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                  1 
OPENING CALENDAR 

 

January 27, 2022 

 

 

PUBLIC SESSION 

 

Moment of Silence 

Joseph Papetti, Jr. 

Former Assistant Superintendent of Schools, Elizabeth Public Schools 

 

 

Presentation of the Colors 

Admiral William F. Halsey, Jr. Health & Public Safety Academy JROTC 

 

 

Pledge of Allegiance 

 

 

Star Spangled Banner by Francis Scott Key 

 

 

Pledge of Ethics 

 

 

 

PRESENTATIONS 

 

2022 Board Recognition Month Video 
 

 



            2a 
C         Personnel Report 

  O         Leave of Absences, etc. 

    P         Elizabeth, NJ. 

      Y         January 27, 2022 

 

 

BOARD OF EDUCATION 

 

 The Superintendent of Schools recommends approval of the following recommendations. 

 

 

LEAVES OF ABSENCE 

 

 Recommended:  That the following requests for leave of absence be granted, without pay, as 

below written. 

 

Instructional Department 

 

Certified Staff 

 

Jennifer Lobo Antunes, School Nurse (No. 5535), School No. 6 – effective May 2, 2022 through June 

30, 2022. 

 

Ebony M. Bittings, Teacher-Fifth Grade (No. 0472), School No. 6 – effective January 3, 2022 through 

January 31, 2022. 

 

Meghan Renee Camb, Teacher-Fourth Grade (No. 2561), School No. 16 – effective June 1, 2022 

through June 30, 2022. 

 

Amy Marie Colon, Teacher-Physical Education and Health (No. 1029), Admiral William F. Halsey, Jr. 

Health & Public Safety Academy – effective January 10, 2022 through June 30, 2022. 

 

Martha C. Concepcion, School Nurse (No. 5065), School No. 9 – effective January 17, 2022 though  

February 11, 2022. 

 

Elke Estrada, Teacher-Kindergarten (No. 3440), School No. 19 – effective January 10, 2022 through 

April 1, 2022. 

 

Kelly Ann Haszko, Teacher-Autism, School No. 12 – effective March 9, 2022 through May 13, 2022. 

 

Natalia Esther Liquori, Teacher-Pre-Kindergarten (No. 1861), ECC School No. 51 – effective January 

17, 2022 through April 8, 2022. 

 

Megan June O’Leary, Speech and Language Specialist (No. 0552), Division of Special Services – 

February 1, 2022 through May 5, 2022. 

 

 



2a Personnel Report  January 27, 2022 2 

 

 

Britany A. Palubniak, Teacher-Resource Center (No. 5236), J. Christian Bollwage Finance Academy – 

effective March 14, 2022 through June 14, 2022 and June 15, 2022 through June 30, 2022. 

 

Vanessa Rodriguez, Speech and Language Specialist (No. 4563), School No. 12 – effective January 20, 

2022 through April 1, 2022. 

 

Kim Veneziano, Teacher-ESL in Class Support (No. 5627), School No. 14 – effective January 3, 2022 

through March 13, 2022. 

 

 Child Development Associate 

 

Karina D. Lema, Child Development Associate (No. 4162), School No. 18 (Annex) – effective January 

27, 2022 through April 1, 2022 (Thursdays and Fridays Only (20 Days). 

 

 Assistant 

 

Zenayda Elena Noel, Assistant-Learning Language Disabilities (No. 5060), School No. 30 – effective 

February 1, 2022 through April 1, 2022 and April 4, 2022 through June 30, 2022. 

 

Business Office 

 

 Custodians 

 

Iris O. Rodriguez, Custodian (No. 4865), Thomas A. Edison Career & Technical Academy – effective 

January 4, 2022 through January 18, 2022. 

 

 Plumber 

 

John K. Thompson, Plumber (No. 4660), 95A Warehouse Annex – effective January 7, 2022 through 

January 31, 2022. 

 

 Food Service 

 

Dora M. Aguilar, Cook Manager II (No. 1134), John E. Dwyer Technology Academy – effective 

January 3, 2022 through March 31, 2022. 

 

Glenda Heredia, General Worker 6 Hours (No. 4301), School No. 2 – effective January 3, 2022 through 

January 17, 2022. 

 

 

REQUEST TO RESCIND PRIOR LEAVE OF ABSENCE 

 

 Recommended:  That the following requests to rescind the leave of absence be granted, 

without pay, as below written. 
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Business Office 

 

Custodian 

 

Rosa Esther Perez, Custodian (No. 0539), ECC School No. 50 – effective January 17, 2022 through 

January 31, 2022. 

 

 

EXTENSION OF A LEAVE OF ABSENCE 

 

 Recommended:  That the following assignments of personnel extending from a leave of 

absence be granted, without pay, as below written. 

 

Instructional Department 

 

Certified Staff 

 

Damaris Coronado, Teacher-First Grade, School No. 27, presently on a leave of absence, extension 

from January 3, 2022 through March 4, 2022. 

 

Melanie Drake, Teacher-Kindergarten (Special Ed) (No. 3478), School No. 19, presently on a leave of 

absence, extension from January 17, 2022 through January 20, 2022 and January 21, 2022 through June 

30, 2022. 

 

Betty Felder-Brown, School Nurse (No. 3075), School No. 23, presently on a leave of absence, 

extension from January 3, 2022 through January 21, 2022. 

 

Phoebe Lorell Gadson, School Psychologist (No. 0338) Division of Special Services, presently on a 

leave of absence, extension from May 23, 2022 through May 31, 2022. 

 

Tracey Ellen Gale, Teacher-Art (No. 3746), School No. 4, presently on a leave of absence, extension 

from January 15, 2022 through March 15, 2022. 

 

Laura Nogueira Goncalves, School Nurse (No. 2912), Admiral William F. Halsey, Jr. Health & Public 

Safety Academy, presently on a leave of absence, extension from February 1, 2022 through March 31, 

2022. 

 

Alima Kone-Francois, Teacher-World Language (French) (No. 4031), Thomas A. Edison Career & 

Technical Academy, presently on a leave of absence, extension from December 13, 2021 through 

March 18, 2022. 

 

Lorena Thomas, Teacher-Bilingual Self Contained Grade1 (No. 3514), School No. 18, presently on a 

leave of absence, extension from February 1, 2022 through February 8, 2022 and February 9, 2022 

through March 15, 2022. 
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Child Development Associate 

 

Flor E. Megala, Child Development Associate (No. 3997), School No. 28, presently on a leave of 

absence, extension from December 17, 2021 through March 31, 2022. 

 

Business Office 

 

 Custodians 

 

Ramon Bonilla, Custodian (No. 0667), School No. 30, presently on a leave of absence, extension from 

January 10, 2022 through February 11, 2022. 

 

Maria T. Melgar, Custodian (No. 3121), School No. 18, presently on a leave of absence, extension from 

December 2, 2021 through February 21, 2022. 

 

 Security Guard 

 

Edwina D. Best, Security Guard (No. 2075), School No. 20, presently on a leave of absence, extension 

from January 4, 2022 through January 7, 2022. 

 

 

CHANGE IN DATE OF LEAVES OF ABSENCE 

 

 Recommended:  That the following change in date of leave of absence be granted, as below 

written. 

 

Instructional Department 

 

Certified Staff 

 

Name    Assignment   From   To    

Sonia Chacon Joseph  Teacher-Sixth Grade  10/7/21 to 1/13/22 10/7/21 to 1/17/22 

(Science)   (NJFLA w/o/p) (NJFLA w/o/p) 

(No. 1470)   1/14/22 to 1/31/22 

        (maternity) 

 

Lydia Chieliugwo Oguama Teacher-Chemistry  12/10/21 to 3/3/22 12/10/21 to 12/31/21 

    (No. 4973)   (NJFLA w/o/p) (NJFLA w/o/p) 

    Thomas A. Edison Career 

    & Technical Academy 

 

Karen Annette Pajak  Teacher-Music  10/18/21 to 1/14/22 10/18/21 to 1/7/22 

    (No. 4078)   (NJFLA w/o/p) (NJFLA w/o/p) 

    ECC School No. 50 
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Jessica Marie Perez  Teacher-Second Grade 1/16/22 to 3/15/22 2/1/22 to 3/15/22 

Nogueras   (No. 3371)   (medical w/o/p) (medical w/o/p) 

    School No. 29   3/16/22 to 4/29/22 3/16/22 to 4/29/22 

        (NJFLA w/o/p) (NJFLA w/o/p) 

 

Business Office 

 

Instructional Department 

 

Certified Staff 

 

Name    Assignment   From   To    

Ezzio R. Bustamante  Teacher-Technology Coach 12/6/21 to 1/7/22 12/6/21 to 12/31/21 

    (No. 4888)   (personal w/o/p) (personal w/o/p) 

    94-Mitchell Business 

    Technology and I.S. 

 

 

RETURNING FROM LEAVE OF ABSENCE 

 

 Recommended:  That the following assignment of personnel returning from leave of absence 

be granted, as below written. 

 

Instructional Department 

 

Certified Staff 

 

Name    Assignment    Salary   Date  

Ebony M. Bittings  Teacher-Fifth Grade   $88,434  2/1/22 

    (No. 0472) 

    School No. 6 

    Account No. 15-120-100-101-06-00 

 

Martha C. Concepcion School Nurse    $80,818  2/14/22 

    (No. 5065) 

    School No. 9 

    Account No. 15-000-213-100-09-00 

 

Damaris Coronado  Teacher-First Grade   $68,541  3/7/22 

    School No. 27 

    Account No. 15-120-100-101-27-00 

 

Jennyfer Espinoza  Teacher-Second Grade  $64,641  5/2/22 

    School No. 18 

    Account No. 15-120-100-101-18-00 
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Elke Estrada   Teacher-Kindergarten   $91,150  4/4/22 

    (No. 3440) 

    School No. 19 

    Account No. 15-110-100-101-19-01 

 

Betty Felder-Brown  School Nurse    $95,426  1/24/22 

    (No. 3075) 

    School No. 23 

    Account No. 15-000-213-100-23-00 

 

Phoebe Lorell Gadson  School Psychologist   $118,152  6/1/22 

(No. 0338) 

Division of Special Services 

    Account No. 11-000-219-104-00-00-01 

 

Tracey Ellen Gale  Teacher-Art    $99,311  3/16/22 

    (No. 3746) 

    School No. 4 

    Account No. 15-120-100-101-04-00-20 

 

Michelle N. Giannetta  Teacher-Physical Education  $64,641  1/3/22 

    And Health 

    (No. 1252) 

    Admiral William F. Halsey, Jr. 

    Health & Public Safety Academy 

    Account No. 15-140-100-101-83-00-20 

 

Laura Nogueira Goncalves School Nurse    $78,431  4/1/22 

(No. 2912) 

Admiral William F. Halsey, Jr. 

Health & Public Safety Academy 

    Account No. 15-000-213-100-83-00 

 

Kelly Ann Haszko  Teacher-Autism   $70,091  5/16/22 

    School No. 12 

    Account No. 15-214-100-101-12-00 

 

Sonia Chacon Joseph  Teacher-Sixth Grade (Science) $82,204  1/18/22 

    (No. 1470) 

    School No. 7 

    Account No. 15-130-100-101-07-00 

 

Natalia Esther Liquori  Teacher-Pre-Kindergarten  $80,818  4/11/22 

    (No. 1861) 

    ECC School No. 51 

    Account No. 20-218-100-101-51-02 
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Lydia Chieliugwo Oguama Teacher-Chemistry   $66,507  1/3/22 

    (No. 4973) 

    Thomas A. Edison Career 

    & Technical Academy 

    Account No. 15-140-100-101-87-00 

 

Megan June O’Leary  Speech and Language Specialist $118, 152  5/6/22 

    (No. 0552) 

    Division of Special Services 

    Account No. 11-000-216-101-00-00 

 

Karen Annette Pajak  Teacher-Music   $93,726  1/10/22 

    (No. 4078) 

    ECC School No. 50 

    Account No. 20-218-100-101-50-02 

 

Vanessa Rodriguez  Speech and Language Specialist $103,202  4/4/22 

    (No. 4563) 

    School No. 12 

    Account No. 11-000-216-101-00-00 

 

Lorena Thomas  Teacher-Bilingual Self Contained $79,650  3/16/22 

    Grade 1 

    (No. 3514) 

    School No. 18 

    Account No. 15-241-100-101-18-00 

 

Child Development Associate 

 

Name    Assignment    Salary   Date  

Flor E. Megala  Child Development Associate $44,062  4/1/22 

    (No. 3997) 

    School No. 28 

    Account No. 20-218-100-106-28-02 

 

Assistant 

 

Name    Assignment    Salary   Date  

Claudia Patricia Quiroga Assistant-Bilingual Kindergarten $45,809  1/3/22 

    (No. 5090) 

    School No. 19 

    Account No. 15-241-100-106-19-01 

 

 

 

 

 



2a Personnel Report  January 27, 2022 8 

 

 

Business Office 

 

Instructional Department 

 

Certified Staff 

 

Name    Assignment    Salary   Date  

Ezzio R. Bustamante  Teacher-Technology Coach  $85,997  1/3/22 

    (No. 4888) 

    94-Mitchell Business 

    Technology and I.S. 

    Account No. 11-000-252-104-00-41-40 

 

Custodians 

 

Name    Assignment    Salary   Date  

Ramon Bonilla  Custodian    $57,132  2/14/22 

    (No. 0667) 

    School No. 30 

    Account No. 11-000-260-110-30-00 

 

Maria T. Melgar  Custodian    $60,609  2/22/22 

    (No. 3121) 

    School No. 18 

    Account No. 11-000-260-110-18-00 

 

Iris O. Rodriguez  Custodian    $57,432  1/19/22 

    (No. 4865) 

    Thomas A. Edison Career & 

    Technical Academy 

    Account No. 11-000-260-110-87-00 

 

Plumber 

 

Name    Assignment    Salary   Date  

John K. Thompson  Plumber    $51.90 Per Hr.  2/1/22 

    (No. 4660) 

    95A Warehouse Annex 

    Account No. 11-000-261-110-00-00 

 

Security Guard 

 

Name    Assignment    Salary   Date  

Edwina D. Best  Security Guard   $35,260  1/10/22 

    (No. 2075) 

    School No. 20 

    Account No. 15-000-260-110-20-30 
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Food Service 

 

Name    Assignment    Salary   Date  

Dora M. Aguilar  Cook Manager II   $40,005  4/1/22 

    (No. 1134) 

    John E. Dwyer Technology Academy 

    Account No. 50-910-310-110-82-00-20 

 

Glenda Heredia  General Worker 6 Hour  $18,380  1/18/22 

    (No. 4301) 

    School No. 2 

    Account No. 50-910-310-110-02-30 

 

 

RETIREMENTS 

 

 Recommended:  That the following notices of retirement be accepted, as below written. 

 

Instructional Department 

 

Certified Staff 

 

Debra A. Rubilla, Teacher-Pre-Kindergarten (No. 0674), School No. 30 – effective July 1, 2022. 

 

 Assistant 

 

Daisy Robles, Assistant-Kindergarten (No. 3893), School No. 3 – effective May 1, 2022. 

 

 Lab-Assistant 

 

Rosaria Webber, Lab-Assistant (No. 1355), Division of Elementary and Secondary Education – 

effective February 1, 2022. 

 

Business Office 

 

 Food Service 

 

Esther Borroto Lazcano, Food Service Worker 3.5 Hours (No. 1186), School No. 25 – effective 

February 1, 2022. 

 

Eusebia Mercedes Tavares, General Worker 6 Hours (No. 3252), School No. 28 – effective January 1, 

2022. 
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RESIGNATIONS 

 

Recommended:  That the following notices of resignation be accepted, as below written. 

 

Instructional Department 

 

Certified Staff 

 

Jatzuri N. Madrid, Teacher-Learning/Language Disabilities (No. 0124), School No. 3 – effective 

February 21, 2022. 

 

Tiffany Pereira Santos, Teacher-Learning/Language Disabilities (No. 0063), School No. 22 – effective 

March 7, 2022. 

 

 Assistant 

 

Deyanira Jimenez, Assistant-Personal (No. 4543) School No. 1 – effective February 7, 2022. 

 

Business Office 

 

 Custodian 

 

Herick Rosado, Custodian (No. 3953), Welcome Center – effective January 24, 2022. 

 

Security Guard 

 

Shadeed S. Waheed, Security Guard (No. 5411), School No. 29 – effective December 16, 2021. 

 

 

DECLINATION OF APPOINTMENTS 

 

Recommended:  That the following declination of reappointment be approved, as below 

written. Subject to correction of errors 

 

Business Office 

 

Security Guard 

 

John Steven Londono, Security Guard (No. 1506), School No. 4 – effective January 3, 2022. 
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DECEASED 

 

 Recommended: That the following deceased be remembered, as below written. 

 

Business Office 

 

Food Service 

 

Gladys M. Salermo, General Worker 6 Hours (No. 1804) – effective – January 8, 2022. 

 

 

APPOINTMENTS 

 

Recommended:  That the following appointments of personnel be approved, as below written. 

Subject to correction of errors 

 

Instructional Department 

 

Certified Staff 

 

Matthew Thomas Amato, graduate of West Chester University, PA (BA 2012).  Teacher-Music (No. 

1599), Mabel G. Holmes School No. 5.  Certification:  Teacher of Music CE 2/2019 (alternate route).  

Salary:  $61,796, effective February 22, 2022 through June 30, 2022. 

Account No. 15-130-100-101-05-00-20 

 

Kerry B. Boquist, graduate of Miami University, FL (MA 1998).  Teacher-Learning/Language 

Disabilities (No. 3205), William F. Halloran School No. 22.  Certifications:  Teacher of the 

Handicapped (Standard 7/2001); Elementary School Teacher (Standard 7/2001).  Salary:  $99,311, 

effective April 1, 2022 through June 30, 2022. 

Account No. 15-204-100-101-22-00 

 

Lesly Fernandez, graduate of William Paterson University, NJ (BA 2016).  Teacher-ESL In Class 

Support (No. 5168), Toussaint L'Ouverture-Marquis de Lafayette School No. 6.  Certification: Teacher 

of English as a Second Language CE 1/2022 (alternate route).  Salary: $61,296, effective January 3, 

2022, 

Account No. 15-244-100-101-06-00 

 

Konstantinos A. Kostis, graduate of Montclair State University, NJ (BA 2018).  Teacher-Sixth, Seventh 

& Eighth Grade (Social Studies) (No. 2788), Juan Pablo Duarte – Jose Julian Marti School No. 28.  

Certification:  Teacher of Social Studies CE 2/21 (alternate route).  Salary: 61,296, effective February 

1, 2022 through June 30, 2022. 

Account No. 15-130-100-101-28-00 

 

Alex Xavier Moreno, graduate of New Jersey City University, NJ (BA 2019).  Teacher-Music (No. 

0224), EHS- Frank J. Cicarell Academy. Certification: Teacher of Music (Standard 8/2021). Salary:  

$62,296 effective April 1, 2022 through June 30, 2022. 

Account No. 15-140-100-101-89-00-20 
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Antonio R. Salce, graduate of Kean University, NJ (BA 2021).  Teacher-Social Studies (No. 1208).  J. 

Christian Bollwage Finance Academy.  Certification:  Teacher of Social Studies CEAS 7/2021 

(advance standing).  Salary:  $61,296, effective January 10, 2022. 

Account No. 15-140-100-101-90-00 

 

Valessa Shivprashad, graduate of New Jersey City University, NJ (MA 2012).  Teacher-Autism (No. 

3485), Chessie Dentley Roberts Academy School No. 30.  Certifications:  Techer of Students with 

Disabilities (Standard 11/12); Teacher of Preschool through Grade 3 (Standard 1/11); Elementary 

School Teacher in Grades K-6 (Standard 1/11).  Salary: $95,426, effective February 16, 2022 through 

June 30, 2022. 

Account No. 15-214-100-101-30-00 

 

 Administrative Secretary I-12 Months 

 

Diana Ramirez Montero, graduate of Union County College, NJ (AA 2019).  Administrative Secretary 

I-12 Months (No. 0093), Joseph Battin School No. 4.  Salary:  $35,157, effective February 1, 2022 

through June 30, 2022. 

Account No. 15-000-240-105-04-00 

 

 Child Development Associate 

 

Evelyn D. Altamirano Fuentes, graduate of Kean University, NJ (BA 2019).  Child Development 

Associate (No. 4214), Madison Monroe School No. 16.  Salary:  $39,974, effective February 1, 2022 

through June 30, 2022. 

Account No. 20-218-100-106-16-02 

 

 Assistants 

 

Maykel Ernesto Amaral, graduate of University of Havana, Cuba (BA 2012) (Evaluated Josef Silny & 

Associates, Inc 8/2014).  Assistant-Personal (No. 0172), Joseph Battin School No. 4.  Salary: $41,851, 

effective February 1, 2022 through June 30, 2022. 

Account No. 11-000-217-106-00-00 

 

Magaly Meilad, attended Union County College, NJ (Completed 183 College Credits).  Assistant-

Personal (No. 5082).  Benjamin Franklin School No. 13.  Salary:  $41,851, effective February 1, 2022 

through June 30, 2022. 

Account No. 11-000-217-106-00-00 

 

Betty M. Pinedo, graduate of Universidad Inca Garcilaso de la Vega, Peru (BA 1989) (Evaluated by 

Global Credential Evaluators, Inc 8/26/2020).  Assistant Bilingual Kindergarten (No. 3223), Benjamin 

Franklin School No. 13.  Salary:  $41,851, effective February 1, 2022 through June 30, 2022. 

Account No. 15-241-100-106-13-01 
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Business Office 

 

 Custodians 

 

Ursula Figueroa De Leon, Custodian (No. 3953), Welcome Center.  Salary:  $56,232, effective 

February 1, 2022 through June 30, 2022. 

Account No. 11-000-260-110-81-00 

 

Ariuska Ortiz-Lorenzo, Custodian (No. 5355), William F. Halloran School No. 22.   Salary:  $56,232, 

effective February 1, 2022 through June 30, 2022. 

Account No. 11-000-260-110-22-00 

 

 Security Guards 

 

Luis Guillermo Cerna, graduate of John E. Dwyer Technology Academy (High School Diploma 2010). 

Security Guard (No. 5437), Abraham Lincoln School No. 14 Annex.  Salary:  $35,260, effective 

February 16, 2022, through June 30, 2022. 

Account No. 15-000-260-110-14-30 

 

 

TRANSFERS 

 

 Recommended:  That the following transfer of personnel be approved, as below written. 

 

Instructional Department 

 

 Certified Staff 

 

Name    From    To    Date  

Jelsie I. Basso   Vice-Principal   Vice-Principal   1/19/22 

    (No. 4898)   (No. 3744) 

    School No. 1   School No. 14 (Annex) 

        Account No. 15-000-240-103-14-00 

 

Christine M. Casserly  Vice-Principal   Vice-Principal   1/19/22 

    (No. 3744)   (No. 5719) 

    School No. 14 (Annex) School No. 21 

Account No. 15-000-240-103-21-00 

 

Adriana De La Rosa  Teacher-Bilingual In  Teacher-Bilingual  9/1/21 

    Class Support   Kindergarten 

    (No. 3714)   (No. 5375) 

    School No. 2   School No. 2 

        Account No. 15-241-100-101-02-01 
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Alyssa Anne Erato  Teacher-Kindergarten  Teacher-Kindergarten  1/6/22 

    (No. 4900)   (No. 3440) 

    School No. 9   School No. 19 

        Account No. 15-110-100-101-19-01 

 

Angie Stephanie Ferrer Teacher-First Grade  Teacher-Bilingual Self 12/3/21 

    (No. 5668)   Contained Grade 1 

    School No. 6   (No. 5668) 

        School No. 6 

        Account No. 15-241-100-101-06-00 

 

Melanie J. Flores Acurio Teacher-Learning/Language Teacher-Resource Center 1/3/22 

    Disabilities   (No. 3240) 

    (No. 0244)   School No. 13 

    School No. 13   Account No. 15-213-100-101-13-00 

 

Tatiana Gallego  Teacher-ESL In  Teacher-Student Activities 1/28/22 

    Class Support   (No. 2201) 

    (No. 5316)   Dunn Sport Center 

    School No. 14 (Annex) Account No. 15-140-100-101-83-00 

 

Alyssa Milanes  Teacher-Business  Teacher-Instructional Coach 2/25/22 

    Education   (NAF) 

    (No. 3199)   (No. 5077) 

    J. Christian Bollwage  J. Christian Bollwage Finance 

Finance Academy  Academy (.5) 

        John E. Dwyer Technology 

        Academy (.5) 

        Account No. 15-140-100-101-90-00-21 (.5) 

        Account No. 15-140-100-101-82-00-21 (.5) 

 

Lisa Rose Rosenhouse Teacher-Sixth Grade  Teacher-Sixth & Seventh 1/1/22 

    (No. 3753)   Grade (Science) 

    School No. 28   (No. 3753) 

        School No. 28 

        Account No. 15-130-100-101-28-00 

 

Benjamin D. Schwartz Teacher-Music  Teacher-Music  2/1/22 

    (No. 0224)   (No. 2624) 

    EHS-Frank J. Cicarell  School No. 28 (.6) 

    Academy   School No. 23 (.4) 

        Account No. 15-120-100-101-28-00-20 (.6) 

        Account No. 15-120-100-101-23-00-20 (.4) 
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Haxia C. Torres  Teacher-Bilingual Science Teacher-Bilingual  1/3/2022 

    (No. 5612)   (Science) 

    Admiral William F. Halsey, (No. 5612) 

    Jr. Health & Public Safety Admiral William F. Halsey, Jr. 

    Academy (.6)   Health & Public Safety 

    Thomas Jefferson Arts Academy (.5) 

    Academy (.4)   John E. Dwyer Technology Academy (.5) 

Account No. 15-241-100-101-83-00 (.5) 

        Account No. 15-241-100-101-82-00 (.5) 

 

Michael Edward Uetz  Teacher-Kindergarten  Teacher- Kindergarten 1/11/22 

    School No. 14   (No. 5458) 

        School No. 19 

        Account No. 15-110-100-101-19-01 

 

 Administrative Secretary III-12 Months 

 

Name    From    To    Date  

Sandra Milena Calderon Administrative Secretary Administrative Secretary 1/28/22 

    III-12 Months   III-12 Months 

    (No. 1737)   (No. 3320) 

    Thomas Jefferson  School No. 7 

    Arts Academy   Account No. 15-000-240-105-07-00 

 

 Assistants 

 

Name    From    To    Date  

Maria A. Betancourt  Assistant-Personal  Assistant-Bilingual  1/31/22 

    (No. 5061)   Kindergarten 

    School No. 4   (No. 5510) 

        School No. 2 

        Account No. 15-241-100-106-02-01 

 

Sheila Cajulus   Assistant-Kindergarten Assistant-Autism  2/1/22 

    (No. 5510)   (No. 5582) 

    School No. 2   School No. 19 

        Account No. 15-214-100-106-19-00 
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Business Office 

 

 Transportation Specialist 

 

Name    From    To    Date  

Irian Marie Espinosa  Adminitrative Secretary Transportation Specialist 1/28/22 

   II-12 Months   (No. 5718) 

   (No. 3320)   Thomas A. Edison Career 

   School No. 7   & Technical Academy 

       Salary:  $52,000 

       Account No. 11-000-270-160-00-00 

 

 Custodians 

 

Name    From    To    Date  

Nilsa Iris Lazu   Custodian   Custodian   1/21/22 

   (No. 3906)   (No. 1524) 

   Cicarell 9th Grade  School No. 4 

   Academy (Annex)  Account No. 11-000-260-110-04-00 

 

Ana Mary Medina   Custodian   Custodian   1/21/22 

   (No. 5355)   (No. 3906) 

   School No. 22   Cicarell 9th Grade Academy (Annex) 

       Account No. 11-000-260-110-89-00 

 

 Storekeeper 

 

Name    From    To    Date  

Segundo A. Cruz Betancourt Custodian   Acting Storekeeper  1/21/22 

   (No. 1524)   (No. 5477) 

   School No. 4   95A Warehouse Annex 

       Account No. 11-000-260-110-00-00 

 

 Security Guards 

 

Name    From    To    Date  

Donald J. Murphy, Jr.  Custodian   Security Guard  2/1/22 

    (No. 5423)   (No. 4001) 

    School No. 28   School No. 19 

        Salary:  $36,408 

        Account No. 15-000-260-110-19-30 

 

Ryan S. Smith   Security Guard  Security Guard  2/1/22 

    (No. 4001)   (No. 1580) 

    School No. 19   John E. Dwyer Technology Academy 

        Account No. 15-000-260-110-82-30 
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 Food Service 

 

Name    From    To    Date  

Carla Rose Jazikoff  Food Service Worker 2 Hour General Worker 6 Hours 2/1/22 

    (No. 2730)   (No. 0595) 

    School No. 3   School No. 3 

        Salary: $14,274 

        Account No. 50-910-310-110-03-00-30 

 

 

CHANGES OF SALARIES 

 

 Recommended:  That the salary of the following personnel be adjusted, as below written. 

 

Instructional Department 

 

Certified Staff 

 

Alexa M. Angrisani, Teacher-Autism (No. 5544), School No. 26 @ 31. Change in salary due to 

completion of her master’s degree 12/21, submitted paperwork 1/22, University:  Ball University, IN. 

Accredited by: CHEA Council for Higher Education Accreditation), salary from $66,507 to $70,091, 

effective January 1, 2022. 

 

Mary Adel Girgis Azmy, Teacher-Mathematics (No. 2963), Admiral William F. Halsey, Jr. Health & 

Public Safety Academy.  Change in salary due to completion of her master’s degree 1/22, submitted 

paperwork 1/22, University:  New Jersey City University, NJ. Accredited by: CHEA Council for 

Higher Education Accreditation), salary from $62,296 to $66,096, effective February 1, 2022. 

 

Stephanie Felicio Correia, Reading Specialist (No. 3428), Division of Special Services.  Change in 

salary due to completing 32 graduate credits after her master’s degree, submitted paperwork 1/22, 

University:  Capella University, TX.  Accredited by: Council for Higher Education Accreditation 

(CHEA).  Salary from $92,713 to $96,919, effective January 1, 2022. 

 

Stephanie M. Cottrell-Sganga, Teacher-Pre-Kindergarten (No. 1245), School No. 19.  Change in salary 

due to completing 33 graduate credits after her master’s degree, submitted paperwork 1/22, University:  

University of California, San Diego Extension, CA.  Accredited by: Council for Higher Education 

Accreditation (CHEA).  Salary from $95,426 to $99,311, effective January 1, 2022. 

 

Angelo Daniel DeMaglie, Teacher-Social Studies (No. 0037), Thomas Jefferson Arts Academy. 

Change in salary due to completion of his master’s degree 12/21, submitted paperwork 1/22, 

University:  American College of Education, IN. Accredited by: CHEA Council for Higher Education 

Accreditation), salary from $73,658 to $77,095, effective January 1, 2022. 

 

Leandro Miguel Simao Felicio, Teacher-Physical Education & Heath (No. 3117), EHS-Frank J. 

Cicarell Academy.  Change in salary due to completion of her master’s degree 12/21, submitted 

paperwork 1/22, University:  Georgian Court University, NJ. Accredited by: CHEA Council for Higher 

Education Accreditation), salary from $66,507 to $70,091, effective January 1, 2022. 
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Nicole C. Gebhart, Teacher-Fourth Grade (No. 1454), Woodrow Wilson School No. 19.  Change in 

salary due to completing 33 graduate credits after her master’s degree, submitted paperwork 1/22, 

University:  University of California, San Diego Extension, CA.  Accredited by: Council for Higher 

Education Accreditation (CHEA).  Salary from $95,426 to $99,311, effective January 1, 2022. 

 

Yasminda Hammond-Davis, Teacher-Behavioral Disabilities (No. 3374), School No. 14.  Change in 

salary due to completing 32 graduate credits after her master’s degree, submitted paperwork 12/21, 

University:  Grand Canyon University, AZ.  Accredited by: Council for Higher Education 

Accreditation (CHEA).  Salary from $72,541 to $76,241, effective January 1, 2022. 

 

Chantel Naomi Hernandez, Teacher-Sixth Grade (ELA) (No. 5145), School No. 5. Change in salary 

due to completion of her master’s degree 1/22, submitted paperwork 1/22, University:  Kean 

University, NJ. Accredited by: CHEA Council for Higher Education Accreditation), salary from 

$78,431 to $82,204, effective February 1, 2022. 

 

Meredith Diane Johnson, Teacher-Learning/Language Disabilities (No. 3851), School No. 22.  Change 

in salary due to completing 33 graduate credits after her master’s degree, submitted paperwork 1/22, 

University:  University of California, San Diego Extension, CA.  Accredited by: Council for Higher 

Education Accreditation (CHEA).  Salary from $74,541 to $78,241, effective January 1, 2022. 

 

Margo K. Kelada, Teacher-Mathematics (No. 1566), Alexander Hamilton Preparatory Academy. 

Change in salary due to completion of her master’s degree 1/22, submitted paperwork 1/22, University:  

New Jersey City University, NJ. Accredited by: CHEA Council for Higher Education Accreditation), 

salary from $73,658 to $77,095, effective February 1, 2022. 

 

Karolina Prehodko, Teacher-Sixth Grade (Science) (No. 1658), School No. 22.  Change in Salary due 

to completing 36 graduate credits after her master’s degree, submitted paperwork 12/21, University: 

University of California, San Diego Extension, CA.  Accredited by: Council for Higher Education 

Accreditation (CHEA).  Salary from $82,204 to $85,997, effective December 1, 2021. 

 

Chrystal Lynn Rinehold, Teacher-Physical Education & Health (No. 3083), EHS-Frank J. Cicarell 

Academy. Change in salary due to completion of her master’s degree 12/21, submitted paperwork 1/22, 

University:  Georgian Court University, NJ. Accredited by: CHEA Council for Higher Education 

Accreditation), salary from $76,045 to $79,650, effective January 1, 2022 

 

Tanya E. Tenturier, Teacher-Fourth Grade (No. 0540), School No. 7.  Change in salary due to 

completing 33 graduate credits after her master’s degree, submitted paperwork 1/22, University:  Kean 

University, NJ.  Accredited by: Council for Higher Education Accreditation (CHEA).  Salary from 

$95,426 to $99,311, effective January 1, 2022. 

 

Mona Wanis, Vice Principal (No. 5291), Thomas A. Edison Career & Technical Academy.  Change in 

salary due to completion of doctorate degree 12/21, submitted paperwork 1/22, University:  Saint 

Peter’s University, NJ.  Accredited by: Council for Higher Education Accreditation (CHEA).  $4,000 

doctorate stipend, effective January 1, 2022. 
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CORRECTION OF SALARY 

 

 Recommended:  That the correction of salary be corrected, as below written. 

 

Instructional Department 

 

 Certified Staff 

 

Cynthia Denise Thompson, Teacher-Seventh & Eighth Grade (Science) (No. 1492).  Correction of 

salary due to incorrect step given at time of appointment, from: $85,997 to: $84,758 – effective March 

1, 2022. 

 

 

CORRECTION OF EFFECTIVE DATE 

 

 Recommended:  That the correction of effective date be corrected, as below written. 

 

Instructional Department 

 

 Certified Staff 

 

Jorge Casimiro Rodrigues, Teacher-Physical Education & Health (No. 5696), John E. Dwyer 

Technology Academy. from February 1, 2022 to January 3, 2022. 

 

Kimberly Lynn Waugh, Teacher-Tutor Interventionist K-5 (No. 1140), School No. 27, from: January 3, 

2022 to: March 7, 2022. 

 

 

ADDITIONAL SERVICES 

 

Division of Bilingual/ESL Education 

 

 Recommended:  That the following personnel be employed as teaches for Title III: Point of 

Entry Program Afterschool Academic Enrichment Grades K-8, from November 3, 2021 through 

May 26, 2022, Tuesday, Wednesday, and Thursday after school hours.  * Subject to change based on 

enrollment and/or funding. 

 

Teachers:  Salary:  $53.57 per hour, not to exceed 104 hours per person. 

Account No. 20-242-100-100-00-00-04 

 

Substitutes: 

Melissa Alvarez  Monica Alavarez  Sandra D. Amoedo Ferreira 

Alexandra Barnat  Lidia Rosa Berrocal  Gabriella N. Collura 

Olmes Colonia  Damaris Aracelis Hidalgo Johanna Corona 

Monica Fontaine  Elizabeth Garcia  Kenia Maritza Jimenez 

Kelly M. Jones  Maria C. Lojo   Elsy Landaverde 

Jelita V. Leniart  Maria E. Londono  Monica Gabriela Luzardo 
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Nersi C. Mendez  Vincent Moncayo  Rossy Adriana McNamara Calderon 

Lyann Morales  Kimberly Naranjo  Lupe Padron-Fajardo 

Rosa Maria Pereira  Claudia P. Plata Matamoros Crystal Alysia Rivera 

Raquel Rosa   Nesreen A. Saad  Kristina Caresse Salado 

Yolanda Cecilia Saavedra Erika Estefania Silva  Lina Marcela Silveira 

Lorena Thomas  Ximena Andrea Vanegas 

 

 

 Recommended:  That the following personnel be employed in the 2021-2022 Bilingual/ESL 

Education, World Languages and Visual and Performing Arts after school and Saturday programs 

from January 24, 2022 through June 15, 2022, after contracted hours, Monday through Friday-after 

contracted hours and Saturdays from 9:00 a.m. to 1:00 p.m. 

 

Teachers:  Salary:  $53.57 per hour not to exceed 100 hours per person. Total: $10,714.00 

Account No. 20-487-200-100-00-67 

 

Vanessa Abarca  Claudia M. Pelaez 

 

Substitutes: 

Timothy J. Dunn  Hector J. Munoz  Gabrielle J. Richa 

 

Secretaries: Salary:  $27.69 per hour not to exceed 90 hours per person. Total: $2,492.10 

Account No. 20-487-200-100-00-67 

 

Constancia Falcon 

 

Substitute: 

Julia Cano 

 

Secretaries: Salary:  $27.69 per hour not to exceed 45 hours per person. Total: $1,246.05 

Account No. 20-487-200-100-00-67 

 

Maria Fatima Villar Pereira 

 

Substitute: 

Constancia Falcon 

 

 

 Recommended:  That the following personnel be employed to work on Planning for Saturday 

Arts Enrichment Program, during the after-school hours for 1 hour per month from November 18, 

2021 through May 28, 2022. (Not to exceed 7 hours per person) 

 

Teachers:  Salary:  $53.57 per hour, not to exceed 7 hours per person: Total: $6,749.85 

Account No. 20-487-100-100-00-67 

 

Nicholas Afflitto  Braulio Batista, Jr.  Rodney A. Briscoe 

Sharon Calixto  Tiziana J. Cappuccia  Erika Correa 
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Tyler V. Deverman  Timothy J. Dunn  Faeli Dussan 

Meredith A. Foreman  Raschel Elise Green  Robert W. Liquori 

Brendan L. Lowe  Marta N. Ortega  Ana Gloria Pineiro 

Gabrielle J. Richa  Christina Louise Rios  Melissa R. Saporito 

 

 

Division of Curriculum and Instruction 

 

 Recommended:  That the following personnel be hired as Career and Technical Education 

Curriculum Development writers outside school hours from February 1, 2022 through April 30, 2022. 

 

Teachers:  Salary:  $53.57 per hour not to exceed 60 hours per person. Total: $19,285.20 

Account No. 11-140-100-101-94-24-68 

 

Dennis Leonel Caceres Donato Coppalo, Jr.  Alyssa Milanes 

Tonya F. Paul   Virginia Tantow  Yuri Zeykan 

 

 

 Recommended: That the following personnel be employed as WBL Advisor for the 2021-2022 

school year from February 1, 2022 through June 15, 2022, outside regular school hours, Monday 

through Friday, 2:30 p.m. to 6:00 p.m. and Saturdays 8:30 a.m. to 3:30 p.m. 

 

Teachers:  Salary:  $53.57 per hour not to exceed 100 hours per person. Total: $5,357.00 

Account No. 20-362-200-100-00-00 

 

Kelly McCracken-Villanueva 

 

 

Division of Early Childhood Education 

 

 Recommended:  That the following personnel be employed to provide preschool curriculum 

and assessment training to new preschool teachers, from October 14, 2021 through December 16, 

2021, from 3:30 p.m. to 5:00 p.m., virtually, at the Division of Early Childhood Education. 

 

Teachers:  Salary:  $53.57 per hour not to exceed 30 hours per person. Total: $6,428.40 

Account No. 20-218-200-104-00-83 

 

Karen Antone   Tracey L. Dunn-Roodenburg Robyn L. Katz 

Luisa F. Perez 

 

 

 Recommended:  That the following personnel be employed to Early Childhood Preschool 

Registration from September 1, 2021 through November 30, 2021, 3:30 p.m. to 8:00 p.m., at the 

Division of Early Childhood Education to assist families with online registration and parent portals. 
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Teachers:  Salary:  $53.57 per hour not to exceed 100 hours per person. Total: $53,570.00 

Account No. 20-218-200-104-00-83 

 

Jessica Alhova Acebo  Jennifer Fandino  Raquel B. Firme 

Alyson Elizabeth Gianchiglia Karen Ruth Anne Higgins Barbara Menza 

Maria G. Mujica  Yaminah Polanco  Vanda Isabel Sousa 

Valeria Yanina Varona 

 

 

Division of Special Projects 

 

 Recommended:  That the following school nurse work with the City of Elizabeth public health 

nurses at the Peterstown Community Center on January 6, 2022, from 4:00 p.m. to 7:00 p.m. to give flu 

shots to Pre-Kindergarten students., not to exceed 3 hours. 

 

Teachers:  Salary:  $53.57 per hour not to exceed 3 hours per person. Total: $321.41 

Account No. 11-000-213-104-94-83-69 

 

Nicole A. Hydock  Madeline Marie Kelly 

 

 

Division of Special Services 

 

 Recommended:  That the following personnel be employed for the Learning Ecosystems:  

CRRSA ESSER II:  Social Emotional Learning After School Program, from November 2, 2021 

through May 26, 2022, Tuesday through Thursday (High School Hours 2:30 p.m. to 3:30 p.m.) (K-8 

Hours 3:05 p.m. to 4:00 p.m.), not exceed 75 hours per person. (Revised Recommendation) 

 

Teachers:  Salary:  $53.57 per hour not to exceed 75 hours per person. Total: $32,142.00 

Account No. 20-484-100-100-00-68 

 

Maria D. Cabrera  Dr. Maria R. Didonato Anna Louise Dilks 

Ismael J. Estrada, III  Pamela Eduardo  Nagwa M. Elsamra 

Kalinna Caridad Johnson Marlody DeJesus Noda 

 

 

 Recommended:  That the following personnel be employed in the Saturday Special Needs 

Recreation and Instructional Program, from January 22, 2022 through April 30, 2022 on Saturdays 

from 9:00 a.m. to 3:00 p.m., not to exceed 90 hours per person. 

 

Teachers:  Salary:  $53.57 per hour not to exceed 90 hours per person. Total: $4,821.30 

Account No. 11-421-100-104-94-00-60 

 

Sylvia Muniz 
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Division of Staff Development & Innovative Programs 

 

 Recommended:  That the following personnel be employed to instruct high school students in 

the 2021-2022 Title 1 Apex Credit Recovery Afterschool Saturday Programs, October 30, 2021 

through June 30, 2022, after school hours, not to exceed 120 hours per person. 

 

Admiral William F. Haley, Jr. Health & Public Safety Academy 

 

Teachers:  Salary:  $53.57 per hour not to exceed 120 hours per person. Total: $6,428.40 

 

Account No. 20-233-100-100-83-00-10 Saturday Program 

Account No. 20-233-100-100-83-00-11 Afterschool Program 

 

Substitute: 

Christian Nieves 

 

 

 Recommended:  That the following personnel be employed in the 2021-2022 Title IV 

Saturday Substance Awareness Suspension Alternative Program, from January 22, 2022 through 

June 30, 2022 9:00 a.m. to 1:00 p.m. not to exceed 88 hours per person. 

 

Teachers:  Salary:  $53.57 per hour not to exceed 88 hours per person. Total: $4,714.16 

Account No. 20-280-100-100-00-00-02 

 

Jessica Ortega 

 

 

Thomas Jefferson Arts Academy 

 

 Recommended:  That the following personnel be employed to work the SIA Social Emotional 

Learning Program at Thomas Jefferson Arts Academy (Various Days/Hours Outside School Hours), 

Administrators and Teachers from January 31, 2022 through June 30, 2022. 

 

Administrators:  Salary:  $60.82 per hour, not to exceed 132 hours per person. Total:  $8,028.24 

Account No. 20-235-200-100-84-00 

 

Alexandra Mickens 

 

Substitutes: 

Michael Ojeda   Danny J. Ortiz   Cheryl Ann Popielarski 

 

Teachers:  Salary:  $53.57 per hour, not to exceed 165 hours per person. Total:  $17,678.10 

Account No. 20-235-100-100-84-00 

 

Asli Aydin   Sabrina Jagot 
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Substitutes: 

Maryse Abigail Baird  Christine Ann Irwin  Christine Plauski 

 

 

PREPARATION OF THE OPENING OF SCHOOLS FOR 2021-2022 SCHOOL YEAR 

 

Recommended:  That the following personnel be employed for the Preparation of the Opening 

of Schools for the 2021-2022 School Year, from August 23, 2021 through August 25, 2021, from 9:00 

a.m. to 3:00 p.m. (less one hour for lunch), Monday through Friday. 

 

Madison Monroe School No. 16 

 

Teachers:  Salary:  $53.57 per hour, not to exceed 10 hours per person: Total: $1,607.10 

Account No. 15-120-100-101-16-81 

 

Evelyn Del Pilar-Zeik  Andrew B. Kaplan  Marc D. Riemann 

 

 

HIGH SCHOOL GRADUATION PROTFOLIO ASSESSMENT PROGRAM 

 

Admiral Williams F. Halsey, Jr. Health Public Safety Academy 

 

 Recommended: That the following personnel be employed to work the 2021-2022 Graduation 

Appeals Portfolio at Admiral William F. Halsey, Jr. Health Public Safety Academy, January 3, 2022 to 

May 2, 2022, Monday through Friday, after school hours. 

 

Teachers:  Salary:  $53.57 per hour, not to exceed 60 hours per person. Total:  $3,214.20 

Account No. 15-140-100-101-83-83 

 

Maria Petros Litos - English Teacher 

 

 

J. Christian Bollwage Finance Academy 

 

 Recommended:  That the following personnel be employed to work the High School 

Graduation Portfolio Assessment Program at J. Christian Bollwage Finance Academy from 

December 7, 2021 through June 30, 2022 Monday through Friday. 

 

Teachers:  Salary:  $53.57 per hour, not to exceed 60 hours per person: Total: $3,214.20 

Account No. 15-140-100-101-90-83 

 

Chanel M. Williams 
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Thomas Jefferson Arts Academy 

 

 Recommended:  That the following personnel be employed to work at Thomas Jefferson Arts 

Academy in the High School Graduation Portfolio Program 2021-2022 effective January 15, 2022 

through June 30, 2022. 

 

Teachers:  Salary:  $53.57 per hour, not to exceed 300 hours total: Total: $16,071.00 

Account No. 15-140-100-101-84-83 

 

Portfolio Facilitator Adam Joseph Rodriguez (100 hours) 

Math Teacher Abraham Hyungtae Ahn (50 Hours) 

Brenda Marquez Sotelo (50 hours) 

ELA Teacher Barbara Gaud (50 hours) 

Brian F. Mortensen (50 hours) 

 

Substitutes: For Coordinator and Math/ELA Teachers. 

Theresa N. Amin  Eduardo Francisco Bastidas Ivelisse Betances 

Quiana T. Brown  Christina Carroll  Alisa Lauren De Milia 

Kenol Dufresne  Kenneth Charles Echezona Leslie Bonanno Emmons 

Agni P. Frangiskou  Dayana Gil   Dina Saad Harby 

Maha Janati   Sangita Kalia   Robert R. Klier, Jr. 

Daniela Ann McDonnell Melina Arianna Mendez Jennifer Lynn Martin-Melgarejo 

Matthew Angelo Mongiello Erika E. Moniz  Blair Lewis Monroe 

Antonia R. Murphy  Daniella Marie Piegaro Nabbi Christine Plauski 

Natalya Promyslovskaya Vadim Promyslovskiy  Evelyn Rosario 

Sarah E. Satterfield  Susan A. Tamburro  Vermon Aberanton Spencer, Sr. 

Aleksandr Ulanovskiy  Inna Ulanovsky 

 

 

K-8 AFTER SCHOOL STEM ENRICHMENT PROGRAM 

 

 Recommended: That the following personnel be employed as substitutes on the 

following K-8 After School STEM Enrichment Program 

 

K-8 After School STEM Enrichment Program 

November 8, 2021 through May 23, 2022 

Mondays 

3:05 p.m. to 4:05 p.m. 

Salary at the rate of $53.57 as needed 

Account No. 20-484-100-100-00-61  
 

*Recommendation of personnel is contingent on student enrollment.    

FIRST NAME LAST NAME SCHOOL 

Misha Y. Adams 13 

Paola Amigon 13 

Nijmah Ayesh 13 

Ashley Berube 13 
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Roselore Brignolle 13 

Chrissy Correia 13 

Vanessa Lynn DeLago 13 

Anthony J. Gagliano 13 

Julissa M. Guerra 13 

Lakeya Simone Hix-Thompson 13 

Carolyn Kirkwood 13 

Debbie Marcelline-Jenkins 13 

Siria Marina Mata 13 

Amanda Maribel Rodriguez Morocho  13 

Gisselle Nolasco 13 

Amanda V. Perez 13 

Kammie S. Phillips 13 

Christy Rodriguez 13 

Johanna A. Rosado 13 

Ruth Yadira Saavedra 13 

Kristina Caresse Salado 13 

Keri L. Saltarelli 13 

Jessica A. Sompel 13 

Ann M. Tramuta 13 

Danielle E. Teplicky 13 

Imelda Liliana Stiles Amezcua 25 

Bianca Elaine Dragone 25 

 

 

 Recommended: That the following personnel be employed as substitutes on the 

following K-8 After School STEM Enrichment Program 

 

K-8 After School STEM Enrichment Program 

November 8, 2021 through May 23, 2022 

Mondays 

3:05 p.m. to 4:05 p.m. 

Salary at the rate of $53.57 as needed 

Account No. 20-484-100-100-00-61 
 

*Recommendation of personnel is contingent on student enrollment.    

FIRST NAME LAST NAME SCHOOL 

Erika Correa 3 

Shari Lynn Gershenfeld 29 

 

 

 Recommended: That the following personnel be employed to work on the  

following K-8 After School STEM Enrichment Program 
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K-8 After School STEM Enrichment Program 

November 8, 2021 through May 23, 2022 

Mondays 

3:05 p.m. to 4:05 p.m. (not to exceed 23 hours per person) 

Salary at the rate of $53.57 for a total of 23 hours 

Account No. 20-484-100-100-00-61 Total not to exceed $1,232.11 per person 
 

*Recommendation of personnel is contingent on student enrollment.    

FIRST NAME LAST NAME SCHOOL GRADE 

Jaclyn Jeanette Crismale 14A 2-3 

 

 

K-8 AFTER SCHOOL ACADEMIC PROGRAM (ELA/MATHEMATICS) 

 

 Recommended:  That the following personnel be employed for training for the 

following K-8 After School Academic Program (ELA/Mathematics): 

 

K-8 After School Academic Program (ELA/Mathematics) TRAINING 

October 2021 through November 2021 

After School Hours (not to exceed 5.5 hours per person, per content area) 

Salary at the rate of $53.57 

Account No. 20-487-100-100-00-61 

 
*Recommendation of personnel is contingent on student enrollment. 

FIRST NAME LAST NAME SCHOOL GRADE CONTENT 

Suzanne Fenelli 2 Fourth/Fifth ELA 

Anna Maria Santelises 15 Sixth/Seventh ELA 

 

 

 Recommended:  That the following personnel be employed to work on the  

following K-8 After School Academic Program (ELA/Mathematics): 

 

K-8 After School Academic Program (ELA/Mathematics) 

November 9, 2021 through May 26, 2022 

Tuesday, Wednesdays & Thursdays 

3:05 p.m. to 4:05 p.m.  (not to exceed 78 hours per person) 

Salary at the rate of $53.57 

Account No. 11-421-100-101-XX-83:  Total not to exceed $4,178.46 per person 

 
*Recommendation of personnel is contingent on student enrollment. 

FIRST NAME LAST NAME SCHOOL GRADE CONTENT 

Joel Arisso 12 Fourth/Fifth Math 

Jaclyn Jeanette Crismale 14 Second/Third Math 
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 Recommended:  That the following personnel be employed as substitutes on the 

following K-8 After School Academic Program (ELA/Mathematics): 

 

K-8 After School Academic Program (ELA/Mathematics) 

November 9, 2021 through May 26, 2022 

Tuesdays, Wednesdays & Thursdays 

3:05 p.m. to 4:05 p.m. 

Salary at the rate of $53.57 as needed 

Account No. 11-421-100-101-XX-83 

 
*Recommendation of personnel is contingent on student enrollment. 

FIRST NAME LAST NAME SCHOOL 

Bianca Elaine Dragone 25 

Sheyla M.  Firpo 25 

Savino Scorese 25 

Imelda Liliana Stiles Amezcua 25 

 

 

 Recommended:  That the following personnel be employed as substitutes on the 

following K-8 After School Academic Program (ELA/Mathematics): 

 

K-8 After School Academic Program (ELA/Mathematics) 

November 9, 2021 through May 26, 2022 

Tuesdays, Wednesdays & Thursdays 

3:05 p.m. to 4:05 p.m. 

Salary at the rate of $53.57 as needed 

Account No. 11-421-100-101-XX-83 

 
*Recommendation of personnel is contingent on student enrollment. 

FIRST NAME LAST NAME SCHOOL 

Maria Mercedes Cruz 9 

Elio Matthew Bustamante 18 

Diana M. Oviedo-Cruz 18 

Anthony J. Leone 18 

 

 

 Recommended:  That the following personnel be employed for weekly Planning for the 

following K-8 After School Academic Program (ELA/Mathematics): 

 

K-8 After School Academic Program (ELA/Mathematics) Planning 

November 9, 2021 through May 26, 2022 

Planning not to exceed 10 hours per person 

3:05 p.m. to 4:05 p.m. 

Salary at the rate of $53.57 for a total of $535.70 per person 

Account No. 20-487-100-100-00-61 
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*Recommendation of personnel is contingent on student enrollment. 

FIRST NAME LAST NAME SCHOOL GRADE CONTENT 

Joel Arisso 12 Fourth/Fifth Math 

Jaclyn Jeanette Crismale 14 Second/Third Math 

Christopher Justin Beaty 30 Second/Third ELA 

 

 

APEX CREDIT RECOVERY AFTER SCHOOL PROGRAM 

 

 Recommended:  That the following personnel be employed to work as a substitute Teacher in 

the ARP Apex Credit Recovery Program at John E. Dwyer Technology Academy Main, for the 2021-

2022 school year, from January 3, 2022 through June 30, 2022, after school hours, not to exceed 120 

hours. 

 

John E. Dwyer Technology Academy Main 

 

Teachers:  Salary:  $53.57 per hour not to exceed 120 hours per person: 

Account No. 20-233-100-100-82-00-11 

 

Substitute: 

Marlon Dewayne Noyan 

 

 

2021-2022 AMERICAN RESCUE PLAN (ARP) GRADES K-8 AFTERSCHOOL STUDENT 

ENRICHMENT PROGRAM 

 

 Recommended:  That the following personnel be employed to work 2021-2022 American 

Rescue Plan (ARP) Grades K-8 After School Student Enrichment Program as follows, January 24, 

2022 through May 26, 2022 on Mondays, Tuesdays, Wednesdays, and Thursdays, from 3:05 to 4:05 

p.m. 

 

Teachers:  Salary:  $53.57 per hour not to exceed 65 hours per person not to exceed $3,482.05 

Account No. 20-487-100-100-XX-00 

 

Teacher Program Planning 

January 24, 2022 through May 26, 2022 

Monday, Tuesday, Wednesday and Thursday, Afterschool Hours (one hour per month) 

 

Teachers:  Salary: $53.57 per hour not to exceed 5 hours per person for a total not to exceed $267.85 

Account No. 20-487-100-100-XX-00 

 

*Recommendation of personnel is contingent on student enrollment 

Last Name First Name Location 

Alfonso Lissette 01 

Davis Qiana 01 

Stubbs Kerry 01  
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Adisa Sherly Romelus 02 

Bradfield Dana 02 

Cerbone Roberto 02 

DeAnthony Dominick R. 02 

Hessberger Eric W. 02 

Hislop Ismael 02 

Brooks Donna M 03 

Carroll Meghan 03 

Delgado Cynthia 03 

Harms Michael Matthew 03 

Okal Amar Iyad 03 

Troiano Joseph Anthony 03 

Moy Jennifer Stanislaski 03A 

Ahimovic Kevin A 04  

Downey Kristine Diane 04  

Fontaine Monica 04  

Kostis Emmanuel A 04  

Mueller Ruth A 04  

Boone Ameerah Nichole 05 

Fernandez Jose G. 05 

Fonseca Diana Giselle 05 

Kolar Patrick John 05 

Mobus Gregory A 05 

Davis-Sanders Pamela 05 

Deleon Heather 06 

Hong Lin 06 

September Daniels 06 

Camuccio Caitlin Marie 07 

Coachman Iman I 07 

Miller Madruge Henriquez 07 

McHugh Kelly Jenene 07 

Briscoe Rodney A. 07 

Taborda Claudia V. 07 

Amaro Alicia S. 08  

Pearson-Desir LaToshia Tonyette 08 

Bermudez Nicole 09 

Conde Jorge Iliandro Gomes 09 

Curbelo Sokhoeun 09 

George Bertha Rosa 09 

George Jason W. 09 

Patel Faizel 09 

Pepe Nicole Michelle 09 

Dabrowski Magdalena Maria 12 

Finkelstein David S. 12 

Rios Christina Louise 12 
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Christian Ramona H. 13 

Hozain Anna M 13 

Mayoria Bruno 13 

Morgan Larry A. 13 

Robles Marisa 13 

Almonte Kilsys 14 

Bruno-Arelquin Danielle S. 14A 

Buska Michelle Renee 14 

Johnson Anne Margaret 14 

Landaverde Vanessa W. 14 

Morson Denise J. 14A 

Barnat Alexandra 15 

Rowe Melissa Jo 15 

Hurt Jimmy Lewis 15  

Lubin Tina 15  

Mendes Anthony 15  

Morris Gwendolyn A 15  

Cruz Jennefer 16 

Nilla Gabrielle Rose 16 

Rodriguez Alyssa L 16 

Xavier Ysabel 16 

Colandrea Lisa Marie 18 

Parello John J 18 

Rogers Julie Jean 18 

Romano Marylou E. 18 

Seitzinger Anne M 18 

Silva Anabela 18 

Nahaczewski Eileen Fallon 18 

Alvarez Monica 19 

Biggio Susan A 19 

Edmonds Kelly Lynn 19 

Gaston Jacqueline Delia 19 

Pagan Emmanuel 19 

Saavedra Yolanda Cecilia 19 

Noniewicz Thomas S. 20  

Ortegon Rita Helena 20  

Page Tocarra 20  

Sealy Amber 20  

Apicella Christina R 21 

Cole David M. 21 

Ferguson Lauren A. 21 

Hanh Erin E 21 

Richa Gabrielle J. 21 

Afflitto Sarah Elizabeth 22 

Lougee Jenna 22 
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Persaud Christine L 22 

Prehodka Karolina 22 

Serbeck Katie M 22 

Salermo Gloria 22  

Demoleas Demetria Kathryn 23 

Gomez Judith 23 

McManus Timothy 23 

O’Neill Christine Marie 23 

Pagan Elias Wilda 23 

Baranek Thomas J 26 

Blutner Amanda L. 27 

Lake Steven M. 27 

Marinez Kayla Merissa 27 

McIntosh-Lecky Yvonne M 27 

Czernikowski Lisa M. 28 

Diakos-Mikros Sophia A. 28 

Larsen Courtney Lynn 28 

McCann Stacey Lynn 28 

Montalvo Naomi C 28 

Santos Antigua 28 

Difonzo Kate Deacon 29 

Glynn William E. 29 

Gonzalez Jonathan Jeiner David 29 

Pulsfort Richard Henry 29 

Rodriguez Susan 29 

Ynchaustegui Nancy 29 

Ortiz Jana Lee 30 

 

Substitutes: 

Last Name First Name School 

Cruz Katharine 1 

Cummings Lorri-Anne 1 

Dral Marc T 1 

Garcia Amanda M 1 

Pedersen Carrie 1 

Romero Barbara I 1 

Correa Erika 3 

Leonard James R 3 

Mayoria Bruno 3 

Mendez Nersi C 3 

Rysinski Gina Guerino 3 

Traverzo Shirley M 3 

Villamar Barreno Karen Dennis 3 

Balogh Maria 4 

Balchunas Jean 5 

Noyan Marlon Dewayne 5 
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Schrotter Robin M. 5 

Difino Elena Maria 6 

Maloney Barbara Ann 6 

Smeltzer Kelly L 6 

Almeida Steve 7 

Garcia-Garcia Sabina Sarahi 7 

Seip Shaun Holly 7 

Lowe Brendan L. 7 

Feng Hsin-Ting 7 

Dos Santos Marcelo Alexandre 7 

Green Michelle Alison 7 

Williams Holly A 7 

Amoedo Ferreira Sandra D. 8 

Avella Leonardo M 8 

Caulfield Cailtin A 8 

Ferreira Tiffany Marie 8 

Kiniery-Klaw Amanda L 8 

Mitola Diane Marques 8 

Guzman Lacey Tyler 9 

Cuccio Stephanie M. 12 

Maldonado Daniel E. 12 

Marotta Stephen S. 12 

Marzano Zachary D. 12 

Adams Misha Y 13 

Ayesh Nijmah 13 

Amigon Paola 13 

Salado Kristina Caresse 13 

Rodriguez Christy 13 

Sompel Jessica A 13 

DiGiovanni Frank 14 

Oliwa William R. 14 

Villarino James 14 

Cedeno Martha M. 15 

Lipon Rodrigo Dauba 15 

Meky Noor E 15 

Tamayo Ana Isabel 15 

Arifaj Ann Marie 16 

Agustin Aura M. 16 

Benton Maritza 16 

Bittner Patricia A 16 

Bonilla Denise Michelle 16 

Britanak Joanna 16 

Curry Julie 16 

Dabrowski Eve 16 

Gesualdi Gayle 16 

Gilmartin Catherine Marie 16 

Harrington Michele Hathryn 16 
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Hillier Kelly Anne 16 

Jeffery Nicola 16 

Kamienski Suzanne 16 

Khater Sabrein Shihdeh 16 

Kopnicki Elizabeth Anne 16 

Lanzano 

Liranzo-Hughes 

Stephanie C 

Armenia 

16 

Livingston Wendy L. 16 

Martinez Candace M. 16 

Milanes Cristina Lyn 16 

Montero-Romero Nube Del Rocio 16 

Piedrahita Rojo Juliana 16 

Pinto Ines Venda 16 

Priolo Jessica Ruth 16 

Retsinas Kathryn Lynn 16 

Roldan-Arango Sandra Elena 16 

Rosenbaum Rosanne 16 

Sasala Marianne McElroy 16 

Struble Dana Marie 16 

Taub Phyllis 16 

Zambrano Adriano Mauricio 16 

Alcott Andrea Marie 18 

Alfaro Lesley M. 18 

Barakat Fatima 18 

Bartone Mary Anne 18 

Bohach Jr. Richard S. 18 

Bustamante Elio Mathew 18 

Caleiras Vanessa 18 

Corridon-Demarest Christine Marie 18 

Cosgrove Edyta Agata 18 

Costa Mary 18 

Cruz Diana 18 

DePre Keith D. 18 

Duque Sandy Lobo 18 

Espinoza Jennyfer 18 

Jimenez Kenia Maritza 18 

Hudson Claudia M. 18 

Kopec Michelle L. 18 

Leone Anthony J. 18 

Loomis Elizabeth Lauren 18 

Lourenco Michele A. 18 

Mac Farlane Nancy M 18 

Maddaloni Sheila Ryan  18 

Margadonna Margaret M 18 

McCormick Kevin S. 18 

Moonsammy Joanne D. 18 

Moscynski-Soldo Linda Ann 18 
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Mosquera Katherine 18 

Muniz Sylvia 18 

Nardella Adriannie 18 

Payne Vanadine 18 

Pepin Lizette 18 

Pereira Angela D. 18 

Rusin Lindsey 18 

Pronesti Gabriel Orlando 18 

Saad Nesreen A. 18 

Salvato Patricia D. 18 

Salermo Saray Marie 18 

Santamaria Melissa A. 18 

Silva Erika Estefania 18 

Shatagar Rupali Sudhesh 18 

Stuckey Tequila S. 18 

Thomas Lorena 18 

Thomas Williams Barbie Stefanie 18 

Alfano Jeannine 19 

Caffrey Gail C. 19 

Cottrell-Sganga Stephanie M. 19 

Darrow Britten W. 19 

Di Girolamo Carol 19 

Eiring Anne Margaret 19 

Garcia Annabell Amoedo 19 

George Jason W. 19 

Gonzalez Orlando 19 

Jennings Carol Irene 19 

Jewell Andrea 19 

Labadessa Tina M. 19 

Londono Maria E. 19 

Mascolo Vincenzo Peter 19 

Matos-Pedro Eulalia L. 19 

Mazza Theresa Felicia 19 

Melillo Carmela 19 

McGuire Joan K. 19 

Olshansky Donna F. 19 

Rego Carlos R. 19 

Rosa Raquel 19 

Scarpa Liana J. 19 

Serino Michael Robert 19 

Shafran Tristan A. 19 

Streep Diana A. 19 

Tezucar Onur 19 

Villarrubia Harriet Spiros 19 

Ward Bonnie M. 19 

Wiener Michael L. 19 

Zecchino John A. 19 
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Califano Mary Ann 20 

Diaz Janil M. 20 

Filippello Lara L. 20 

Califano Mary Ann 20 

Diaz Janil M. 20 

Amorin Susan 21 

Apuzzio Alyssa A. 21 

Armento Nina M. 21 

Akbar Sabahat Aleem 21 

Aschettino Anthony Joseph 21 

Bednar Melissa M. 21 

Brady Patricia 21 

Boyd Alysia Michele 21 

Borges Malissa Branco 21 

Brennan Shannon P. 21 

Cerullo Christa Frances 21 

Cole David M. 21 

Collins Rachel Simone 21 

Collura  Rosa F. 21 

Conde Krystal Anne 21 

Dietz Rebecca Anne 21 

Exume Yangtse 21 

Farnkopf Jacqueline Barbara 21 

Ferreira Isabel Marina 21 

Frangias Evangelia 21 

Freyre-Serretti Jennifer 21 

Geller Maura Rose 21 

Gomes Stefanie Da Costa 21 

Grasso Patricia 21 

Griffith Daria 21 

Hanratty Catherine Rose 21 

Jorgensen Kristie Lynn 21 

Kennedy Diane A. 21 

Kinch Emily Joyce 21 

La Rocca Donna Marie 21 

Marsal Gregory W. 21 

Medeiros Diaz Diana De Jesus 21 

Meirinho Marisa 21 

Mendez Ewelina B. 21 

Nieves Vanessa 21 

Nieves Yajaira 21 

Pier Robin L. 21 

Rivera Teodoro 21 

Rodriguez Anny Mariel 21 

Rodriguez Osdaymi 21 

Roszkowski Megan 21 

Salermo Sonia Michelle 21 
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Slaughter-Swingler Melissa 21 

Stinson Erika M. 21 

Zavolas Athanasios 21 

Afflitto Sarah Elizabeth 22 

Alvarado Francesca 22 

Angelucci Jr Frank Andrew 22 

Anselmini Shana Nicole 22 

Azevedo Sheila C. 22 

Beyruti Melissa 22 

Borges Carla A. 22 

Canton-Malet Karen 22 

Correia Dennis F. 22 

Costa Andreia Filipa Da 22 

DeMattia Christine 22 

De Matos Cristina Pereira 22 

Derling Alyssa Michele 22 

DiGeronimo Annamaria 22 

Felicio Melissa Angela 22 

Feng Hsin-Ting 22 

Figueiredo Myriam 22 

Flanigan Colleen 22 

Formoso Adamcik Carmen 22 

Gasper Mary Ann 22 

Gillio Kristina Lynn 22 

Goncalves Sofia 22 

Hackett Marcy Marie 22 

Hawkins-Reid Cartayah 22 

Henkel Marc D 22 

Jensen Marguerite 22 

Johnson Meredith Diane 22 

Kim Ji Hun 22 

Lambert Olga L. 22 

Lanza Donna J. 22 

Lebron Melissa 22 

Leroux Jessica Lyn 22 

Lopez Yazmin 22 

Lorenzo Melissa Lynn 22 

Maresca Christine M. 22 

Margiottiello Valentina 22 

Marte Michelle 22 

Mayo Jessica A. 22 

Meigh Barbara J. 22 

Mollyk Paola 22 

Orsini Phillip A. 22 

Osborne Lewis 22 

Pagan Emmanuel 22 

Persaud Christine L. 22 
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Pinhasovich Lindsay Fay 22 

Pobuta Richard P. 22 

Politz Courtney L. 22 

Prehodka Karolina 22 

Rafoa Lisa 22 

Riccio Kathleen 22 

Rimler Isaac Sol 22 

Roggendorf Lila M. 22 

Ruiz Paula Yisel 22 

Sacca-Rivera Stefanie Marie 22 

Salermo Gloria 22 

Sanisidro Juan Manuel 22 

Simon Judith A. 22 

Singer Joshua S. 22 

Slepian Naomi Marsha 22 

Smeraglia Rosaria Maria 22 

Sugrue Erin Corrine 22 

Sutera Laura Mary 22 

Swick Patricia M. 22 

Szabo Cynthia Diane 22 

Torres Maria C. 22 

Villano Desiree 22 

Weber Megan A. 22 

Zimero-Whitaker Lynn 22 

Diaz Idalia 23 

Donadio Wayne S. 23 

Drobniewska Edyta 23 

Hernandez Heather K. 23 

Outley Hazel 23 

Abry Lori 26 

Byron Jr. Timothy A. 26 

DePeralta Dayna Kristyn 27 

Felipe Victor Ariel 27 

Garcia Johanna 27 

Garcia Karen Guadalupe 27 

Jamnik Melissa Brito 27 

Marflak Alexandra M. 27 

Rodriguez Jesenia 27 

Santiago Amanda R. 27 

Abarca Vanessa 28 

Anichtchenko Alexandre 28 

Banta Cory 28 

Beckles Allison E. 28 

Bialous Giorgina 28 

Colonia Olmes 28 

Crocco Rachel A. 28 

DeLouisa Christina Maria 28 
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DeRosa Jr. Anthonv 28 

Disano Danielle 28 

Gaines Dana Lynn 28 

Gallardo Patricia Lorena 28 

Goya Gustavo A. 28 

Gulick Tracv Ann 28 

Guzman Gomez Carolina 28 

Hackett, Jr. Patrick E. 28 

Holmes Joann Hock 28 

Lavin Kimberly Gayle 28 

Mahonev Nataly 28 

Martinez Victor Manuel 28 

McLaughlin Elizabeth Rose 28 

McLaughlin Madeline E. 28 

Mercuri Marisa Rose 28 

Newman Barbara L. 28 

Nwoke Chinenye Nkiruka 28 

Ortega Marta N. 28 

Petolino Deborah Jane 28 

Poulos Michelle 28 

Rivera Jessica 28 

Rodriguez Nicholas F. 28 

Rosenhouse Lisa Rose 28 

Sanders Roslyn G. 28 

Santiago Maribel 28 

Sereday Tracy Ellen 28 

Sims Julie L. 28 

Sizemore-Mcrae Wanda Venice 28 

Truncale Christina J. 28 

Viega Nicole Danielle 28 

Virtudes-Esteves Patricia I. 28 

Wahid Adriana Marie 28 

Weiner John L. 28 

Woodfield Kirsten Aileen 28 

Woodley Lakiesh Nashea 28 

Calle Jennifer M. 29 

Dwyer Pauline L 29 

Gershenfeld Shari Lynn 29 

Inghilleri Mieko 29 

Madeira Matthew A. 29 

Schwartz Stanley M. 29 
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 Recommended:  That the following personnel be employed to develop and prepare various 

projects to support the 2021-2022 American Rescue Plan, Monday through Friday, before and after 

contracted work hours, and Saturdays, 9:00 a.m. to 3:00 p.m., January 31, 2022 through June 30, 2022. 

 

Coordinators:  Salary:  $53.57 per hour not to exceed 25 hours per person: Total: $2,678.50 

Account No. 20-487-200-100-00-66 

 

Lourdes Maria Couto  Mary Jane Lefano Steinberg 

 

Secretaries:  Salary:  $27.69 per hour not to exceed 50 hours per person: Total: $1,384.50 

Account No. 20-487-200-100-00-66 

 

Sandra M. Cordovi 

 

 

 Recommended:  That the following personnel be employed to work for the 2021-2022 

American Rescue Plan (ARP) from January 24, 2022 through June 15, 2022. 

 

Data Personnel Teacher/Instructional Coach 

 

Teachers:  Salary:  $53.57 per hour not to exceed 50 hours per person. Total: $2,678.50 

Account No. 20-487-200-100-00-69 

 

Paul B. Richer 

 

Secretaries:  Salary:  $27.69 per hour not to exceed 50 hours per person. Total: $1,384.50 

Account No. 20-487-200-100-00-69 

 

Yolanda L. Paz 

 

 

BEYOND THE SCHOOL DAY K-8 ACADEMIC LUNCHTIME TUTORING 

 

 Recommended:  That the following personnel be employed as Teachers and Teacher-Tutor 

Interventionists for Beyond the School Day K-8 Academic Lunchtime Tutoring, January 25, 2022 

through May 31, 2022, 3 days per week, 30-minute sessions.   

 

Teachers:  Salary:  $53.57 per hour, not to exceed 60 hours per person: Total:  $151,067.40 

Account No. 20-490-100-100-00-00-00 

 

FIRST NAME LAST NAME SCHOOL 

Lissette Lavin  Alfonso 1 

Shellie Hess  Davis 2 

Johanna D.  Guerra-Tapia 2 

Nersi C.  Mendez 3 

Johannah E.  Rogers 3 

Veronica  Sala-Baez 4 
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Leslie Carolina  Sanchez 4 

Takisha  Abercrombia 5 

Blair E.  Wagner 5 

Christina Viola  Bayer-Fahsen 6 

Lisa Marie  Smith 6 

Rachel Cari  Furhman 7 

Tanya E.  Tenturier 7 

Colleen J.  Orlando 8 

Jenny X.  Tovar-Ocampo 9 

Martica Rosa  Yanez 9A 

Gabriela  Da Silva 12 

Nancy  Mikheil 12 

Nijmah  Ayesh 13 

Janice A.  Correia 13 

Jaclyn Jeanette  Crismale 14 

Vincent A.  Giuliano 14 

Alexandra  Barnat 15 

Yadira I.  Quinones 15 

Claudia M.  Hudson 16 

Keith D.  Depre 18 

Anton J.  Tribel 18 

Jacqueline Delia  Gaston 19 

Katarzyna A.  Matos 19 

Catherine  Colon 20 

Nina M.  Armento 21 

Gabrielle J.  Richa 21 

Jessica Lyn  Leroux 22 

Melissa Lynn  Lorenzo 22 

Marie Luce  Sajous 23 

Michelle  DelBene 25 

Frieda Samantha  Haimoff 25 

Michelle A.  McGuire 26 

Michele  Pozyc 26 

Melissa A.  DePinto 27 

Rabecka Mae  Peixoto 27 

Tamika Luz  Sanabria 28 

Wanda Venice  Sizemore-McRae 28 

Vicente A.  Burbano 29 

Kristine Mary  Picciano-Gorombey 29 

Rafael Enrique  Lopez 30 

Thais Josefina Porter 30 
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AFTER SCHOOL DETENTION PROGRAM 

 

 Recommended:  That the following personnel be employed to work as an After School 

Administrator for the 2021-2022 school year, from November 1, 2021 through June 30, 2022, Monday 

through Friday after school hours. Not to exceed 150 hours per person. 

 

Alexander Hamilton Preparatory Academy Main & Annex 

 

Administrators:  Salary:  $60.82 per hour, not to exceed 150 hours per person: Total: $18,246.00 

Account No. 15-000-240-103-80-83 

 

George E. Mikros  Jacques Gonzales 

 

Substitutes: 

Donald Dulorie 

 

 

J. Christian Bollwage Finance Academy 

 

Administrators:  Salary:  $60.82 per hour, not to exceed 180 hours per person: Total: $10,947.60 

Account No. 15-000-240-103-90-83 

 

John J. Byrne 

 

 

BREAKFAST/LUNCH PROGRAM FOR THE 2021-2022 SCHOOL YEAR 

 

 Recommended:  That the following personnel be employed in the Breakfast/Lunch Program 

for the 2021-2022 School Year, September 9, 2021 through June 30, 2022. 

 

Sonia Sotomayor School No. 25 

 

Breakfast 

Teachers:  Salary:  $53.57 per hour not to exceed 90 hours per person: 

Account No. 11-120-100-101-25-83 

 

Substitute: 

Imelda Liliana Stiles-Amezcua 

 

 

Dr. Orlando Edreira Academy School No. 26 @ 31 

 

Breakfast 

Teachers:  Salary:  $53.57 per hour not to exceed 57.5 hours per person: Total: $3,080.57 

Account No. 50-910-310-100-26-84 

 

Michelle A. Mc Guire 
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Substitutes: 

Amy Laura Boydston  Tiziana J. Cappuccia  Michael E. Cole 

Saturia Figueroa  Cheryl Lynn Hadwen  Nicholas A. Ingeri 

Ana Cayado-Leyva  Arianna R. Matos  Paul West Ruffin 

Michelle Climent Weber 

 

Lunch 

Teachers:  Salary:  $53.57 per hour not to exceed 115 hours per person: Total: $18,481.65 

Account No. 50-910-310-100-26-84 

 

Megan Eileen Pires  Diane Victoria Bliss  William F. Clark 

 

Substitutes: 

Robin Kay Berberian  Jenna M. Cipolla  Michael E. Cole 

Nicholas DeMarco  Theresa Fung-Ho Hou-Liang John Kumar 

Arianna R. Matos  Michelle A. Mc Guire  Vincent Moncayo 

Christine Cho Murphy Jamilette M. Rivas 

 

 

INTERSCHOLASTIC ATHLETIC PROGRAMS 

 

 Recommended: That the following personnel be employed as athletic coaches in the Winter 

Interscholastic Athletic Programs, Monday through Sunday, varied hours, November 8, 2021 through 

March 7, 2022. 

 

Account No. 11-402-100-100-00-01-64 

Name: Sport Season Stipend 

Marija Ulic Middle School Boys 

Basketball 

Winter $5,831 

 

 

 Recommended:  That the following personnel be employed as Substitutes teachers as needed 

for the Saturday Youth Athletic Program, Grades K-6, beginning November 13, 2021 to May 28, 

2022 Monday, at various locations from 8:30 a.m. to 12:00 p.m. 

 

Teachers:  Salary:  $53.57 per hour not to exceed 73.5 hours per person: 

Account No. 20-483-200-100-00-64 

 

Substitutes: 

Story Sahwneequa Thompson 
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 Recommended:  That the following personnel be employed as a teacher for the Saturday 

Youth Athletic Program, Grades K-6, beginning November 13, 2021 to May 28, 2022, at various 

locations from 9:00 a.m. to 12:00 p.m. 

 

Teachers:  Salary:  $53.57 per hour not to exceed 73.5 hours per person: 

Account No. 20-483-200-100-00-64 

 

Xavier Ysabel 

 

 

 Recommended:  That the following Elizabeth Bord of Education personnel be employed as 

Athletic Personnel for the 2021-2022 Interscholastic Athletic Program from July 1, 2021 to June 30, 

2022. 

 

Account No. 11-402-100-100-00-01-64 

 

Scoreboard and Clock Operators Varsity/Junior Varsity $89.00 (1 Games) $143.77 (2 Games) 

Freshman/ Middle School $67.47 (1 Game) $102.70 (2 Games). 

 

Rui J. Reguinho 

 

 

 Recommended:  That the following personnel be employed to provide a strength and 

conditioning for various sports from January 31, 2022 through March 1, 2022. 

 

Account No. 11-402-100-100-00-83-64 

Name Hours Sport 

Patrick C. Dowling 40 hours Football 

Joseph A. Misura 40 hours Football 

 

 

DISTRICT BUS PROGRAM 

 

 Recommended:  That the following teachers be employed for the AM/PM District Bus 

Program for the 2021-2022 school year, Monday-Friday from 7:15 a.m. to 8:15 a.m. and 3:05 p.m. to 

3:35 p.m., and half days from 12:30 to 1:00 p.m. from September 9, 2021 through June 30, 2022, as 

written below. 

 

Terence C. Reilly School No. 7 

 

AM 

Teachers:  Salary:  $53.57 per hour not to exceed 90 hours per person: 

Account No. 15-190-100-100-07-83 

 

Substitutes: 

Maria Paula Calvino Quevedo Calogero C. Torretta 
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PM 

Teachers:  Salary:  $53.57 per hour not to exceed 90 hours per person: 

Account No. 15-190-100-100-07-83 

 

Substitutes: 

Maria Paula Calvino Quevedo Calogero C. Torretta 

 

 

William F. Halloran School No. 22 

 

AM/PM 

Teachers:  Salary:  $53.57 per hour not to exceed 90 hours per person: 

Account No. 15-190-100-100-22-83 

 

Substitutes: 

Colleen Flanigan  Katie M. Serbeck 

 

AM/PM 

Assistants:  Salary:  $25.78 per hour not to exceed 90 hours per person: Total: $4,640.40 

Account No. 15-190-100-100-22-83 (10/1/21 to 6/30/22) (3:00 p.m. to 3:30 p.m.) 

 

Martha E. Bastidas-Calle  Amelia Josefina Novo 

 

 

Dr. Orlando Edreira Academy School No. 26 @ 31 

 

AM 

Teachers:  Salary:  $53.57 per hour not to exceed 90 hours per person:  Total:  $67,498.20 

Account No. 15-190-100-100-26-83 

 

7:00-7:30 a.m. 

Robin Kay Berberian  Diane Victoria Bliss  William F. Clark 

Michael E. Cole  Jonathan I. Cutler  Erin D. Devaney 

Saturia Figueroa  Ellen P. Gabriel  Nicholas A. Ingeri 

John Kumar   Arianna R. Matos  Paul West Ruffin 

Jillian Taylor Stanley  Lisa Ann Sheridan 

 

Substitutes: 

Lori Abry   Alexa M. Angrisani  Lina M. Baiao 

Thomas J. Baranek  Amy Laura Boydston  Alisa M. Brennan 

Timothy A. Byron, Jr  Chrysoula Campbell  Tiziana J. Cappuccia 

Jenna M. Cipolla  Nicholas Demarco  Christopher A. Gonzalez 

Cheryl Lynn Hadwen  Theresa Fung-Ho Hou-Liang Jannette Infante 

Ana M. Cayado-Leyva Michelle A. Mc Guire  Vincent Moncayo 
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Christine Cho Murphy Kimberly Naranjo  Megan Eileen Pires 

Michele Pozyc   Aileen Pressley Ransom Jamilette M. Rivas 

Mariana Belen Sosa  Kweasue Lin Stern  Maritza Trujillo 

Angela Vella   Michelle Climent Weber 

 

3:00-3:30 p.m. 

Jenna M. Cipolla  Saturia Figueroa  Michele Lee Garavuso 

Nicholas A. Ingeri  Vincent Moncayo  Christine Cho Murphy 

Kimberly Naranjo  Aileen Pressley-Ransom 

 

Substitutes: 

Lori Abry   Alexa M. Angrisani  Lina M. Baiao 

Thomas J. Baranek  Robin Kay Berberian  Diane Victoria Bliss 

Amy Laura Boydston  Alisa M. Brennan  Timothy A. Byron, Jr. 

Chrysoula Campbell  Tiziana J. Cappuccia  William F. Clark 

Michael E. Cole  Nicholas Demarco  Erin D. Devaney 

Ellen P. Gabriel  Christopher A. Gonzalez Cheryl Lynn Hadwen 

Theresa Fung-Ho Hou-Liang Jannette Infante  Ana M. Cayado-Leyva 

Arianna R. Matos  Michelle A. Mc Guire  Christine Cho Murphy 

Megan Eileen Pires  Michele Pozyc   Jamilette M. Rivas 

Paul West Ruffin  Lisa Ann Sheridan  Mariana Belen Sosa 

Jillian Taylor Stanley  Kweasue Lin Stern  Maritza Trujillo 

Angela Vella   Michelle Climent Weber 

 

 

J. Christian Bollwage Finance Academy 

 

AM 

Teachers:  Salary:  $53.57 per hour not to exceed 90 hours per person:  Total:  $4,821.20 

Account No. 15-140-100-101-90-83 

 

Todd F. Lecher 

 

Substitutes: 

Brittany A. Palubniak  Janine M. Provine  Jennifer L. Schiffl 

 

 

OFFICIAL LIST OF DAILY SUBSTITUTES 

 

 Recommended: That the Official List of Daily Substitutes, as filed in the Office of the School 

Business Administrator/Board Secretary, be employed for the 2021-2022 school year as needed. 
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Subject to correction of errors 



            2b 
C         Supplemental Personnel Report 

  O         Leaves of Absences, etc. 

    P         Elizabeth, NJ. 

      Y         January 27, 2022 

 

BOARD OF EDUCATION 

 

 The Superintendent of Schools recommends approval of the following recommendations. 

 

 

CHANGE IN DATE OF LEAVES OF ABSENCE 

 

 Recommended:  That the following change in date of leave of absence be granted, as below 

written. 

 

Instructional Department 

 

Certified Staff 

 

Name    Assignment   From   To    

Dina M. Zayas   Teacher-Seventh & Eighth 10/26/21 to 3/15/22 10/26/21 to 1/31/22 

Grade ELA   (medical w/o/p) (medical w/o/p) 

    School No. 20 

 

 

RETURNING FROM LEAVE OF ABSENCE 

 

 Recommended:  That the following assignment of personnel returning from leave of absence 

be granted, as below written. 

 

Instructional Department 

 

Certified Staff 

 

Name    Assignment    Salary   Date  

Dina M. Zayas   Teacher-Seventh Grade (ELA)  $92,288  2/1/22 

    (No. 2288) 

    School No. 9 

    Account No. 15-130-100-101-09-00 
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RETIREMENTS 

 

 Recommended:  That the following notices of retirement be accepted, as below written. 

 

Instructional Department 

 

Certified Staff 

 

Carlos R. Rego, Teacher-Physical Education (No. 3023), School No. 19 – effective July 1, 2022. 

 

Business Office 

 

 Plumber 

 

John K. Thompson, Plumber (No. 4660), 95A Warehouse Annex – effective February 1, 2022. 

 

 

RESIGNATIONS 

 

Recommended:  That the following notices of resignation be accepted, as below written. 

 

Instructional Department 

 

Certified Staff 

 

Monica Alvarez, Teacher-Third Grade (ABL) (No. 4794), School No. 19 – effective March 16, 2022. 

 

 

APPOINTMENTS 

 

Recommended:  That the following appointments of personnel be approved, as below written. 

Subject to correction of errors 

 

Instructional Department 

 

Certified Staff 

 

Kristina Gonzalez, graduate of St. Joseph’s College, NY (BA 2016).  Teacher-ESL Self Contained (No. 

5669), STEM 92 Academy.  Certification:  Teacher of English as a Second Language CE 1/2022 

(alternate route).  Salary:  $61,296, effective February 1, 2022 through June 30, 2022. 

Account No. 15-242-100-101-92-00 
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Matthew Matute, graduate of Rutgers University, NJ (BA 2021).  Teacher-Eighth Grade (Science) (No. 

0609), Terence C. Reilly School No. 7 (.5) and William F. Halloran School No. 22 (.5).  Certification:  

Teacher of Biological Science CE 1/2022 (alternate route).  Salary:  $61,296, effective February 1, 

2022 through June 30, 2022. 

Account No. 15-130-100-101-07-00 (.5) 

Account No. 15-130-100-101-22-00 (.5) 

 

Karen Najarro, graduate of Kean University, NJ (BA 2011).  Teacher-Third Grade (ABL) (No. 5155), 

Terence C. Reilly School No. 7.  Certifications:  Teacher of Preschool through Grade 3 CE 3/2013 

(alternate route); Teacher of Bilingual/Bicultural Education CE 6/2015 (alternate route); Teacher of 

English as a Second Language CE 12/2015 (alternate route); Teacher of Students with Disabilities CE 

3/2016 (alternate route).  Salary:  $66,507, effective February 1, 2022 through June 30, 2022.  

Account No. 15-241-100-101-07-00 

 

 Assistants 

 

Erin Bolos, graduate of Industrial Technical Institute Camp Cesar, Egypt (AAS 2003) (Evaluated by 

Global Language Service, Inc, 7/2017).  Assistant-Learning/Language Disabilities (No. 1019).  Joseph 

Battin School No. 4.  Salary:  $41,851, effective February 1, 2022 through June 30, 2022. 

Account No. 15-204-100-106-04-00 

 

Ana Maria Henao, graduate of Kean University, NJ (BS 2017).  Assistant-Learning/Language 

Disabilities (No. 5081).  Jerome Dunn Academy School No. 9.  Salary:  $41,851, effective February 1, 

2022 through June 30, 2022. 

Account No. 15-204-100-106-09-00 

 

Yohana Isabel Herrra, attended Fairleigh Dickinson University, NJ (Completed 63 College Credits 

2013-2016).  Assistant-Learning/Language Disabilities (No. 5531).  Jerome Dunn Academy School 

No. 9.  Salary:  $41,851, effective February 1, 2022 through June 30, 2022. 

Account No. 15-204-100-106-09-00 

 

Ashley M. Palmieri, graduate of The William Paterson University of New Jersey, NJ (BA 2017), 

Assistant-Personal (No. 4543), Toussaint L'Ouverture-Marquis de Lafayette School No. 6.  Salary:  

$41.851, effective February 7, 2022 through June 30, 2022. 

Account No. 11-000-217-106-00-00 

 

Business Office 

 

 Food Service 

 

Albertina Portorreal, General Worker 6 Hours (No. 2789), EHS-Frank J. Cicarell Academy.  Salary:  

$14,274, effective February 7, 2022 through June 30, 2022. 

Account No. 50-910-310-110-89-00-30 
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TRANSFERS 

 

 Recommended:  That the following transfer of personnel be approved, as below written. 

 

Instructional Department 

 

Assistants 

 

Name    From    To    Date  

Nicole A. Hydock  Registered Nurse  School Nurse   1/1/22 

    (No. 1770)   (No. 1770) 

    John E Dwyer Technology John E. Dwyer Technology 

    Academy   Academy 

        Salary: $73,658 

        Account No. 15-000-213-100-82-00 

 

Business Office 

 

Assistants 

 

Name    From    To    Date  

Annie M. Lehnhardt-  Assistant-Personal  Assistant-Personal  1/19/22 

Kolakowski   (No. 5464)   (No. 5464 

    School N. 29   School No. 30 

        Account No. 11-000-217-106-00-00 

 

Azulma Navia   Assistant-Personal  Assistant-Personal  1/18/22 

    (No. 0273)   (No. 0273) 

    School No. 27   School No. 21 

        Account No. 11-000-217-106-00-00 

 

Yudelki Altagracia Reyes Assistant-Autism  Assistant-Special  1/28/22 

De Lopez   (No. 5582)   Education 

    School No. 19   (No. 5531) 

        School No. 19 

        Account No. 11-204-105-106-19-00-60 

 

 

CHANGES OF SALARY 

 

 Recommended:  That the salary of the following personnel be adjusted, as below written. 

 

Instructional Department 

 

Certified Staff 
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Leanne J. Mix, Teacher-Kindergarten (No. 1696), School No. 19.  Change in salary due to completing 

33 graduate credits after her master’s degree, submitted paperwork 1/22, University:  University of 

California, San Diego Extension, CA.  Accredited by: Council for Higher Education Accreditation 

(CHEA).  Salary from $82,204 to $85,997, effective February 1, 2022. 

 

 

ADDITIONAL SERVICES  

 

Division of Elementary & Secondary Education 

 

 Recommended:  That the following personnel be employed to write the English Curricula the 

Grades 6-8 NJSLA Saturday Preparation Program, from December 17, 2021 through December 23, 

2021, Monday to Friday After School hours until 8:00 p.m., and Saturdays 9:00 a.m. to 1:00 p.m. 

(Revised). 

 

Teachers:  Salary:  $53.57 per hour, not to exceed 20 hours per person. Total:  $3,214.20 

Account No. 20-487-200-100-00-61 

 

Sarah Regha   Brian Rodriguez  Diana Nunes Valente 

 

 

 Recommended:  That the following personnel be employed to work on the following Saturday 

Advance Placement (AP) Program Grades 11-12, January 22, 2022 through April 9, 2022, Saturdays 

8:30 a.m. through 12:45 p.m., not to exceed 56 hours., Planning hours not to exceed 6.5 hours. 

 

Teachers:  Salary:  $53.57 per hour, not to exceed 62.5 hours per person $3,348.13 

Account No. 20-487-100-100-00-61 

 

FIRST NAME LAST NAME CONTENT 

Megan C. Campbell AP Literature 

Mary Carolyn Jankowski AP Language 

Manisha Mathkar AP Calculus 

Patricia Waruguru Mureu AP Statistics 

Tonya F. Paul AP Language 

 

Substitute: 

Harry Sam Kelada 

 

 

SATURDAY HS ATTEDANCE RECOVERY 

 

 Recommended:  That the following personnel be employed to work the Saturday Attendance 

Recovery Program for High School students listed below. 
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Session 1 

January 22, 2022 through March 5, 2022 

Saturdays 9:00 a.m. through 1:00 p.m. 

Salary: $53.57 per hour, not to exceed 28 hours per person, total $16,499.56 

Account No. 11-140-100-101-00-83-61 

 
*Recommendation of personnel is contingent on student enrollment. 

 

Teachers: 

Munirathnam Bapuji Aineri Khalid Mujib 

Cesar Augusto Cisneros, Jr Marlon Dewayne Noyan 

Anthony Colangelo Stephanie Ivette Roman 

Katherine Theresa-Jimenez Fisher Angela Vitiello Traum 

Robert Henry Fontaine Melissa J. Wells 

Monika K. Grzegorzek  

 

Substitutes: 

Ayesha Shaheen Ali 

Joseph A. Carnevale 

Teresa R. Macaes Moreira Ramos 

Charu Verma Vasan 

 

January 22, 2022 through March 12, 2022 

After Schools Hours 

Salary: $53.57 per hour, not to exceed 0.5 hours per person, Total $26.79 

Account No. 11-140-100-101-00-83-61 

 
*Recommendation of personnel is contingent on student enrollment. 

 

Teachers: 

Munirathnam Bapuji Aineri Khalid Mujib 

Cesar Augusto Cisneros, Jr Marlon Dewayne Noyan 

Anthony Colangelo Stephanie Ivette Roman 

Katherine Theresa-Jimenez Fisher Angela Vitiello Traum 

Robert Henry Fontaine Melissa J. Wells 

Monika K. Grzegorzek  

 

Administrators 

January 22, 2022 through March 5, 2022 

Saturdays 9:00 a.m. through 1:00 p.m. 

Salary: $60.82 per hour, not to exceed 36 hours per person, Total $2,189.52 

Account No. 11-421-240-103-94-83-61 

 

Danny J. Ortiz 

 

 

 



2b Supplemental Personnel Report  January 27, 2022 7 

 

 

Guidance Counselor 

January 22, 2022 through June 11, 2022 

After Schools Hours & Saturdays 

Salary: $53.57 per hour, not to exceed 80 hours per person, Total $4,285.60 

Account No. 11-140-100-101-00-83-61 

 

Wendy L. Maravi 

 

 

K-8 AFTER SCHOOL ACADEMIC PROGRAM (ELA/MATHEMATICS) 

 

 Recommended:  That the following personnel be employed as substitutes on the 

following K-8 After School Academic Program (ELA/Mathematics): 

 

K-8 After School Academic Program (ELA/Mathematics) 

November 9, 2021 through May 26, 2022 

Tuesdays, Wednesdays & Thursdays 

3:05 p.m. to 4:05 p.m. 

Salary at the rate of $53.57 as needed 

Account No. 11-421-100-101-XX-83 

 
*Recommendation of personnel is contingent on student enrollment. 

FIRST NAME LAST NAME SCHOOL 

Jennifer Defillippis 12 

Daniel E. Maldonado 12 

 

 

SATURDAY NJSLA PROGRAM, ADMINISTRATORS, GRADES 3-8, 9-12 & NURSES  

 

 Recommended:  That the following personnel be employed to work on the 

following Saturday NJSLA Program Grades 3-8: 

 

Saturday NJSLA Program Grades 3-8 

January 22, 2022 through April 9, 2022 

Saturdays, 8:30 am – 12:45 pm not to exceed 56 hours  

 

Planning Hours not to exceed 6.5 hours  

 

Salary at the rate of $53.57 for a total of 62.5 hours 

Account No. 20-487-100-100-00-61 Total not to exceed $3,348.13 per person 

 
*Recommendation of personnel is contingent on student enrollment. 

FIRST NAME LAST NAME SCHOOL GRADE CONTENT 

James St. Fort 1 3-4 Math 

Martica Rosa Yanez 1 3-4 ELA 

Lorri-Anne Cummings 1 5-6 Math 

Melissa Ivelis Rabess 1 5-6 ELA 
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Samantha Jane Fischetti 1 7-8  Math 

Erin M. McCracken 1 7-8 ELA 

Nersi C. Mendez 3 3-4 Math 

Joann K. Fletcher-Johnson 3 3-4 ELA 

Camille M. Sandberg 3 5-6 Math 

Neda Ogbevire 3 5-6 ELA 

Odeny Morisset 3 7-8 Math 

Gina F. Pereira 3 7-8 ELA 

Yamell Marinis Mcintosh 4 3-4 Math 

Sarah C. Laveratt 4 3-4 ELA 

Abigail Chang 4 5-6 Math 

Juliana DaSilva Soares 4 5-6 ELA 

George Ciggelakis 4 7-8  Math 

Maryse Abigail Baird 4 7-8 ELA 

Susanna Lomaz 6 3-4 Math 

Lourdes Cordero Perez 6 3-4 ELA 

Diana L. Montes 6 5-6 Math 

Diane Murphy Riggi 6 5-6 ELA 

Beatriz L. Freitas 6 7-8 Math 

Barbara Ann Maloney 6 7-8 ELA 

Tanya E. Tenturier 7 3-4 Math 

Cindy  Pereira 7 3-4 ELA 

Tamka R. Riddick 7 5-6 Math 

Uzma Kabir 7 5-6 ELA 

Jesus Eguino 7 7-8 Math 

Joshua Benjamin Lay  7 7-8 ELA 

Ivana Garcia 14 3-4 Math 

Debbie Marcelline Jenkins 14 3-4 ELA 

Vincent A. Giuliano 14 5-6 Math 

Joan Kathleen Strassman 14 5-6 ELA 

Ewelina B. Mendez 14 7-8 Math 

Ruth Yadira Saavedra 14 7-8 ELA 

Yadira I. Quinones 15 3-4 Math 

Alexandre M. Fernandes 15 3-4 ELA 

Martha M. Cedeno 15 5-6 Math 

Wendy L. Whelan 15 5-6 ELA 

Rodrigo Dauba Lipon 15 7-8 Math 

Jordann Perez 15 7-8  ELA 

Katarzyna A. Matos 18 3-4 Math 

Barbie Stefanie Thomas Williams 18 3-4 ELA 

Kristi Joy Capindica 18 5-6 Math 

Keith D. DePre 18 5-6 ELA 

Joanne D. Moonsammy 18 7-8 Math 

Kevin S. McCormick 18 7-8 ELA 

Cecilia Kayiwa 20 3-4 Math 

Larry Gene Fritcher 20 3-4 ELA 

Erin M. Rasmussen 20 5-6 Math 
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Kelli Symone Collins 20 5-6 ELA 

Brenda Marquez Sotelo 20 7-8 Math 

Jessica Marie Corsaro Kaingu 20 7-8 ELA 

Ana Carolina Pena 25 3-4 Math 

Michelle Delbene 25 3-4 ELA 

Mary Carson 25 5-6 Math 

Matthew Androlowicz 25 5-6 ELA 

Theresa Oluchi Adachi 25 7-8 Math 

Quiana T. Brown 25 7-8 ELA 

Siria Marina Mata 27 3-4 Math 

Kayla Merissa Marinez 27 3-4 ELA 

Christine L. Persaud 27 5-6 Math 

Sandra E. Haase 27 5-6 ELA 

Sandra Panesso 27 7-8 Math 

Diana Maria Gonzalez 27 7-8 ELA 

Zulay Aponte 28 3-4 Math 

Jessica Rivera 28 3-4 ELA 

Kimberly A. Flemm 28 5-6 Math 

Carolina Guzman Gomez 28 5-6 ELA 

Amy Ann Uetz 28 7-8 Math 

Christine M. Hazuda 28 7-8 ELA 

Vicente A. Burbano 29 3-4 Math 

Danielle Marie Dorta 29 3-4 ELA 

Diana DeJesus Medeiros Diaz 29 5-6 Math 

Michelle Damanski 29 5-6 ELA 

Charmara Denise Davis 29 7-8 Math 

Catarina Amorim Lopes 29 7-8 ELA 

 

 

 Recommended:  That the following personnel be employed to work on the 

following Saturday NJSLA Program Grades 9-12: 

 

Saturday NJSLA Program Grades 9-12 

January 22, 2022 through April 9, 2022 

Saturdays, 8:30 a.m. – 12:45 p.m. not to exceed 56 hours 

 

Planning Hours not to exceed 6.5 hours 

 

Salary at the rate of $53.57 for a total of 62.5 hours 

Account No. 20-487-100-100-00-61 Total not to exceed $3,348.13 per person 

 
*Recommendation of personnel is contingent on student enrollment. 

FIRST NAME LAST NAME CONTENT 

Stacy Neile Augustine Math 

Jean Licaneau Bonheur Math 

Dennis Leonel Caceres Math 

Ibrahima Kalil Camara Math 

Tammy Roshell Jones ELA 
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Christine Marisel Lefebre Math 

Ruth R. Young ELA 

 

 

 Recommended: That the following personnel be employed to work as Administrators 

on the following Saturday NJSLA Program Grades 3-8: 

 

Saturday NJSLA Program Grades 3-8 

January 22, 2022 through April 9, 2022 

Saturdays, 8:30 am – 12:45 pm not to exceed 56 hours 

Salary at the rate of $60.82 for a total of 56 hours 

Account No. 20-487-200-100-00-61 Total not to exceed $3,405.92 per person 

 
*Recommendation of personnel is contingent on student enrollment. 

FIRST NAME LAST NAME SCHOOL 

Shawn Black 1 

Jennifer A.  Campel 3 

Hollis Mendes 4 

James Mondesir 6 

Jenny Costa Reguinho 7 

Jelsie I. Basso 14 

Maria Vita Guiducci 15 

Oscar  Crespo, Jr. 18 

Nichol Comas 20 

Christina Silveira Francisco 25 

Donald R. Steup 27 

Evelyn Rodriguez-Salcedo 28 

Maria Labrador 29 

 

Substitutes: 

Veronica Cristina Alvero 

Heidi L. Banic 

Valerie Delceg Burgos 

Sharon Calixto 

Arlene Frances Campbell 

Nancy Carrero-Munoz 

Christine M. Casserly 

Steven M. Criscuolo 

Christina DeSimone 

Liliana C. Dias 

Antonio DiFonzo 

Gina  Donahue 

Melvin Endick 

Sandra Michelle Evaristo 

Marissa Jane Falcon 

Doris Rich Farrell 
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Francesca Ferrera 

Tiffany A. Festa-Sneddon 

Maria Gaeta 

Nancy Georgette 

Shante  Gilmore-Rorie 

Berthenia Harmon-Carolina 

Sandra Harte 

Linda Mary Haustein 

Joia Lynn Hill 

Shari Koll 

Melissa Kulick 

Maria Isabel Lojo 

Vera L. Matos-Pereira 

Yvonne McGovern 

Andreia A. Milano 

Marlene Oliva-Hasewaga 

Diane Matos Reis 

Lawrence Roodenberg 

Chihui Seo Alfaro 

Minerva Spagnuolo 

Alina Marcia Stewart 

Howard A. Teitelbaum 

Colomb Thomas-Petit 

Yalitza Torres 

Linda M. Trebino 

Cristina  Viegas 

Michael P. Wansaw 

Stefanie Zeik-Marino 

 

 

 Recommended: That the following personnel be employed to work as Nurses on the 

following Saturday NJSLA Program Grades 3-8: 

 

Saturday NJSLA Program Grades 3-8 

January 22, 2022 through April 9, 2022 

Saturdays, 8:30 am – 12:45 pm not to exceed 56 hours 

Salary at the rate of $60.82 for a total of 56 hours 

Account No. 20-487-200-100-00-61 Total not to exceed $2,999.92 per person 

 
*Recommendation of personnel is contingent on student enrollment. 

FIRST NAME LAST NAME SCHOOL 

Althea M. Hollis 1 

Cheryl Blackshear 4 

Natalia  Malczynska 7 

Anna Elizabeth Gillon 14 

Marie Katia Celestin 15 

Mary Louise Arnaud 18 

Jeniffer D. Lopez Masias 20 
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LeSean Adele Moore 25 

Liliana L. Pereira 27 

Marie Myrthel Dessables 28 

Maria Antonia Zayas 29 

 

 

2021-2022 AMERICAN RESCUE PLAN (ARP) GRADES K-8 AFTERSCHOOL STUDENT 

ENRICHMENT PROGRAM 

 

 Recommended:  That the following personnel be employed to work 2021-2022 American 

Rescue Plan (ARP) Grades K-8 After School Student Enrichment Program as follows, January 24, 

2022 through May 26, 2022 on Mondays, Tuesdays, Wednesdays, and Thursdays, from 3:05 to 4:05 

p.m. 

 

Teachers:  Salary:  $53.57 per hour not to exceed 65 hours per person not to exceed $3,482.05 

Account No. 20-487-100-100-XX-00 

 

 

Teacher Program Planning 

January 24, 2022 through May 26, 2022 

Monday, Tuesday, Wednesday and Thursday, Afterschool Hours (one hour per month) 

 

Teachers:  Salary: $53.57 per hour not to exceed 5 hours per person for a total not to exceed $267.85 

Account No. 20-487-100-100-XX-00 

 

*Recommendation of personnel is contingent on student enrollment 

Last Name First Name Location 

Thompson Story Shawneequa 1 

Needle Helen R.  19 

 

 

2021-2022 AMERICAN RESCUE PLAN GRADE 9 AFTER SCHOOL TUTORING PROGRAM 

 

 Recommended:  That the following be employed in the 2021-2022 American Rescue Plan 

Grade 9 Academic Afterschool Tutoring Program from January 31, 2022 through June 15, 2022 after 

school hours, not to exceed 80 hours per teacher. 

 

Alexander Hamilton Preparatory Academy  

 

Teachers:  Salary:  $53.57 per hour, not to exceed 80 hours per person. Total:  $12,856.80 

Account No. 20-487-100-100-80-00 

 

Stacy Neile Augustine Emily Victoria Buffa  Odeny Morisset 

 

Substitute: 

David S. Ayd 
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John E. Dwyer Technology Academy 

 

Teachers:  Salary:  $53.57 per hour, not to exceed 80 hours per person. Total:  $17,142.40 

Account No. 20-487-100-100-82-00 

 

Adalberto Campo  Paul C. Donnelly  Tonya F. Paul 

Yuriy Zeykan 

 

Substitute: 

Rogelio Fernandez  Pedro Enrique Hernandez Castellanos 

Lauren K. Kachnowski  Nicole A. Senyszyn 

 

 

Admiral William F. Halsey, Jr. Health and Public Safety 

 

Teachers:  Salary:  $53.57 per hour, not to exceed 80 hours per person. Total:  $17,142.40 

Account No. 20-487-100-100-83-00 

 

Ibrahima Kalil Camara Sharon M. Demayo-Moutis Eimy L. Santana 

Kathryn Grace Schirripa 

 

Substitute: 

Mary Adel Girgis Azmy Michael J. Cerrato  Haley Venezia 

 

 

Thomas Jefferson Arts Academy 

 

Teachers:  Salary:  $53.57 per hour, not to exceed 80 hours per person. Total:  $17,142.40 

Account No. 20-487-100-100-84-00 

 

Alisa Lauren De Milia Robert Henry Fontaine Christine Ann Irwin 

Maha Janati 

 

Substitute: 

Quiana T. Brown  Joseph A. Carnevale  Kenneth Charles Echezona 

Adrienne F. Nelson  Rubina Saghir 

 

 

Thomas A. Edison Career & Technical Academy 

 

Teachers:  Salary:  $53.57 per hour, not to exceed 80 hours per person. Total:  $12,856.80 

Account No. 20-487-100-100-87-00 

 

Mahelia Esther Barroso-Garcia Eric Michael Prol John Stahl IV 
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EHS Frank J. Cicarell Academy 

 

Teachers:  Salary:  $53.57 per hour, not to exceed 80 hours per person. Total:  $8,571.20 

Account No. 20-487-100-100-89-00 

 

Lovely Pappachen  Luisa P. Valente 

 

Substitute: 

Anna Garcia 

 

 

J. Christian Bollwage Finance Academy 

 

Teachers:  Salary:  $53.57 per hour, not to exceed 80 hours per person. Total:  $8,571.20 

Account No. 20-487-100-100-90-00 

 

Taqwa Sadja Hakeem  Patricia Waruguru Mureu 

 

 

Katherine Johnson, Dorothy Vaughan and Mary Jackson STEM Academy 

 

Teachers:  Salary:  $53.57 per hour, not to exceed 80 hours per person. Total:  $8,571.20 

Account No. 20-487-100-100-92-00 

 

Meghan B. Lamar  Joseph A. Misura  Nicholas John Peretti 

 

Substitute: 

Vincent M. Caldarulo 

 

 

2021-2022 AMERICAN RESCUE PLAN GRADES 10-12 ACADEMIC AFTER SCHOOL 

TUTORING PROGRAM 

 

 Recommended:  That the following be employed in the 2021-2022 American Rescue Plan 

Grade 10-12 Academic Afterschool Tutoring Program from January 31, 2022 through June 15, 2022 

after school hours, not to exceed 80 hours per teacher. 

 

Alexander Hamilton Preparatory Academy  

 

Teachers:  Salary:  $53.57 per hour, not to exceed 80 hours per person. Total:  $17,142.40 

Account No. 20-487-100-100-80-00 

 

Galina Brodsky  Jean Licaneau Bonheur Anna Jacob 

Deepa Dhananjay Shah 

 

Substitute: 

Ayesha Shaheen Ali  Anju Chhibber   Anne Vasanthi Suresh 



2b Supplemental Personnel Report  January 27, 2022 15 

 

 

John E. Dwyer Technology Academy 

 

Teachers:  Salary:  $53.57 per hour, not to exceed 80 hours per person. Total:  $17,142.40 

Account No. 20-487-100-100-82-00 

 

Robert A. Grilli  Andrew M. Rubinson  Diana Marcela Escandon Cardona 

Prafullata Vuppulla 

 

Substitute: 

Jason S. Goldstein  Evagelia Stavrakis 

 

 

Admiral William F. Halsey, Jr. Health and Public Safety 

 

Teachers:  Salary:  $53.57 per hour, not to exceed 80 hours per person. Total:  $17,142.40 

Account No. 20-487-100-100-83-00 

 

Theresa Oluchi Adachi Courtney Nicole Burke Deborah J. Ferrao 

Joshua Benjamin Lay 

 

Substitute: 

Mary Adel Girgis Azmy Michael J. Cerrato  Jeffrey David Koch 

Haley Venezia 

 

 

Thomas Jefferson Arts Academy 

 

Teachers:  Salary:  $53.57 per hour, not to exceed 80 hours per person. Total:  $17,142.40 

Account No. 20-487-100-100-84-00 

 

Patricia Allister  Sangita Kalia   Brian F. Mortensen 

Angela Vitiello Traum 

 

Substitute: 

Quiana T. Brown  Joseph A. Carnevale  Kenneth Charles Echezona 

Adrienne F. Nelson  Rubina Saghir 

 

 

Thomas A. Edison Career & Technical Academy 

 

Teachers:  Salary:  $53.57 per hour, not to exceed 80 hours per person. Total:  $17,142.40 

Account No. 20-487-100-100-87-00 

 

Arvinder Bhatia  Erin C. McKenna  Victoria Prizovskaya 

Kenneth Lewis Stricker 
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EHS Frank J. Cicarell Academy 

 

Teachers:  Salary:  $53.57 per hour, not to exceed 80 hours per person. Total:  $17,142.40 

Account No. 20-487-100-100-89-00 

 

Farah Deeba   Scott David Donner  Grace K. Kumar 

Charu Verma Vasan 

 

 

J. Christian Bollwage Finance Academy 

 

Teachers:  Salary:  $53.57 per hour, not to exceed 80 hours per person. Total:  $8,571.20 

Account No. 20-487-100-100-90-00 

 

Vanessa Hernandez  Pernilla Royster 

 

 

Katherine Johnson, Dorothy Vaughan, and Mary Jackson STEM Academy 

 

Teachers:  Salary:  $53.57 per hour, not to exceed 80 hours per person. Total:  $8,571.20 

Account No. 20-487-100-100-92-00 

 

Raven A. Dozier  Cher Neil T. Pascual  Stephanie Ivette Roman 

 

Substitute: 

Vincent M. Caldarulo 

 

 

INTERSCHOLASTIC ATHLETIC PROGRAMS 

 

 Recommended:  That the following Elizabet Board of Education personnel be paid for work 

performed as officials based on the Officials Fee Recommendation from the Union County Conference 

for the 2021-2022 school year.  Original recommendation went through in October 2021 board 

meeting. The two names below are additions. 

 

Account No. 11-402-100-100-00-01-64 

 

Kyle Just   Xavier Ysabel 

 

Fall Sport Winter Sport Spring Sport 

Cross Country  Basketball  Baseball  

Varsity $72 Varsity $86 Varsity $88 

Starter $5 Sub Varsity $63 Sub Varsity $65 

   

Field Hockey Fencing Lacrosse 

Varsity $84 Varsity $90 Varsity $92 

Sub Varsity $63 Sub Varsity $58 Sub Varsity $65 
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Gymnastics Ice Hockey Track 

Varsity $88 Varsity $95 <04 = 4 Teams $88 

Sub Varsity $65 Sub Varsity $73 >05 = 5 Teams $103 

     Local 

Soccer Swimming Softball 

Varsity $85 Single Gender Dual $79 Varsity $82 

Sub Varsity $63 Dual Gender Dual $90 Sub Varsity $63 

   

Volleyball Wrestling Volleyball 

Varsity $76 Varsity $86 Varsity $76 

Sub Varsity $51 Sub Varsity $56 Sub Varsity $51 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Subject to correction of errors 
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BOARD OF EDUCATION 

 

 The Superintendent of Schools recommends approval of the following recommendations. 

 

RESIGNATIONS 

 

Recommended:  That the following notices of resignation be accepted, as below written. 

 

Instructional Department 

 

Certified Staff 

 

Victoria A. Pepe-Lage, Teacher-Sixth, Seventh & Eighth Grade (ELA) (No. 4634), School No. 8 – 

effective February 15, 2022. 

 

 

APPOINTMENTS 

 

Recommended:  That the following appointments of personnel be approved, as below written. 

Subject to correction of errors 

 

Instructional Department 

 

 Certified Staff 

 

Melissa Monestime, graduate of Capella University, MN (MA 2020).  Teacher-Resource Center (No. 

1472), Woodrow Wilson School No 19.  Certifications: Teacher of Student with Disabilities (Standard 

5/15); Elementary School Teacher in Grades K-6 (Standard 5/15); Teacher of Psychology (Standard 

12/18); Teacher of Supplemental Instruction:  Reading & Mathematics, Grade K-8 (Standard 12/18). 

Salary:  $85,997, effective March 7, 2022 through June 30, 2022. 

Account No. 15-213-100-101-19-00 

 

 

TRANSFERS 

 

 Recommended:  That the following transfer of personnel be approved, as below written. 

 

Instructional Department 

 

 Certified Staff 
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Name    From    To    Date  

Michael L. Weiner  Teacher-Resource Center Teacher-Kindergarten  1/3/22 

    (No. 1472)   (Special Education) 

    School No. 19   (No. 3478) 

        School No. 19 

        Account No. 15-213-100-101-19-00 

 

Instructional Department 

 

 Assistant 

 

Name    From    To    Date  

Lisa G. Dinitto  Assistant-Personal  Assistant-Personal  9/14/21 

    (No. 5019)   (No. 5019) 

    School No. 30   School No. 27 

        Account No. 11-000-217-106-00-00 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Subject to correction of errors 
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  O          Elizabeth, N.J. 

    P          January 27, 2022 

     Y  

 

 

The Superintendent of Schools recommends approval of the following: 

 

 

 

1. That tuition be paid for students for the 2021-2022 School Year, as filed in the office 

of the School Business Administrator/Board Secretary. 
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Superintendent’s Report 

January 27, 2022 

 

CONSIDERATIONS 

 

1. Request from Bartolomeo Candelino, Director of Athletics for the Elizabeth Varsity Boys 

Basketball team to participate in the following tournaments and to stay over one night at 

each: Holy Spirit High School, Absecon, NJ on January 8, 2022; Rowan University, 

Glassboro, NJ on January 17, 2020 and Atlantic City High School, Atlantic City, NJ on 

February 5, 2022 at a cost of $4,248.00 for food, to be charged to Account No. 11-402-100-

800-94-50-64. (Hotel rooms will be provided by the various tournaments and transportation 

will be provided by our transportation department). 

2. Request from Kathy Badalis, Ed. D., Director of Staff Development & Innovative Programs 

for Yalitza Torres Clark and Jasmine Lee to attend “Leadership in a New Normal”, Rowan 

University Institute for Educational Leadership’s first Annual Symposium, Dr. Pedro 

Noguera, keynote speaker, on February 4, 2022, at a cost not to exceed $98.00 to be charged 

to Account No. 20-274-200-320-00-00. 

3. Request from Christopher Van Vliet, Principal of Admiral William F. Halsey, Jr. Health & 

Public Safety Academy for 24 JROTC students and Master Sergeant Robert L. Geralds, 

teacher in charge, plus one (1) parent to attend JROTC Drill Meet at Delsea Regional High 

School, Franklinville, NJ on February 4-5, 2022 at a cost not to exceed $5,099.16 to be 

charged to Account No. 15-401-100-580-83-00-03. 

4. Request from Kathy Badalis, Ed. D., Director of Staff Development & Innovative Programs 

for the following staff member Marthelly Luc, Ishmael Hasson Medley, Jason Modesto 

Colcol, Cassandra Pestana Pedrosa, Joseph Przytula, Jr., Christine M. Rappa, Peter G. 

Vosseler and Michele L. Zuber to received certification renewals by attending one full-day 

professional development training from the Crisis Prevention Institute, Inc. on February 24, 

2022 at Crown Plaza, Edison, New Jersey, at a cost not to exceed $11,192.00 to be charged 

to Account No. 20-280-200-320-00-00-02. 

5. Request from Kathy Badalis, Ed. D., Director of Staff Development & Innovative Programs 

for Ali Abdul Malik, Supervisor to attend the online professional development training 

“Restorative Practices for Educators” from February 28, 2022 through March 1, 2022, at a 

cost not to exceed $500.00, to be charged to Account No. 20-283-200-320-00-00-02. 

6. Request from Sandra Nunes, Ed.D., Director of Bilingual and ESL Education for 

Helizhabeth Cruz, Rebecca Orellana and Maria Triana-Gonzalez to participate virtually in 

a professional dev elopement provided by the Center for Applied Linguistics – Newcomers 

in Your School: Cultural Connections and Instructional Strategies from March 1, 2022 

through March 8, 2022, at a cost not to exceed $2,205.00 to be charged to Account No. 20-

242-200-320-00-00. 
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USE OF FACILITIES 

 

1. Request from Cancilleria for use of Dr. Antonia Pantoja School No. 27 gymnasium for 

Colombia Elections on March 12, 2022 from 7:00 p.m. to 8:00 p.m. for set up and 

March 13, 2022 from 7:00 a.m. to 7:00 p.m., be approved.  Requested:  Waiver of fees.  

Recommendation:  10% of fees $396.00. Approval based on compliance with all 

COVID-19 regulations and any additional costs to the district 

 

2. Request from NAACP Elizabeth Branch for use of Thomas G. Dunn Sports Center for 

Law Enforcement Career Day on February 3, 2022 from 4:00 p.m. to 8:00 p.m., be 

approved.  Requested:  Waiver of fees.  Recommendation:  10% of fees $142.00.  

Approval based on compliance with all COVID-19 regulations and any additional costs 

to the district. 
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The Superintendent of Schools recommends approval of the following: 

 

 

USE OF FACILITIES - CONSIDERATIONS 

 

 

1. Request from Renew Life Tabernacle for use of Admiral William F. Halsey, Jr. Health & 

Public Safety Academy auditorium for community church services on Sundays, February 

6, 13, 20, and 27, 2022 from 11:00 a.m. to 2:00 p.m., be approved.  Total cost for facility, 

custodial and security will be $2,108.00.  Approval based on compliance with all COVID-

19 regulations and any additional costs to the district. 
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FIELD TRIP CONSIDERATIONS 
 
 

Field Trips are approved as filed in the Office of the School Business Administrator/Board Secretary. 
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HARASSMENT, INTIMIDATION AND BULLYING (HIB) INVESTIGATIVE REPORT 

 

File Number 

 

224518 

 

 

224532 

 

224604 

 

 

224606 

 

 

 

 

224670 

 

 

 

224770 

 

 

224787 

 

 

 

224823 

 

 

 

 

224850 

 

 

 

Investigation Results 

 

Unfounded/Inconclusive 

  

 

Unfounded/Inconclusive 

 

Unfounded  

 

 

Founded  

 

 

 

 

Founded  

 

 

 

Unfounded/Inconclusive 

 

 

Unfounded  

 

 

 

Unfounded  

 

 

 

 

Unfounded  

Actions Taken 

 

Contacted Parents, Counseling, Student 

Conference, Parent Conference, Monitoring. 

 

Contacted Parents, Counseling, Monitoring. 

 

Contacted Parents, Counseling, Student 

Conference, Parent Conference.  

 

Contacted Parents, Student Conference, 

CST Informed, Counseling, Suspension, 

Referral for Outside Treatment Resources, 

Classroom Change.  

 

Contacted Parents, Counseling, Referral for 

Outside Treatment Resources, Parent 

Conference, Detention. 

 

Contacted Parents, Counseling, Student 

Conference, Monitoring.  

 

Contacted Parents, Counseling, Parent 

Conference, Mediation, Student 

Conference, Skill Development. 

 

Contacted Parents, Counseling, Seating 

Change, Parent Conference, Detention, CST 

Informed, Referral for Outside Treatment 

Resources. 

 

Contacted Parents, Counseling, Referral for 

Outside Treatment Resources, CST 

Informed, Parent Conference, Student 

Conference.  
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      HIB Report 

 

 

224887 

 

 

 

224888 

 

 

224974 

 

225004 

 

 

 

225030 

 

 

225044 

 

 

 

 

225075 

 

 

 

225083 

 

 

 

 

 

225084 

 

 

 

 

 

 

225124 

  

Unfounded  

 

 

 

Unfounded  

 

 

Unfounded 

 

Unfounded/Inconclusive 

 

 

 

Founded  

 

 

Founded  

 

 

 

 

Founded  

 

 

 

Founded  

 

 

 

 

 

Founded  

 

 

 

 

 

 

Unfounded  

  

Contacted Parents, Parent Conference, 

Suspension, Student Conference, CST 

Informed.  

 

Contacted Parents, Parent Conference, 

Student Conference, CST Informed. 

 

Contacted Parents, Counseling, Suspension. 

 

Contacted Parents, Counseling, Referral for 

Outside Treatment Resources, Student 

Conference, Seating Change, Monitoring.  

 

Contacted Parents, Counseling, Student 

Conference, Detention. 

 

Contacted Parents, Counseling, Parent 

Conference, Class Change, CST Informed, 

Referral to Principal, Student Conference, 

Detention.   

 

Contacted Parents, Parent Conference, 

Referral for Outside Treatment Resources, 

Counseling, Suspension.  

 

Contacted Parents, Counseling, Parent 

Conference, Detention, Referral to 

Principal, Student Conference, Suspension, 

Referral for Outside Treatment Resources, 

Skill Development. 

 

Contacted Parents, Counseling, Parent 

Conference, Suspension, Referral for 

Outside Treatment Resources, Student 

Conference, Schedule Change, Detention, 

Referral to Principal, Skill Development, 

CST Informed. 

 

Contacted Parents, Counseling, Parent 

Conference, CST Informed.  
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      HIB Report 

 

 

225173 

 

225205 

 

 

 

225206 

 

225207 

 

 

 

225254 

 

 

 

225300 

 

 

 

 

225318 

 

 

 

225342 

 

 

 

 

 

225346 

 

 

225367 

 

 

225368 

 

 

225418 

 

 Unfounded/Inconclusive 

 

Unfounded  

 

 

 

Founded  

 

Unfounded/Inconclusive 

 

 

 

Unfounded  

 

 

 

Founded  

 

 

 

 

Founded  

 

 

 

Founded  

 

 

 

 

 

Unfunded  

 

 

Unfounded  

 

 

Unfounded  

 

 

Unfounded  

 

Contacted Parents, Counseling, Monitoring.  

 

Contacted Parents, Counseling, Referral for 

Outside Treatment Resources, CST 

Informed.  

 

Contacted Parents, Counseling, Suspension. 

 

Contacted Parents, Counseling, Parent 

Conference, Student Conference, CST 

Informed, Monitoring.  

 

Contacted Parents, Parent Conference, 

Detention, Student Conference, Counseling, 

Referral to Principal, Skill Development.  

 

Contacted Parents, Counseling, Parents 

Conference, Referral for Outside Treatment 

Resources, Student Conference, CST 

Informed, Suspension.  

 

Contacted Parents, Counseling, Mediation, 

CST Informed, Suspension. 

 

Contacted Parents, Counseling, Mediation, 

Detention, Referral to Principal, Student 

Conference, Community Service, CST 

Informed, Referral for Outside Treatment 

Resources. 

 

Contacted Parents, Parent Conference, 

Student Conference.  

 

Contacted Parents, Student Conference. 

 

Contacted Parents, Counseling, Student 

Conference, Professional Development.  

 

Contacted Parents, Counseling, Mediation, 

Student Conference, CST Informed, 

Schedule Change.  
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      HIB Report 

 

 

225430 

 

 

 

225471 

 

 

225513 

 

 

 

225528 

 

 

 

 

225536 

 

 Unfounded  

 

 

 

Unfounded  

 

 

Founded  

 

 

 

Founded 

 

 

 

 

Unfounded  

 

Contacted Parents, Counseling, Parent 

Conference, Referral to Principal, Class 

Change. 

 

Contacted Parents, Counseling, CST 

Informed. 

 

Contacted Parents, Counseling, Student 

Conference, CST Informed, Parent 

Conference, Monitoring.  

 

Contacted Parents, Counseling, Student 

Conference, Homeroom Change, Parent 

Conference, Suspension, Referral for 

Outside Treatment Resources.  

 

Contacted Parents, Mediation, Student 

Conference, CST Informed.  
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  O        Authorization to Participate, etc. 

     P        Elizabeth, NJ; January 27, 2022 

      Y 

 

 

ELIZABETH BOARD OF EDUCATION: 

 

The Superintendent of Schools recommends approval of the following recommendations. 

 

 

AUTHORIZATION TO APPROVE 

 

 Recommended:  That the Elizabeth Board of Education be authorized to approve the 

Nursing Services Plan for the 2021-2022 school year. 

 

 

 Recommended:  That the Elizabeth Board of Education be authorized to approve the 

NJDOE English Language Learner Three Year Plan 2021-2024, as filed in the Office of Bilingual 

and ESL Education. 

 

 

AUTHORIZATION TO ENTER INTO PARTNERSHIP 

 

 Recommended:  That the Elizabeth Board of Education be authorized to enter into a 

partnership with CORESSWC (Circle of Rainbow Sisters Seeking Spiritual & Wellness 

Connection) for Elizabeth students to take part in a financial literacy program as representatives 

of their schools and the municipality, at no cost to the Board. 

 

 

 Recommended:  That the Elizabeth Board of Education be authorized to enter into a 

partnership with Kean University to participate in the Upward Bound Program Grant beginning 

January 31, 2022. 

 

 

AUTHORIZATION TO ENTER INTO A PRACTICUM AGREEMENT 

 

 Recommended:  That the Elizabeth Board of Education be authorized to enter into a 

practicum agreement with Kean University in order to serve as a practicum site for students in 

their graduate School Psychology Program (PD) for the time period commencing January 3, 2022 

and ending on June 30, 2023, at no cost to the Board. 
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AUTHORIZATION TO ENTER INTO AGREEMENT 

 

 Recommended:  That the Elizabeth Board of Education be authorized to enter into an 

agreement with Future City of Elizabeth for the “Leading Towards the Future Program 2022.”  

The schools that will participate: Thomas A. Edison Career & Technical Academy, John E. Dwyer 

Technology Academy and Admiral William F. Halsey, Jr. Health & Public Safety Academy and 

Thomas Jefferson Arts Academy. 

 

 

AUTHORIZATION TO ACCEPT FUNDS  

 

 Recommended:  That the Elizabeth Board of Education be authorized to accept funds for 

the 2019-2020 Wrap Around Services Enhancement Grant from the New Jersey Department of 

Education, Division of Early Childhood Services, in the amount of $347,930.00 and administer 

and award the grant funds internally and to its contracted providers and Head Start programs 

providing preschool services.  The funds will be distributed to the following providers: 

 

  Egenolf Early Childhood Center   $107,203.98 

  Elizabethport Presbyterian Center  $  33,318.38 

  Jefferson Park Preschool   $  66,119.82 

  Leaguers Head Start    $  17,332.38 

  Catapult     $157,273.82 

 

 

 Recommended:  That the Elizabeth Board of Education be authorized to accept funds for 

the 2020-2021 Wrap Around Services Enhancement Grant from the New Jersey Department of 

Education, Division of Early Childhood Services, in the amount of $316,433.00 and administer 

and award the grant funds internally and to its contracted providers and Head Start programs 

providing preschool services.  The funds will be distributed to the following providers: 

 

  Egenolf Early Childhood Center   $151,875.00 

  Elizabethport Presbyterian Center  $    2,626.00 

  Jefferson Park Preschool   $    2,222.00 

  Little School House    $    1,708.63 

  Proceed I     $    2,929.00 

  Proceed II     $    4,646.00 

  Leaguers Head Start    $  11,615.00 

  Catapult     $130,117.00 

 

 

 Recommended:  That the Elizabeth Board of Education be authorized to accept funds for 

the 2021-2022 Wrap Around Services Enhancement Grant from the New Jersey Department of 

Education, Division of Early Childhood Services, in the amount of $322,932.00 and administer 

and award the grant funds internally and to its contracted providers and Head Start programs 

providing preschool services.  The funds will be distributed to the following providers: 

 

  Egenolf Early Childhood Center   $  31,609.75 

  Elizabethport Presbyterian Center  $  33,318.38 
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  Jefferson Park Preschool   $  12,814.76 

  Wonder World    $    1,708.63 

  Leaguers Head Start    $    9,397.49 

  Catapult     $234,082.99 

 

 

AUTHORIZATION TO PARTICIPATE 

 

 Recommended:  That the following staff be authorized to participate in the Dream Project 

Program with the New Jersey Department of Education for the 2021-2022 school year, at no cost 

to the Board. 

  Norma Cardona  Melanie Padilla 

 

 

AUTHORIZATION FOR PARTICIPATION IN THE PROVISIONAL TEACHER 

PROGRAM AND AGREEMENT FOR DISBURSEMENTS AND REIMBURSEMENTS 

 

 That Luz Beltran, Bilingual Self Contained Grade 4 Teacher, Christopher Columbus 

School No. 15, be authorized to participate in the Provisional Teacher Program and that the teacher, 

Luz Beltran and the Board of Education comply with the guidelines for Training and Supervising 

Provisional Teachers, and 

 

 Further, that the teacher and the Board enter into an Agreement for the Board to disburse 

the sum of $550.00 on behalf of said teacher, and the teacher to reimburse said $550.00 by payroll 

deduction from December 31, 2021 through October 31, 2022, and that the President of the Board 

of Education and the School Business Administrator/Board Secretary be authorized to execute said 

Agreement on behalf of the Board. 

 

 

 That Lisa Colandrea, Art  Teacher, Robert Morris School No. 18, be authorized to 

participate in the Provisional Teacher Program and that the teacher, Lisa Colandrea and the Board 

of Education comply with the guidelines for Training and Supervising Provisional Teachers, and 

 

 Further, that the teacher and the Board enter into an Agreement for the Board to disburse 

the sum of $550.00 on behalf of said teacher, and the teacher to reimburse said $550.00 by payroll 

deduction from December 31, 2021 through October 31, 2022, and that the President of the Board 

of Education and the School Business Administrator/Board Secretary be authorized to execute said 

Agreement on behalf of the Board. 

 

 

 That Sara Dessino, Seventh & Eighth Grade (Social Studies) Teacher, Christopher 

Columbus School No. 15, be authorized to participate in the Provisional Teacher Program and that 

the teacher, Sara Dessino and the Board of Education comply with the guidelines for Training and 

Supervising Provisional Teachers, and 
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 Further, that the teacher and the Board enter into an Agreement for the Board to disburse 

the sum of $550.00 on behalf of said teacher, and the teacher to reimburse said $550.00 by payroll 

deduction from December 31, 2021 through September 30, 2022, and that the President of the 

Board of Education and the School Business Administrator/Board Secretary be authorized to 

execute said Agreement on behalf of the Board. 

 

 

 That Alyssa Erato, Kindergarten Teacher, Jerome Dunn Academy of Mathematics, 

Technology and the Arts School No. 9, be authorized to participate in the Provisional Teacher 

Program and that the teacher, Alyssa Erato and the Board of Education comply with the guidelines 

for Training and Supervising Provisional Teachers, and 

 

 Further, that the teacher and the Board enter into an Agreement for the Board to disburse 

the sum of $550.00 on behalf of said teacher, and the teacher to reimburse said $550.00 by payroll 

deduction from January 31, 2022 through September 30, 2022, and that the President of the Board 

of Education and the School Business Administrator/Board Secretary be authorized to execute said 

Agreement on behalf of the Board. 

 

 

 That Vanessa Landaverde, Seventh Grade (ELA) Teacher, Joseph Battin School No. 14, 

be authorized to participate in the Provisional Teacher Program and that the teacher, Vanessa 

Landaverde and the Board of Education comply with the guidelines for Training and Supervising 

Provisional Teachers, and 

 

 Further, that the teacher and the Board enter into an Agreement for the Board to disburse 

the sum of $550.00 on behalf of said teacher, and the teacher to reimburse said $550.00 by payroll 

deduction from December 31, 2021 through September 30, 2022, and that the President of the 

Board of Education and the School Business Administrator/Board Secretary be authorized to 

execute said Agreement on behalf of the Board. 

 

 

 That Suzanne Levine, Third Grade Teacher, Mabel G. Holmes School No. 5, be authorized 

to participate in the Provisional Teacher Program and that the teacher, Suzanne Levine and the 

Board of Education comply with the guidelines for Training and Supervising Provisional Teachers, 

and 

 

 Further, that the teacher and the Board enter into an Agreement for the Board to disburse 

the sum of $550.00 on behalf of said teacher, and the teacher to reimburse said $550.00 by payroll 

deduction from January 31, 2022 through June 15, 2022, and that the President of the Board of 

Education and the School Business Administrator/Board Secretary be authorized to execute said 

Agreement on behalf of the Board. 

 

 

 That Zachary Marzano, Physical Education & Health Teacher, Elmora School No. 12, be 

authorized to participate in the Provisional Teacher Program and that the teacher, Zachary 

Marzano and the Board of Education comply with the guidelines for Training and Supervising 

Provisional Teachers, and 
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 Further, that the teacher and the Board enter into an Agreement for the Board to disburse 

the sum of $550.00 on behalf of said teacher, and the teacher to reimburse said $550.00 by payroll 

deduction from January 31, 2022 through September 30, 2022, and that the President of the Board 

of Education and the School Business Administrator/Board Secretary be authorized to execute said 

Agreement on behalf of the Board. 

 

 

 That Bruno Mayoria, Music Teacher, Nicholas S. LaCorte-Peterstown School No. 3 and 

Benjamin Franklin School No. 13, be authorized to participate in the Provisional Teacher Program 

and that the teacher, Bruno Mayoria and the Board of Education comply with the guidelines for 

Training and Supervising Provisional Teachers, and 

 

 Further, that the teacher and the Board enter into an Agreement for the Board to disburse 

the sum of $550.00 on behalf of said teacher, and the teacher to reimburse said $550.00 by payroll 

deduction from December 31, 2021 through September 30, 2022, and that the President of the 

Board of Education and the School Business Administrator/Board Secretary be authorized to 

execute said Agreement on behalf of the Board. 

 

 

 That Caitlin Norek, Third Grade (ABL) Teacher, Dr. Orlando Edreira Academy School 

No. 26 @31, be authorized to participate in the Provisional Teacher Program and that the teacher, 

Caitlin Norek and the Board of Education comply with the guidelines for Training and Supervising 

Provisional Teachers, and 

 

 Further, that the teacher and the Board enter into an Agreement for the Board to disburse 

the sum of $550.00 on behalf of said teacher, and the teacher to reimburse said $550.00 by payroll 

deduction from December 31, 2021 through September 30, 2022, and that the President of the 

Board of Education and the School Business Administrator/Board Secretary be authorized to 

execute said Agreement on behalf of the Board. 

 

 

 That Emmanuel Pagan, Seventh & Eighth Grade (Social Studies) Teacher, Woodrow 

Wilson School No. 19 & William F. Halloran School No. 22, be authorized to participate in the 

Provisional Teacher Program and that the teacher, Emmanuel Pagan and the Board of Education 

comply with the guidelines for Training and Supervising Provisional Teachers, and 

 

 Further, that the teacher and the Board enter into an Agreement for the Board to disburse 

the sum of $146.67* on behalf of said teacher, and the teacher to reimburse said $146.67* by 

payroll deduction from December 31, 2021 through January 31, 2022, and that the President of the 

Board of Education and the School Business Administrator/Board Secretary be authorized to 

execute said Agreement on behalf of the Board. 
*Mentor fee prorated over 8 weeks; completed 22 weeks of mentoring in Perth Amboy School District. 

 

 

 That Tristan Shafran, Music Teacher, Woodrow Wilson School No. 19, be authorized to 

participate in the Provisional Teacher Program and that the teacher, Tristan Shafran and the Board 

of Education comply with the guidelines for Training and Supervising Provisional Teachers, and 
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 Further, that the teacher and the Board enter into an Agreement for the Board to disburse 

the sum of $550.00 on behalf of said teacher, and the teacher to reimburse said $550.00 by payroll 

deduction from December 31, 2021 through September 30, 2022, and that the President of the 

Board of Education and the School Business Administrator/Board Secretary be authorized to 

execute said Agreement on behalf of the Board. 
 

 

 That Nicholas Policano, English Teacher, John E. Dwyer Technology Academy, be 

authorized to participate in the Provisional Teacher Program and that the teacher, Nicholas 

Policano and the Board of Education comply with the guidelines for Training and Supervising 

Provisional Teachers, and 

 

 Further, that the teacher and the Board enter into an Agreement for the Board to disburse 

the sum of $1,000.00 on behalf of said teacher, and the teacher to reimburse said $1,000.00 by 

payroll deduction from January 31, 2022 through October 31, 2022, and that the President of the 

Board of Education and the School Business Administrator/Board Secretary be authorized to 

execute said Agreement on behalf of the Board. 
 

 

CHANGE IN MENTORS FOR PROVISIONAL TEACHER/ALTERNATE ROUTE 

 

 Recommended:  That the designation of mentor fees for Provisional Teacher, Kenneth Egri 

be changed as follows: 
 

FROM: Andrew Kaplan, Mentor/Support Team Teacher, for the period  

February 1, 2021 through February 1, 2022.  $550.00 
 

TO:  Andrew Kaplan, Mentor/Support Team Teacher, for the period  

February 1, 2021 through June 30, 2021.  $275.00 

 

Deanna Hodge, Mentor/Support Team Teacher, for the period  

November 12, 2021 through April 12, 2022. $275.00 

 
 

 

 Recommended:  That the designation of mentor fees for Provisional Teacher, Carlie 

Nielsen be changed as follows: 
 

FROM: Maria Litos, Mentor/Support Team Teacher, for the period  

March 1, 2021 through March 1, 2022.  $550.00 
 

TO:  Maria Litos, Mentor/Support Team Teacher, for the period  

February 18, 2021 through October 18, 2021. $330.00 

 

Katelyn Banks, Mentor/Support Team Teacher, for the period  

November 1, 2021 through March 1, 2022.  $220.00 

 

 

 

 



5 Authorizations Report 7 January 27, 2022 

 

 

AUTHORIZATION TO HOLD 

 

 Recommended:  That Michael Cummings, Principal of EHS-Frank J. Cicarell Academy, 

teacher Guido Morsella, four hundred (400) students and eighty (80) parents and teachers be 

authorized to hold a Relay for Life on behalf of the American Cancer Society on Friday, May 20, 

2022 and Saturday, May 21, 2022 from 6:00 p.m. until 6:00 a.m. 

 

 

APPROVAL OF BUDGET 

 

 Recommended:  That the budget amendment for the Strengthening Career and Technical 

Education for the 21st Century Act, Secondary Federal Grant for the 2021-2022 school year, in the 

amount of $291,697.00 be approved as filed in the Office of the School Business 

Administrator/Board Secretary. 

 

 

BUDGET 

 

 Recommended:  That the budget amendment for the Strengthening Career and Technical 

Education for the 21st Century Act, Secondary Federal Grant for the 2021-2022 school year, in the 

amount of $291,697.00 for the period July 1, 2021 through June 30, 2022, be as filed in the Office 

of the School Business Administrator/Board Secretary. 

 

 Also recommended:  That the School Business Administrator/Board Secretary be 

authorized to make payments in accordance with said budget. 

 

 

DONATIONS 

 

 Recommended:  That the Elizabeth Board of Education accept the following donations: 

 

Garden flower bulbs at an estimated value of $426.00 from Donorschoose.org  for Juan Pablo 

Duarte-Jose Julian Marti School No. 28 school garden. 

 

 

 

APPROVAL OF PARENT ORGANIZATIONS FUND RAISING ACTIVITIES 

 

 Recommended:  That in accordance with the Policy on Fund Raising by Parent Organizations, 

fund raising activities sponsored by parent organizations, as filed in the office of the School Business 

Administrator/Board Secretary, be approved. 
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CARL D. PERKINS, SECONDARY FEDERAL GRANT FY21 

 

BUDGET 

 

JULY 1, 2021 - JUNE 30, 2022 

 

 

 

 Account No.  Category      Amount 
 

20-362-100-100-00-00 Perkins 21/22: Personal Services-Salaries    $  48,750.00 

 

20-362-100-300-00-00 Perkins 21/22: Purchased Professional & Technical Services     $  25,619.00 

 

20-362-100-600-00-00 Perkins 21/22: Supplies & Materials    $128,647.00 

 

20-362-200-100-00-00 Perkins 21/22: Personal Services – Support Salaries  $  27,000.00 

 

20-362-200-200-00-00 Perkins 21/22: Employee Benefits     $    5,795.00 

 

20-362-200-300-00-00 Perkins 21/22: Purchased Professional & Technical Services $    6,125.00 

 

20-362-200-500-00-00 Perkins 21/22: Other Purchased Services    $    9,680.00 

 

20-362-200-580-00-00 Perkins 21/22: Travel      $    1,400.00 

 

20-362-400-731-00-00 Perkins 21/22: Instructional Equipment        38,681.00 

 

       GRAND TOTAL:  $291,697.00 
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FUND RAISING REQUESTS 

School               Organization  Fund Raiser                Dates__ 

 

School No. 1  Students/Staff  Valentine’s Day Grams           2/4, 2/11/22 

 

School Nos. 1 & 9 PTO   Pictures with Easter Bunny       4/7/22 

           Make ups:    4/8/22 

 

School Nos. 1 & 9 PTO   Mother’s Day Plant Sale    

 5/2-6/22 

 

School No. 3  PTO   Spring Catalog Sales             2/11-25/22 

 

School No. 5  Students/Staff  Fall School Pictures      3/25/22 

 

School No. 6  PTA   Wear Red/Pink for Valentine’s Day    2/14/22 

 

School No. 6  PTA   Wear Green for St. Patrick’s Day    3/17/22 

 

School No. 7  PTO   Valentine Teddy Bear Sale         1/25-2/15/22 

 

School No. 7  PTO   Pictures with Olaf (PreK-4)     1/28/22 

 

School No. 7  PTO   Electronic Chocolate Sale        1/31-2/28/22 

 

School No. 7  PTO   TCR Tiger Store         1/31-6/20/22 

 

School No. 7  PTO   Spirit T-Shirt Sale         1/31-6/20/22 

                  (2nd Friday of Each Month) 

 

School No. 7  Students/Staff  8th Grade Graduation Pictures     2/10/22 

 

School No. 7  PTO   Valentine’s Day Photos      2/11/22 

 

School No. 7  Students/Staff  Book Fair             2/25-3/4/22 

 

School No. 7  Students/Staff  Spring Pictures       3/25/22 

 

School No. 9  PTO   Valentine’s Grams w/Chocolate              2/7-11/22 

 

School No. 14  K-8 Students  Valentine Sweet Grams               2/1-14/22 

 

School No. 16  Students/Staff  Easter Pictures                  4/4-8/22 

 

School No. 16  Students/Staff  Mother’s Day Pictures                 5/2-5/22 

 

School No. 16  Students/Staff  Year Book & USB Sales             5/2-6/5/22 

 

School No. 16  Students/Staff  Father’s Day Pictures             6/13-16/22 

 

School No. 22  Students/Staff  Fall Pictures        10/14 & 21/22 
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School No. 22  Students/Staff  8th Grade Graduation Pictures     2/17/22 

 

School No. 22  Students/Staff  Yearbook Sales             3/1-6/25/22 

 

School No. 22  Students/Staff  Spring Pictures         4/4/22 

 

School No. 28  PTO   Smencils Sale           1/21-6/24/22 

 

School No. 28  Yearbook Club  Yearbook Sales           1/21-6/24/22 

 

School No. 28  Student Council  Pajama Day       1/28/22 

 

School No. 28  Student Council  Green Shirt Day      3/17/22 

 

School No. 28  Student Council  Spring Shirt Day      4/14/22 

 

School No. 30  Visual Arts  Students Art Printed on Products          2/1-6/28/22 

 

School No. 30  Students/Staff  Yo Yo Sales        2/17/21 

      (for the Ned Show Mindset Mission Virtually) 

 

Bollwage Academy Class of 2023  Snack Sale After School (Grab & Go)        1/21-6/21/22 

 

Bollwage Academy Class of 2023  Candy Bar Sale After School (Grab & Go)       1/21-6/21/22 

 

Bollwage Academy Class of 2022  Valentine’s Day Grams               2/1-14/22 

 

Bollwage Academy Student Government Chocolate Roses for Valentine’s Day             2/1-18/22 

 

Bollwage Academy Class of 2022  Wear Pink or Red Shirts      2/14/22 

 

Dwyer Academy Class of 2024  Sport Jersey Day      2/11/22 

 

Dwyer Academy Class of 2024  Valentine’s Candy Grams     2/14/22 

 

Dwyer Academy Class of 2024  Wear a Wig Day      3/25/22 

 

Dwyer Academy Class of 2024  Hat Day         4/8/22 

 

Dwyer Academy Class of 2024  Country Shirt Day        5/6/22 

 

Dwyer Academy Class of 2024  Mother’s Day Candy Grams       5/6/22 

 

Edison Academy Class of 2026  Dress Up Friday      1/21, 2/18, 3/11, 4/28, 5/27/22 

 

Edison Academy Yearbook Club  Yearbook Sales             2/1-6/28/22 

 

Edison Academy Students/Staff  Flower Sale                2/9-14/22 

 

Edison Academy Class of 2026  Wear Red for Valentine’s Day     2/14/22 

 

Edison Academy Class of 2023  March Madness 2 K      3/1, 7, 8, 14, 21, 22, 28, 29/22 
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Edison Academy Class of 2026  Wear Green for St. Patrick’s Day    3/17/22 

 

Edison Academy Class of 2026  Wear Blue for Autism        4/4/22 

 

Edison Academy Class of 2022  Senior Shirt Sales            2/1-6/17/22 

   & Annex 

 

Edison Academy Student Government Valentine’s Candy Grams              2/3-15/22 

   & Annex 

 

Edison Academy Class of 2022  Jersey Day       2/10/22 

   & Annex 

 

Edison Academy Students/Staff  90’s Day – Wear Favorite Attire of the 90’s   1/28/22 

   Annex 

 

Edison Academy Environmental Club Minute to Win It Challenge (After School)   1/28/22 

   Annex 

 

Edison Academy Environmental Club Terrarium Design for the Club     1/28/22 

   Annex 

 

Hamilton Academy Student Government Candy Grams with Well Wishes             1/3-10/22 

   Classes of 2022-2024 

 

Hamilton Academy Yearbook Committee Water Bottle Sales              2/3-28/22 

 

Hamilton Academy Students/Staff  Valentine’s Day Grams              2/4-14/22 

 

Hamilton Academy Yearbook Committee Chipotle Burrito Sale     3/16/22 

      (Percentage of Sales) 

 

Hamilton Academy Yearbook Committee Spider Plant Sale            4/25-5/5/22 

 

Jefferson Academy Student Government Are You Smarter Than a Jeff Student    1/21/22 

   Classes of 2022-2025 

 

Jefferson Academy Class of 2024  Class of 2024 Sweatshirts        1/28-3/31/22 

 

Jefferson Academy Visual Arts Club Artsy Pin Sales          1/28-5/31/22 

 

Jefferson Academy Student Government Krispy Kreme Donuts Sales           2/1-3/15/22 

   Classes of 2022-2025 

 

Jefferson Academy Yearbook Club  Yearbook Sales             2/1-6/28/22 

 

Jefferson Academy Student Government Jersey Day       2/11/22 

   Classes of 2022-2025 

 

Jefferson Academy Student Government Wear Red for Valentine’s Day     2/14/22 

   Classes of 2022-2025 

Jefferson Academy Students/Staff  Twinning Day (Shirts Only)     2/22/22 
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Jefferson Academy Student Government Wear Green for St. Patrick’s Day    3/17/22 

   Classes of 2022-2025 

 

STEM Academy Class of 2024 & 2025 Apparel Sales             2/1-6/24/22 

 

STEM Academy Sophomore Class Carnations for Valentine’s Day     2/14/22 

 

STEM Academy STEM Club &   Candy Gram Sales      2/14/22 

      Sophomore Class 

 

STEM Academy Sophomore Class Chocolate Bar Sales           3/1-5/30/22 

                  (Thursdays) 
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C        Supplemental Authorizations Report 

  O        Authorization to Obtain Data, etc. 

     P        Elizabeth, NJ; January 27, 2022 

      Y 

 

 

ELIZABETH BOARD OF EDUCATION: 

 

The Superintendent of Schools recommends approval of the following recommendations. 

 

 

AUTHORIZATION TO OBTAIN DATA 

 

 Recommended:  That Diane Matos-Reis, Acting Principal of Abraham Lincoln School No 

14 be authorized to obtain Elizabeth Public Schools data for her research project entitled “The 

Impact of Social Emotinal Learning on Academics” for her doctoral program at Kean University. 
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C         Finance and Accounting Report 

  O         Authorization to Pay Vouchers, etc. 

    P 

      Y         Elizabeth, N.J., January 27, 2022 

 

 

The Superintendent of Schools recommends approval of the following: 

 

 

A. AUTHORIZATION TO PAY VOUCHERS 

1.  Adams Gutierrez & Lattiboudere, LLC 

(Legal Services) 

  

350.00 

2.  Antonelli Kantor, P.C. 

(Legal Services) 

  

140.00 

3. * Hunter Ayala 

(Forensics Judge EHS-FJC) 

  

225.00 

4.  Brown & Connery, LLP 

(Board Share – ESD v EEA) 

  

1,755.00 

5.  Busch Law Group, LLC 

(Legal Services) 

  

1,557.50 

6.  DeCotiis, Fitzpatrick & Cole, LLP 

(Legal Services– August/September 2021) 

  

36,142.25 

7.  Echelon Services, LLC 

(Cafeteria HVAC Upgrade – School No. 6 

  

13,975.00 

8. * Egenolf Early Childhood Center 

(Pre-K Student Tuition – January 2022) 

  

231,723.50 

9. * Elizabethport Presbyterian Center 

(Pre-K Student Tuition – January 2022) 

  

147,345.00 

10.  EPG Brokerage 

(Consulting Fee 1/1-31/22) 

  

7,083.33 

11.  Eric M. Bernstein & Associates, LLC 

(Legal Services) 

  

402.50 

12.  Florio, Perrucci, Steinhardt, Cappelli, Tipton & Taylor, LLC 

(Legal Services) 

  

262.50 

13. * Golden, Robert G. 

(Reservations, Meals, etc. – JROTC Rifle Meet) 

  

2,375.69 

14. * Honeywell, Inc. 

(ESIP Project 2021) 

  

2,749,639.00 

15. * I.B.P.A.T. Painter’s Local #DC711 

(Pension/ Dispersal Fund – December) 

  

4,808.08 

16. * Jefferson Park Day Care Center 

(Pre-K Student Tuition – January 2022) 

  

121,484.50 

17. * Kelly Services, Inc. 

(Substitute Services – November) 

(Substitute Services – December) 

 

839,224.78 

1,077,202.64 

 

 

1,916,427.18 

18.  Kologi Simitz Counselors at Law 

(Legal Services) 

  

612.50 
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19.  LaCorte, Bundy, Varady & Kinsella Attorneys at Law 

(Legal Services) 

  

17,290.50 

20.  Lan Associates 

(Evaluation of MEP Equipment – School Nos. 26 & 27) 

(Investigation of Water Infiltration – School Nos. 2, 15, 19 & 25) 

 

315.00 

2,000.00 

 

 

2,315.00 

21. * Leaguers, Inc. 

(Pre-K Student Tuition – January 2022) 

 

 

 

136,349.50 

22.  Lerch, Vinci & Higgins, LLP 

(Accounting Services) 

  

6,615.00 

23. * Little School House 

(Pre-K Student Tuition – January 2022) 

  

130,865.30 

24.  Louis C. Mai, CPA & Associates 

(Treasurer of School Moneys – December 2021) 

  

4,000.00 

25.  M & M Construction Technology, Inc. 

(Building Envelope Restoration – School No. 4) 

  

79,380.00 

26.  Mandelbaum Salsburg, P.C. 

(Legal Services) 

  

1,155.00 

27. * Max Title Agency, LLC 

(Purchase of Benedictine 

  

5,545,726.54 

28. * NJGSCA Banquet 

(Al State Banquet Tickets) 

  

675.00 

29. * Northeast Carpenters Fund 

(Pension/Welfare/Health Funds – December) 

  

16,505.57 

30.  NW Capital Markets, Inc. 

(Lease Purchase Agreement – ESIP Program) 

  

63,100.94 

31. * Plumbers Local Union # 24 

(Pension/Dispersal Fund – December) 

  

11,020.89 

32. * Proceed I Early Childhood Development Center 

(Pre-K Student Tuition – January 2022) 

  

91,439.60 

33. * Proceed II Early Childhood Development Center 

(Pre-K Student Tuition – January 2022) 

  

98,513.80 

34.  Renaud & DeAppolonio, LLC 

(Legal Services) 

  

332.50 

35. * Sheet Metal Workers Local Union #22 

(Pension/Welfare/Health Funds – December) 

  

4,351.60 

36. * Soccer Coaches Association of N.J. 

(Annual All State Banquet) 

  

770.00 

37.  SSP Architectural Group, Inc. 

(Development of ESIP) 

  

9,300.00 

38.  Strategic Message Management, Inc. 

(Services Rendered 12/14/21 to 1/24/22) 

  

12,375.00 

39. * Teachers Pension & Annuity Fund 

(TPAF Contributory Insurance) 

  

10,026.53 

40.  USA Architects 

(DOE Document Preparation & Construction Documents) 

(Alterations – School No. 3 Annex) (Our Lady of Fatima) 

(Restoration Building Envelope – School No. 4) 

(Feasibility Study/DOE Land Acquisition – Benedictine) 

 

400.00 

900.00 

1,259.00 

20,289.42 

 

 

 

 

22,848.42 
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41. * WEX Bank 

(School Vehicles Gas Charges – 2021-22) 

  

30,000.00 

42.  Whitman 

(Annual Inspection – Edison Academy) 

(Ground Water/Water Sampling – Edison Academy) 

(Annual Inspection – Biennial Certification – School No. 52) 

 

387.80 

345.00 

1,295.00 

 

 

 

2,027.80 

43. * Wonder World 

(Pre-K Student Tuition – January 2022) 

  

72,940.10 

*Hand Checks  

 

 

 

B. AUTHORIZATION TO TRANSFER FUNDS 

TO THE WORKERS’ COMPENSATION ACCOUNT 

 

Recommended:  That the School Business Administrator/Board Secretary be authorized to transfer  

$33,881.00 Workers’ Compensation Account for the 2021-2022 school year. 



 6a

Supplemental Finance Report
Transfer of Funds

January 27, 2022TRANSFER OF FUNDS 2021-2022
Account Number Description Amount

FROM:
11‐000‐262‐420‐94‐00‐‐ CONSTRUCTION ‐ SCHOOL MAINT (29,700)                             

11‐000‐262‐420‐94‐00‐‐ CONSTRUCTION ‐ SCHOOL MAINT (6,750)                               

11‐000‐100‐566‐94‐00‐‐ TUITION ‐ PRIVATE SCH. HANDICAPPED (175,117)                          

11‐000‐260‐420‐06‐00‐‐ CLEAN, REPAIR & MAINT (10,000)                             

11‐000‐261‐420‐07‐00‐01‐ REPAIR/MAINTENANCE ‐ CONSTRUCTION (7,000)                               

11‐000‐261‐420‐04‐00‐01‐ REPAIR/MAINTENANCE ‐ CONSTRUCTION (5,000)                               

11‐000‐261‐420‐14‐00‐01‐ REPAIR/MAINTENANCE ‐ CONSTRUCTION (4,000)                               

11‐000‐261‐420‐15‐00‐01‐ REPAIR/MAINTENANCE ‐ CONSTRUCTION (4,000)                               

11‐000‐261‐420‐18‐00‐01‐ REPAIR/MAINTENANCE ‐ CONSTRUCTION (4,000)                               

11‐000‐261‐420‐23‐00‐01‐ REPAIR/MAINTENANCE ‐ CONSTRUCTION (3,070)                               

11‐000‐261‐420‐09‐00‐01‐ REPAIR/MAINTENANCE ‐ CONSTRUCTION (6,000)                               

11‐000‐260‐420‐04‐00‐‐ CLEAN, REPAIR & MAINT (4,000)                               

11‐000‐260‐420‐05‐00‐‐ CLEAN, REPAIR & MAINT (4,000)                               

11‐000‐260‐420‐13‐00‐‐ CLEAN REPAIR & MAINT (3,823)                               

11‐000‐261‐420‐26‐00‐01‐ REPAIR/MAINTENANCE ‐ CONSTRUCTION (3,450)                               

11‐000‐266‐110‐00‐81‐‐ SECURITY SALARIES ‐ SUMMER (24,600)                             

11‐000‐260‐420‐94‐46‐00‐ FEMA SCHOOL FACILITIES MAINTENANCE (12,250)                             

11‐000‐260‐420‐94‐46‐00‐ FEMA SCHOOL FACILITIES MAINTENANCE (4,000)                               

11‐000‐213‐610‐94‐00‐69‐ NURSE ‐ SUPPLIES (30,000)                             

11‐000‐100‐562‐94‐00‐‐ TUITION ‐ PUBLIC SCHOOL (IN STATE) SPEC. (111,508)                          

11‐000‐270‐511‐94‐02‐‐ SHOREVANS ‐ EARLY CHILDHOOD (460,000)                          

11‐000‐270‐511‐94‐03‐‐ J&J EARLY CHILDHOOD (50,000)                             

11‐000‐252‐610‐03‐41‐40‐ SUPPLIES TECHNOLOGY (71,700)                             

11‐000‐252‐610‐89‐41‐40‐ SUPPLIES TECHNOLOGY (69,700)                             

11‐000‐251‐440‐94‐00‐44‐ LEASE/PURCHASE (50,000)                             

11‐190‐100‐440‐22‐41‐40‐ LEASE/PURCHASE (30,000)                             

11‐422‐100‐101‐00‐81‐44‐ TEACHERS ‐ SUMMER SCHOOL (1,600)                               

11‐000‐252‐610‐94‐41‐40‐ SUPPLIES TECHNOLOGY (23,850)                             

11‐000‐252‐610‐94‐41‐40‐ SUPPLIES TECHNOLOGY (19,985)                             

11‐190‐100‐610‐94‐10‐68‐ TEACHER SUPPLIES (CTE) (3,750)                               

11‐402‐100‐100‐00‐01‐64‐ ATHLETIC COACH STIPENDS (500)                                  

11‐150‐100‐101‐00‐81‐60‐ HOME INSTRUCTION TEACHERS ‐ SUMMER (10,000)                             

11‐000‐266‐110‐00‐81‐‐ SECURITY SALARIES ‐ SUMMER (3,610)                               

11‐190‐100‐610‐94‐00‐44‐ MATERIALS AND SUPPLIES (75,000)                             

(1,321,963)           
TO:
12‐000‐400‐722‐00‐00‐‐ BUILDINGS 29,700                              

12‐000‐400‐722‐00‐00‐‐ BUILDINGS 6,750                                

11‐000‐100‐569‐94‐00‐‐ OTHER (KATZENBACH, COLLEGES, SPECIALIZED) 175,117                            

11‐000‐261‐420‐03‐00‐00‐ SCHOOL FACILITIES MAINTENANCE 1,379                                

11‐000‐261‐420‐87‐00‐00‐ SCHOOL FACILITIES MAINTENANCE 1,644                                

11‐000‐261‐420‐92‐00‐‐ SCHOOL FACILITIES MAINTENANCE 2,496                                

11‐000‐261‐420‐06‐00‐00‐ SCHOOL FACILITIES MAINTENANCE 31,551                              

11‐000‐263‐420‐14‐00‐‐ GROUNDS MAINTENANCE 9,450                                

11‐000‐260‐420‐22‐46‐00‐ FEMA SCHOOL FACILITIES MAINTENANCE 11,823                              
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11‐000‐291‐290‐00‐00‐‐ BENEFITS OTHER 24,600                              

11‐190‐100‐610‐26‐46‐00‐ FEMA TEACHING SUPPLIES 12,250                              

11‐190‐100‐610‐27‐46‐00‐ FEMA TEACHING SUPPLIES 4,000                                

11‐000‐213‐330‐94‐00‐69‐ PURCHASE PROFESSIONAL SERVICES ‐ MEDICAL 30,000                              

11‐000‐100‐560‐94‐00‐‐ TRANSFER TO CHARTER SCHOOL 111,508                            

11‐000‐270‐514‐95‐03‐‐ J&J ‐ SPECIAL EDUCATION 50,000                              

11‐000‐270‐514‐95‐01‐‐ VILLANI ‐ SPECIAL EDUCATION 460,000                            

11‐000‐252‐330‐03‐41‐40‐ PURCHASED PROFESSIONAL SERVICE 35,000                              

11‐000‐252‐610‐94‐41‐40‐ SUPPLIES TECHNOLOGY 45,000                              

11‐000‐252‐330‐94‐41‐40‐ PURCHASED PROFESSIONAL SERVICE ‐ TECHNOLOGY 143,000                            

12‐000‐100‐730‐80‐41‐40‐ EQUIPMENT ‐ INSTRUCTION 23,850                              

12‐000‐100‐730‐50‐41‐40‐ EQUIPMENT INSTRUCTIONAL 19,985                              

11‐000‐251‐610‐94‐00‐44‐ SUPPLIES ‐ COMPTROLLER 3,750                                

11‐402‐100‐320‐00‐00‐64‐ PURCHASED PROFESSIONAL SERVICES 500                                    

11‐130‐100‐101‐28‐78‐‐ TEACHERS SALARIES 6‐8 ‐ TEACHERS COVERAGE 1,000                                

11‐120‐100‐101‐28‐78‐‐ TEACHERS SALARIES 1‐5 ‐ TEACHERS COVERAGE 9,000                                

11‐999‐999‐999‐99‐99‐99‐999 PAYABLES (11) 3,610                                

11‐402‐100‐580‐00‐00‐64‐ TRAVEL (ATHLETICS) 75,000                              

1,321,963            

Total Fund 11 -                           

FROM:
15‐000‐240‐600‐22‐00‐‐ SCHOOL ADMIN. ‐ SUPPLIES (5)                                       

15‐000‐240‐600‐80‐00‐‐ SCHOOL ADMIN ‐ SUPPLIES (110)                                  

15‐190‐100‐610‐16‐00‐44‐ SUPPLIES ‐ COMPTROLLER (1,225)                               

15‐140‐100‐101‐83‐00‐‐ GRADE 9‐12 TEACHER SALARIES (200,660)                          

15‐140‐100‐101‐84‐00‐‐ GRADE 9‐12 TEACHER SALARIES (124,865)                          

15‐140‐100‐101‐89‐00‐‐ GRADE 9‐12 TEACHER SALARIES (42,150)                             

15‐190‐100‐610‐89‐00‐44‐ SUPPLIES ‐ COMPTROLLER (32)                                    

15‐190‐100‐610‐02‐00‐‐ INSTRUCTIONAL ‐ SUPPLIES (12)                                    

15‐000‐291‐270‐84‐00‐‐ EMPLOYEE BENEFITS (3,750)                               

15‐140‐100‐101‐80‐83‐‐ GRADES ‐12 TEACHERS ‐ AFTER SCHOOL (40,000)                             

15‐140‐100‐101‐87‐83‐‐ GRADE 9‐12 TEACHERS ‐ AFTER SCHOOL (1,500)                               

15‐190‐100‐610‐89‐00‐44‐ SUPPLIES ‐ COMPTROLLER (225)                                  

15‐241‐100‐101‐26‐00‐‐ BILINGUAL SELF CONTAINED ‐ SALARIES (2,566)                               

15‐190‐100‐610‐87‐00‐44‐ SUPPLIES ‐ COMPTROLLER (3,200)                               

15‐000‐291‐270‐26‐00‐‐ EMPLOYEE BENEFITS (20,000)                             

15‐190‐100‐610‐26‐00‐44‐ SUPPLIES ‐ COMPTROLLER (5,000)                               

15‐000‐291‐270‐26‐00‐‐ EMPLOYEE BENEFITS (1,000)                               

(446,300)              
TO:
15‐204‐100‐610‐22‐00‐‐ LLD ‐ SUPPLIES 5                                        

15‐190‐100‐610‐80‐15‐00‐ SUPPLIES AND MATERIALS ‐ MUSIC 110                                    

15‐000‐213‐600‐16‐00‐‐ NURSE ‐ SUPPLIES 1,225                                

15‐242‐100‐101‐89‐00‐‐ ESL SELF CONTAINED SALARIES 42,150                              
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15‐241‐100‐101‐92‐00‐‐ BILINGUAL SELF CONTAINED SALARIES 124,865                            

15‐140‐100‐101‐92‐00‐20‐ GRADE 9‐12 SALARIES ‐ TEAHCER SPECIALISTS 200,660                            

15‐401‐100‐890‐89‐00‐‐ SCHOOL SPONSORED ‐COCURRICULAR ACTIVITIES ‐MISC 32                                      

15‐000‐218‐600‐02‐00‐‐ GUIDANCE ‐SUPPLIES 12                                      

15‐190‐100‐420‐84‐00‐‐ EQUIPMENT REPAIRS 3,750                                

15‐140‐100‐101‐83‐83‐‐ GRADE 9‐12 TEACHERS ‐ AFTER SCHOOL 4,500                                

15‐140‐100‐101‐82‐83‐‐ GRADE 9‐12 TEACHERS ‐ AFTER SCHOOL 37,000                              

15‐401‐100‐890‐90‐00‐‐ SCHOOL SPONSORED ‐COCURRICULAR ACTIVITIES ‐MISC 225                                    

15‐120‐100‐101‐26‐00‐23‐ GRADE 1‐5 SALARIES ‐ TUTORS 2,566                                

15‐190‐100‐420‐87‐10‐00‐ CTE ‐ EQUIPMENT REPAIRS 3,200                                

15‐190‐100‐610‐26‐46‐01‐ FEMA KINDERGARTEN ‐ SUPPLIES 25,000                              

15‐190‐100‐610‐26‐46‐01‐ FEMA KINDERGARTEN ‐ SUPPLIES 1,000                                

446,300               

Total Fund 15 -                           

FROM:
20‐477‐100‐300‐00‐00‐‐ FEDERAL CARES ACT C/O 20/21: PURCHASED SERVICES (162,800)                          

20‐477‐100‐600‐00‐00‐‐ FEDERAL CARES ACT C/O 20/21: INSTRUCTIONAL SUPPLIES (20,000)                             

20‐477‐200‐100‐00‐00‐‐ FEDERAL CARES ACT C/O 20/21: SUPPORT SALARIES (92,577)                             

20‐477‐200‐200‐00‐00‐‐ FEDERAL CARES ACT C/O 20/21: BENEFITS (22,575)                             

20‐477‐100‐600‐00‐00‐‐ FEDERAL CARES ACT C/O 20/21: INSTRUCTIONAL SUPPLIES (9,158)                               

(307,110)              
TO:
20‐477‐200‐600‐00‐00‐‐ FEDERAL CARES ACT C/O 20/21: SUPPLIES AND MATERIALS 162,800                            

20‐477‐200‐600‐00‐00‐‐ FEDERAL CARES ACT C/O 20/21: SUPPLIES AND MATERIALS 20,000                              

20‐477‐200‐300‐00‐00‐‐ FEDERAL CARES ACT C/O 20/21: PROFESSIONAL SERVICES 115,152                            

20‐477‐200‐600‐00‐00‐‐ FEDERAL CARES ACT C/O 20/21: SUPPLIES AND MATERIALS 9,158                                

307,110               
Total Fund 20 -                             
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BOARD OF EDUCATION 

 

The Superintendent of Schools recommends approval of the following: 

 

 

CONTRACT WITH MONTCLAIR STATE UNIVERSITY AFFILIATION AGREEMENT 

 

As recommended by Kathy Badalis, Director of Staff Development & Innovative Programs, 

that the Elizabeth Board of Education enter into contract with Montclair State University, 

Department of Social Work and Child Advocacy, Upper Montclair, NJ – through this Affiliation 

Agreement to define the rules and responsibilities between the University and the School District 

in the implementation and planning of Clinical experiences required for students pursuing careers 

in the field of Social Work, beginning February 1, 2022 through June 30, 2022, at no cost to Board, 

in accordance with N.J.S.A. 18A:18A-1 et seq. 

 

 

CONTRACT WITH RUTGERS, THE STATE UNIVERSITY OF NEW JERSEY  

SCHOOL OF NURSING  

 

As recommended by Kathy Badalis, Director of Staff Development & Innovative Programs, 

that the Elizabeth Board of Education enter into contract with Rutgers, The State University of New 

Jersey, Piscataway  NJ, to enter into an Affiliation agreement with Rutgers, the State University of 

New Jersey, School of Nursing to define the rules and responsibilities of the University and the 

School District in the implementation and planning of Clinical experiences required for students 

pursuing Careers in the field of Nursing, commencing February 1, 2022 through June 30, 2022, at 

no cost to the Board, in accordance with N.J.S.A.18A:18A-1 et seq. 

 

 

CONTRACT WITH EZ RIDE 

 

As recommended by Bartolomeo Candelino, Director of Athletics, that the Elizabeth Board 

of Education enter into contract with EZ Ride, Woodbridge, NJ, to renew, their partnership with 

EZ Ride, their staff will do presentations to our students on walking and biking safety to and from 

school, effective 2021-2022 school year, at no cost to the Board, in accordance with 

N.J.S.A.18A:18A-1 et seq, 
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CONTRACT WITH NJ PHYSICIAN’S ADVISORY GROUP (NJPAG) 

 

As recommended by Bartolomeo Candelino, Director of Athletics, that the Elizabeth Board 

of Education enter into contract with NJ Physician’s Advisory Group (NJPAG), Fanwood, NJ, to 

renew their partnership with NJ Physician’s Advisory Group (NJPAG), the implementation of the 

“Yes You Can” Health and Character Curricula in grades 5 through 12, schools to be determined. 

Partnership will include NJPAG staff presenting developmentally appropriate lessons directly to 

students as well as in-services for our physical education/health teachers, instruction will focus on 

avoidance strategies for high risk behaviors.  Effective 2021-2023 school years, at no cost to the 

Board, in accordance with N.J.S.A.18A:18A-1 et seq, 

 

 

CONTRACT WITH EMPOWER SOMERSET 

 

As recommended by Bartolomeo Candelino, Director of Athletics, that the Elizabeth Board 

of Education enter into contract with Empower Somerset, Somerville, NJ, to continue a partnership 

during the 2021-2022 school year, to provide wellness programs that includes Admiral William F. 

Halsey, Jr. Health & Public Safety Academy, Thomas A. Edison Career & Technical Academy, 

and EHS-Frank J. Cicarell Academy participation in the “Whole School, Whole Community, 

Whole Child (WSCC) School Health NJ Project”, to provide funding to support Halsey’s school 

wellness action plan toward Alliance for a Healthier Generation, at no cost to the Board, in 

accordance with N.J.S.A.18A:18A-1 et seq. 

 

 

CONTRACT FOR SPRING 2022 ATHLETIC EQUIPMENT & SUPPLIES 

 

As recommended by Bartolomeo Candelino, Director of Athletics, that the Elizabeth Board 

of Education enter into contract with BSN/Sports, Jenkintown, PA, in an amount of $37,025.69: 

George L Heider Inc dba Sportsman’s Johnstown, PA, in the amount of $50,493.94 , MF Athletic, 

Cranston, RI, in an amount of $700.00, Triple Crown Sports, Old Bridge, NJ in the amount of 

$7,255.20: Riddell, North Ridgeville, Ohio in the amount of $787.50 for the purchase of Athletic 

Equipment and Supplies for Spring 2022, the lowest responsible bidders, in a total amount not to 

exceed $96,262.33, in accordance with N.J.S.A. 18A:18A-4a. 

 

BSN Sports, Passon’s, Dresher, PA Unit Prices Submitted 

Riddell All American, Elyria, OH Unit Prices Submitted 

Pro Maxima, Houston, TX (not bidding on items) Unit Prices Submitted 

Triple Crown Sports, Old Bridge, NJ Unit Prices Submitted 

MFAC, LLC, West Warwick, RI Unit Prices Submitted 

George L. Heider, Inc dba Sportsman’s  Unit Prices Submitted 

 

 

 

 

 

 

 

 



7  Award of Contracts Report       January 27, 2022 

Award of Contracts, etc.       Page 3 

 

 

CONTRACT WITH WHITMAN  

 

As recommended by Luis Couto, Director of Plant, Property and Equipment, that the 

Elizabeth Board of Education enter into a professional services contract with Whitman, Somerset, 

NJ, to provide for environmental site assessment services for 121-123 Westfield Avenue, 

Elizabeth, NJ Act), in an amount not to exceed $5,225.00, ($4,750.00 plus reimbursable $475.00), 

in accordance with N.J.S.A.18A:18A-5a (1). 

 

 

CONTRACT WITH HARBOR CONSULTANTS  

 

As recommended by Luis Couto, Director of Plant, Property and Equipment, that the 

Elizabeth Board of Education enter into a professional services contract with Harbor Consultants, 

Cranford, NJ, to provide for land surveying services for property located at 121-123 Westfield 

Avenue, in an amount not to exceed $3,150.00, in accordance with N.J.S.A.18A:18A-5a (1). 

 

 

CONTRACT WITH CAROLYN DORFMAN DANCE COMPANY 

 

As recommended by Sandra Nunes, Director of  Bilingual/ESL Education, that the Elizabeth 

Board of Education enter into contract with Carolyn Dorfman Dance Company, Union, NJ, to 

provide dance residency to 9th thru 12th grade students scheduled for the 2021-2022 school year, 

schools to participate will be Thomas Jefferson Arts Academy, John E. Dwyer Technology 

Academy, Alexander Hamilton Preparatory Academy, EHS-Frank J. Cicarell Academy, dance 

residency will take place from Monday – Friday during school hours with scheduled dance classes, 

initiative is to enhance and exceed the New Jersey Requirements for Dance at the High School 

Level and cultivate a love of learning in an expressive and artistic way, while broadening skills in 

core subject areas through dance, at a cost not to exceed $8,800.00, in accordance with 

N.J.S.A.18A:18A-3. 

 

 

CONTRACT WITH VISUAL ARTS CENTER OF NEW JERSEY 

 

As recommended by Sandra Nunes, Director of Bilingual/ESL Education, that the Elizabeth 

Board of Education enter into contract with Visual Arts Center of New Jersey, Summit, NJ, to 

provide a Teacher’s Symposium designed for up to 60 visual art teachers from Elizabeth Public 

Schools, that will include an enhanced introduction to new artistic techniques and approaches to 

teaching and learning art through the integration of the New Jersey Standards for the 2021-2022 

school year, in a total mount not to exceed $4,900.00, in accordance with N.J.S.A.18A:18A-1 et 

seq. 
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CONTRACT WITH VISUAL ARTS CENTER OF NEW JERSEY 

 

As recommended by Sandra Nunes, Director of Bilingual/ESL Education, that the Elizabeth 

Board of Education enter into contract with Visual Arts Center of New Jersey, Summit, NJ, to 

provide a enrichment courses for Thomas Jefferson Arts Academy students through in class 

visitation at the school, for the 2021-2022 academic year, and to provide a “Sequential Learning 

Museum Program” for art students attending Thomas Jefferson Arts Academy, grades 9 through 12, 

in a total mount not to exceed $21,150.00, in accordance with N.J.S.A.18A:18A-1 et seq. 

 

 

CONTRACT WITH VISUAL ARTS CENTER OF NEW JERSEY 

 

As recommended by Sandra Nunes, Director of Bilingual/ESL Education, that the Elizabeth 

Board of Education enter into contract with Visual Arts Center of New Jersey, Summit, NJ, to 

provide a Virtual art program designed specifically for up to 450 Elizabeth Public Schools 8th grade 

students for the 2021-2022 school year, this program will be provided for 50 visual Arts Students 

in School No.’s 1, 2, 3, 4, 5, 6, 7, 8, 9, 12, 13, 14, 15, 16, 18, 19, 20, 21, 22, 23, 25, 26, 27, 28, 29 

and 30, for one hour on a provided schedule to be determined, during the months of January through 

March 2022, at no cost to the Board, in accordance with N.J.S.A.18A:18A-1 et seq. 

 

 

CONTRACT WITH NORTHERN REGION EDUCATIONAL SERVICES COMMISSION 

 

As recommended by Diana Pinto-Gomez, Director of  Special Services, that the Elizabeth 

Board of Education enter into contract with Northern Region Educational Services Commission, 

Wayne, NJ, to provide home instruction for students: B.J; K. McB., that are placed at the Phoenix 

Center, Haskell, NJ, for the 2021-2022 school year, at the rate of $60.00 per hour, Effective: 

December 1, 2021, at a cost not to exceed $120.00, in accordance with N.J.S.A.18A:18A-5b 

 

 

RESCIND CONTRACT WITH PREFERRED HOME HEALTHCARE SERVICES 

 

As recommended by Diana Pinto-Gomez, Director of Special Services, that the Elizabeth 

Board of Education rescinds a contract with, Preferred Home Healthcare Services, North 

Brunswick, New Jersey, rescind nursing services for special education student H.D., at the 

rescission cost of $64,584.00 (original Board approved on 7/15/21) Effective: June 28, 2021. 
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BOARD OF EDUCATION: 

 

 

The Superintendent of Schools recommends approval of the following 

 

 

CONTRACT WITH MIDDLESEX COUNTY COMMUNITY COLLEGE, HIGH SCHOOLS 

SCHOLARS PROGRAM  

 

As recommended by Crystal A’Hearn, Supervisor of Career and Technical Education, that 

the Elizabeth Board of Education enter into contract with Middlesex County Community College, 

Edison, NJ, to provide a MOU (Memorandum of Understanding) to allow students at Thomas 

Edison Career and Technical Academy to receive dual enrollment college credits for successful 

completion of Introduction to Chemical Process Technology during the 2021-2022 academic 

school year, at cost of $125.00 per student, in an amount not to exceed $5,000.00, in accordance 

with N.J.S.A. 18A:18A-5b. 

 

 

CONTRACT WITH TIMOTHY J. RYAN  

 

As recommended by Kathy Badalis, Ed. D., Director of Staff Development and Innovative 

Programs, that the Elizabeth Board of Education enter into contract with Timothy J. Ryan, New 

Brunswick, NJ, to provide 6 (six) sessions of mentoring for high school students assigned to the 

Saturday program from January 29, 2022 through June 11, 2022 from 9:00 a.m. thru 11:00 a.m., 

January 29, 2022, February 26, 2022, March 19, 2022, April 9, 2022, May 14, 2022, June 11, 2022, 

at an amount not to exceed $1,200.00, in accordance with N.J.S.A. 18A:18A-3. 

 

 

CONTRACT WITH STAFF DEVELOPMENT WORKSHOPS 

 

As recommended by Kathy Badalis, Ed. D., Director of Staff Development and Innovative 

Programs, that the Elizabeth Board of Education enter into a contract with Staff Development 

Workshops., Lakewood, NJ, to provide virtual professional development training for teachers in 

the Division of Special Services, on February 14, 2022 from 1:00 p.m. to 4:00 p.m., at a cost not 

to exceed $7,700.00, in accordance with N.J.S.A.18A:18A-3. 
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CONTRACT WITH MEDIFY AIR, LLC 

 

As recommended by Luis Couto, Director of Plant, Property and Equipment, that the 

Elizabeth Board of Education enter into contract with Medify Air, LLC, Deerfield, FL, for the 

purchase of 4000 replacement Medical Grade HEPA Air Purified filters to be distributed 

throughout the School District, in a total amount not to exceed $231,968.00. in accordance with 

N.J.S.A.18A:18A-5 a-e. 

 

 

CONTRACT WITH SPRUCE INDUSTRIES, INC. 

 

As recommended by Luis Couto, Director of Plant, Property and Equipment, that the 

Elizabeth Board of Education enter into contract with Spruce Industries, Inc., Rahway, NJ to 

provide for Antiseptic Wipes and Hand Gel Sanitizers (part of the Personal Protective Equipment-

PPE Bid of July 17, 2020) to be distribute throughout the school district, in an amount of $99,500.00, 

in accordance with N.J.S.A.18A:18A-4a. 

 
Please Note: Originally approved at the August 2020 Board Mtg in the amount not to exceed $337,804.50. Spruce 

Industries, provided corporate letter indicating they would hold and extend its bid pricing for Hand Sanitizer & Wipes 

at the same price, terms and conditions as set forth in their original bid submitted July 17, 2020. Contract agreement 

allows for renewal for up two additional years ( 2nd yr. 2021-2022 & 3rd & Final yr. 2022-2023) at the same terms 

and conditions. 

 

 

CONTRACT WITH PREVENTION LINKS 

 

As recommended by Anthony DiDonato, Supervisor of Guidance, that the Elizabeth Board 

of Education enter into a contract with Prevention Links, Roselle, NJ, to provide 8th grade students 

and families at Mabel G. Holmes School No. 5, a program that will be offered to 30 students, the 

focus will be teaching youth substance abuse strategies to all identified illicit substances, it will be 

conducted on a hybrid model, part will be taking place at the E-Port Center, and the other part 

remote.  It requires the youth to participate for the entire school year, at no cost to the Board, in 

accordance with N.J.S.A. 18A:18A-1 et seq. 

 

 

CONTRACT WITH CHEF’S DEPOT, INC. 

 

As recommended by Jamie Leavitt, Director of Food & Nutrition Services, that the 

Elizabeth Board of Education enter into contract with Chef’s Depot, Inc., Monsey, NY, for the 

purchase and delivery of Kitchen equipment and fixtures for schools within District for the Food 

Service Dept 2021-2022 school year, the lowest responsible bidder in an amount not to exceed 

$72,176.31, in accordance with N.J.S.A.18A:18A-4a. 

 

Sam & Tell & Son, Inc, Farmingdale, NY   $98,676.74 

Chef’s Depot Inc., Monsey, NY   $72,176.31 
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CONTRACT WITH NORTHEAST COMMUNICATIONS, INC. 

 

As recommended by Alberto Marsal, Chief Information Officer (Technology), that the 

Elizabeth Board of Education enter into contract with Northeast Communications Inc., Wharton, 

NJ to provide for a total of nine (9) two-way Radio Repeaters; three SLR 8000 repeaters, and six 

SLR 5700, including installation and support, this purchase is necessary to replace an aging fleet 

whose equipment is ten years old (State of NJ Contract # 83898), in the amount not to exceed 

$99,900.00, in accordance with N.J.S.A.18A:18A-10.  

 

 

CONTRACT WITH ASPIRE TECHNOLOGY PARTNER, LLC 

 

As recommended by Alberto Marsal, Chief Information Officer (Technology), that the 

Elizabeth Board of Education enter into contract with Aspire Technology Partners, LLC, Hazlet, 

NJ to provide a Cisco Firepower Security Appliance, including installation and support.  The 

contract is based on approval of the Districts Funding Year 2021 (FY21) Data and Wireless E-

Rate Application, FCC Form 470 #210026304. 

  

• Total project cost of $89,320.01, of which $13,398.00 is to be paid by the district and 

$75,922.01 will be paid by Universal Service Administrative Co. (E-Rate) 

Installation commencing on or after July 1, 2021, vendor’s E-rate Spin No. 143034588.  The 

annual application for funding through the Schools and Libraries Program of the Universal Service 

Fund, more commonly known as the “E-Rate” Program, which provides discounts to eligible 

entities for data network equipment and related services, was managed by E-Rate Consulting Inc., 

Montclair NJ, posted FCC Form 470 #210026304 in accordance with E-Rate Program rules to 

initiate the competitive bidding process to solicit bids from vendors of data network equipment 

and related services to enable data network upgrades for the fiscal year commencing on July 1, 

2021, in accordance with N.J.S.A 18A:18A-5(20). 

 

 

CONTRACT WITH F. JONES CONSULTING & TEAM, LLC 

 

As recommended by Dorothy McMullen, Ph.D., Director of Special Projects, that the 

Elizabeth Board of Education enter into a contract with F. Jones Consulting & Team, LLC., 

Holmdel, NJ, to provide professional development for On-going NJTSS Coaching and 

I&RS/NJTSS Consultation within the School District, at a cost not to exceed $59,350.00, in 

accordance with N.J.S.A.18A:18A-5a(1). 

 

 

CONTRACT WITH UNION COUNTY VOCATIONAL TECHNICAL SCHOOL DISTRICT 

 

As recommended by Dr. Dorothy McMullen, Director of Special Services, that the Elizabeth 

Board of Education enter into a contract with Union County Vocational Technical School District., 

Scotch Plains., NJ, for five (5) students of Elizabeth Board of Education to attend Raymond J. 

Lesniak Recovery High School located at 121 Chestnut Street in Roselle, New Jersey, for the 2021-

2022 school year, at the cost of $15,000.00 per student, in an amount not to exceed $75,000.00, in 

accordance with N.J.S.A.18A:18A-5b. 
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CONTRACT WITH EDUCATIONAL BASED HEALTHCARE SERVICES, INC.  

 

As recommended by Dorothy McMullen, Director of Special Projects, that the Elizabeth 

Board of Education enter into a contract with Educational Based Healthcare Services, Inc., West 

Chester, PA, to provide for an additional Board Certified Behavior Analyst and Registered 

Behavior Technician, for the 2021-2022 school year, in an amount not to exceed $68,160.00 

($95.00 per hour for BCBA & $47.00 per hour for RBT - lowest responsible bidder), based on the 

RFP (submitted Request for Proposal of November 10, 2021), in accordance with 

N.J.S.A.18A:18A-4a. 
 

Please Note: Originally approved at the November 2021 Board meeting in the amount not to exceed $349,639.00. 

Educational Based Services provided corporate signed letter indicating they would honor the same price 

structure/terms and conditions based on their RFP submitted November 10, 2021. 

 

 

CONTRACT WITH PLATT PSYCHIATRIC ASSOCIATES, LLC 

 

As recommended by Diana Pinto-Gomez, Director of Special Services, that the Elizabeth 

Board of Education enter into contract with Platt Psychiatric Associates, LLC; Ellen M. Platt, D.O., 

Jennifer E. Platt, D.O., Cedar Grove, NJ, to provide psychiatric evaluation assessment for student 

C.B. for the 2021-2022 school year, at a cost of $875.00 per evaluation, effective January 4, 2022 

through June 30, 2022, at a cost not to exceed $6,000.00, in accordance with N.J.S.A.18A:18A-

5a(1). 

 

 

CONTRACT WITH BERGEN COUNTY SPECIAL SERVICES 

 

As recommended by Diana Pinto-Gomez, Director of Special Services, that the Elizabeth 

Board of Education enter into contract with Bergen County Special Services, Paramus, NJ, to 

provide teacher of the Deaf and Hard of Hearing support for W.A., a special education student that 

is attending William F. Halloran School No. 22 for the 2021-2022 school year, Effective January 

11, 2022 through June 17, 2022, at a cost not to exceed $3,630.00, in accordance with 

N.J.S.A.18A:18A-5b. 

 

 

CONTRACT WITH NEW JERSEY COMMISSION FOR THE BLIND & VISUALLY  

IMPAIRED 
 

As recommended by Diana Pinto-Gomez, Director of Special Services, that the Elizabeth 

Board of Education enter into contract with New Jersey Commission for the Blind and Visually 

Impaired, Freehold, NJ, to approve payment for Education Level 2 services to be provided for 

student E.B., during the 2021-2022 school year effective December 30, 2021 through June 30, 2022, 

in an amount not to exceed $3,344.00 to be funded by The Department of Education through State 

Aid, there is no cost to the Board, in accordance with N.J.S.A.18A:18A-1 et seq. 
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CONTRACT WITH PREFERRED HOME HEALTH CARE SERVICES 

 

As recommended by Diana Pinto-Gomez, Director of Special Services, that the Elizabeth 

Board of Education enter into a contract with Preferred Home Health Care Services, Eatontown, 

NJ, to provide nursing services for K.P., a special education student that is attending Mabel G. 

Holmes Annex, at the rate of $52.00 LPN or $57.00 RN per hour (5 hours), Effective January 03, 

2022, in a total amount not to exceed $29,120.00, in accordance with N.J.S.A.18A:18A-5a(1). 

 

 

CONTRACT WITH HOMECARE THERAPIES, INC. LLC 

 

As recommended by Diana Pinto-Gomez, Director of Special Services, that the Elizabeth 

Board of Education enter into contract with Homecare Therapies, Inc, LLC, Hicksville, NY, to 

provide individual nursing services for various students during am/pm transportation, at the rate of 

$75.00 LPN per hour, Effective: January 24, 2022, at a cost not to exceed $220,000.00, in 

accordance with N.J.S.A.18A:18A-5a(1). 

 

 

CONTRACT WITH DR. DEBORA L. BUZINKAI, LLC 

 

As recommended by Diana Pinto-Gomez, Director of Special Services, that the Elizabeth 

Board of Education enter into contract with Dr. Debora L. Buzinkai, LLC., Bayonne, NJ, to provide 

student neuropsychological evaluation, Effective: January 13, 2022 through June 30, 2022, at a cost 

not to exceed $5,000.00, in accordance with N.J.S.A.18A:18A-3. 
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BOARD OF EDUCATION 

 

RESOLUTION 

 

AFRICAN-AMERICAN HERITAGE MONTH 

 

 

 WHEREAS, African-Americans have played a highly significant role in the 

development of our great democratic society and in all aspects of national, state and local 

life, and 

 

 WHEREAS, the Elizabeth Board of Education recognizes that it is within the school 

community that pride in our nation’s history and an appreciation for the experiences and 

contributions of men and women of all racial, religious and ethnic groups are developed, and 

 

 WHEREAS, assisting students in the acquisition of accurate information and the 

development of positive concepts concerning African-American history is an integral part 

of our curriculum. 

 

 NOW, THEREFORE, BE IT RESOLVED, that the month of February 2022 be 

designated as 

 

 

“African-American Heritage Month” 

 

 

to promote awareness of the valuable contributions of African-Americans, past and present, 

to all aspects of American Life. 

 

 BE IT FURTHER RESOLVED, that the resolution be spread on the official 

minutes of the Board of Education.  
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BOARD OF EDUCATION 

 

RESOLUTION 

 

CAREER AND TECHNICAL EDUCATION MONTH 

 

 

 WHEREAS, Career and Technical Education Programs seek to assist students in 

attaining a maximum level of achievement in the fulfillment of their potential as human 

beings, and 

 

 WHEREAS, our schools are designed to assist each student in developing economic 

independence along with civic and social responsibility, and 

 

 WHEREAS, our Career and Technical Education Programs guide our students in 

their pursuit of occupational and academic excellence, assist them in the acquisition of entry-

level skills and lead them to aspire to meaningful careers. 

 

 NOW, THEREFORE, BE IT RESOLVED, that the members of the Elizabeth 

Board of Education do hereby proclaim the month of February 2022, as 

 

 

“Career and Technical Education Month” 

 

 

and urge all citizens to visit our occupation/technical classes to observe the ability and skills 

of our youngsters and the state-of-the-art technology that is an integral part of these 

programs. 

 

 BE IT FURTHER RESOLVED, that the resolution be spread on the official 

minutes of the Board of Education. 
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BOARD OF EDUCATION 

 

RESOLUTION 

 

CHILDREN’S DENTAL HEALTH MONTH 

 

 

 WHEREAS, the Elizabeth Board of Education recognized the importance of 

Children’s Dental Health Month which is observed nationwide during the month of 

February, and 

 

 WHEREAS, the Elizabeth Board of Education is aware that the observance of 

Children’s Dental Health Month helps to emphasize the need to establish good dental health 

habits early in life, and 

 

 WHEREAS, early recognition of the importance of regular check-ups will promote 

good dental hygiene in adulthood. 

 

 NOW, THEREFORE, BE IT RESOLVED, that the members of the Elizabeth 

Board of Education do hereby proclaim the month of February 2022, as 

 

 

“Children’s Dental Health Month” 

 

 

to foster the development of good health in children and adults. 

 

 BE IT FURTHER RESOLVED, that the resolution be spread on the official 

minutes of the Board of Education. 
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BOARD OF EDUCATION  

 

RESOLUTION 

 

HONORING HARRIET TUBMAN 

 

 WHEREAS, Harriet Tubman was born into slavery in 1820 in Dorchester, County, 

Maryland, and 

 

 WHEREAS, in her youth, Harriet Tubman served as a field hand and a house servant 

on a Maryland plantation, and  

 

 WHEREAS, Harriet Tubman’s burning quest for independence and dignity led to her 

decision to run away, traveling more than one-hundred miles to escape from slavery, and  

 

 WHEREAS, despite the excitement of personal freedom, Harriet Tubman was 

saddened by the knowledge that her friends and family were still living as slaves, and  

 

 WHEREAS, Harriet Tubman, with courage and determination, worked to establish the 

“Underground Railroad,” a network of routes through forests and fields and across rivers which 

offered safe passage to escaping slaves, and 

 

 WHEREAS, Harriet Tubman personally made a total of nineteen journeys to lead more 

than 300 slaves, including her parents, to freedom, and 

 

 WHEREAS, Harriet Tubman has earned the love, respect and admiration of our nation 

for her role as the “Moses of the Black People.” 

 

 NOW, THEREFORE, BE IT RESOLVED, that appropriate studies and activities be 

planned in all of our district’s schools to honor Harriet Tubman, a woman whose life was 

dedicated to assisting others achieve the freedom and independence so important to the human 

spirit. 

 

 BE IT FURTHER RESOLVED, that the resolution be spread on the official minutes 

of the Board of Education. 
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BOARD OF EDUCATION 

 

RESOLUTION 

 

NATIONAL SCHOOL COUNSELING WEEK 
 

 

 WHEREAS, school counselors have a significant impact in the lives of our children, 

directing them in positive directions and leading them to successful futures, and 

 

 WHEREAS, the dedicated service of guidance counselors and the relationships they forge 

with their students go beyond the surface of education, rooting deeper into the personal lives of 

their students by offering their compassion and empathy, and 

 

 WHEREAS, school counselors help develop students and the pathway they travel towards 

prominence by helping select classes for student schedules, walking students through the college 

admissions and career choice process and communicating with their students in a warm, friendly 

manner, and 

 

 WHEREAS, school counselors help parents focus on ways to further the educational, 

personal and social growth of their children, and 

 

 WHEREAS, school counselors work with teachers and other educators to help students 

explore their potential and set realistic goals for themselves, and 

 

 WHEREAS, school counselors serve as a valuable resource to our children in creating 

well-adjusted ladies and gentlemen who become upstanding members of our community and to 

society as a whole, and 

 

 NOW, THEREFORE, BE IT RESOLVED, as a sign of appreciation and recognition for 

the outstanding and invaluable work of guidance counselors, the Elizabeth Board of Education 

hereby proclaims the week of February 7-11, 2022, as 

 

“National School Counseling Week” 

 

and urges members of the community to acknowledge the wonderful job our school counselors 

perform to ensure the advancement of our children towards a brighter and prosperous future. 

 

 BE IT FURTHER RESOLVED, that the resolution be spread on the official minutes of 

the Board of Education. 
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BOARD OF EDUCATION 

 

RESOLUTION APPROVING STUDENT TRANSPORTATION CONTRACT 

PURSUANT TO N.J.S.A. 18A:39-3  

 

WHEREAS, the Board, having determined that, in order to carry out its business and 

responsibilities, will require additional contracts for the transportation of students during the 

2021-2022 academic year (the “Service”); and 

WHEREAS, a Request for Proposals was initiated on December 3, 2021 utilizing the 

competitive bidding process in compliance with the Public School Contracts Law; and 

 WHEREAS, the Bid Opening was conducted on December 15, 2021 in accordance with 

N.J.S.A. 18A:18A-21b which opening resulted in the submission of two (2) responses; and 

WHEREAS, Michael Rijo, the Director of Transportation recommends the Board enter 

into a contract with Lun & Run, Inc., trading as J & J Transportation, to provide student 

transportation for routes 029.01A and 029.02A for the balance of the 2021 – 2022 academic 

year, terminating on June 30, 2022 at route per diem rates of $809.00, inclusive of aide costs, all 

as set forth in the attached contract, for a total not to exceed $93,035.00 for the term, subject to 

the review and approval of the Executive County Superintendent. 

NOW, THEREFORE, BE IT RESOLVED by the Elizabeth Board of Education as 

follows: 

1. The aforesaid recitals are incorporated herein as if set forth at length. 

2. Lun & Run, Inc., trading as J & J Transportation is appointed to provide the Service 

upon execution of the state approved contract, a copy of which is attached, approval 

by the Executive County Superintendent and receipt of a notice to proceed. 

3. The Board authorizes and directs the Board President and Board Secretary/Business 

Administrator to execute the contract in the normal fashion. 

4. All previous Resolutions and/or orders and directives of Board employees or officials 

which are contrary or inconsistent with the terms of this instant Resolution are hereby 

rescinded, repealed and otherwise deemed ineffectual to the extent of their 

inconsistency. 

5. This Resolution shall take effect immediately. 
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BOARD OF EDUCATION 

 

RESOLUTION 

 

APPROVING STUDENT TRANSPORTATION CONTRACT  

PURSUANT TO N.J.S.A. 18A:39-3  

 

WHEREAS, the Board, having determined that, in order to carry out its business and 

responsibilities, will require additional contracts for the transportation of students during the 

2021-2022 academic year (the “Service”); and 

WHEREAS, a Request for Proposals was initiated on December 3, 2021 utilizing the 

competitive bidding process in compliance with the Public School Contracts Law; and 

 WHEREAS, the Bid Opening was conducted on December 15, 2021 in accordance with 

N.J.S.A. 18A:18A-21b which opening resulted in the submission of two (2) responses; and 

WHEREAS, Michael Rijo, the Director of Transportation recommends the Board enter 

into a contract with Villani Bus Co. to provide student transportation for routes 087.02A, 

087.01A, 82/83.5A, 82/83.6A, 080A.04A, 08A.01A, 021.01A, 021.02A, 006.02A, 016.01A, 

006.01A, 006.03A, 021.04A for the balance of the 2021 – 2022 academic year, terminating on 

June 30, 2022 at route per diem rates between $648.00 and $760.00, inclusive of aide costs, all as 

set forth in the attached contract, for a total not to exceed $560,280.00 for the term, subject to the 

review and approval of the Executive County Superintendent. 

NOW, THEREFORE, BE IT RESOLVED by the Elizabeth Board of Education as 

follows: 

1. The aforesaid recitals are incorporated herein as if set forth at length. 

2. Villani Bus Co. is appointed to provide the Service upon execution of the state 

approved contract, a copy of which is attached, approval by the Executive County 

Superintendent and receipt of a notice to proceed. 

3. The Board authorizes and directs the Board President and Board Secretary/Business 

Administrator to execute the contract in the normal fashion. 

4. All previous Resolutions and/or orders and directives of Board employees or officials 

which are contrary or inconsistent with the terms of this instant Resolution are hereby 

rescinded, repealed and otherwise deemed ineffectual to the extent of their 

inconsistency. 

5. This Resolution shall take effect immediately. 
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BOARD OF EDUCATION 

 

RESOLUTION 

 

PROJECT APPLICATION TO NJDOE 

 

 

 WHEREAS, the Elizabeth Board of Education/Elizabeth Public Schools in Union County 

approves the submission of project applications for energy conservation improvements projects at the 

Abraham Lincoln School No. 14 (1320-170), Admiral William F. Halsey, Jr. Health & Public Safety 

Academy (1320-402), Alexander Hamilton Preparatory Academy (1320-405), Benjamin Franklin School 

No. 13 (1320-160), Chessie Dentley Roberts Academy School No. 30 (1320-305), Christopher Columbus 

School No. 15 (1320-180), Donald Stewart Early Childhood Center School No. 51 (1320-355), Dr. Albert 

Einstein Academy School No. 29 (1320-295), Dr. Antonia Pantoja School No. 27 (1320-310), Dr. Martin 

Luther King, Jr. Early Childhood Center School No. 52 (1320-360), Dr. Orlando Edreira Academy School 

No. 26 (1320-290), Elizabeth High School – Frank J. Cicarell Academy (1320-025), Elmora School No. 12 

(1320-150), Frances C. Smith Early Childhood Center School No. 50 (1320-350), George Washington 

Academy of Science& Engineering School No. 1 (1320-090), J. Christian Bollwage Finance Academy 

(1320-303), Jerome Dunn Academy of Mathematics, Technology and the Arts School No. 9 (1320-090), 

John E. Dwyer Technology Academy (1320-401), John Marshall School No. 20 (1320-230), Joseph Battin 

School No. 4 (1320-035), Juan Pablo Duarte – Jose Julian Marti School No. 28 (1320-315), Mabel G. 

Holmes School No. 5 (1320-300), Madison Monroe School No. 16 (1320-190), John E. Dwyer Technology 

Academy 9th Grade Annex 82A (1320-401), Admiral William F. Halsey, Jr. Health & Public Safety 

Academy 9th Grade Annex 83A (1320-402), Thomas A. Edison Career & Technical Academy 9th Grade 

Annex 87A (1320-404), Williams Field 98 (1320-100),  Nicholas Murray Butler School No. 23 (1320-260), 

Nicholas S. LaCorte – Peterstown School No. 3 (1320-110), Robert Morris School No. 18 (1320-210), 

Sonia Sotomayor School No. 25 (1320-280), Terence C. Reilly School No. 7 (1320-030), Thomas A. Edison 

Career & Technical Academy (1320-404), Thomas Jefferson Arts Academy (1320-403), Toussaint 

Louverture – Marquis de Lafayette School No. 6 (1320-120), Victor Mravlag School No. 21 (1320-240), 

Winfield Scott School No. 2 (1320-100), Woodrow Wilson School No. 19 (1320-220), by Honeywell 

Building Solutions and LAN Associates to the State of New Jersey, Department of Education.  The Board 

will not be seeking an SDA Grant for this project as part of the submission.   

 

 

 

 

 

 

 

 

 



 

 

The Board President, the Superintendent of Schools, the School Business Administrator/Board Secretary, 

LAN Associates as the Project Architect/Engineer, Honeywell as the Energy Services Company or ESCO, 

other appropriate representatives of the Board (the “Board Representatives”) are hereby authorized to 

submit any required educational plans and the schematic plans for the Energy Conservation Measures to be 

installed in the School District’s facilities and undertaken in accordance with the School District’s Energy 

Savings Plan, together with such other information as may be required, to the State Department of Education 

for approval and to make application to the Commissioner of Education on behalf of the Board for approval 

of any required educational plans, the schematic plans and the Energy Savings Project and, if necessary, 

any required amendment to the long-range facilities plan, in accordance with the requirements of N.J.A.C. 

6A:26-2.3, 2.1(f), 3.1 and 3.11.  The Board Representatives are hereby further authorized and directed to 

submit the schematic plans and any other required information to the Planning Board and the Department 

of Environmental Protection for review and comment, if necessary. 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Elizabeth, New Jersey 

January 27, 2022          21-152 



C            10h 
  O 

     P 

       Y 

BOARD OF EDUCATION 

 

RESOLUTION 

 

APPOINTMENT OF ARCHITECTS 

 

 RESOLVED, that the Elizabeth Board of Education retains the following to provide 

professional architect services on an as needed basis: 

 

CME Associates 

3141 Bordentown Avenue, Parlin, NJ 08859 

 

Di Cara Rubino Architects 

30 Galesi Drive, Wayne, NJ 07470 

 

DMR Architects 

777 Terrace Avenue, Suite 607, Hasbrouck Heights, NJ 07604 

 

EI Associates 

8 Ridgedale Avenue, Cedar Knolls, NJ 07927 

 

Environetics Group Architects 

180 Sylvan Avenue, Englewood Cliffs, NJ 07632 

 

LAN Associates 

445 Goodwin Avenue, Suite 9, Midland Park, NJ 07743 

 

Netta Architects 

1084 US 22 West, Mountainside, NJ 07092 

 

P S & S  

3 Mountainview Road, Warren, NJ 07059 

 

SSP Architects 

50 Division Street, Suite 503, Somerville, NJ 08876 

 

The Musial Group Architects 

191 Mill Lane, Mountainside, NJ 07092 

 

USA Architects 

20 N. Doughty Avenue, Somerville, NJ 08876 
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BOARD OF EDUCATION 

 

RESOLUTION 

 

APPOINTMENT OF CONSTRUCTION MANAGERS 

 

 RESOLVED, that the Elizabeth Board of Education retains the following to provide 

construction management services on an as needed basis: 

 

ACB Consulting Services, LLC 

292 Lafayette Street, Newark, NJ 07105 

 

Answer Advisory LLC 

97 Grayrock Road, Clinton, NJ 08809 

 

CME Associates  

3141 Bordentown Ave., Parlin, NJ 08859 

 

Calgi Construction Co., Inc. 

56 Lafayette Avenue, Suite 350, White Plains, NY 10603 

 

Colliers International 

331 Newman Springs Road, Suite 203, Red Bank, NJ 07701 

 

Harbor Consultants 

320 North Avenue East, Cranford, NJ 07016 

 

Johnson Mirmiran & Thompson 

1200 Lennox Drive, Suite 101 Trenton, NJ 08648 

 

Legacy Construction Management, Inc. 

5021 Industrial Road, Wall, NJ 07727 

 

Neglia Engineering Associates 

34 Park Avenue, Lyndhurst, NJ 07071  

 

Pinnacle Consulting and Construction 

One Gateway Center, Suite 2600, Newark, NJ 07102 

 

P.W. Moss Construction Management 

1395 Yardville Hamilton Square Road, Suite 2B, Hamilton, NJ 08691 
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BOARD OF EDUCATION 

 

RESOLUTION 

 

APPOINTMENT OF ENGINEERS 

 

 RESOLVED, that the Elizabeth Board of Education retains the following to provide 

professional engineering services on an as needed basis: 

 

Becht Engineering BT, Inc. 

150 Allen Road #301, Basking Ridge, NJ 07920 

 

CME Associates  

3141 Bordentown Ave., Parlin, NJ 08859 

 

Colliers International 

331 Newman Springs Road, Suite 203, Red Bank, NJ 07701 

 

EI Associates 

8 Ridgedale Avenue, Cedar Knoll, NJ 07927 

 

Harbor Consultants 

320 North Avenue East, Cranford, NJ 07016 

 

LAN Associates 

445 Godwin Avenue, #9, Midland Park, NJ 07432 

 

Neglia Engineering Associates 

34 Park Avenue, Lyndhurst, NJ 07071  

 

P S & S, LLC 

3 Mountainview Road, Warren, NJ 07059 

 

Suburban Consulting Engineers, Inc. 

2430 Highway 34, Building A, Wall, NJ 08736 
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BOARD OF EDUCATION 

 

RESOLUTION 

 

APPOINTMENT OF ENVIRONMENTAL CONSULTANTS 

 

 RESOLVED, that the Elizabeth Board of Education retains the following to provide 

professional environmental services on an as needed basis: 

 

CME Associates  

3141 Bordentown Avenue, Parlin, NJ 08859 

 

Colliers International 

331 Newman Springs Road, Suite 203, Red Bank, NJ 07701 

 

Detail Associates, Inc. 

560 Sylvan Avenue, Suite 3065, Englewood Cliffs, NJ 07632 

 

LAN Associates 

445 Goodwin Avenue, Suite 9, Midland Park, NJ 07432 

 

Lewis Consulting Group 

2604 Atlantic Avenue, Suite 600, Red Bank, NJ 07719 

 

PennJersey Environmental Consulting 

744 Milford Warren Glen Road, Milford, NJ 08848 

 

Suburban Consulting Engineers, Inc. 

96 US Highway; 206, Suite 101, Flanders, NJ 07836 

 

TTI Environmental, Inc. 

1253 North Church Street, Moorestown, NJ 08057 

 

Vanasse Hangen Brustlin, Inc. (VHB) 

1805 Atlantic Avenue, Manasquan, NJ 08736 

 

 

 

 

 

 

 

 

 

Elizabeth, New Jersey 

January 27, 2022          21-156 



C            10l 
  O 

     P 

       Y 

BOARD OF EDUCATION 

 

RESOLUTION 

 

APPOINTMENT OF SPECIAL COUNSEL 

 

 RESOLVED, that the Elizabeth Board of Education retains the below listed attorneys as 

Special Counsel: 

 

Adams Gutierrez & Lattiboudere, LLC 

Woodbridge Towers, 555 Route 1 South, Suite 240, Iselin, NJ 08830 

 

Antonelli Kantor, P.C. 

2009 Morris Avenue, Union, NJ 07083 

 

Busch Law Group 

450 Main Street, Metuchen, NJ 08840 

 

DiFrancesco, Bateman, Kunzman, Davis, Lehrer & Flaum, P.C. 

15 Mountain Boulevard, Warren, NJ 07059 

 

Eric M. Bernstein & Associates, LLC 

34 Mountain Blvd., Building A, Warren, NJ 07059 

 

Florio, Perrucci, Steinhardt, Cappelli, Tipton & Taylor LLC 

430 Mountain Avenue, Suite 103, New Providence, NJ 07974 

 

Hatfield Schwartz 

240 Cedar Knolls Rd, Suite 303, Cedar Knolls, NJ 07927 

 

Kologi Simitz 

500 North Wood Avenue, Suite 4B, Linden, NJ 07036 

 

Machado Law Group 

1 Cleveland Place, Springfield, NJ 07081 

 

Mandelbaum Salsburg, PC 

3 Becker Farm Road, Suite 105, Roseland, NJ 07068 

 

Renaud DeAppolonio, LLC 

190 North Avenue East, Cranford, NJ 07016 

 

Rogut McCarthy, LLC 

37 Alden Street, Cranford, NJ 07016 

 

 

 



 

 

Scarinci Hollenbeck 

1100 Valley Brook Ave., Lyndhurst, NJ 07071 

 

Schenck, Price, Smith & King 

220 Park Ave, Florham Park, NJ 07932 

 

Weber Dowd, LLC 

365 Rifle Camp Road, Woodland Park, NJ 07424 

 

 

 

FURTHER RESOLVED, the duties for all special counsel shall be assigned, as necessary, 

by the General Counsel, in accordance with the fee schedule on file in the Office of the School of 

Business Administrator/Board Secretary, and consistent with all applicable state, statutes and 

regulations. 

 

 FURTHER RESOLVED, General Counsel shall prepare a contract for each Special 

Counsel, which shall be in effect from this date until the Reorganization meeting of 2022 at an 

hourly rate of $175.00. 
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BOARD OF EDUCATION 

 

RESOLUTION 

 

UNION COUNTY EDUCATIONAL SERVICES COMMISSION 

COORDINATED TRANSPORTATION SERVICES 

FOR THE 2022-2023 SCHOOL YEAR 

 

 

 WHEREAS, the Boards of Education of two or more school districts may provide jointly 

for the transportation of pupils to and from school or schools within or outside the districts in 

accordance with N.J.S.A. 18A:39-11-16; and 

 

 WHEREAS, the Union County Educational Services Commission is chartered to provide 

coordinated transportation services, and 

 

WHEREAS, the Board of Directors of the Union County Educational Services 

Commission agrees to operate such a program for the 2022-2023 school year, and 

 

WHEREAS, the Elizabeth Board of Education agrees that the proportionate cost of such 

joint transportation shall be paid in the manner set forth in the policies adopted by the Commission. 

 

 NOW, THEREFORE, BE IT RESOLVED that the School Business 

Administrator/Board Secretary of the Elizabeth Board of Education is authorized to enter into a 

transportation jointure with the Union County Educational Services Commission, and  

 

BE IT FURTHER RESOLVED, that the Union County Educational Services 

Commission is authorized to accept bids for such transportation on behalf of the Elizabeth Board 

of Education. 
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BOARD OF EDUCATION 

 

RESOLUTION 

 

APPOINTING SPRUCE INDUSTRIES, INC. FOR PROVISION OF ICE MELT PELLETS  

 

WHEREAS, the Board, having determined that, in order to carry out its business and 

responsibilities, will require the provision of calcium chloride ice melt pellets for the maintenance of ice 

free driveways, sidewalks and walkways on and around District properties during the course of the 2021-

2022 academic year, (the “Services”); and  

 WHEREAS, a Request for Proposals was initiated on November 8, 2021 utilizing the 

competitive bidding process in compliance with the Public School Contracts Law; and 

 WHEREAS, the Bid Opening was conducted on November 18, 2021 in accordance with 

N.J.S.A. 18A:18A-21b which opening resulted in the submission of one (1) response; and 

WHEREAS, Luis R. Cuoto, Director of Plant, Property and Equipment recommends that the 

Board enter into a contract for the Services, in the form attached hereto, with Spruce Industries, Inc., the 

sole responsible bidder, in an amount not to exceed Ninety-Five Thousand Nine Hundred Forty-Four and 

80/100 Dollars ($95,944.80), in accordance with N.J.S.A. 18A:18A-4a; and 

WHEREAS, the Board wishes to approve such services as incorporated in the Contract attached 

hereto. 

NOW, THEREFORE, BE IT RESOLVED by the Elizabeth Board of Education as follows: 

1. The aforesaid recitals are incorporated herein as if set forth at length. 

2. Spruce Industries, Inc. is appointed to provide the Services upon execution of the attached 

contract and receipt of a notice to proceed. 

3. The Board approves the contract attached hereto by and between the Board and Spruce 

Industries, Inc. for the Services in a total amount not to exceed $95,944.80 and authorizes and 

directs the Board President and Board Secretary/School Business Administrator to execute 

the same in normal fashion. 

4. All previous Resolutions and/or orders and directives of Board employees or officials which 

are contrary or inconsistent with the terms of this instant Resolution are hereby rescinded, 

repealed and otherwise deemed ineffectual to the extent of their inconsistency. 

5. This Resolution shall take effect immediately. 

 

 

 

 

 

 

Elizabeth, New Jersey 

January 27, 2022          21-159 



C            10o 
   O 

      P 

        Y 

BOARD OF EDUCATION 

 

RESOLUTION 

 

APPOINTING BSN SPORTS, LLC, TRIPLE CROWN SPORTS, INC., ALL AMERICAN 

SPORTS CORPORATION D/B/A RIDDELL ALL AMERICAN, MFAC, LLC, AND 

GEORGE L. HEIDER, INC., D/B/A SPORTSMAN’S, TO PROVIDE ATHLETIC 

EQUIPMENT AND SUPPLIES FOR SPRING SPORTS  

 

 WHEREAS, in order to carry out the business and responsibilities of the Board, the 

Board has determined that it will require the services of companies to provide certain athletic 

equipment and supplies, for the District’s Spring Sports teams (the “Services”); and  

 WHEREAS, an RFP was initiated on November 18, 2021 utilizing the competitive 

bidding process in compliance with the Public School Contracts Law; and 

 WHEREAS, a Bid Opening was conducted on December 9, 2021 in accordance with 

N.J.S.A. 18A:18A-21b which opening resulted in the submission of six (6) responses; and  

 WHEREAS, Bartolomeo Candelino, Director of Athletics recommends that the Board 

enter into five (5) contracts for the Services, substantially in the form attached hereto, with the 

following companies, the lowest responsible bidders, in the following amounts which, in the 

aggregate, shall not exceed Ninety-Six Thousand Two Hundred Sixty-Two and 33/100 Dollars 

($96,262.33), in accordance with N.J.S.A. 18A:18A-4a. 

a. George L. Heider, Inc., d/b/a Sportsman’s  $ 50,493.94 

b. BSN Sports, LLC  $ 37,025.69 

c. Triple Crown Sports, Inc.  $ 7,255.20 

d. All American/Riddell  $ 787.50 

e. MFAC, LLC  $ 700.00 

 

 NOW, THEREFORE, BE IT RESOLVED by the Elizabeth Board of Education as 

follows:  

1. The aforesaid recitals are incorporated herein as if set forth at length. 

2. George L. Heider, Inc., d/b/a Sportsman’s,  BSN Sports, LLC, Triple Crown Sports, Inc., 

All American Sports Corporation, doing business as Riddell All American, and MFAC, 

LLC are each appointed to provide specific portions of the Services upon execution of 

contracts substantially in the form attached hereto, and further upon receipt of a notice to 

proceed. 

 

 

 



 

 

3. The Board approves the form of contract attached hereto for the Services in the amounts 

set forth above and in a total amount not to exceed $96,262.33. The Board authorizes and 

directs the Board President and School Business Administrator/Board Secretary to 

execute the final contracts in the normal fashion. 

4. All previous Resolutions and/or orders and directives of Board employees or officials, 

which are contrary or inconsistent with the terms of this instant Resolution, are hereby 

rescinded, repealed and otherwise deemed ineffectual, to the extent of their inconsistency.  

5. This Resolution shall take effect immediately. 
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BOARD OF EDUCATION 

 

RESOLUTION 

 

APPROVING FORM OF CONTRACT BETWEEN BOARD OF EDUCATION AND CHEF’S 

DEPOT, INC. FOR PROVISION OF 

KITCHEN APPLIANCES AND FURNISHINGS FOR THE DISTRICT  

 

WHEREAS, the Board has determined that, in order to carry out its business and 

responsibilities, it will require the supply of certain kitchen appliances and furnishings for District 

Schools, to be provided during the 2021-2022 school year (the “Services”); and  

WHEREAS, an RFP was initiated on January 4, 2022 utilizing the competitive bidding 

process in compliance with the Public School Contracts Law; and 

WHEREAS, a Bid Opening was conducted on January 19, 2022 in accordance with N.J.S.A. 

18A:18A-21b which opening resulted in the submission of two (2) responses; and 

WHEREAS, Jaime Leavitt, Director of Food and Nutrition Services, recommends that the 

Board, enter into a purchase agreement in the form attached hereto with Chef’s Depot, Inc., the 

lowest responsible bidder, in an amount not to exceed Seventy-Two Thousand One Hundred 

Seventy-Six and 31/100 Dollars ($72,176.31), in accordance with N.J.S.A. 18A:18A-4a. 

NOW, THEREFORE, BE IT RESOLVED by the Elizabeth Board of Education as 

follows: 

1. The aforesaid recitals are incorporated herein as if set forth at length. 

2. Chef’s Depot, Inc. is appointed to provide certain kitchen appliances and furnishings for 

District Schools upon execution of a contract in the form attached hereto, and further 

upon receipt of a notice to proceed. 

3. The Board approves the form of contract attached hereto by and between the Board and 

Chef’s Depot, Inc. for the provision of certain kitchen appliances and furnishings for 

District Schools at the unit prices set forth in the Specifications and Proposal, in a total 

amount not to exceed $72,176.31.  The Board authorizes and directs the Board President 

and Board Secretary/Business Administrator to execute the same in the normal fashion. 

4. All previous Resolutions and/or orders and directives of Board employees or officials 

which are contrary or inconsistent with the terms of this instant Resolution are hereby 

rescinded, repealed and otherwise deemed ineffectual to the extent of their inconsistency. 

5. This Resolution shall take effect immediately. 
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BOARD OF EDUCATION 

 

RESOLUTION 

 

APPOINTMENT OF VICE PRINCIPAL  

 

 

 Recommended:  That Joseph Collins be appointed as Vice Principal, Abraham Lincoln 

School No. 14 on a ten month basis, effective January 28, 2022.  Salary: $100,500. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

*Subject to corrections of errors and negotiations. 
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BOARD OF EDUCATION 

 

RESOLUTION 

 

APPOINTMENT OF VICE PRINCIPAL  

 

 

 Recommended:  That Lindsay Michele Walker be appointed as Vice Principal, George 

Washington Academy of Science & Engineering School No. 1 on a ten month basis, effective 

January 28, 2022.  Salary: $100,500. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

*Subject to corrections of errors and negotiations. 
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BOARD OF EDUCATION 

 

RESOLUTION 

 

SUSPENSION WITH PAY 

 

 

 Recommended:  That B. M., Teacher, be suspended with pay effective January 18, 2022 

pending adjudication. 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

*Subject to correction of errors. 
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BOARD OF EDUCATION 

 

RESOLUTION 

 

SUSPENSION WITH PAY 

 

 

 Recommended:  That I. C., Assistant, be suspended with pay effective January 24, 2022 

pending investigation. 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

*Subject to correction of errors. 
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BOARD OF EDUCATION 

 

RESOLUTION 

 

SUSPENSION WITH PAY 

 

 

 Recommended:  That M. G., General Worker, be suspended with pay effective January 

25, 2022 pending results of Fit for Duty Exam. 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

*Subject to correction of errors. 
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BOARD OF EDUCATION 

 

RESOLUTION 

 

ADMINISTRATIVE LEAVE WITH PAY 

 

 

 Recommended:  That A. Z., Teacher, be placed on administrative leave with pay 

effective January 11, 2022. 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

*Subject to correction of errors. 
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BOARD OF EDUCATION 

 

RESOLUTION 

 
SETTLEMENT OF WORKERS’ COMPENSATION CLAIM 

 

 

WHEREAS, the attorney of record on behalf of the Elizabeth Board of Education has 

recommended settlement in the Workers’ Compensation Case of  J. D. v. Elizabeth Board of 

Education, Claim Petition #2007-35042; and  

WHEREAS, the Board has determined it to be in the best interest to settle this matter as 

recommended, with the payment of $65,000.00. 

 

NOW, THEREFORE, BE IT RESOLVED, that the foregoing litigation is resolved and 

approved for a settlement; and it is  

 

FURTHER RESOLVED, that the attorney of record for the Elizabeth Board of Education 

is authorized to resolve the matter within the authority referenced above, bearing the signature of 

Heather S. Ford, which shall be filed in the Legal Department. 
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BOARD OF EDUCATION 

 

RESOLUTION 

 
SETTLEMENT OF WORKERS’ COMPENSATION CLAIM 

 

 

WHEREAS, the attorney of record on behalf of the Elizabeth Board of Education has 

recommended settlement in the Workers’ Compensation Case of M. N. v. Elizabeth Board of 

Education, Claim Petition No. 2020-1723; and  

 

WHEREAS, the Board has determined it to be in the best interest to settle this matter as 

recommended, with the payment of $31,692.00. 

 

NOW, THEREFORE, BE IT RESOLVED that the foregoing litigation is resolved and 

approved for a settlement.   

 

BE IT FURTHER RESOLVED that the attorney of record for the Elizabeth Board of 

Education is authorized to resolve the matter within the authority referenced above, bearing the 

signature of Jeffrey Grabelle, Esq., of Mandelbaum Salsburg PC, which shall be filed in the Legal 

Department. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Elizabeth, New Jersey 

January 27, 2022          21-169 


	0 Index 1-27-22
	1 Opening Calendar  1-27-22
	2a Personnel Report -POST  1-27-22
	2b Supplemental Personnel Report -POST 1-27-22
	2c 2nd Supplemental Personnel Report -POST  1-27-22
	3 Tuitions Report - Public 1-27-22
	4a  Supt.'s Report - Considerations 1-27-22
	4b Supt.'s Report - Use of Facilities  1-27-22 Public
	4bb Supplemental Supt.'s Report - Use of Facilities Considerations 1-27-22 Public
	4c Supt.'s Report - Field Trips  1-27-22 Public
	4d Supt.'s Report - HIB Report 1-27-22
	5 Authorizations Report without rationale 1-27-22
	5a Supplemental Authorizations Report without rationale 1-27-22
	6 Finance and Accounting Report - Pay Vouchers 1-27-22
	6a Finance and Accounting - Transfer of Funds (December 2021) 1-27-22
	7 Award of Contracts 1-27-22
	7a Supplemental Award of Contracts 1-27-22
	10 African-American Heritage Month 1-27-22
	10a Career and Technical Education Month 1-27-22
	10b Children's Dental Health Month 1-27-22
	10c Honoring Harriet Tubman 1-27-22
	10d National School Counseling Week 1-27-22
	10e Approving J & J Transportation for Student Transportation 2021-2022 1-27-22
	10f Approving Villani Bus Co. for Additional Student Transportation 2021-2022  1-27-22
	10g Project Applications NJDOE 1-27-22
	10h Appointment of Architects 1-27-22 (1)
	10i Appointment of Construction Managers 1-28-21
	10j Appointment of Engineers 1-27-22
	10k Appointment of Environmental Consultants 1-27-22
	10l Appointment of Special Counsel 1-27-22
	10m U.C.E.S.C. 2022-2023 Coordinated Transportation Services 1-27-22
	10n Appointing Spruce Industries for Ice Melt 2021-22  1-27-22
	10o Award of (5) 2022 Spring Sports Contracts 1-27-22
	10p Approving Chef's Depot Inc. - Kitchen Equipment 1-27-22
	10q Appointment of Vice Principal School No. 14 - Joseph Collins 1-27-22
	10r Appointment of Vice Principal School No. 1 - Lindsay Michele Walker 1-27-22
	10s Suspension with Pay - B. M. 1-27-22
	10t Suspension with Pay - I. C. 1-27-22
	10u Suspension with Pay - M. G. 1-27-22
	10v Admininstrative Leave with Pay - A. Z. 1-27-22
	10w Workers Comp Settlement - J. D.  (2007-35042)   1-27-22
	10x Workers Comp Settlement - M. N.  (2020-1723)   1-27-22

