESCHOOL DISABILITIES ‐ ASSISTANTS (25,000)              

11‐190‐100‐320‐94‐00‐44‐ PURCHASED PROF SERVICES ‐ CATAPULT (2,500)                 

11‐000‐260‐420‐16‐46‐00‐ FEMA SCHOOL FACILITIES MAINTENANCE (86,000)              

11‐000‐260‐420‐13‐46‐00‐ FEMA SCHOOL FACILITIES MAINTENANCE (48,000)              

11‐000‐260‐420‐14‐46‐00‐ FEMA SCHOOL FACILITIES MAINTENANCE (36,000)              

11‐000‐260‐420‐18‐46‐00‐ FEMA SCHOOL FACILITIES MAINTENANCE (22,000)              

11‐000‐260‐420‐94‐46‐00‐ FEMA SCHOOL FACILITIES MAINTENANCE (19,000)              

11‐140‐100‐101‐00‐79‐44‐ SUBSTITUTE SALARIES (97,567)              

11‐000‐219‐104‐00‐00‐04‐ LEARNING DISB. TEACHER‐CONSULTANT SALARIES (73,839)              

11‐000‐260‐110‐03‐00‐‐ CUSTODIAL SALARIES (65,000)              

11‐000‐240‐105‐00‐79‐44‐ SECRETARY SUBSTITUTE SALARIES (60,480)              

11‐000‐217‐106‐94‐79‐‐ PERSONAL ASSISTANT SUBSTITUTES (19,915)              

11‐120‐100‐101‐16‐83‐‐ B/L SUPERVISION (30,000)              
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11‐000‐291‐270‐00‐00‐‐ HEALTH BENEFITS (20,000)              

11‐000‐291‐270‐00‐00‐‐ HEALTH BENEFITS (110,000)            

11‐000‐230‐105‐00‐00‐‐ SECRETARY CLERKS/ADMIN. (86,000)              

11‐130‐100‐101‐94‐00‐67‐ TEACHER‐WORLD LANGUAGES (SPANISH) (50,000)              

11‐000‐219‐104‐00‐00‐04‐ LEARNING DISB. TEACHER‐CONSULTANT SALARIES (14,000)              

(3,982,301)  
TO:
12‐000‐270‐733‐00‐00‐‐ EQUIPMENT: SCHOOL BUSSES 4,400                  

11‐000‐270‐160‐00‐80‐‐ MULTI‐PURPOSE AIDE OVERTIME 8,000                  

11‐000‐270‐514‐95‐03‐‐ J&J ‐ SPECIAL EDUCATION 25,000                

11‐000‐213‐610‐94‐00‐69‐ NURSE ‐ SUPPLIES 1,000                  

11‐150‐100‐101‐94‐83‐60‐ HOME INSTRUCTORS ‐ SALARIES AFTER SCHOOL 75,000                

11‐421‐213‐104‐06‐83‐‐ NURSE ‐ AFTER SCHOOL 7,000                  

11‐120‐100‐101‐18‐78‐‐ TEACHERS SALARIES 1‐5 ‐ TEACHERS COVERAGE 5,000                  

11‐000‐230‐420‐94‐00‐51‐ CLEANING, REPAIR & MAINTENANCE ‐ ASST SUPERINTENDENT FINCH‐JOH 739                     

11‐130‐100‐101‐27‐78‐‐ TEACHERS SALARIES 6‐8 ‐ TEACHERS COVERAGE 500                     

11‐120‐100‐101‐27‐78‐‐ TEACHERS SALARIES 1‐5 ‐ TEACHERS COVERAGE 1,850                  

11‐190‐100‐610‐00‐19‐61‐ INSTRUCTIONAL SUPPLIES ‐ LAL ‐ REQUIRED 2,300                  

11‐000‐260‐620‐21‐00‐02‐ UTILITIES ‐ ELECTRICITY 10,000                

11‐000‐260‐620‐80‐00‐02‐ UTILITIES ‐ ELECTRICITY 10,000                

11‐000‐260‐620‐06‐00‐02‐ UTILITIES ‐ ELECTRICITY 18,000                

11‐000‐260‐620‐87‐00‐02‐ UTILITIES ‐ ELECTRICITY 22,000                

11‐000‐260‐620‐29‐00‐02‐ UTILITIES ‐ ELECTRICITY 28,000                

11‐000‐260‐620‐07‐00‐02‐ UTILITIES ‐ ELECTRICITY 34,500                

11‐000‐260‐620‐28‐00‐02‐ UTILITIES ‐ ELECTRICITY 35,000                

11‐000‐260‐620‐26‐00‐02‐ UTILITIES ‐ ELECTRICITY 36,000                

11‐000‐260‐620‐30‐00‐02‐ UTILITIES ‐ ELECTRICITY 36,000                

11‐000‐260‐620‐89‐00‐02‐ UTILITIES ‐ ELECTRICITY 37,000                

11‐000‐260‐620‐12‐00‐02‐ UTILITIES ‐ ELECTRICITY 15,000                

11‐000‐260‐620‐23‐00‐02‐ UTILITIES ‐ ELECTRICITY 20,000                

11‐000‐260‐620‐27‐00‐02‐ UTILITIES ‐ ELECTRICITY 20,000                

11‐000‐260‐620‐14‐00‐02‐ UTILITIES ‐ ELECTRICITY 25,000                

11‐000‐260‐620‐09‐00‐02‐ UTILITIES ‐ ELECTRICITY 30,000                

11‐000‐260‐620‐84‐00‐02‐ UTILITIES ‐ ELECTRICITY 60,000                

11‐000‐252‐105‐00‐41‐40‐ TECHNOLOGY SUPPORT STAFF SALARIES 35,000                

11‐000‐266‐110‐00‐00‐‐ SECURITY SALARIES 27,550                

11‐000‐266‐110‐07‐30‐‐ SECURITY GUARD SALARIES 4,600                  

11‐000‐266‐110‐52‐30‐‐ SECURITY SALARIES 7,500                  

11‐215‐100‐101‐94‐00‐‐ PRESCHOOL DISABILITIES INCLUSION TEACHER ‐ SALARIES 34,650                

11‐215‐100‐101‐94‐00‐‐ PRESCHOOL DISABILITIES INCLUSION TEACHER ‐ SALARIES 40,000                

11‐000‐230‐890‐94‐00‐41‐ MISCELLANEOUS EXPENSE 70,000                

11‐000‐261‐420‐29‐00‐‐ SCHOOL FACILITIES MAINTENANCE 5,300                  

11‐402‐100‐800‐94‐50‐64‐ MISCELLANEOUS (FOOD SERVICES) 1,300                  

11‐000‐260‐610‐01‐75‐‐ FURNITURE AND EQUIPMENT ‐ INSTRUCTIONAL 730                     

11‐000‐260‐610‐22‐75‐‐ FURNITURE AND EQUIPMENT ‐ INSTRUCTIONAL 2,784                  

11‐000‐261‐420‐01‐00‐00‐ SCHOOL FACILITIES MAINTENANCE 730                     
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11‐000‐260‐420‐12‐46‐00‐ FEMA SCHOOL FACILITIES MAINTENANCE 18,310                

11‐000‐260‐420‐26‐46‐00‐ FEMA SCHOOL FACILITIES MAINTENANCE 29,072                

11‐000‐261‐420‐94‐00‐‐ SCHOOL FACILITIES MAINTENANCE 12,000                

11‐120‐100‐101‐00‐79‐44‐ TEACHERS GRADE 1‐5 SUBSTITUTES 1,000                  

11‐190‐100‐106‐00‐79‐44‐ ASSISTANTS SALARIES 4,000                  

11‐190‐100‐106‐00‐79‐45‐ ASSISTANTS SALARIES 75,000                

11‐000‐260‐620‐80‐00‐01‐ UTILITIES ‐ HEAT 5,000                  

11‐000‐270‐890‐95‐00‐‐ MISCELLANEOUS EXPENSES ‐ TRANSPORTATION 500                     

11‐110‐100‐101‐25‐78‐‐ TEACHERS SALARIES ‐ KINDERGARTEN ‐ TEACHERS COVERAGE 1,000                  

11‐130‐100‐101‐25‐78‐‐ TEACHERS SALARIES 6‐8 ‐ TEACHERS COVERAGE 1,000                  

11‐120‐100‐101‐25‐78‐‐ TEACHERS SALARIES 1‐5 ‐ TEACHERS COVERAGE 6,000                  

11‐000‐260‐441‐94‐00‐‐ RENTALS 9,700                  

11‐000‐260‐110‐00‐79‐‐ CUSTODIAL SUBSTITUTES 78,000                

11‐000‐291‐220‐00‐00‐‐ SOCIAL SECURITY 400,000             

11‐000‐230‐890‐94‐00‐52‐ MISCELLANEOUS EXPENSE ‐ ASST. SUPERINTENDENT CORTES 300                     

11‐000‐270‐512‐95‐00‐‐ CONTRACTED SERVICES ‐ ATHLETICS 98,000                

11‐421‐240‐103‐19‐83‐‐ ADMIN ‐ AFTER SCHOOL 150                     

11‐120‐100‐101‐05‐83‐‐ B/L SUPERVISION 600                     

11‐000‐270‐160‐00‐80‐‐ MULTI‐PURPOSE AIDE OVERTIME 3,000                  

11‐000‐270‐161‐00‐80‐‐ BUS DRIVERS/ATTENDANTS ‐ OVERTIME (OFFICE) 5,000                  

11‐000‐270‐518‐81‐01‐‐ CONTRACTED SERVICES ‐ ESSEX COUNTY COMMISSION 404,744             

11‐000‐261‐420‐95‐00‐‐ SCHOOL FACILITIES MAINTENANCE 2,000                  

11‐421‐213‐104‐04‐83‐‐ NURSE ‐ AFTER SCHOOL 1,000                  

11‐421‐240‐103‐04‐83‐‐ ADMIN ‐ AFTER SCHOOL 1,500                  

11‐421‐266‐110‐04‐83‐‐ SECURITY ‐ AFTER SCHOOL 2,000                  

11‐000‐100‐560‐94‐00‐‐ TRANSFER TO CHARTER SCHOOL 25,000                

11‐120‐100‐101‐25‐78‐‐ TEACHERS SALARIES 1‐5 ‐ TEACHERS COVERAGE 10,000                

11‐000‐260‐610‐90‐75‐‐ FURNITURE AND EQUIPMENT ‐ INSTRUCTIONAL 10,000                

11‐000‐260‐610‐94‐75‐‐ FURNITURE AND EQUIPMENT ‐ INSTRUCTIONAL 23,000                

11‐000‐266‐105‐00‐00‐‐ CLERICAL SALARIES 250                     

11‐204‐105‐106‐19‐00‐60‐ ASSISTANT PERSONAL 345                     

11‐000‐218‐104‐94‐00‐‐ SUBSTANCE AWARENESS COOR 750                     

11‐150‐100‐101‐00‐00‐‐ HOME INSTRUCTION SALARIES 750                     

11‐000‐251‐104‐00‐00‐‐ BUSINESS  ADMINISTRATORS SALARIES 1,500                  

11‐402‐100‐100‐00‐00‐64‐ ATHLETIC OFFICE SALARIES 1,700                  

11‐000‐260‐110‐02‐00‐‐ CUSTODIAL SALARIES 2,225                  

11‐000‐260‐110‐05‐00‐‐ CUSTODIAL SALARIES 2,720                  

11‐140‐100‐101‐94‐00‐21‐ TEACHER SALARIES ‐ INSTRUCTIONAL COACHES SPED 3,200                  

11‐214‐100‐101‐51‐00‐‐ TEACHER ‐ AUTISM 3,885                  

11‐000‐230‐104‐00‐00‐‐ ADMINISTRATION SALARIES 8,115                  

11‐000‐260‐110‐92‐00‐‐ CUSTODIAL SALARIES 8,725                  

11‐000‐260‐110‐21‐00‐‐ CUSTODIAL SALARIES 8,985                  

11‐000‐211‐110‐00‐00‐‐ OTHER SALARIES 9,430                  

11‐000‐260‐110‐00‐00‐‐ CUSTODIAL SALARIES 19,300                

11‐000‐252‐105‐00‐41‐40‐ TECHNOLOGY SUPPORT STAFF SALARIES 36,205                

11‐120‐100‐101‐05‐83‐‐ B/L SUPERVISION 4,500                  

11‐120‐100‐101‐14‐78‐‐ TEACHERS SALARIES 1‐5 ‐ TEACHERS COVERAGE 1,500                  
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11‐000‐266‐610‐94‐00‐‐ MATERIALS AND SUPPLIES 8,000                  

12‐000‐270‐733‐00‐00‐‐ EQUIPMENT: SCHOOL BUSSES 16,410                

11‐000‐270‐514‐95‐01‐‐ VILLANI ‐ SPECIAL EDUCATION 150,000             

11‐120‐100‐101‐14‐78‐‐ TEACHERS SALARIES 1‐5 ‐ TEACHERS COVERAGE 500                     

11‐120‐100‐101‐07‐83‐‐ B/L SUPERVISION 700                     

11‐000‐260‐610‐94‐75‐‐ FURNITURE AND EQUIPMENT ‐ INSTRUCTIONAL 14,000                

11‐140‐100‐101‐94‐83‐61‐ AFTER SCHOOL CURRICULUM 1,070                  

11‐120‐100‐101‐20‐78‐‐ TEACHERS SALARIES 1‐5 ‐ TEACHERS COVERAGE 2,000                  

11‐120‐100‐101‐94‐16‐67‐ CURRICULUM WRITING ‐ ART 1‐5 250                     

11‐140‐100‐101‐80‐78‐‐ TEACHERS SALARIES 9‐12 ‐ TEACHERS COVERAGE 5,000                  

11‐120‐100‐101‐28‐78‐‐ TEACHERS SALARIES 1‐5 ‐ TEACHERS COVERAGE 4,500                  

11‐120‐100‐101‐08‐78‐‐ TEACHERS SALARIES 1‐5 ‐ TEACHERS COVERAGE 3,500                  

11‐110‐100‐101‐01‐78‐‐ TEACHERS SALARIES ‐ KINDERGARTEN ‐ TEACHERS COVERAGE 3,000                  

11‐120‐100‐101‐01‐78‐‐ TEACHERS SALARIES 1‐5 ‐ TEACHERS COVERAGE 9,000                  

11‐130‐100‐101‐01‐78‐‐ TEACHERS SALARIES 6‐8 ‐ TEACHERS COVERAGE 9,000                  

11‐000‐266‐320‐94‐00‐44‐ SECURITY POLICE SERVICES 50,000                

11‐140‐100‐101‐87‐78‐‐ TEACHERS SALARIES 9‐12 ‐ TEACHERS COVERAGE 2,000                  

11‐120‐100‐101‐22‐78‐‐ TEACHERS SALARIES 1‐5 ‐ TEACHERS COVERAGE 3,000                  

11‐120‐100‐101‐02‐78‐‐ TEACHERS SALARIES 1‐5 ‐ TEACHERS COVERAGE 5,000                  

11‐120‐100‐101‐25‐83‐‐ B/L SUPERVISION 500                     

11‐110‐100‐101‐09‐78‐‐ TEACHERS SALARIES ‐ KINDERGARTEN ‐ TEACHERS COVERAGE 1,600                  

11‐130‐100‐101‐09‐78‐‐ TEACHERS SALARIES 6‐8 ‐ TEACHERS COVERAGE 3,200                  

11‐120‐100‐101‐09‐78‐‐ TEACHERS SALARIES 1‐5 ‐ TEACHERS COVERAGE 8,400                  

11‐000‐260‐110‐94‐80‐‐ FOOD SERVICE ‐ BOARD EVENTS 300                     

11‐120‐100‐101‐09‐78‐‐ TEACHERS SALARIES 1‐5 ‐ TEACHERS COVERAGE 2,000                  

11‐000‐260‐441‐94‐00‐‐ RENTALS 2,400                  

11‐000‐260‐110‐94‐80‐‐ FOOD SERVICE ‐ BOARD EVENTS 300                     

11‐140‐100‐101‐82‐78‐‐ TEACHERS SALARIES 9‐12 ‐ TEACHERS COVERAGE 7,500                  

11‐000‐291‐290‐00‐00‐‐ BENEFITS OTHER 8,000                  

11‐000‐291‐220‐00‐00‐‐ SOCIAL SECURITY 250,000             

11‐000‐291‐290‐00‐00‐‐ BENEFITS OTHER 250,000             

11‐000‐270‐518‐81‐02‐‐ CONTRACTED SERVICES ‐ OTHER COUNTY COMMISSION 2,676                  

11‐120‐100‐101‐30‐78‐‐ TEACHERS SALARIES 1‐5 ‐ TEACHERS COVERAGE 25,000                

11‐000‐270‐160‐00‐80‐‐ MULTI‐PURPOSE AIDE OVERTIME 8,000                  

11‐110‐100‐101‐30‐78‐‐ TEACHERS SALARIES‐KINDERGARTEN‐TEACHERS COVERAGE 500                     

11‐140‐100‐101‐80‐78‐‐ TEACHERS SALARIES 9‐12 ‐ TEACHERS COVERAGE 5,000                  

11‐120‐100‐101‐04‐78‐‐ TEACHERS SALARIES 1‐5 ‐ TEACHERS COVERAGE 3,000                  

11‐110‐100‐101‐30‐78‐‐ TEACHERS SALARIES‐KINDERGARTEN‐TEACHERS COVERAGE 2,000                  

11‐110‐100‐101‐04‐78‐‐ TEACHERS SALARIES ‐ KINDERGARTEN ‐ TEACHERS COVERAGE 500                     

11‐120‐100‐101‐04‐78‐‐ TEACHERS SALARIES 1‐5 ‐ TEACHERS COVERAGE 2,800                  

11‐000‐260‐110‐00‐80‐‐ CUSTODIAL ‐ OVERTIME 17,000                

11‐000‐261‐110‐00‐80‐‐ MAINTENANCE OT 26,000                

11‐000‐260‐110‐00‐79‐‐ CUSTODIAL SUBSTITUTES 65,000                

11‐000‐261‐110‐00‐80‐‐ MAINTENANCE OT 10,000                

11‐000‐266‐110‐00‐80‐‐ SECURITY SALARIES ‐ OVERTIME 15,000                

11‐140‐100‐101‐82‐78‐‐ TEACHERS SALARIES 9‐12 ‐ TEACHERS COVERAGE 2,500                  

11‐190‐100‐610‐87‐46‐68‐ FEMA CTE TEACHING SUPPLIES 211,000             



 6a

Supplemental Finance Report
Transfer of Funds

July 27, 2022TRANSFER OF FUNDS 2021-2022
Account Number Description Amount

11‐130‐100‐101‐00‐79‐44‐ TEACHERS GRADE 6‐8 SUBSTITUTES 38,990                

11‐190‐100‐106‐00‐79‐45‐ ASSISTANTS SALARIES 64,478                

11‐190‐100‐106‐00‐79‐44‐ ASSISTANTS SALARIES 68,781                

11‐120‐100‐101‐00‐79‐44‐ TEACHERS GRADE 1‐5 SUBSTITUTES 144,552             

11‐140‐100‐101‐00‐82‐44‐ TEACHERS SALARIES (9‐12) MILESTONES 30,000                

12‐000‐270‐733‐00‐00‐‐ EQUIPMENT: SCHOOL BUSSES 20,000                

11‐000‐230‐820‐94‐00‐‐ JUDGEMENTS 110,000             

11‐000‐217‐106‐94‐79‐‐ PERSONAL ASSISTANT SUBSTITUTES 50,000                

11‐190‐100‐106‐00‐79‐44‐ ASSISTANTS SALARIES 50,000                

11‐190‐100‐106‐00‐79‐45‐ ASSISTANTS SALARIES 50,000                

3,982,301  

Total Fund 11 -                

FROM:
15‐401‐100‐800‐92‐00‐‐ SCHOOL SPONSORED COCURRICULAR ACTIVITIES (1,000)                 

15‐140‐100‐101‐83‐00‐‐ GRADE 9‐12 TEACHER SALARIES (6,000)                 

15‐000‐260‐110‐87‐83‐‐ SECURITY GUARD ‐ AFTER SCHOOL (3,700)                 

15‐190‐100‐610‐82‐00‐‐ INSTRUCTIONAL ‐ SUPPLIES (75)                      

15‐190‐100‐610‐28‐00‐44‐ SUPPLIES ‐ COMPTROLLER (830)                    

15‐000‐240‐800‐80‐00‐50‐ SCHOOL ADMIN ‐ MISCELLANEOUS ‐ FOOD SERV. SCHOOL WIDE (3,400)                 

15‐120‐100‐101‐19‐00‐‐ GRADE 1‐5 TEACHER SALARIES (25,250)              

15‐190‐100‐106‐21‐01‐‐ KINDERGARTEN ASSISTANT SALARIES (9,800)                 

15‐000‐260‐110‐08‐30‐‐ SECURITY GUARD ‐ SALARIES (4,900)                 

15‐000‐260‐110‐20‐30‐‐ SECURITY GUARD SALARIES (2,670)                 

15‐140‐100‐101‐82‐83‐19‐ GRADE 12 TEACHER‐6TH PERIOD STIPEND (25,000)              

15‐000‐240‐600‐28‐00‐‐ SCHOOL ADMIN ‐ SUPPLIES (89)                      

15‐190‐100‐610‐02‐00‐44‐ SUPPLIES ‐ COMPTROLLER (20)                      

15‐140‐100‐101‐89‐83‐19‐ GRADE 12 TEACHER‐ 6TH PERIOD STIPEND (3,000)                 

15‐140‐100‐101‐89‐83‐19‐ GRADE 12 TEACHER‐ 6TH PERIOD STIPEND (2,000)                 

15‐000‐240‐800‐90‐00‐‐ SCHOOL ADMIN ‐ MISCELLANEOUS (150)                    

15‐190‐100‐610‐82‐10‐00‐ INSTRUCTIONAL SUPPLIES ‐ CTE (1,000)                 

15‐000‐218‐104‐83‐00‐‐ GUIDANCE COUNSELOR ‐ SALARIES (2,000)                 

15‐120‐100‐101‐04‐00‐20‐ GRADE 1‐5 SALARIES ‐ TEACHER SPECIALIST (1,300)                 

15‐000‐291‐270‐89‐00‐‐ EMPLOYEE BENEFITS (48,030)              

15‐000‐291‐270‐16‐00‐‐ EMPLOYEE BENEFITS (26,050)              

15‐000‐291‐270‐29‐00‐‐ EMPLOYEE BENEFITS (22,845)              

15‐000‐291‐270‐08‐00‐‐ EMPLOYEE BENEFITS (18,545)              

15‐000‐291‐270‐07‐00‐‐ EMPLOYEE BENEFITS (16,790)              

15‐140‐100‐101‐83‐00‐‐ GRADE 9‐12 TEACHER SALARIES (16,166)              

15‐000‐291‐270‐19‐00‐‐ EMPLOYEE BENEFITS (10,181)              

15‐000‐291‐270‐28‐00‐‐ EMPLOYEE BENEFITS (9,980)                 

15‐000‐291‐270‐92‐00‐‐ EMPLOYEE BENEFITS (8,250)                 

15‐000‐291‐270‐02‐00‐‐ EMPLOYEE BENEFITS (4,760)                 

15‐243‐100‐101‐29‐00‐‐ BILINGUAL IN CLASS SUPPORT ‐ SALARIES (3,720)                 
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15‐000‐291‐270‐01‐00‐‐ EMPLOYEE BENEFITS (3,495)                 

15‐000‐291‐270‐15‐00‐‐ EMPLOYEE BENEFITS (1,585)                 

15‐000‐291‐270‐22‐00‐‐ EMPLOYEE BENEFITS (1,400)                 

15‐000‐291‐270‐09‐00‐‐ EMPLOYEE BENEFITS (1,340)                 

15‐000‐291‐270‐23‐00‐‐ EMPLOYEE BENEFITS (1,010)                 

15‐130‐100‐101‐08‐00‐‐ GRADES 6‐8 TEACHERS ‐ SALARIES (970)                    

15‐000‐291‐270‐12‐00‐‐ EMPLOYEE BENEFITS (605)                    

15‐000‐291‐270‐13‐00‐‐ EMPLOYEE BENEFITS (365)                    

15‐000‐291‐270‐06‐00‐‐ EMPLOYEE BENEFITS (1)                        

15‐000‐291‐270‐84‐00‐‐ EMPLOYEE BENEFITS (1,000)                 

15‐000‐291‐270‐89‐00‐‐ EMPLOYEE BENEFITS (38,000)              

15‐190‐100‐610‐89‐13‐00‐ INSTRUCTIONAL SUPPLIES ‐ SCIENCE (21,000)              

15‐000‐291‐270‐82‐00‐‐ EMPLOYEE BENEFITS (10,900)              

15‐241‐100‐610‐92‐00‐‐ BILINGUAL SELF CONTAINED ‐ SUPPLIES (7,500)                 

15‐000‐291‐270‐87‐00‐‐ EMPLOYEE BENEFITS (6,500)                 

15‐000‐291‐270‐80‐00‐‐ EMPLOYEE BENEFITS (2,500)                 

15‐000‐291‐270‐03‐00‐‐ EMPLOYEE BENEFITS (314)                    

15‐000‐291‐270‐03‐00‐‐ EMPLOYEE BENEFITS (3)                        

15‐000‐291‐270‐03‐00‐‐ EMPLOYEE BENEFITS (4,400)                 

15‐241‐100‐101‐07‐00‐‐ BILIGUAL SELF CONTAINED ‐ SALARIES (1,500)                 

15‐241‐100‐610‐92‐00‐‐ BILINGUAL SELF CONTAINED ‐ SUPPLIES (5,000)                 

15‐120‐100‐101‐04‐00‐20‐ GRADE 1‐5 SALARIES ‐ TEACHER SPECIALIST (135,500)            

15‐243‐100‐101‐04‐00‐‐ BILINGUAL IN CLASS SUPPORT SALARIES (50,500)              

15‐000‐291‐270‐04‐00‐‐ EMPLOYEE BENEFITS (32,000)              

15‐190‐100‐610‐04‐00‐44‐ SUPPLIES ‐ COMPTROLLER (3,000)                 

15‐000‐240‐105‐04‐00‐‐ SECRETARIAL SALARIES (50,300)              

15‐120‐100‐101‐04‐00‐‐ GRADE 1‐5 TEACHER SALARIES (39,500)              

15‐241‐100‐101‐04‐00‐‐ BILINGUAL SELF CONTAINED SALARIES (16,900)              

15‐000‐260‐110‐04‐30‐‐ SECURITY GUARD SALARIES (16,400)              

15‐190‐100‐100‐04‐83‐‐ AM/PM BUSING (5,000)                 

15‐190‐100‐610‐04‐12‐61‐ INSTRUCTIONAL SUPPLIES ‐ MATH‐ REQUIRED (4,900)                 

15‐000‐213‐600‐04‐00‐‐ NURSE ‐ SUPPLIES (3,000)                 

15‐190‐100‐610‐04‐01‐‐ KINDERGARTEN ‐ SUPPLIES (1,300)                 

15‐190‐100‐610‐04‐19‐61‐ INSTRUCTIONAL SUPPLIES ‐ LAL ‐ REQUIRED (1,300)                 

15‐242‐100‐320‐04‐00‐67‐ PURCHASED PROFESSIONAL ‐ LICENSES (1,100)                 

15‐000‐211‐600‐06‐00‐‐ SOCIAL WORKER/ATTENDANCE/PARENT LIAISON ‐ SUPPLIES (200)                    

15‐000‐291‐270‐15‐00‐‐ EMPLOYEE BENEFITS (17,000)              

15‐190‐100‐610‐80‐13‐00‐ SUPPLIES AND MATERIAL ‐ SCIENCE (500)                    

15‐120‐100‐101‐22‐00‐20‐ GRADE 1‐5 SALARIES ‐ TEACHER SPECIALIST (10,000)              

15‐000‐291‐270‐84‐00‐‐ EMPLOYEE BENEFITS (4,500)                 

15‐000‐240‐600‐84‐00‐‐ SCHOOL ADMIN. ‐ SUPPLIES (754)                    

15‐401‐100‐800‐30‐00‐‐ SCHOOL SPONSORED COCURRICULAR ACTIVITIES (1,000)                 

15‐000‐291‐270‐89‐00‐‐ EMPLOYEE BENEFITS (1,000)                 

(782,543)    
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TO:
15‐000‐240‐800‐92‐00‐‐ SCHOOL ADMIN ‐ MISCELLANEOUS 1,000                  

15‐000‐260‐110‐83‐83‐‐ SECURITY GUARD ‐ AFTER SCHOOL 6,000                  

15‐000‐240‐800‐87‐00‐‐ SCHOOL ADMIN. ‐ MISCELLANEOUS 3,700                  

15‐190‐100‐580‐82‐00‐68‐ TRAVEL ‐ REQUIRED ‐ A. GOLDBLATT 75                       

15‐000‐240‐800‐28‐00‐‐ MISCELLANEOUS 830                     

15‐000‐240‐800‐80‐00‐‐ SCHOOL ADMIN ‐ MISCELLANEOUS 3,400                  

15‐241‐100‐106‐20‐01‐‐ BILINGUAL SELF CONTAINED ‐ KINDERGARTEN ASST SALARIES 2,670                  

15‐130‐100‐101‐08‐00‐20‐ GRADES 6‐8  SALARIES ‐ TEACHER SPECIALISTS 4,900                  

15‐244‐100‐101‐21‐00‐‐ ESL IN CLASS SUPPORT ‐ SALARIES 9,800                  

15‐120‐100‐101‐19‐00‐20‐ GRADE 1‐5 SALARIES ‐ TEACHER SPECIALIST 25,250                

15‐190‐100‐610‐80‐75‐‐ FURNITURE/EQUIP UNDER $2,000 25,000                

15‐000‐240‐800‐28‐00‐‐ MISCELLANEOUS 89                       

15‐000‐218‐600‐02‐00‐‐ GUIDANCE ‐SUPPLIES 20                       

15‐401‐100‐101‐89‐83‐‐ GRADE 9‐12 TEACHERS ‐ AFTER SCHOOL 3,000                  

15‐000‐240‐800‐89‐00‐‐ SCHOOL ADMIN. ‐ MISCELLANEOUS 2,000                  

15‐000‐240‐800‐87‐00‐‐ SCHOOL ADMIN. ‐ MISCELLANEOUS 150                     

15‐401‐100‐890‐82‐00‐‐ SCHOOL SPONSORED ‐ COCURRICULAR ACTIVI ‐ MISC 1,000                  

15‐000‐260‐110‐83‐83‐‐ SECURITY GUARD ‐ AFTER SCHOOL 2,000                  

15‐000‐240‐105‐04‐83‐‐ SECRETARIAL ‐ AFTER SCHOOL 1,300                  

15‐130‐100‐101‐06‐00‐20‐ GRADE 6‐8 SALARIES ‐ TEACHER SPECIALIST 1                          

15‐190‐100‐106‐29‐01‐‐ KINDERGARTEN ASSISTANT SALARIES 5                          

15‐244‐100‐101‐13‐00‐‐ ESL IN CLASS SUPPORT SALARIES 365                     

15‐130‐100‐101‐09‐00‐‐ GRADES 6‐8 TEACHERS ‐ SALARIES 600                     

15‐244‐100‐101‐12‐00‐‐ ESL IN CLASS SUPPORT SALARIES 605                     

15‐130‐100‐101‐07‐00‐20‐ GRADES 6‐8 SALARIES ‐ TEACHERS SPECIALIST 645                     

15‐204‐100‐101‐09‐00‐‐ LEARNING LANGUAGE DISABILITIES ‐ SALARIES 740                     

15‐241‐100‐101‐28‐00‐‐ BILINGUAL SELF CONTAINED SALARIES 755                     

15‐000‐260‐110‐23‐30‐‐ SECURITY GUARD SALARIES 1,010                  

15‐243‐100‐101‐16‐00‐‐ BILINGUAL IN CLASS SUPPORT SALARIES 1,095                  

15‐204‐100‐101‐22‐00‐‐ LLD SALARIES 1,400                  

15‐140‐100‐101‐83‐00‐20‐ GRADE 9‐12 SALARIES ‐ TEACHER SPECIALISTS 1,580                  

15‐000‐211‐100‐15‐00‐25‐ SOCIAL WORKER ‐ SALARIES 1,585                  

15‐000‐218‐104‐01‐00‐‐ GUIDANCE COUNSELOR SALARIES 3,495                  

15‐190‐100‐106‐28‐01‐‐ KINDERGARTEN ASSISTANT SALARIES 4,140                  

15‐130‐100‐101‐02‐00‐20‐ GRADE 6‐8 SALARIES ‐ TEACHER SPECIALISTS 4,760                  

15‐120‐100‐101‐28‐00‐20‐ GRADE 1‐5 SALARIES ‐ TEACHERS SPECIALIST 5,085                  

15‐000‐260‐110‐29‐30‐‐ SECURITY GUARD SALARIES 6,250                  

15‐000‐260‐110‐89‐30‐‐ SECURITY GUARD SALARIES 8,635                  

15‐130‐100‐101‐19‐00‐‐ GRADES 6‐8 TEACHERS ‐ SALARIES 10,181                

15‐000‐260‐110‐83‐30‐‐ SECURITY GUARD SALARIES 10,420                

15‐140‐100‐101‐92‐00‐‐ GRADE 9‐12 TEACHERS SALARIES 12,416                

15‐120‐100‐101‐07‐00‐‐ GRADES 1‐5 SALARIES ‐ TEACHERS SALARIES 16,145                

15‐120‐100‐101‐08‐00‐‐ GRADES 1‐5 TEACHERS SALARIES 19,515                

15‐120‐100‐101‐29‐00‐‐ GRADES 1‐5 TEACHER SALARIES 20,310                

15‐120‐100‐101‐16‐00‐‐ GRADE 1‐5 TEACHER SALARIES 24,955                



 6a

Supplemental Finance Report
Transfer of Funds

July 27, 2022TRANSFER OF FUNDS 2021-2022
Account Number Description Amount

15‐140‐100‐101‐89‐00‐20‐ GRADE 9‐12 SALARIES ‐ TEACHER SPECIALIST 39,395                

15‐000‐240‐103‐89‐83‐‐ PRINCIPALS/VICE PRINCIPALS ‐ AFTER SCHOOL 1,000                  

15‐000‐218‐390‐80‐00‐61‐ GUIDANCE ‐ TESTING (REQUIRED) 2,500                  

15‐000‐218‐390‐87‐00‐61‐ GUIDANCE ‐ TESTING (REQUIRED) 6,500                  

15‐000‐218‐390‐92‐00‐61‐ GUIDANCE ‐ TESTING (REQUIRED) 7,500                  

15‐000‐218‐390‐82‐00‐61‐ GUIDANCE ‐ TESTING (REQUIRED) 10,900                

15‐000‐218‐390‐89‐00‐61‐ GUIDANCE ‐ TESTING (REQUIRED) 59,000                

15‐241‐100‐101‐03‐00‐‐ BILINGUAL SELF CONTAINED SALARIES 314                     

15‐241‐100‐101‐03‐00‐‐ BILINGUAL SELF CONTAINED SALARIES 3                          

15‐190‐100‐610‐03‐75‐‐ FURNITURE/EQUIP UNDER $2,000 4,400                  

15‐190‐100‐100‐07‐83‐‐ AM/PM BUSING 1,500                  

15‐140‐100‐101‐92‐83‐19‐ GRADE 12 TEACHER ‐ 6TH PERIOD STIPEND 5,000                  

15‐190‐100‐610‐04‐75‐‐ FURNITURE/EQUIP UNDER $2,000 221,000             

15‐190‐100‐610‐04‐75‐‐ FURNITURE/EQUIP UNDER $2,000 139,700             

15‐190‐100‐580‐06‐00‐‐ TRAVEL 200                     

15‐190‐100‐610‐15‐75‐‐ FURNITURE/EQUIP UNDER $2,000 17,000                

15‐190‐100‐580‐80‐00‐‐ TRAVEL 500                     

15‐190‐100‐100‐22‐83‐‐ AM/PM BUSING 10,000                

15‐140‐100‐101‐84‐83‐‐ GRADE 9‐12 TEACHERS ‐ AFTER SCHOOL 4,500                  

15‐000‐240‐800‐84‐00‐‐ SCHOOL ADMIN ‐ MISCELLANEIOUS 754                     

15‐000‐260‐110‐30‐83‐‐ SECURITY GUARD ‐ AFTER SCHOOL 1,000                  

15‐140‐100‐101‐89‐83‐‐ TEACHERS GRADES 9‐12 SALARIES ‐ AFTER SCHOOL 1,000                  

782,543     

Total Fund 15 -                

FROM:
20‐218‐100‐106‐05‐02‐02‐ PRE‐K TEACHER ASSISTANT SALARIES (ANNEX B) (62,300)              

20‐218‐100‐106‐07‐02‐‐ PRE‐K TEACHER ASSISTANT SALARIES (33,400)              

20‐218‐100‐101‐16‐02‐‐ PRE‐K TEACHER SALARIES (33,237)              

20‐218‐200‐104‐51‐02‐‐ PRE‐K OTHER PROFESSIONAL STAFF SALARY (8,150)                 

20‐218‐100‐101‐00‐00‐‐ PRE‐K TEACHER SALARIES (218,457)            

20‐280‐200‐100‐00‐00‐03‐ ESEA TITLE IV C/O 20/21 TITLE IV: SUPPORT SALARIES (16,646)              

20‐280‐100‐600‐00‐00‐03‐ ESEA TITLE IV C/O 20/21 TITLE IV: INSTRUCTIONAL SUPPLIES (4,098)                 

20‐218‐100‐101‐00‐00‐‐ PRE‐K TEACHER SALARIES (104,783)            

20‐233‐200‐100‐84‐00‐‐ ESEA TITLE I 21/22 : SUPPORT SALARIES (19,572)              

20‐274‐200‐500‐00‐00‐‐ ESEA TITLE II A 21/22: CONFERENCE AND REGISTRATION FEES (6,500)                 

20‐274‐200‐600‐00‐00‐‐ ESEA TITLE IIA 21/22: NON‐INSTRUCTIONAL SUPPLIES (5,837)                 

20‐233‐200‐100‐87‐00‐‐ ESEA  TITLE I 21/22: SUPPORT SALARIES (1,614)                 

20‐233‐100‐100‐01‐00‐‐ ESEA TITLE I: TEACHER SALARIES (94,171)              

20‐274‐200‐320‐00‐00‐02‐ ESEA TITLE II A 21/22: PROFESSIONAL DEVELOPMENT (55,066)              

20‐235‐100‐100‐83‐00‐‐ ESEA TITLE I SIA 21/22: TEACHER SALARIES (1,904)                 

(665,735)    
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TO:
20‐218‐100‐101‐18‐02‐‐ PRE‐K TEACHER SALARIES 3,000                  

20‐218‐100‐101‐52‐02‐‐ PRE‐K TEACHER SALARIES 10,000                

20‐218‐100‐106‐16‐02‐‐ PRE‐K TEACHER ASSISTANT SALARIES 10,000                

20‐218‐100‐106‐30‐02‐‐ PRE‐K TEACHER ASSISTANT SALARIES 16,000                

20‐218‐100‐106‐51‐02‐‐ PRE‐K TEACHER ASSISTANT SALARIES 30,000                

20‐218‐100‐106‐52‐02‐‐ PRE‐K TEACHER ASSISTANT SALARIES 59,937                

20‐218‐200‐105‐00‐00‐‐ PRE‐K ‐ SUPPRORT STAFF ‐ CLERICAL 8,150                  

20‐218‐100‐106‐16‐02‐‐ PRE‐K TEACHER ASSISTANT SALARIES 9,985                  

20‐218‐100‐106‐30‐02‐‐ PRE‐K TEACHER ASSISTANT SALARIES 16,916                

20‐218‐100‐101‐18‐02‐‐ PRE‐K TEACHER SALARIES 17,908                

20‐218‐100‐106‐52‐02‐‐ PRE‐K TEACHER ASSISTANT SALARIES 23,245                

20‐218‐100‐106‐51‐02‐‐ PRE‐K TEACHER ASSISTANT SALARIES 47,854                

20‐218‐100‐101‐52‐02‐‐ PRE‐K TEACHER SALARIES 102,549             

20‐280‐100‐600‐00‐00‐03‐ ESEA TITLE IV C/O 20/21 TITLE IV: INSTRUCTIONAL SUPPLIES 16,646                

20‐280‐200‐100‐00‐00‐03‐ ESEA TITLE IV C/O 20/21 TITLE IV: SUPPORT SALARIES 4,098                  

20‐218‐100‐101‐22‐02‐‐ PRE‐K TEACHER SALARIES 2,642                  

20‐218‐100‐106‐02‐02‐‐ PRE‐K TACHER ASSISTANT SALARIES 3,250                  

20‐218‐100‐101‐19‐02‐‐ PRE‐K TEACHER SALARIES 4,581                  

20‐218‐100‐101‐51‐02‐‐ PRE‐K TEACHER SALARIES 4,849                  

20‐218‐100‐101‐30‐02‐‐ PRE‐K TEACHER SALARIES 6,120                  

20‐233‐200‐100‐82‐00‐‐ ESEA TITLE I 21/22 : SUPPORT SALARIES 8,251                  

20‐274‐100‐100‐00‐00‐‐ ESEA TITLE II A 21/22: TEACHER SALARIES 12,337                

20‐233‐200‐100‐01‐00‐‐ ESEA TITLE I 21/22 : SUPPORT SALARIES 12,935                

20‐218‐100‐106‐01‐02‐‐ PRE‐K TEACHER ASSISTANT SALARIES 15,923                

20‐218‐100‐101‐50‐02‐‐ PRE‐K TEACHER SALARIES 25,150                

20‐218‐200‐104‐00‐00‐‐ PRE‐K OTHER PROFESSIONAL STAFF SALARY 42,268                

20‐233‐200‐200‐00‐00‐‐ ESEA TITLE I 21/22 : BENEFITS 94,171                

20‐235‐200‐200‐83‐00‐‐ ESEA TITLE I SIA 21/22: BENEFITS 1,904                  

20‐274‐200‐200‐00‐00‐‐ ESEA TITLE II A 21/22: BENEFITS 55,066                

665,735     
Total Fund 20 -                  
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BOARD OF EDUCATION 

 

 

The Superintendent of Schools recommends approval of the following: 

 

 

CONTRACT WITH THE NED SHOW –NED’S MINDSET MISSION   

 

As recommended by Veronica Alvero, Principal of Dr. Antonia Pantoja School No. 27, that 

the Elizabeth Board of Education enter into contract with “The NED Show-Ned’s Mindset 

Mission”, Lynnwood, WA, to conduct a presentation on the topic of Positive Mindset Interactive 

Program, on September 28, 2022, at no cost to the Board, in accordance with N.J.S.A. 18A:18A-1 

et seq. 

 

 

CONTRACT WITH NEW JERSEY CITY UNIVERSITY 

 

As recommended by Dr. Kathleen Badalis, Director of Staff Development & Innovative 

Programs, that the Elizabeth Board of Education enter into contract with New Jersey City 

University, Jersey City, NJ, to enter into a school counseling practicum/internship agreement, 

beginning July 1, 2022, at no cost to the Board, in accordance with N.J.S.A.18A:18A-1 et seq.  

 

 

CONTRACT WITH PANORAMA EDUCATION, INC. 

 

As recommended by Dr. Kathleen Badalis, Director of Staff Development & Innovative 

Programs, that the Elizabeth Board of Education enter into contract with Panorama Education, Inc, 

Boston, MA, to provide a platform license for students surveys, student SEL activities and virtual 

or in-person professional development training for staff members, beginning July 1, 2022 through 

June 30, 2023, in the amount not to exceed $101,640.00, in accordance with N.J.S.A.18A:18A-

5a(19) as services for the support or maintenance of proprietary computer software. 

 

 

CONTRACT WITH TEACHERS COLLEGE, COLUMBIA UNIVERSITY, NEW YORK 

 

As recommended by Dr. Kathleen Badalis, Director of Staff Development & Innovative 

Programs, that the Elizabeth Board of Education enter into contract with Teachers College, 

Columbia University, New York, NY, to define the rules and responsibilities of the University and 

the District in the Implementation and Planning of Clinical Experiences required for students 

pursuing careers in the field of Communication Sciences and Disorders, beginning July 1, 2022, 

at no cost to the Board, in accordance with N.J.S.A.18A:18A-1 et seq.  
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CONTRACT WITH TRINITAS REGIONAL MEDICAL CENTER 

 

As recommended by Dr. Kathleen Badalis, Director of Staff Development & Innovative 

Programs, that the Elizabeth Board of Education enter into a contract with Trinitas Regional 

Medical Center/RWJ Barnabas Health, Elizabeth, NJ, to provide mental health counseling services 

for high school students and families who are currently enrolled in the Elizabeth Public Schools 

District, from July 1, 2022 through June 30, 2023, at a cost not to exceed $88,000.00, in accordance 

with N.J.S.A.18A:18A-5a(1). 

 

 

CONTRACT WITH F JONES CONSULTING & TEAM, LLC (MAGNOLIA CONSUTLING 

GROUP) 

 

As recommended by Dr. Kathleen Badalis, Ed.D., Director of Staff Development & Innovative 

Programs, that the Elizabeth Board of Education enter into contract with F Jones Consulting & 

Team, LLC., (Magnolia Consulting Group) Holmdel NJ, to provide professional development, 

ongoing NJTSS Coaching and I & RS/NJTSS Consultation through the American Rescue Plan 

(ARP) within the district, from July 1, 2022 to June 30, 2023, in an amount not to exceed 

$90,100.00, in accordance with N.J.S.A.18A:18A-5a(1). 

 

 

CONTRACT WITH KEAN UNIVERSITY 

 

As recommended by Dr. Kathy Badalis, Director of Staff Development & Innovative 

Programs, that the Elizabeth Board of Education enter into contract with Kean University, Union, 

NJ, for a clinical affiliation with Kean University-School of Nursing, to host practicum/externship 

graduate nursing students in the district from August 1, 2022 through August 1, 2025, at no cost to 

the Board, in accordance with N.J.S.A.18A:18A-1 et seq. 

 

 

CONTRACT WITH DETECTIVE MICHAEL GONZALEZ 

 

As recommended by Rafael Cortes, Assistant Superintendent for Schools, that the Elizabeth Board 

of Education enter into contract with Detective Michael Gonzalez, Elizabeth Police Department 

Juvenile Division, Elizabeth, NJ, to conduct an age appropriate and interactive awareness program 

in the Elizabeth Public Schools on various dates from September 12, 2022 through June 22, 2023, 

at no cost to the Board, in accordance with N.J.S.A.18A:18A-3. 

 

 

CONTRACT WITH MANHATTAN WELDING COMPANY, INC. 

 

As recommended by Luis Couto, Director of Plant, Property and Equipment, that the 

Elizabeth Board of Education enter into a contract with Manhattan Welding Company Inc., Hillside, 

NJ, for the replacement of Two (2) Boilers/Burners at Mable G. Holmes School No. 5 (under The 

Educational Services Commission of New Jersey Co-op #ESCNJ Bid #19/20-32), in an amount not 

to exceed $705,500.00, in accordance with N.J.S.A.18A:18A-10. 
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CONTRACT WITH JOHNSTON COMMUNICATION, INC  

 

As recommended by Luis Couto, Director of Plant, Property and Equipment, that the 

Elizabeth Board of Education enter into a contract with Johnston Communication, Inc., 

Springfield, NJ, for the installation of equipment and maintenance services related to the security 

vestibule upgrades at the following District Schools: George Washington Academy of Science & 

Engineering School No. 1, Joseph Battin School No. 4, Mabel G. Holmes School No. 5, Toussaint 

L’Ouverture-Marquis de Lafayette School No. 6, Terence C. Reilly School No. 7, Jerome Dunn 

Academy of Mathematics, Technology & the Arts School No. 9, Dr. Antonia Pantoja School No. 

27, Juan Pablo Durante-Jose Julian Marti School No. 28 and Dr. Albert Einstein Academy School 

No. 29, for the school year of 2022-2023, (under the County of Union Co-Op UCCP #8-UCCP-

24-2021) in an amount not to exceed $384,891.94, in accordance with N.J.S.A. 18A:18A-10.  

 

 

REVISED CONTRACT WITH OPEN SYSTEMS INTEGRATORS, INC.  

 

As recommended by Luis Couto, Director of Plant, Property and Equipment, that the 

Elizabeth Board of Education revised current contract with Open System Integrators, Inc., 

Manalapan, NJ, to provide for upgrades and repairs for the security and communication systems at 

School No. 4 Annex (previously Benedictine Academy) for the 2022-2023 school (under The 

Educational Services Commission of New Jersey Co-Op #19/20-38 & 20/21-13), in an amount not 

to exceed $158,442.00, in accordance with N.J.S.A.18A:18A-10. 
 

Please Note: Originally approved at the June 16, 2022, Board Mtg in the amount of $156,422.20 should have been 

in the correct amount of $158,442.00. 

 

 

CONTRACT WITH MURRAY PAVING AND CONCRETE, LLC  

 

As recommended by Luis Couto, Director of Plant, Property and Equipment, that the 

Elizabeth Board of Education enter into a contract with Murray Paving and Concrete, LLC, 

Hackensack, NJ, for the installation of security vestibules at the following District Schools:  

George Washington Academy of Science & Engineering School No. 1, Joseph Battin School No. 

4, Mabel G. Holmes School No. 5, Toussaint L’Ouverture-Marquis de Lafayette School No. 6, 

Terence C. Reilly School No. 7, Jerome Dunn Academy of Mathematics, Technology & the Arts 

School No. 9, Dr. Antonia Pantoja School No. 27, Juan Pablo Durante-Jose Julian Marti School 

No. 28, Dr. Albert Einstein Academy School No. 29, Alexander Hamilton Preparatory Academy,  

Alexander Hamilton Preparatory Academy Annex, John Dwyer Technology Academy, Admiral 

William F. Halsey, Jr. Health & Public Safety Academy, Thomas Jefferson Arts Academy, 

Thomas A. Edison Career & Technical Academy, Thomas A. Edison Career & Technical 

Academy Annex, EHS- Frank J. Cicarell Academy and J. Christian Bollwage Finance Academy, 

for the school year of 2022-2023, (under the Educational Service Commission of New Jersey 

ESCNJ 20/21-03) in an amount not to exceed $745,189.93, in accordance with N.J.S.A. 18A:18A-

10.  
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CONTRACT WITH MURRAY PAVING AND CONCRETE, LLC  

 

As recommended by Luis Couto, Director of Plant, Property and Equipment, that the 

Elizabeth Board of Education enter into a contract with Murray Paving and Concrete, LLC, 

Hackensack, NJ, for the renovations of the restrooms at John E. Dwyer Technology Academy and 

Admiral William F. Halsey, Jr. Health & Public Safety Academy, in the school year of 2022-2023, 

(under the Educational Service Commission of New Jersey ESCNJ 20/21-03) in an amount not to 

exceed $1,019,261.42, in accordance with N.J.S.A. 18A:18A-10.  

 

 

CONTRACT WITH MURRAY PAVING AND CONCRETE, LLC  

 

As recommended by Luis Couto, Director of Plant, Property and Equipment, that the 

Elizabeth Board of Education enter into a contract with Murray Paving and Concrete, LLC, 

Hackensack, NJ, for the Media Center alterations at Victor Mravlag School No 21, for the 2022-

2023 school year, (under the Educational Service Commission of New Jersey ESCNJ 20/21-03) 

in an amount not to exceed $392,756.69, in accordance with N.J.S.A. 18A:18A-10.  

 

 

CONTRACT WITH INSURANCE RESTORATION SPECIALISTS, INC. 

 

As recommended by Luis Couto, Director of Plant, Property and Equipment, that the 

Elizabeth Board of Education enter into a contract with Insurance Restoration Specialists, Inc., 

Monroe Township, NJ, to provide for the cleaning of the HVAC coils in the Welcome Center, 

located at John E. Dwyer Technology Academy and Admiral William F. Halsey, Jr. Health & 

Public Safety Academy, for the 2022-2023 school year, (under the Educational Service 

Commission of New Jersey ESCNJ 17/18-34) in an amount not to exceed $91,253.00, in 

accordance with N.J.S.A. 18A:18A-10.  

 

 

CONTRACT WITH USA GENERAL CONTRACTORS CORP. 

 

As recommended by Luis Couto, Director of Plant, Property and Equipment, that the 

Elizabeth Board of Education enter into a contract with USA General Contractors Corp., Elizabeth, 

NJ, to provide for additional roof repairs at various school locations throughout the district, on a 

as needed basis, (Co-Op OMNIA Partners Cooperative Pricing System Contract #180901-NJ-

033), in a total amount not to exceed $53,318.00, in accordance with N.J.S.A.18A:18A-10. 

 

 

CONTRACT WITH USA ARCHITECTS 

 

As recommended by Luis Couto, Director of Plant, Property and Equipment, that the 

Elizabeth Board of Education enter into a professional services contract with USA Architects, 

Somerville, NJ, for architectural/engineering services related to the renovations and alterations at 

John E. Dwyer Technology Academy Annex for the relocation of students for Joseph Battin School 

No. 4, in an amount not to exceed $36,300.00, ($33,300.00 plus $3,300.00 reimbursable), in 

accordance with N.J.S.A.18A:18A-5a(1). 
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CONTRACT WITH WHITMAN CO. 

 

As recommended by Luis Couto, Director of Plant, Property and Equipment, that the 

Elizabeth Board of Education enter into a professional services contract with Whitman Co., 

Somerset, NJ, to provide for environmental services for the preparation of the Biennial 

Certification at Thomas A. Edison Career & Technical Academy, in an amount not to exceed 

$3,900.00, plus reimbursable, in accordance with N.J.S.A.18A:18A-5a(1). 

 

 

CONTRACT WITH WHITMAN CO. 

 

As recommended by Luis Couto, Director of Plant, Property and Equipment, that the 

Elizabeth Board of Education enter into a professional services contract with Whitman Co., 

Somerset, NJ, to provide for environmental services for the preparation of the Biennial 

Certification at Thomas Jefferson Arts Academy, in an amount not to exceed $3,900.00, plus 

reimbursable, in accordance with N.J.S.A.18A:18A-5a(1). 

 

 

CONTRACT WITH WHITMAN CO. 

 

As recommended by Luis Couto, Director of Plant, Property and Equipment, that the 

Elizabeth Board of Education enter into a professional services contract with Whitman Co., 

Somerset, NJ, to provide for environmental services for the preparation of the Biennial 

Certification at Dr. Martin Luther King, Jr. Early Childhood Center School No. 52, in an amount 

not to exceed $3,900.00, plus reimbursable, in accordance with N.J.S.A.18A:18A-5a(1). 

 

 

CONTRACT WITH WHITMAN CO. 

 

As recommended by Luis Couto, Director of Plant, Property and Equipment, that the 

Elizabeth Board of Education enter into a professional services contract with Whitman Co., 

Somerset, NJ, to provide for environmental services for the preparation of the Biennial 

Certification at Madison-Monroe School No. 16, in an amount not to exceed $3,900.00, plus 

reimbursable, in accordance with N.J.S.A.18A:18A-5a(1). 

 

 

CONTRACT WITH WHITMAN CO. 

 

As recommended by Luis Couto, Director of Plant, Property and Equipment, that the 

Elizabeth Board of Education enter into a professional services contract with Whitman, Somerset, 

NJ, to provide for environmental services for the preparation of the Biennial Certification at Juan 

Pablo Duarte - Jose Julian Marti School No. 28, in an amount not to exceed $3,900.00, plus 

reimbursable, in accordance with N.J.S.A.18A:18A-5a(1). 
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CONTRACT WITH FRESH & CLEAN CUSTOM PAINTING, LLC 

 

As recommended by Luis Couto, Director of Plant, Property and Equipment, that the 

Elizabeth Board of Education enter into a contract with Fresh & Clean Custom Painting, LLC, 

Elizabeth, NJ, for the painting of stairwells and hallways at Nicholas S. La Corte -Peterstown 

School No. 3, in a total amount not to exceed $83,017.00, in accordance with N.J.S.A.18A:18A-5 

a-e. 

 

 

CONTRACT WITH FRESH & CLEAN CUSTOM PAINTING, LLC 

 

As recommended by Luis Couto, Director of Plant, Property and Equipment, that the 

Elizabeth Board of Education enter into a contract with Fresh & Clean Custom Painting, LLC, 

Elizabeth, NJ, for the painting of stairwells and hallways at Juan Pablo-Duarte -José Julián Martí 

School No. 28, in a total amount not to exceed $155,850.00, in accordance with N.J.S.A.18A:18A-

5 a-e. 

 

 

CONTRACT WITH FRESH & CLEAN CUSTOM PAINTING, LLC 

 

As recommended by Luis Couto, Director of Plant, Property and Equipment, that the 

Elizabeth Board of Education enter into a contract with Fresh & Clean Custom Painting., LLC., 

Elizabeth, NJ, for the painting of classrooms, offices, stairwells, & hallways at Winfield Scott 

School No 2, in a total amount not to exceed $312,500.00, in accordance with N.J.S.A.18A:18A-

5 a-e. 

 

 

CONTRACT WITH CHALLENGER FENCE INC. 

 

As recommended by Luis Couto, Director of Plant, Property & Equipment, that the 

Elizabeth Board of Education enter into a contract with Challenger Fence Inc., Paterson, NJ, to 

provide for the installation of a fence around the perimeter of Joseph Battin School No. 4 Annex 

(previously Benedictine Academy) (based on the Morris County Cooperative Pricing System 

Contract #53), in a total amount not to exceed $41,298.00, in accordance with N.J.S.A.18A:18A-

10. 

 

 

CONTRACT WITH FAHEEMAH WALTON 

 

As recommended by Matthew Glackin, Director of Security Programs, that the Elizabeth 

Board of Education enter into contract with Faheemah Walton, Union, NJ, to provide CPR training, 

First Aid training, and Automated External Defibrillator (AED) training to new Security Personnel 

for first time certification, which is mandatory for all Security Personnel, to take place during the 

Easter break of April 19, 2022, in an amount not to exceed $750.00, in accordance with N.J.S.A. 

18A:18A-3. 
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CONTRACT WITH MICHAEL CERRATO 

 

As recommended by Matthew Glackin, Director of Security Programs, that the Elizabeth 

Board of Education enter into contract with Michel Cerrato, Port Monmouth, NJ, to provide CPR 

training, First Aid training, and Automated External Defibrillator (AED) training to new Security 

Personnel for first time certification, which is mandatory for all Security Personnel, to take place 

during the Easter break of April 19, 2022, in an amount not to exceed $750.00, in accordance with 

N.J.S.A. 18A:18A-3. 

 

 

CONTRACT WITH TRINITAS REGIONAL MEDICAL CENTER 

 

As recommended by Aaron Goldblatt, Director of Curriculum and Instruction, that the 

Elizabeth Board of Education enter into a contract with Trinitas Regional Medical Center, 

Elizabeth, NJ, to perform Drug/Alcohol screening for our students on an “As Needed” basis from 

July 1, 2022 through June 30, 2023, at a cost of $250.00/per screening, at a cost not to exceed 

$90,000.00, in accordance with N.J.S.A.18A:18A-5a(1). 

 

 

CONTRACT WITH DLH ENTERPRISES (DAVIDA LINDSAY-HAREWOOD) 

 

As recommended by Aaron Goldblatt, Director of Curriculum and Instruction, that the 

Elizabeth Board of Education enter into a contract with DLH Enterprises (Davida Lindsay-

Harewood), Clifton, NJ, to continue with Elizabeth Public Schools commitment in furthering its 

implementation of the Amistad Mandate through curriculum development, during the 2022-2023 

school year, at a cost not to exceed $21,000.00, in accordance with N.J.S.A.18A:18A-5(a)1. 

 

 

CONTRACT WITH KEAN UNIVERSITY 

 

As recommended by Aaron Goldblatt, Director of Curriculum and Instruction, that the 

Elizabeth Board of Education enter into contract with Kean University, Union, NJ, for  a total of six 

(6) high school students to participate in Kean University’s Scholar Academy Dual Enrollment 

Program for grades 9 through 12, during the 2022-2023 school year, providing two (2) college 

courses in fall 2022 per student and two (2) college courses in spring 2023 per student, in the amount 

not to exceed $14,400.00, in accordance with N.J.S.A.18A:18A-5b. 

 

 

CONTRACT WITH COLLEGE BOARD   

 

As recommended by Dr. Daphne Marchetti, Director of Elementary & Secondary 

Education, that the Elizabeth Board of Education enter into a contract with College Board, New 

York, NY, to participate in the Advanced Placement (AP) Program during the 2021-2022 school 

year (all students enrolled in AP courses in the grades 9 through 12 throughout all high schools 

will have access to AP exams to participate in the administration), as an Extraordinary 

Unspecifiable Service (‘EUS”), in an amount not to exceed $166,445.00, accordance with 

N.J.S.A.18A:18A-5a(2). 
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CONTRACT WITH CARNEGIE LEARNING, INC. 

 

As recommended by Dr. Daphne Marchetti, Director of Elementary & Secondary 

Education, that the Elizabeth Board of Education enter into contract with Carnegie Learning, Inc., 

Pittsburgh, PA, to provide for Mathematics Summer Virtual Tutoring Services for students in 

grades 3 -12 (34) schools for the 2022-2023 school year, at a cost not to exceed $144,000.00, in 

accordance with N.J.S.A. 18A:18A-5a-(1). 

 

 

CONTRACT WITH HP INC. 

 

As recommended by Alberto Marsal, Chief Information Officer (Technology), that the 

Elizabeth Board of Education enter into a contract with the HP Inc., Palo Alto, CA for the purchase 

of 900 student laptops HP Laptop Computers (Model # IDS UMA i5-1230U 8GB x 360 11 G10 

Base NB PC) for the 2022-2023 school year, in the amount not to exceed $639,774.00, the lowest 

responsible bidder, in accordance with N.J.S.A. 18A:18A-4a. 

 

Riverside Technology, INC. North Sioux, SD     $741,600.00 

Bluum USA, INC.  Phoenix, AZ       $767,396.70 

Konica Minolta Solutions, Ramsey, NJ      $770,448.00 

Microsoft Corporation Redmond, WA      $801,667.08 

HP, Inc Palo Alto, CA        $639,774.00 

 

 

CONTRACT WITH HP INC. 

 

As recommended by Alberto Marsal, Chief Information Officer (Technology), that the 

Elizabeth Board of Education enter into a contract with the HP Inc., Palo Alto, CA for the purchase 

of 110 laptops for teachers model HP Laptop Computers (Model # IDS UMA i7-1165G7 16GB x 

360 G8 Base NB PC) for the 2022-2023 school year, in the amount not to exceed $128,684.60, the 

lowest responsible bidder, in accordance with N.J.S.A. 18A:18A-4a. 

 

Riverside Technology, INC. North Sioux, SD     $138,600.00 

Bluum USA, INC.  Phoenix, AZ       $143,393.25 

Konica Minolta Solutions, Ramsey, NJ      $143,678.00 

Microsoft Corporation Redmond, WA      $179,941.56 

HP, Inc, Palo Alto, CA        $128,684.60 

 

 

CONTRACT WITH ACHIEVE3000, INC. 

 

 As recommended by Dr. Sandra Nunes, Director of Bilingual/ESL Education, that the 

Elizabeth Board of Education enter into contract with Achieve3000, Inc., Red Bank, NJ, to provide 

professional development to teachers in HS POE, classes that will be utilizing Achieve3000 to 

accelerate and differentiate literacy growth in the students’ native language. There will be 4 

sessions of professional development, from August 1, 2022 through June 30, 2023, at a total cost 

not to exceed $10,780.00, in accordance with N.J.S.A.18A:18A-5a(19) as services for the support 

& maintenance of propriety software. 
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CONTRACT WITH LH CREATIVE, LLC 

 

 As recommended by Dr. Sandra Nunes, Director of Bilingual/ESL Education, that the 

Elizabeth Board of Education enter into contract with Louis Hellinger - LH Creative, LLC, Union, 

NJ, as the Color Guard Advisor for the 2022-2023 Elizabeth High School Marching Band from 

September 9, 2022, to February 27, 2023, at a total cost not to exceed $7,400.00, in accordance 

with N.J.S.A.18A:18A-3. 

 

 

CONTRACT WITH LH CREATIVE, LLC 

 

 As recommended by Dr. Sandra Nunes, Director of Bilingual/ESL Education, that the 

Elizabeth Board of Education enter into contract with Louis Hellinger - LH Creative, LLC, Union, 

NJ, as the Color Guard Instructor for the summer 2022-2023 Elizabeth Marching Band from 

August 15, 2022, to August 31, 2022, at a total cost not to exceed $2,410.65, in accordance with 

N.J.S.A.18A:18A-3. 

 

 

CONTRACT WITH TAYLOR FURMAN 

 

 As recommended by Dr. Sandra Nunes, Director of Bilingual/ESL Education, that the 

Elizabeth Board of Education enter into contract with Taylor Furman- Color Guard 

Choreographer, Parsippany, NJ, as the Color Guard Choreographer for the summer 2022-2023 

Elizabeth High School Marching Band from August 15, 2022 thru August 31, 2022, at a total cost 

not to exceed $2,410.65, in accordance with N.J.S.A.18A:18A-3. 

 

 

CONTRACT WITH IMAGINE LEARNING, LLC 

 

As recommended by Dr. Sandra Nunes, Director of Bilingual/ESL Education, that the 

Elizabeth Board of Education enter into a contract with Imagine Learning, LLC, Scottsdale, AZ, 

to provide professional development to High School ESL-POE teachers that will be utilizing 

Imagine Learning to accelerate and differentiate math growth in the students’ native language.  

There will be three (3) sessions of professional development throughout the 2022-2023 school 

year, in a total amount not to exceed $2,250.00, in accordance with N.J.S.A.18A:18A-3. 

 

 

CONTRACT WITH EDWARD DOSCHER 

 

As recommended by Dr. Sandra Nunes, Director of Bilingual/ESL Education, that the Elizabeth 

Board of Education enter into contract with Edward Doscher, Springfield, NJ, as the Show 

Coordinator for the summer 2022-2023 EHS Marching Band from August 15, 2022 to August 31, 

2022, at a total cost not to exceed $2,410.65, in accordance with N.J.S.A.18A:18A-3. 
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CONTRACT WITH BAYADA HOME HEALTH CARE, INC. 

 

 As recommended by Dr. Diana Pinto-Gomez, Director of Special Services, that the 

Elizabeth Board of Education enter into contract with Bayada Home Health Care, Inc., Pittsburgh, 

PA, to provide personal nursing services for J.W., special education student that is attending the 

Jardine Academy, Cranford, NJ, at the rate of $65.00 LPN/RN per hour for 8 hour for 8 hours per 

day, effective July 1, 2022 through June 30, 2023, in an amount not to exceed $111,280.00, in 

accordance with N.J.S.A.18A:18A-5a(1). 

 

 

CONTRACT WITH EXCEED HOME HEALTH CARE, INC. 

 

 As recommended by Dr. Diana Pinto-Gomez, Director of Special Services, that the 

Elizabeth Board of Education enter into contract with Exceed Home Health Care Inc., Hackensack, 

NJ, to provide nursing services for F.R.C., a special education student that is attending Elmora 

School No. 12, at the rate of $60.00 LPN or $80.00 RN per hour (8 hrs.), effective September 9, 

2022, in an amount not to exceed $46,720.00, in accordance with N.J.S.A.18A:18A-5a(1). 

 

 

CONTRACT WITH NORTHERN REGION EDUCATIONAL SERVICES COMMISSION 

 

 As recommended by Dr. Diana Pinto-Gomez, Director of Special Services, that the 

Elizabeth Board of Education enter into contract with Northern Region Educational Services 

Commission, Wayne, NJ, to provide home instruction for students placed at the Phoenix Center, 

for the 2022-2023 school year, at the rate of $60.00 per hour, effective September 1, 2022, through 

June 30, 2023, in an amount not to exceed $21,600.00, in accordance with N.J.S.A.18A:18A-5b. 

 

 

CONTRACT WITH PREFERRED HOME HEALTH CARE 

 

 As recommended by Dr. Diana Pinto-Gomez, Director of Special Services, that the 

Elizabeth Board of Education enter into contract with Preferred Home Health Care Philadelphia, 

PA, to provide nursing services for the following students: S.A., Lakeview School (8 hrs.), B.A-L 

Lakeview School (6 hrs.) , C.A., Bergen County Venture Prog (8 hrs.), D.B., Lakeview School (6 

hrs.), M.B.F.,  Developmental Learning Center ( 6 hrs.), L.B., Bergen County Highland Schools ( 

6 hrs.) , E.C., Dr. Albert Einstein Academy (5 hrs.) , E.C., Ark Kohler School (6 hrs.), A.C., Dr. 

Albert Einstein Academy (5 hrs.), R.DG., First Children, LLC (6hrs), A.D., Jardine Academy (6 

hrs.), A.F., William F. Halsey (5hrs.), A.G-M., Dr. Antonia Pantoja School No. 27 (5 hrs.), C.K., 

Jardine Academy (6 hrs.), D, McC., Chessie Dentley Roberts Academy (5 hrs.), M.M., Children’s 

Center (6 hrs.), M.M., Jardine Academy (6 hrs.), J.M., Developmental Learning Center (6 hrs.), 

E.M., William F. Halsey (5 hrs.) effective 9/1/22, T.M., iPrep Academy (5 hrs.) effective 9/1/22, 

K.M., Lakeview School (6 hrs.) effective 9/1/22, Z.N., First Children, LLC (8 hrs.), X.J.O, Victor 

Mravlag (5 hrs.), L.P., Jardine Academy (6 hrs.), K.P., Mabel G. Holmes (5 hrs.), J.S-E., First 

Children, LLC (6 hrs.), I.S.S., Dr. Antonia Pantoja School No. 27 (3 hrs. ), M.S., Lakeview School  

(6 hrs.), W.L.S.Jr., Kohler Academy (6 hrs.), C.V., First Children’s (6 hrs.), P.V., First Children’s 

(6 hrs.), J.Z., Pillar Elementary School (6 hrs.), F.Z-P., Jardine Academy (6 hrs.), at the rate of 

$52.00 LPN or RN $57.00 per hour, (ESY Inc.) Effective July 1, 2022 through June 30, 2023, in 

an amount not to exceed $2,044,904.00, in accordance with N.J.S.A.18A:18A-5a(1). 
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CONTRACT WITH EI US, LLC 

 

 As recommended by Dr. Diana Pinto-Gomez, Director of Special Services, that the 

Elizabeth Board of Education enter into contract with EI US, LLC, Plymouth, MA, to provide 

Elizabeth students outside of Union County, Educational tutoring services in a hospital or 

behavioral health center setting for the 2022-2023 school year at the rate of $58.50 per hour, 

effective July 1, 2022, through June 30, 2023, in an amount not to exceed $8,000.00, in accordance 

with N.J.S.A.18A:18A-5b. 

 

 

CONTRACT WITH PREFERRED HOME HEALTH CARE 

 

 As recommended by Dr. Diana Pinto-Gomez, Director of Special Services, that the 

Elizabeth Board of Education enter into contract with Preferred Home Health Care, Eatontown, 

PA, to provide individual nursing services for the following special education students: I.C., – 

Jardine Academy-Cranford, NJ (6 hours) – M.P., – Children Center-Neptune, NJ (6 hours), at the 

rate of $52.00 LPN or $57.00 RN per hour, ( ESY Inc.), in an amount not to exceed $128,544.00, 

in accordance with N.J.S.A.18A:18A-5a(1) 

 

 

CONTRACT WITH EPIC HEALTH SERVICES, INC., AVEANNA HEALTHCARE 

As recommended by Dr. Diana Pinto-Gomez, Director of Special Services, that the 

Elizabeth Board of Education enter into a contract with Epic Health Services, Inc., Aveanna 

Healthcare, Dallas, TX, to provide personal nursing services for the following special education 

students: (L.G-C.) First Children, LLC, Fanwood, NJ (8 hrs.) Effective September 8, 2022; (C.S.) 

Frances C. Smith Early Childhood Center School No. 50, Elizabeth, NJ (8 hrs.) Effective July 5, 

2022; (W.R. jr.) First Children, LLC Fanwood, NJ (8 hrs.) Effective July 25, 2022, at a rate of 

$60.00 LPN or $70.00 RN per hour, at a cost not to exceed $330,400.00, in accordance with 

provisions N.J.S.A. 18A:18A-5a(1). 

 
 

CONTRACT WITH STARLIGHT HOMECARE AGENCY, INC., d/b/a. STAR PEDIATRIC 

HOME CARE AGENCY 

 

As recommended by Dr. Diana Pinto-Gomez, Director of Special Services, that the 

Elizabeth Board of Education enter into a contract with Starlight Homecare Agency, Inc., d/b/a. 

Star Pediatric Home Care Agency, Saddle Brook, NJ, to provide personal nursing services for 

A.C., a special education student that is attending Dr. Albert Einstein Academy School No. 29 (6 

hrs.), at the rate of $52.00 LPN or $60.00 RN per hour, effective July 1, 2022, through June 30, 

2023, in a total amount not to exceed $74,520.00. in accordance with N.J.S.A.18A:18A-5a(1) 
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CONTRACT WITH BERGEN COUNTY SPECIAL SERVICES SCHOOL DISTRICT 

 

As recommended by Dr. Diana Pinto-Gomez, Director of Special Services, that the 

Elizabeth Board of Education enter into a contract with Bergen County Special Services School 

District, Paramus, NJ, to provide Teacher of the Deaf and Hard of Hearing support for W.A., a 

special education student that is attending William F. Halloran School No. 22, Elizabeth, NJ, for 

the 2022-2023 school year, effective September 1, 2022, through June 30, 2023, in a total amount 

not to exceed $6,600.00, in accordance with N.J.S.A.18A:18A-5b. 

 

 

CONTRACT WITH BERGEN COUNTY SPECIAL SERVICES SCHOOL DISTRICT 

 

As recommended by Dr. Diana Pinto-Gomez, Director of Special Services, that the 

Elizabeth Board of Education enter into a contract with Bergen County Special Services School 

District, Paramus, NJ, to provide Teacher of the Deaf and Hard of Hearing support for C.A., a 

special education student that is attending Bergen County – Venture Program, Hackensack, NJ, 

for the 2022-2023 school year, effective September 1, 2022, through June 30, 2023, in a total 

amount not to exceed $5,250.00, in accordance with N.J.S.A.18A:18A-5b. 

 

 

CONTRACT WITH HELENE MILLER, MD FAMILY PSYCHIATRY & THERAPY  

 

As recommended by Dr. Diana Pinto-Gomez, Director of Special Services, that the 

Elizabeth Board of Education enter into a professional services contract with Helene Miller, MD 

Family Psychiatry & Therapy, Paramus, NJ, to provide student psychiatric evaluation assessment 

for each referred student for the 2022-2023 academic school year, at rate of $795.00 per evaluation, 

effective July 1, 2022 through June 30, 2023, at a cost not to exceed $15,900.00, in accordance 

with N.J.S.A.18A:18A-5a(1). 

 

 

CONTRACT WITH MONTCLAIR STATE UNIVERSITY 

 

As recommended by Dr. Diana Pinto-Gomez, Director of Special Services, that the 

Elizabeth Board of Education enter into contract with Montclair State University, Montclair, NJ, to 

enter into an externship agreement with Montclair State University to serve as a practicum and 

externship site for students in the graduate school Psychology Program, commencing August 1, 

2022, thru August 31, 2024, at no cost to the Board, in accordance with N.J.S.A.18A:18A-1 et seq. 

 

 

CONTRACT WITH HANDLE WITH CARE BEHAVIOR MANAGEMENT SYSTEM, INC. 

 

As recommended by Dr. Diana Pinto-Gomez, Director of Special Services, that the 

Elizabeth Board of Education enter into contract with Handle with Care Behavior Management 

System, Inc., Gardiner, NY, to provide a two (2) day instructor certification training for 10 special 

services staff members to support the district’s Behavioral Disabilities and Autism Program for 

2022-2023 academic school year, effective September 1, 2022 through June 30, 2023, at a cost not 

to exceed $8,000.00(including expenses), in accordance with N.J.S.A.18A:18A-3. 
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CONTRACT WITH THE MEDICAL ACCESS GROUP A CARING CONNECTION 

 

As recommended by Dr. Diana Pinto-Gomez, Director of Special Services, that the 

Elizabeth Board of Education enter into contract with The Medical Access Group A Caring 

Connection, Westfield, NJ, to provide nursing services for special education student I.L., attending 

Elizabeth Public School District-Jerome Dunn Academy School No. 9, during the 2022-2023 school 

year, at the rate of $60.00 LPN or $70.00 RN per hour, effective July 5, 2022 through June 30, 2023, 

as a professional service, in a total amount not to exceed $112,000.00, in accordance with 

N.J.S.A.18A:18A-5a(1). 

 

 

CONTRACT WITH NEW JERSEY COMMISSION FOR THE BLIND AND VIRTUALLY 

IMPAIRED 

 

As recommended by Dr. Diana Pinto-Gomez, Director of Special Services, that the 

Elizabeth Board of Education enter into contract with New Jersey Commission for the Blind and 

Virtually Impaired, Freehold, NJ, to approve payment for Education Level 1 services to be provided 

for the flowing students: S.A, J.A., E.R.A., A.F., V.F., J.G., L.G.C., S.H., Y.M., M.P.S., Y.R., H.R., 

R.R., S.R., E.S., E.S., S.D.S., N.S., A.T., in the amount of $2,200 per student; for Education Level 

2 services to be provided for the following students: E.B., D.C.R, in the amount of $5,250 per 

student.; for Education Level 3 services to be provide for the following student: V.C., in the amount 

of $14,600., during the 2022-2023 school year effective September 1, 2022 through June 30, 2023, 

to be funded by The Department of Education through State Aid, there is no cost to the Board, in 

accordance with N.J.S.A.18A:18A-1 et seq. 
 

 

CONTRACT WITH THE STEPPING STONES GROUP, LLC 

 

As recommended by Dr. Diana Pinto Gomez, Director of Special Services, that the Elizabeth 

Board of Education enter into contract with The Stepping Stones Group, LLC, Atlanta, GA, to 

provide for Speech Therapy, during the 2022-2023 school year, (previously known as Educational 

Based Services) based on the Request for Proposals (RFP) submitted on May 25, 2022, in the 

amount not to exceed $2,661,120.00, in accordance with N.J.S.A.18A:18A-4.4. 

 
Please Note: Originally approved at the June 16, 2022 Board Meeting under the Educational Based Services 

organization in the amount not to exceed $2,661,120.00.  

 

 

CONTRACT WITH NELVI TRANSIT, INC.   

 

As recommended by Michael Rijo, Director of Transportation, that the Elizabeth Board of 

Education enter into a contract with Nelvi Transit, Inc., Linden, NJ, to provide student 

transportation, for the following routes #2022-A (see chart below) for the 2022-2023 school year, 

the lowest responsible bidder, in an amount not to exceed $216,000.00, in accordance with 

N.J.S.A.18A:18A-4a. 

 

008.01A School #8 

008.02A School #8 

008.03A School #8 
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RENEW CONTRACT WITH ROUTE 22 BUS LLC 

 

 As recommended by Michael Rijo, Director of Transportation, that the Elizabeth Board 

of Education renews its current contract #AE-21 (Athletics) with Route 22 Bus, LLC, Hillside, NJ, 

to provide Athletic Student Transportation, for the 2022-2023 school year, in an amount not to 

exceed $500,000.00, in accordance with N.J.S.A.18A:18A-39-3a. 

 

 

 

RENEW CONTRACT WITH DURHAM SCHOOL BUS, L.P   

 

 As recommended by Michael Rijo, Director of Transportation, that the Elizabeth Board 

of Education renew its current contract (#2122-D) with Durham School Bus L.P., Freehold, NJ, to 

provide student transportation, for the following routes (see chart below) for the 2022-2023 school 

year, in an amount not to exceed $909,208.80 (included with the State mandated CPI increase at 

1.91%), in accordance with N.J.S.A.18A:18A-39-3a. 

 

029.11A School #29 

029.13A School #29 

029.15A School #29 

  030.02A  School #30 

  030.03A  School #30 

  030.04A  School #30 

  030.05A  School #30 

  030.06A  School #30 

  030.07A School #30 

022.04A School #22 

022.06A School #22 

022.10A School #22 

 

 

CONTRACT WITH SHORE VANS, INC.   

 

As recommended by Michael Rijo, Director of Transportation, that the Elizabeth Board of 

Education enter into a contract with Shore Vans, Inc., Hillside, NJ, to provide student transportation, 

for the following routes #2022-B (see chart below) for the 2022-2023 school year, the lowest 

responsible bidder, in an amount not to exceed $679,320.00, in accordance with N.J.S.A.18A:18A-

4a. 

 

  029.08A  School #29 

  029.09A  School #29 

  029.10A  School #29 

  029.12A School #29 

029.14A School #29 

029.16A School #29 

030.01A School #30 
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RENEW CONTRACT WITH J & J TRANSPORTATION CO.   

 

As recommended by Michael Rijo, Director of Transportation, that the Elizabeth Board of 

Education renew its current contract (2122-G) with J & J Transportation Co., Linden, NJ, to provide 

student transportation, for the following routes (see chart below) for the 2022-2023 school year, in 

an amount not to exceed $148,401.00 (included with the State mandated CI increase at 1.91%), in 

accordance with N.J.S.A.18A:39-3a. 

 

029.01A School 29 

029.02A School 29 

 

 

RENEW CONTRACT WITH VILLANI BUS CO.   

 

As recommended by Michael Rijo, Director of Transportation, that the Elizabeth Board of 

Education renew contract (2122-F) with Villani Bus Co., Linden, NJ, to provide for student 

transportation, for the following routes, (see below) for the 2022-2023 school year, in an amount 

not to exceed $635,428.80 (included with the State mandated CPI increase at 1.91%), in accordance 

with N.J.S.A.18A:39-3a. 

 

087.02A (Thomas Edison) 021.01A (School 21) 

087.01A (Thomas Edison) 021.02A (School 21) 

82/83.5A (Dwyer & Halsey) 006.02A (School 6) 

080A.04A (Hamilton Annex) 006.01A (School 6) 

080.01A (Hamilton) 021.04A (School 21) 

 

 

RENEW CONTRACT WITH VILLANI BUS CO.   

 

As recommended by Michael Rijo, Director of Transportation, that the Elizabeth Board of 

Education renew contract (2122-V) with Villani Bus Co., Linden, NJ, to provide for student 

transportation, for the following routes, (see below) for the 2022-2023 school year, in an amount 

not to exceed $3,038,844.60 (included with the State mandated CPI increase at 1.91%), in 

accordance with N.J.S.A.18A:39-3a. 

 

026.05A School #26 

026.06A School #26 

026.07A School #26 

  026.08A  School #26 

  026.09A  School #26 

  026.10A  School #26 

  026.11A  School #26 

  007.01A  School #7 

  007.02A School #7 

007.03A School #7 

007.04A School #7 

007.05A School #7 
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  007.06A School #7 

  007.07A School #7 

  007.08A School #7 

  007.09A School #7 

  007.10A School #7 

022.01A School #22 

022.02A School #22 

022.03A School #22 

022.05A School #22 

022.07A School #22 

022.08A School #22 

022.09A School #22 

022.11A School #22 

  Pre-K Route 1   Pre-k 

  Pre-K Route 2   Pre-k 

  Pre-K Route 3  Pre-k 

Special Needs Route 1 Special needs 

Special Needs Route 2 Special needs 

Special Needs Route 3 Special needs 

Special Needs Route 4 Special needs 

Special Needs Route 5 Special needs 

Special Needs Route 6 Special needs 

 

 



            7a 
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  O        Change Orders 
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      Y        Elizabeth, N.J., July 27, 2022 

 

 

BOARD OF EDUCATION: 

 

The Superintendent of Schools recommends approval of the following: 

 

 

A. Roof Replacement at Thomas A. Edison Career & Technical Academy 

 

 

TOTAL $519,177.01 

  

Contractor: Northeast Roof Maintenance 

  649 Catherine Street 

  Perth Amboy, New Jersey 08861 

 

 

B Roof Replacement at Thomas A. Edison Career & Technical Academy 

 

 

TOTAL $557,123.01 

  

Contractor: Northeast Roof Maintenance 

  649 Catherine Street 

  Perth Amboy, New Jersey 08861 

 

 

Original Contract 

 

$473,000.00 

 

Change Order No. 1 

Due to unavailability of roof insulation, installation was 

postponed for a year, which resulted in an increase on all 

roofing material for installation this year. 

$   46,177.01 

  

Original Contract 

 

$473,000.00 

 

Change Order No. 1 $   46,177.01 

  

Change Order No. 2 

Upon demolition, it was discovered that the parapet wall 

needed a solid substrate to ensure adhesion of the new 

flashing as recommended by the engineer. 

$   37,946.00 
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       Y       Elizabeth, N.J., July 27, 2022 

 

BOARD OF EDUCATION 

 

The Superintendent of Schools recommends approval of the following: 

 

 

CONTRACT WITH DELAWARE STATE UNIVERSITY 

 

As recommended by Dr. Kathy Badalis, Director of Staff Development & Innovative 

Programs, that the Elizabeth Board of Education enter into contract with Delaware State University, 

Dover, DE, for an affiliation agreement with the Department of Social Work at Delaware State 

University, to host practicum/externship to plan placement opportunities for university students as 

clinical interns in the EPS district, beginning on September 1, 2022, at no cost to the Board, in 

accordance with the provisions of N.J.S.A.18A:18A-1 et seq 

 

 

CONTRACT WITH FOUNDATION FOR EDUCATIONAL ADMINISTRATION (FEA)   

 

As recommended by Dr. Kathy Badalis, Director of Staff Development & Innovative 

Programs, that the Elizabeth Board of Education enter into contract with Foundation For 

Educational Administration (FEA), Monroe Township, NJ, to present “Selected Issues in School 

Law” a professional development for administrators, Thursday, September 1, 2022, in an amount 

not to exceed $2,200.00, as provided in the provisions, N.J.S.A. 18A:18A-3. 

 

 

CONTRACT FOR JANITORIAL SUPPLIES 

 

As recommended by Luis R. Couto, Director of Plant, Property and Equipment, that the 

Elizabeth Board of Education enter into contract for Janitorial Supplies for the 2022-2023 school 

year, to Clean All Tech, Linden, NJ, in an amount of $44,671.70; Imperial Bag & Paper Company, 

Jersey City, NJ, in an amount of $245,074.60; Cooper Friedman Electric Supply Co. Inc., Cranbury, 

NJ in an amount of $21,487.98; United Sales USA Corp., Brooklyn, NY in the amount of 

$51,600.00, and Unipak, Inc., Brooklyn, NY, in an amount of $12,279.00, lowest responsible 

bidders, in a total amount not to exceed $375,113.28, in accordance with the provisions of 

N.J.S.A.18A:18A-4a. 

 

Janitorial Supplies 

United Sales USA Corp., Brooklyn, NY                                                         Unit Prices Submitted 

Clean All Tech Corp., Linden, NJ Unit Prices Submitted 

Unipak of Nj Corp., Brooklyn, NY  Unit Prices Submitted  

Imperial Bag & Paper Co., LLC, Jersey City, NJ  Unit Prices Submitted 

Spruce Industries, Inc., Rahway, NJ Unit Prices Submitted 

CooperFriedman Electric Supply Co., Inc., Cranbury, NJ Unit Prices Submitted 

Conser Flag Company, Sidney, NE (no bid bond information) Unit Prices Submitted 

Interboro Bag & Paper Co., LLC, Montgomery, NY Unit Prices Submitted 

Mersi Distribution, LLC, Miami, FL Unit Prices Submitted 
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CONTRACT NORTHEASTERN INTERIOR SERVICES, LLC 

 

As recommended by Luis R. Couto, Director of Plant, Property and Equipment, that the 

Elizabeth Board of Education enter into a contract with Northeastern Interior Services, LLC, Little 

Falls, NJ, for new doorways at Joseph Battin School No. 4 (Union Avenue Location) (under The 

Hunterdon County Educational Service Commission of New Jersey Co-op #HCESC-SER-20F), in 

an amount not to exceed $36,908.00, as provided in accordance with the provisions of 

N.J.S.A.18A:18A-10 

 

 

CONTRACT RIS CONSTRUCTION CORP. 

 

As recommended by Luis R. Couto, Director of Plant, Property and Equipment, that the 

Elizabeth Board of Education enter into a contract with RIS Construction Corp., Montclair, NJ, for 

repair and replacement of floors in the library, nurse’s office and existing locker room at Joseph 

Battin School No. 4 (Union Avenue Location) (under ED Data # 9742), in an amount not to exceed 

$63,950.00, as provided in accordance with the provisions of N.J.S.A.18A:18A-10 

 

 

CONTRACT WITH CATAPULT LEARNING, LLC 

 

As recommended by Tracy Crosby, Director of Early Childhood Education, that the 

Elizabeth Board of Education to enter into contract with Catapult Learning, LLC, Camden, NJ, to 

provide wrap around services for the following district schools: George Washington Academy of 

Science & Engineering School No. 1, Winfield Scott School No. 2, Mabel G. Holmes School No. 

5 and No. 5 Annex, Toussaint L’Ouverture-Marquis de Lafayette School No. 6,  Terence C. Reilly 

School No. 7 , Madison-Monroe School No. 16, Victor Mravlag School No. 21, William F. Halloran 

School No. 22 Annex, Dr. Orlando Edreira Academy No. 26 @31, Dr. Antonio Pantoja School No. 

27, Juan Pablo Duarte-Jose Julian Marti School No. 28, Dr. Albert Einstein Academy School No. 

29, Chessie Dentley Roberts Academy School No. 30, Frances C. Smith Early Childhood Center 

School No. 50, Donald Stewart Early Childhood Center School No. 51, Dr. Martin Luther King, Jr. 

Early Childhood Center School No. 52, during the 2022-2023 school year, in an amount not to 

exceed $85,213.44, as an Extraordinary Unspecifiable Service (EUS), in accordance with the 

provisions N.J.S.A.18A:18A-5a(2). 

 

 

CONTRACT WITH EGENOLF EARLY CHILDHOOD CENTER 

 

As recommended by Tracy Crosby, Director of Early Childhood Education, that the 

Elizabeth Board of Education enter into a contract with Egenolf Childhood Center, Elizabeth, NJ, 

to provide preschool program and services and that the tuition be paid for the 2022-2023 school 

year, in an amount not to exceed $2,366,378.00, in accordance with the provisions N.J.A.C.10A-

2.2et seq.  
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CONTRACT WITH ELIZABETHPORT PRESBYTERIAN CENTER 

 

As recommended by Tracy Crosby, Director of Early Childhood Education, that the 

Elizabeth Board of Education enter into a contract with Elizabethport Presbyterian Center, 

Elizabeth, NJ, to provide preschool program and services and that the tuition be paid for the 2022-

2023 school year, in an amount not to exceed $1,503,587.00, in accordance with the provisions 

N.J.A.C.10A-2.2et seq.  

 

 

CONTRACT WTIH HANDWRITING WITHOUT TEARS 

 

As recommended by Tracy Crosby, Director of Early Childhood Education, that the 

Elizabeth Board of Education enter into contract with Handwriting Without Tears, Gaithersburg, 

MD, to provide for professional development workshops entitled “Readiness and Writing” to 

preschool teachers and CDAs, on September 7 and 8, 2022 during four half-day sessions from 8:30 

a.m. to 11:30 a.m. and 12:30 p.m. to 3:30 p.m., at a cost not to exceed $6,000.00, in accordance 

with N.J.S.A. 18A:18A-3. 

 

 

CONTRACT WITH JEFFERSON PARK 

 

As recommended by Tracy Crosby, Director of Early Childhood Education, that the 

Elizabeth Board of Education enter into a contract with Jefferson Park, Elizabeth, NJ, to provide 

preschool program and services and that the tuition be paid for the 2022-2023 school year, in an 

amount not to exceed $1,214,520.00, in accordance with the provisions N.J.A.C.10A-2.2et seq.  

 

 

CONTRACT WITH LEAGUERS HEAD START 

 

As recommended by Tracy Crosby, Director of Early Childhood Education, that the 

Elizabeth Board of Education enter into a contract with Leaguers Head Start, Elizabeth, NJ, to 

provide preschool program and services and that the tuition be paid for the 2022-2023 school year, 

in an amount not to exceed $1,433,725.00, in accordance with the provisions N.J.A.C.10A-2.2et 

seq.  

 

CONTRACT WITH LITTLE SCHOOL HOUSE 

 

As recommended by Tracy Crosby, Director of Early Childhood Education, that the 

Elizabeth Board of Education enter into a contract with Little School House, Elizabeth, NJ, to 

provide preschool program and services and that the tuition be paid for the 2022-2023 school year, 

in an amount not to exceed $1,335,986.00, in accordance with the provisions N.J.A.C.10A-2.2et 

seq.  
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CONTRACT WITH PROCEED I 

 

As recommended by Tracy Crosby, Director of Early Childhood Education, that the 

Elizabeth Board of Education enter into a contract with Proceed I, Elizabeth, NJ, to provide 

preschool program and services and that the tuition be paid for the 2022-2023 school year, in an 

amount not to exceed $933,635.00, in accordance with the provisions N.J.A.C.10A-2.2et seq.  

 

 

CONTRACT WITH PROCEED II 

 

As recommended by Tracy Crosby, Director of Early Childhood Education, that the 

Elizabeth Board of Education enter into a contract with Proceed II, Elizabeth, NJ, to provide 

preschool program and services and that the tuition be paid for the 2022-2023 school year, in an 

amount not to exceed $1,008,058.00, in accordance with the provisions N.J.A.C.10A-2.2et seq.  

 

 

CONTRACT WITH WONDER WORLD 

 

As recommended by Tracy Crosby, Director of Early Childhood Education, that the 

Elizabeth Board of Education enter into a contract with Wonder World, Elizabeth, NJ, to provide 

preschool program and services and that the tuition be paid for the 2022-2023 school year, in an 

amount not to exceed $747,082.00, in accordance with the provisions N.J.A.C.10A-2.2et seq.  

 

 

CONTRACT WITH FUTURE CITY INC 

 

As recommended by Aaron Goldblatt, Director of Curriculum and Instruction, that the 

Elizabeth Board of Education enter into contract with Future City, Inc., Elizabeth, NJ, to work with 

middle and high school teachers, staff, parents and students on environmental awareness during the 

2022-2023 school year, there is no cost to the board, in accordance with N.J.S.A.18A:18A-3.  

 

 

CONTRACT WITH HISTORICAL SOCIETY ELIZABETH NEW JERSEY INC 

 

As recommended by Aaron Goldblatt, Director of Curriculum and Instruction, that the 

Elizabeth Board of Education enter into contract with Historical Society Elizabeth New Jersey, Inc., 

Elizabeth, NJ, to work with middle and high school teachers, staff, parents and students on historical 

awareness during the 2022-2023 school year, there is no cost to the board, in accordance with 

N.J.S.A.18A:18A-3.  
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CONTRACT WITH COLLEGE BOARD 

 

As recommended by Dr. Daphne Marchetti, Director of Elementary & Secondary 

Education, that the Elizabeth Board of Education enter into a contract with College Board, Ewing, 

NJ for participation in the Advance Placement Program (AP) during the 2021-2022 school year. 

All students enrolled in AP courses in grades 9 through 12 throughout all high schools had access 

to AP exams to participate in the administration, at a cost not to exceed $166,445.00, in accordance 

with N.J.S.A.18A:18A-5a(2). 

 

 

CONTRACT WITH ASPIRE TECHNOLOGY PARTNERS, LLC 

 

As recommended by, Alberto A. Marsal, Chief Information Officer (Technology), that the 

Elizabeth Board of Education enter into a contract with Aspire Technology Partners, LLC, 

Eatontown, NJ, for Network Monitoring and Security Response during the 2022-2023 school year, 

in the amount not to exceed $173,460.00 (under the State of NJ Contract # 21-TELE-01506) as 

provided in accordance with the provisions of N.J.S.A.18A:18A-10  

 

 

CONTRACT WITH AUDIO TECHNOLOGY SPECIALIST 

 

As recommended by Dr. Dorothy McMullen, Director of Special Projects, that the 

Elizabeth Board of Education enter into a contract with Audio Technology Specialist – Chris 

Previte, Johnstown, PA, to provide Calibration of Audiometers throughout the District for the 

2022-2023 school year, at a cost not to exceed $3,813.00, in accordance with provisions N.J.S.A. 

18A:18A-3. 

 

 

CONTRACT WITH ISRAEL DELGADO 

 

As recommended by Dr. Sandra Nunes, Director of Bilingual/ESL Education, that the 

Elizabeth Board of Education enter into a contract with Israel Delgado, Parlin, NJ, to provide 

services as the Visual Designer for the Summer 2022-2023 Elizabeth High School Marching Band, 

from August 15, 2022 thru August 31, 2022, at a cost not to exceed $2,410.65, in accordance with 

N.J.S.A.18A:18A-3. 

 

 

CONTRACT WITH DAQUAN SESSOMS 

 

As recommended by Sandra Nunes, Director of Bilingual/ESL Education, that the Elizabeth 

Board of Education enter into contract with Daquan Sessoms, South River, NJ, to act as the Music 

Arranger for the Summer 2022-2023 Elizabeth High School Marching Band, from August 15, 2022 

through August 31, 2022, in an amount not to exceed $1,339.25, in accordance with 

N.J.S.A.18A:18A-3.  
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CONTRACT WITH DAQUAN SESSOMS 

 

As recommended by Dr. Sandra Nunes, Director of Bilingual/ESL Education, that the 

Elizabeth Board of Education enter into contract with Daquan Sessoms, South River, NJ, to act as 

the Battery Instructor for the Summer 2022-2023 Elizabeth High School Marching Band, in an 

amount not to exceed $2,410.65, from August 15, 2022 through August 31, 2022, in accordance 

with N.J.S.A.18A:18A-3.  

 

 

CONTRACT WITH ELIZABETH YOUTH THEATER ENSEMBLE 

 

As recommended by Dr. Michael Ojeda, Principal of Thomas Jefferson Arts Academy that 

the Elizabeth Board of Education enter into contract with Elizabeth Youth Theater Ensemble, 

Elizabeth, NJ, to provide students at Thomas Jefferson Arts Academy with experiential learning 

opportunities in theater and film production during the summer and school-day for the period of 

July 1, 2022 through September 30, 2022, at cost not to exceed $10,000.00, in accordance with 

N.J.S.A. 18A:18A-5(a)1 
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BOARD OF EDUCATION 

 

RESOLUTION 

 

ASSIGNMENT OF CUSTODIAN OF RECORDS 

FOR THE 2022-2023 SCHOOL YEAR 

 

 

 Recommended:  That Harold E. Kennedy, Jr., School Business Administrator/Board 

Secretary for the Elizabeth Public Schools be appointed as Custodian of Records for the 2022-

2023 school year.  The Custodian of Records will be responsible for compliance activities 

mandated by Chapter 404 P.L. 2001, commonly known as the Open Public Records Act and 

Executive Order No. 21, and policies established by the Elizabeth Board of Education. 

 

 Further Recommended:  That Rafael A. Cortes, Jr., Assistant Superintendent for Schools, 

Dr. Jennifer Cedeno, Assistant Superintendent for Teaching and Learning and Judy Finch-

Johnson, Assistant Superintendent for Schools be designated as Deputy Custodians of Records; 

Diana Pinto-Gomez, Director of Special Services, be designated as Deputy Custodian of Student 

Records. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Elizabeth, New Jersey 

July 27, 2022           22-00 
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BOARD OF EDUCATION 

 

RESOLUTION 

 

DEFERRED COMPENSATION PLAN ADMINISTRATOR 

FOR THE 2022-2023 SCHOOL YEAR 

 

 

 

 Recommended:  That Harold E. Kennedy, Jr., School Business Administrator/Board 

Secretary for the Elizabeth Public Schools be appointed Plan Administrator for the District 

sponsored Deferred Compensation Retirement Plan for the 2022-2023 school year as required by 

the Internal Revenue code of 1986 section 403(b).  
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BOARD OF EDUCATION 

 

RESOLUTION 

 

PUBLIC AGENCY COMPLIANCE OFFICER 

FOR THE 2022-2023 SCHOOL YEAR 

 

 

 Recommended:  That Harold E. Kennedy, Jr., School Business Administrator/Board 

Secretary for the Elizabeth Public Schools be appointed Public Agency Compliance Officer 

(P.A.C.O.) for the 2022-2023 school year. 

 

 The P.A.C.O. is the required liaison between the District and the Public Agency Division 

of the New Jersey Department of Treasury and is the point of contact for all matters concerning 

administering contracts in accordance with equal employment opportunity pursuant to N.J.S.A. 

10:5-31 et. seq. and N.J.A.C. 17:27. 
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BOARD OF EDUCATION 

 

RESOLUTION 

 

 

WHEREAS, Section 504 of the Rehabilitation Act of 1973 is a national law that prohibits 

discrimination on the basis of disability in all programs and activities receiving federal financial 

assistance, and 

 

WHEREAS, the Section 504 law requires that a 504 Officer be assigned to field complaints 

from parents once a 504 Plan has been developed. 

 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Education hereby approve that 

Anthony DiDonato, Supervisor of Guidance be assigned as the 504 Officer for Elizabeth Public 

Schools for the 2022-2023 school year. 
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BOARD OF EDUCATION 

 

RESOLUTION 

 

ASSIGNMENT OF AFFIRMATIVE ACTION OFFICER 

FOR THE 2022-2023 SCHOOL YEAR 

 

 

 WHEREAS, New Jersey public schools and the Elizabeth Public Schools are required 

to develop and implement a Comprehensive Equity Plan to identify and resolve all equity needs 

affecting its schools, students, or staff as indicated in N.J.A.C. 6:4-1 et seq.; and 

 

 WHEREAS, an Affirmative Action Officer is necessary to uphold the regulations 

pertaining to N.J.S.A. 18A:36-20, N.J.S.A. 10:5, N.J.A.C. 6:4, Guidelines for the Desegregation 

of Public Schools in New Jersey (1989), Titles VI and VII of the Civil Rights Act of 1964, Title 

IX of the Education Amendments of 1972, Section 504 of the Rehabilitation Act of 1973, the 

Americans with Disabilities Act of 1990, and the Individuals with Disabilities Education Act of 

1977. 

 

 NOW, THEREFORE, BE IT RESOLVED that Samuel Etienne be assigned as 

Affirmative Action Officer for the Elizabeth Public Schools for the 2022-2023 school year.   

 

 FURTHER RESOVED that in the event that a conflict of interest arises, the Chief of 

Operations will assign an alternate. 
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BOARD OF EDUCATION 

 

RESOLUTION  

 

INDIA’S INDEPENDENCE DAY 

 

 

 

 WHEREAS, India’s Independence Day is one of the most important national holidays in 

India. The biggest event of the day takes place in Delhi where the Prime Minster hoists the national 

flag at the Red Fort, delivers a nationally televised speech that highlights the achievements of the 

government, discusses current issues and future plans for progress, and pays tribute to the leaders 

of India’s struggle for freedom; and 

 

 WHEREAS, India’s Independence Day is celebrated on August 15th of each year to 

commemorate its independence.  It was celebrated by 400 million Indians in 1947 and today is 

celebrated by a billion people living in India, and many people living in other parts of the world, 

including Elizabeth, New Jersey, which is home to a population of Asian Indians; and 

 

 WHEREAS, burgeoning economic trade between the United States and India has spread 

Indian culture, philosophy, and religion throughout the nation and has influenced numerous 

American poets, thinkers, and writers; and 

 

 WHEREAS, Indian Americans have been an integral part of American life for more than 

200 years; and 

 

 WHEREAS, Indian Americans have embodied the American ideals of hard work, 

entrepreneurship, and creativity, that enrich the prosperity and culture of Elizabeth, New Jersey.  

 

 NOW, THEREFORE, BE IT RESOLVED, that the Elizabeth Board of Education 

celebrates August 15, 2022, as India’s Independence Day, and urges all those in the Elizabeth 

learning community to join in celebrating India’s independence. 

 

 BE IT FURTHER RESOLVED, that the resolution be spread on the official agenda of 

the Elizabeth Board of Education. 
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BOARD OF EDUCATION 

 

RESOLUTION 

 

REQUISITION FOR TAXES 

 

 

 RESOLVED, that the amount of district taxes, exclusive of debt service requirements 

needed to meet the obligations of the Board for the next eight weeks is $12,962,625.00 and that the 

City of Elizabeth is hereby requested to place in the hands of the Treasurer of School Moneys that 

amount within the next thirty days in accordance with the statutes relating thereto. 
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BOARD OF EDUCATION 
 

RESOLUTION 

 

 

PAYMENT FOR UNUSED VACATION DAYS 

 

 

Recommended: That payment for accumulated and unused vacation days for employees in 

accordance with collective negotiations agreements and state law, be approved: 

 

 

 

 

 

 

Michael Gambino   $  4,094.86 

Phyllis Nicastro   $  7,801.28 

Estate of Phyllis Patti  $  5,346.92 

Estate of Anna Maria Rooney $  6,937.47 

Daniel Sinnott   $  6,437.42 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Elizabeth, New Jersey 

July 27, 2022          22-07 



            10h 
C 

  O 

     P 

       Y 

BOARD OF EDUCATION 

 

RESOLUTION 

 

PAYMENT FOR UNUSED SICK DAYS 

 

 Recommended:  That payment for accumulated and unused sick days for retired employees in 

accordance with collective negotiations agreements and state law, be approved. 

 

 

Moses Adeboye   $   6,531.25 

Felice Adamcik   $   1,043.75 

Teresita Alvarez  $      850.00 

Karen Antone .  $ 24,450.00 

Esther Arcela   $      773.18 

Louis Argondiza  $   2,040.00 

Sergio Azevedo   $ 22,300.00 

Gloria Barreto   $   2,375.00 

Kathryn Brew   $ 21,450.00 

Michael Gambino  $      637.50 

Awilda Gastaliturri  $   1,855.23 

Marguerite Jensen  $ 31,400.00 

Roberto Labaut   $ 20,300.00 

Jane Merrick   $      856.25 

Tracey Molloy   $ 21,900.00 

Nancy Nazon   $ 10,955.00 

Phyllis Nicastro   $      512.50 

Timothy Nichols  $   6,930.00 

Rebecca E. Okpych  $ 30,000.00 

Patricia Pesoli   $ 34,400.00 

Janine Potter   $ 23,550.00 

Carlos Rego   $   3,550.00 

Daisy Robles   $   8,550.00 

Partha Sarathi Roy  $ 11,672.50 

Debra Rubilla   $ 12,460.00 

Maria E. Sanchez  $   5,665.00 

Judith Simon   $ 32,575.00 

Fina Smeraglia   $   1,206.25 

Linda Specht   $ 20,420.00 

Laura Sutera   $ 25,025.00 

Parviz Tahourynia  $ 15,487.50 

Maria M. Vindas  $   2,720.00 

Donna Walker   $ 12,302.50 

Wendy Whelan   $ 33,175.00 
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BOARD OF EDUCATION 

 

RESOLUTION 

 

 

2022-2023 CONTRACTED  

PROFESSIONAL SERVICES AGREEMENT 

FOR SUBSTITUTE NURSING SERVICES 

 

 

 WHEREAS, the Elizabeth Board of Education agrees that the authorized 

representative(s) of Union County Educational Services Commission shall provide a substitute 

nurse as required for students enrolled at Elizabeth Public Schools for the 2022-2023 school 

year; and 

 

WHEREAS, the Union County Educational Services Commission will contract staff 

required to provide nursing services in accordance with all district timelines and procedures; and 

 

WHEREAS, the substitute nurse supplied by Union County Educational Services 

Commission will be a registered nurse who will hold a current license, registration or 

certification to practice in the State of New Jersey and will provide services pursuant to the 

applicable state laws; and 

 

WHEREAS, the terms of this agreement shall be in effect from July 1, 2022 through 

June 30, 2023; and 

 

WHEREAS, the Public Schools Contract Law, N.J.S.A. 18A:18A-1 et seq. does not 

require professional service contracts to be advertised for bid. 

 

 NOW, THEREFORE, BE IT RESOLVED that the Board and the Commission do 

hereby wish to enter into this Agreement for Professional Services for substitute nursing services 

in accordance with the contract agreement and fee schedule on file in the Office of the School 

Business Administrator/Board Secretary. 
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BOARD OF EDUCATION 

 

RESOLUTION 

 

APPOINTMENT OF HOMELESS LIAISON 

 

 

 Recommended:  That Vito Mazza be appointed as Homeless Liaison for the Elizabeth 

Pubic Schools for the 2022-2023 school year. 
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BOARD OF EDUCATION 

 

RESOLUTION 

 

APPLICATION TO NEW JERSEY DEPARTMENT OF EDUCATION 

FOR SCHEMATIC PLAN REVIEW 

 

WHEREAS, the Elizabeth Board of Education plans the undertaking of a capital 

improvement project; and 

 

WHEREAS, the project includes building envelope restoration and masonry at: 

 

• John E, Dwyer Technology Academy 

• Admiral William F. Halsey, Jr. Health & Public Safety Academy 

• Thomas G. Dunn Sports Center; and 

 

WHEREAS, the Board is required to submit applications to the New Jersey Department 

of Education for Schematic Plan Review for the aforementioned project. 

 

NOW, THEREFORE, BE IT RESOLVED that the Elizabeth Board of Education 

approves the submission of the Schematic Plan Review applications by U.S.A. Architects, to the 

New Jersey Department of Education.  These projects are “other capital” projects and the Elizabeth 

Board of Education is not seeking state funding. 
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BOARD OF EDUCATION 

 

RESOLUTION 

 

 

TRANSFER OF CAPITAL RESERVE FUNDS 

 

 

WHEREAS, the Elizabeth Board of Education approves the use of Capital Reserve Funds 

in the amount of $1,412,800.00 for use in the 2022-2023 capital projects budget associated with 

the Capital Project Plan. 

 

NOW, THEREFORE, BE IT RESOLVED, by the Elizabeth Board of Education that it 

hereby authorizes the district’s School Business Administrator/Board Secretary to make this 

transfer consistent with all applicable laws and regulations. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Elizabeth, New Jersey 

July 27, 2022           22-12 



C            10m 
  O 

     P 

       Y 

 

BOARD OF EDUCATION 

 

RESOLUTION 

 

 

TRANSFER OF MAINTENANCE RESERVE FUNDS 

 

 

WHEREAS, the Elizabeth Board of Education approves the use of Maintenance Reserve 

Funds in the amount of $613,118.00 for use in the 2022-2023 school maintenance projects 

associated with the School Maintenance Plan. 

 

NOW, THEREFORE, BE IT RESOLVED, by the Elizabeth Board of Education that it 

hereby authorizes the district’s School Business Administrator/Board Secretary to make this 

transfer consistent with all applicable laws and regulations. 
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BOARD OF EDUCATION 

 

RESOLUTION  

 

APPROVING ADDENDUM TO EXTEND AGREEMENT BETWEEN  

BOARD OF EDCUATION AND KELLY SERVICS, INC. 

 

 

WHEREAS, the Elizabeth Board of Education (the Board) and Kelly Services, Inc. (the Company) 

entered into an Agreement, whereby as of July 1, 2022 the Company is to provide substitute staffing to fill 

positions at the request of the Board for a period ending June 30, 2022; and 

WHERAS, the Board and the Company are desirous of extending the term of the Agreement 

through August 8, 2022 at unit prices not to exceed those set forth in the Agreement and with provisions 

set forth in an Addendum to Extend Agreement. 

NOW, THEREFORE, BE IT RESOLVED by the Elizabeth Board of Education as follows: 

1. The Term of the Agreement, as reflected on Paragraph 7, is hereby extended from July 1, 2022 

through August 8, 2022. 

2. The Board approves the Addendum to Extend Agreement and authorizes and directs the Board 

President and School Business Administrator/Board Secretary to execute the same in the 

normal fashion. 

3. All previous Resolutions and/or orders and directives of Board employees or officials which 

are contrary or inconsistent with the terms of this instant Resolution are hereby rescinded, 

repealed and otherwise deemed ineffectual to the extent of their inconsistency. 

4. This Resolution shall take effect immediately. 
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BOARD OF EDUCATION 

 

RESOLUTION  

 
APPOINTING METUCHEN CENTER, INC., BSN SPORTS, LLC, TRIPLE CROWN SPORTS, 

INC., SPORTSMAN’S, and M-F ATHLETIC COMPANY, INC. TO PROVIDE  

FALL ATHLETIC EQUIPMENT AND SUPPLIES  

 

 WHEREAS, in order to carry out the business and responsibilities of the Board, the Board has 

determined that it will require the services of companies to provide athletic equipment and supplies, for 

various District sports teams for the 2022 Fall season (the “Services”); and  

 WHEREAS, an RFP was initiated on April 20, 2022 utilizing the competitive bidding process in 

compliance with the Public School Contracts Law; and 

 WHEREAS, the Bid Opening was conducted on May 10, 2022 in accordance with N.J.S.A. 

18A:18A-21b which opening resulted in the submission of five (5) responses; and 

 WHEREAS, Bartolomeo Candelino, Director of Athletics recommends that the Board enter into 

five (5) contracts for the Services, in the general form attached hereto, with the following companies, the 

lowest responsible bidders, in the following amounts which, in the aggregate, shall not exceed One 

Hundred Eighteen Thousand Four Hundred Thirty-One and 69/100 Dollars ($118,431.69), in accordance 

with N.J.S.A. 18A:18A-4a. 

a. Sportsman’s -      $62,292.08 

b. BSN Sports, LLC - $50,098.91 

c. Triple Crown Sports, Inc. - $  4,360.70 

d. Metuchen Center, Inc. - $  1,080.00 

e. M-F Athletic Company, INC. - $     600.00 

 NOW, THEREFORE, BE IT RESOLVED by the Elizabeth Board of Education as follows:  

1. The aforesaid recitals are incorporated herein as if set forth at length. 

2. Sportsman’s, BSN Sports, LLC, Metuchen Center, Inc., Triple Crown Sports, Inc., and M-F 

Athletic Company, INC. are each appointed to provide specific portions of the Services upon 

execution of contracts in the general form attached hereto and further upon receipt of a notice to 

proceed. 

3. The Board approves the general form of contract attached hereto to be entered into by and 

between the Board and Sportsman’s, BSN Sports, LLC, Metuchen Center, Inc., Triple Crown 

Sports, Inc., and M-F Athletic Company, INC. in the amounts set forth above and in a total 

amount not to exceed $118,431.69. The Board authorizes and directs the Board President and 

School Business Administrator/Board Secretary to execute the same in the normal fashion. 

4. All previous Resolutions and/or orders and directives of Board employees or officials, which are 

contrary or inconsistent with the terms of this instant Resolution, are hereby rescinded, repealed 

and otherwise deemed ineffectual, to the extent of their inconsistency.  

5. This Resolution shall take effect immediately. 
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BOARD OF EDUCATION 

 

RESOLUTION 
 

 

 

MEMORANDUM OF AGREEMENT 

between the 

ELIZABETH BOARD OF EDUCATION 

and the 

ELIZABETH ADMINISTRATIVE AND SUPERVISORY COUNCIL 

(July 2022 - June 2025) 

__________________________________________________________________ 

 

 WHEREAS, representatives of the Elizabeth Administrative and Supervisory Council 

and representatives of the Elizabeth Board of Education have engaged in good faith negotiations 

concerning a contract for the year 2022-2025; and, 

 

 WHEREAS, the parties have reached a tentative settlement, which has been ratified by 

the Elizabeth Administrative and Supervisory Council; 

 

 NOW, THEREFORE, BE IT RESOLVED, that the Elizabeth Board of Education 

approves and ratifies the attached Memorandum of Agreement and authorizes the President of 

the Board of Education to execute the new Collective Negotiations Agreement reflecting this 

Memorandum of Agreement. 
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BOARD OF EDUCATION 
 

RESOLUTION 

 

MEMORANDUM OF AGREEMENT 

BETWEEN THE 

ELIZABETH BOARD OF EDUCATION 

AND THE 

NORTHEAST REGIONAL COUNCIL OF CARPENTERS LOCAL UNION NO. 254, 

INT’L SHEET METAL WORKERS’ LOCAL UNION NO. 22, PLUMBERS LOCAL 

UNION NO. 24, THE INTERNATIONAL UNION OF PAINTERS AND ALLIED 

TRADES AFL-CIO DISTRICT COUNCIL NO. 21 AND INTERNATIONAL 

BROTHERHOOD OF ELECTRICAL WORKERS LOCAL 102 

 

(2019-2020, 2020-2021, 2021-2022, 2022-2023, 2023-2024, 2024-2025) 

 

 

WHEREAS, the representatives of the Elizabeth Trade Unions and representatives of the 

Elizabeth Board of Education have engaged in good faith negotiations concerning a successor to 

the five (5) Collective Negotiations Agreements and their successor Memoranda of Agreements; 

and, 

 

WHEREAS, the parties have reached a settlement for the years 2019-2020, 2020-2021, 

2021-2022, 2022-2023, 2023-2024 and 2024-2025which has been ratified by the five (5) Trade 

Unions; and, 

 

NOW, THEREFORE, BE IT RESOLVED, that the Elizabeth Board of Education 

approves and ratifies the attached Memorandum of Agreement and authorizes the President of 

the Board of Education to execute the new Collective Negations Agreement reflecting this 

Memorandum of Agreement. 
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BOARD OF EDUCATION 

RESOLUTION 

SETTLEMENT CASE NUMBER 21-CV-19545 

 

 

 WHEREAS, the parties have reached an amicable agreement pursuant to the terms of a 

settlement agreement under case number 21-CV-19545. 

 

 NOW, THEREFORE, BE IT RESOLVED that the Elizabeth Board of Education 

approves the settlement of the above-captioned matter subject to the terms of the Settlement 

Agreement provided it is signed by both parties.  
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